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About this Report
Report Overview​DRB publishes its Sustainability Report to present achievements, strategies, and initiatives in sustainable management for the 2023–2024 period. This report has been prepared to transparently share our e昀昀orts in addressing sustainability-related issues and to communicate to our stakeholders the impact of DRB’s business activities on society and the environment. Through the annual publication of this report, DRB seeks to foster communication with its stakeholders and to pursue continuous growth.​ 
Report Criteria​This report is prepared in accordance with the Global Reporting Initiative (GRI) Standards 2021, a widely recognized global framework for sustainability reporting. Additionally, it adheres to the disclosure recommendations of the Task Force on Climate-related Financial Disclosures (TCFD) and the standards of the Sustainability Accounting Standards Board (SASB), ensuring the inclusion of issues pertinent to the industry.​
Reporting Period​This report covers activities from January to December 2023, with key data presented over the most recent three years to enhance comparability. For information that may have a signi昀椀cant impact on stakeholders, it contains information prior to 2023 and by the 昀椀rst half of 2024 as well.​
Reporting Scope​The scope of this report encompasses DRB Holding and five of its principal subsidiaries involved in product manufacturing. Some data with different reporting scopes has separate indications.​* Subsidiaries covered​DRB Industrial, DRB Automotive, DRB Qingdao, DRB Slovakia and DRB Vietnam​
Reporting Assurance​This report has been validated by BSI Group Korea to enhance its reliability and quality. The assurance findings are provided in the Appendix. Financial data in this report has been independently audited by an external accounting 昀椀rm.​
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CEO Message

“DRB will remain resolute 
in practicing sustainable 
management through 
continuous innovation.”

“We will continue to 
share our passion for 
sustainable growth​ and 
lead positive change 
through collective 
e昀昀orts.”

  I would like to express my sincere gratitude to all stakeholders who have 
consistently supported and contributed to the  success of DRB.
  The past year marked a significant period of challenges for DRB, as we strived to enhance our 
sustainable management practices. As we look to 2024, DRB is committed to moving forward with 
renewed determination and a stronger sense of responsibility towards sustainable management. 
Sustainability is not solely an environmental concern but also has signi昀椀cant social and economic 
dimensions. Therefore, we must continue striving toward a future that surpasses the achievements 
we have made thus far.
​
1. Environmental Protection and Eco-Friendly Product Development
  DRB is dedicated to fulfilling its corporate responsibility to the global environment. To this end, 
we have established incremental carbon neutrality targets for each of our entities, spanning from 
2045 to 2050, and have already initiated preparations for their implementation. Our efforts will 
focus on minimizing our environmental impact while offering customers better choices through 
the development of eco-friendly products. Specifically, DRB will work to reduce production waste 
(by 5% compared to the previous year), improve processes and facilities to minimize the use of 
environmentally harmful substances (also targeting a 5% reduction), and transition to an eco-
friendly production system through the adoption of renewable energy. These efforts will not only 
address the climate crisis but also strengthen our plans and e昀昀orts for sustainable growth.
2. Promoting Recycling and a Circular Economy
  DRB will actively incorporate recyclable materials, considering the entire product lifecycle, and will 
continue to explore methods to improve product recycling. We aim to transform into a company 
that e昀케ciently utilizes resources, grounded in a deep appreciation for the value of natural resources 
and the principles of a circular economy. To achieve this, DRB will pursue the goal of recycling 85% 
of the waste generated and establish a robust management system to further expand the recycling 
of water resources. Additionally, we will formalize plans for the preservation of biodiversity.
​
3. Advancing Social Responsibility and Diversity
  At DRB, we believe that sustainable management is fundamentally rooted in social responsibility. 
As such, we will continue to develop and implement cooperative strategies for the mutual growth 
of all partners within our value chain. Furthermore, DRB will strengthen its collaboration with local 
communities and remain steadfast in its commitment to regional development and the creation 
of social value. We are equally committed to promoting diversity and eliminating discrimination 
within our organization, ensuring a workplace where all employees enjoy fair and equal treatment. 
Our goal is to foster an organizational culture where every individual is respected and provided with 
opportunities for personal development, thereby driving continuous progress.​

4. Creating a Safe and Healthy Workplace​
  The health and safety of our employees is paramount in all of DRB’s management activities. 
Accordingly, we will make concerted efforts to improve the health of our employees and 
ensure a safe working environment through a variety of initiatives. Speci昀椀cally, DRB will ensure 
fundamental safety by advancing its health and safety management systems, proactively 
identifying potential risks, and working toward the goal of zero industrial accidents. In addition, 
we will cultivate an advanced safety culture by establishing a self-regulating prevention 
system and introducing smart safety technologies. At the same time, we will implement health 
promotion programs, monitor their effectiveness, and encourage our employees to adopt a 
health-conscious lifestyle voluntarily. Moreover, DRB will actively engage with stakeholders—
including partners and local communities—to ensure that our health and safety activities are 
collaborative and participatory.​
5. Strengthening Ethics and Compliance Management and Information Security​
  DRB will unequivocally demonstrate its determination to fulfill its corporate social 
responsibilities as a corporate citizen and uphold strict ethics and compliance management 
practices. We will ensure that ethical values serve as the guiding principles for our decision-
making and actions. We will conduct our business in adherence to established compliance 
processes and remain dedicated to transparency by providing stakeholders with accurate and 
relevant information, thereby fostering public trust. Additionally, we will minimize unforeseen 
risks by enhancing our information security systems and individual security awareness.​
  DRB will remain resolute in practicing sustainable management through continuous 
innovation. As part of this strategy, we will prioritize enhancing product performance while 
minimizing environmental impact through the research and development of advanced materials 
and technologies. Moreover, we will continue to uphold human rights, fulfill our corporate 
social responsibilities, and promote proactive approaches that generate positive social value.  
In 2024, DRB will continue to share our passion for sustainable growth and lead positive change 
through our collective e昀昀orts. I 昀椀rmly believe that by avoiding impatience, setting incremental 
goals, and making steady progress together, we will secure a brighter future for all.​

CEO of DRB Holding, Ryu, Yeong Sik
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Sustainability Management Statements
Chairman of the ESG Committee, DRB Holding    ​ Son, Dong Wun​

Historically, under the ideology of shareholder capitalism, corporate social responsibility (CSR) activities were often seen as conflicting with the creation of economic value. However, in recent years, stakeholder capitalism—where companies are expected to consider the interests of a wide range of stakeholders, including customers, employees, and suppliers—has rapidly gained traction. Today, ESG management practices that increase social value have become integral to a company's pro昀椀t model. These activities contribute to long-term sustainability and social trust, helping to reduce 昀椀nancing costs, boost product loyalty, and attract top-tier talent. In light of these changes in the business landscape, DRB must not shy away from the growing regulatory trends surrounding sustainable management, both domestically and internationally. Instead, we must actively monitor policy shifts and align our strategies with the evolving regulations across different countries. Therefore, I recommend that DRB Holding adopt sustainable management as a core principle from the outset of our growth phase and integrate it into all aspects of our operations. The global ESG trend presents both an opportunity and a 

Chairman of the ESG Committee, DRB Industrial  ​ Heo, Tae Wook

 "We will transition to the ESG 2.0 phase with more active innovation."​
ESG, an acronym for Environment (E), Society (S), and Governance (G), encompasses profound keywords, such as corporate sustainability, corporate value, and non-financial performance indicators. Currently, the global paradigm is shifting fundamentally toward integrating non-昀椀nancial performance alongside traditional 昀椀nancial metrics into corporate management strategies and disclosure reports, including sustainability reports. In this context, ESG is driving the transition to a 'new paradigm' of corporate value.

challenge for DRB. To thrive, DRB must manage a wide array of risks e昀昀ectively, and ESG management across various factors such as carbon emissions, energy use, water conservation, waste management, resource circulation, health and safety, diversity and inclusion, and human rights become ever more critical. Given that DRB's core businesses are intrinsically linked to global climate action and human rights throughout the entire value chain—from raw material sourcing to manufacturing, sales, and post-consumer recycling—the importance of identifying risks and seizing opportunities for resolution has never been greater.​In this context, the ESG Committee will lead efforts to enhance corporate transparency, a critical aspect of our compliance framework. We are committed to ensuring that the discussions and decisions made within the Committee are reported to the Board of Directors and disclosed both internally and externally in a transparent manner. The ESG Committee is expected to play a pivotal role in supporting DRB’s mission to ful昀椀ll its social responsibilities and evolve into a more trusted partner to stakeholders.​

  Aligned with this paradigm shift, DRB Industrial has been at the forefront of ESG management and achieved remarkable success in related ESG evaluations. Notably, in 2024, DRB Industrial was awarded the prestigious 'Platinum Medal' by EcoVadis, the world’s largest and most credible global sustainability assessment organization, founded in France in 2007. EcoVadis evaluates sustainability performance across four key areas—environment, labor and human rights, ethics, and sustainable procurement—covering over 130,000 companies in more than 180 countries. Based on their sustainability performance, companies are awarded grades ranging from Platinum (top 1%), Gold (top 5%), and Silver (top 15%) to Bronze (top 35%). DRB Industrial’s outstanding performance in the supply chain due diligence assessment earned us a Platinum medal, placing us in the top 1% within our industry sector. DRB Industrial’s journey in ESG management has demonstrated continuous improvement, progressing from a Silver medal in the initial assessment in 2021 to consecutive Gold medals in 2022 and 2023, and ultimately achieving Platinum in 2024.​ 

  Building on these achievements, DRB Industrial is now set to enter the 'ESG 2.0' stage. Moving beyond the existing 'ESG 1.0' phase, which focused on establishing frameworks and goals, we will now embark on a new phase characterized by active ESG investment and transformative business practices. We will be committed to advancing proactive and anticipatory ESG management. Moreover, we will pursue ESG management through a 'twin transformation' approach, focusing on both green and digital transformation. ESG and digital innovation are intrinsically linked, and as such, companies must address both challenges simultaneously to thrive. DRB Industrial will be dedicated to advancing ESG 2.0 and twin transformation with multifaceted collaboration with global customers.​
We greatly appreciate your continued support and interest in DRB Industrial as we remain committed to our ESG management activities, striving for sustainable growth in the years ahead.​
​

Finally, DRB is required to provide reliable, standardized ESG disclosures to investors, enhancing our corporate value. The recent establishment of ESG disclosure standards by the ISSB is anticipated to accelerate this shift, making it easier for stakeholders to assess corporate sustainability and future growth potential. In alignment with this global movement, the ESG Committee will engage in thorough deliberation and make sound decisions within a sustainable governance framework. We will also ensure that our decisions, processes, and outcomes are shared transparently and promptly with all stakeholders.​
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Company Profile
   Since our founding in 1945, DRB has successfully pioneered the domestic production of rubber belts, becoming a leader in Korea’s industrial rubber sector. Through ongoing innovation, DRB has continually developed products that meet 
evolving market needs and expanded from the rubber industry into future-oriented advanced sectors, thereby contributing to global industrial development and the enhancement of quality of human life.

General Information

-28

8,320

2021

Total Assets Revenue Net Profit
(Unit: KRW 100 million)

Dec. 31, 2023, on a consolidated basis(Non-controlling interest included)

2021 2021

5,513

9,452

2022 2022 2022

6,618

35

9,637

2023 2023 2023

7,378

219

Company name
DRB Holding Co.,Ltd.

Head o昀케ce address
28, Gongdandong-ro 55beon-gil, Geumjeong-gu, Busan, Korea

Employees
86 employees2,743 employees (Dec. 31, 2023, on a consolidated basis)

Credit Rating
BB0(Nice Information Service)

Established date
September 30, 1945

CEO
Ryu, Yeong Sik

DRB Slogan
Over the past decade, DRB has faced signi昀椀cant external challenges, including the THAAD-related downturn in our 

operations in China, the European 昀椀nancial crisis, and the COVID-19 pandemic, alongside internal pressures such as 
rising costs and logistics disruptions. However, guided by our slogans—"New Start," "No Worries, Let’s Do It!," and 
"The Path of the Pioneer"—which inspire us to embrace fresh perspectives and actions, and boldly take on challenges 
without fear of setbacks, each entity and division at DRB has launched Future Growth TFs to assess current operations, 
identify areas for improvement, and navigate crises through organizational renewal and ESG-centered management, 
continuously advancing to where we are today. As we embark on 2024, we begin a new journey of renewal, challenge, 
and pioneering. Every employee of DRB sympathizes with the company’s commitment to sustainable growth and will 
spare no e昀昀orts in making meaningful contributions, step by step, toward both individual and organizational goals.​

2021 2022 2023 2024

General Info. Core Value History Business Areas Global Network Subsdiaries Value Creation
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Core Value
At DRB, we recognize the profound importance of honesty and sincerity. We have always believed these values are the essential bonds that connect us to our customers. Over the next 100 years, DRB will uphold these guiding values and 

work to leave behind a legacy of trust, built on an honest and sincere attitude.​

DRB Way

Way of Thinking
思

行ImplementationMethods

Pioneering Tomorrow’s
Infinite Possibilities

We promote mutual growth of companies and individuals through products and services powered by technological innovation,​creating a sustainable future for society and our planet.​

Core Value

Honesty Integrity Trust
Ethics
Belief

Openness
Flexibility

Balance
Challange

Fair competition
Teamwork
Performance-oriented

Leading by example​
Self-development​

Cooperation​
Responsibility

Respect​
Consideration​

Fundamental
Comprehensive

Consistent

Attitude
態

A Company that 
Fosters​

the In昀椀nite 
Possibilities of 

Tomorrow​

Through 
Continuous Change 

and Challenge, 
We Shape Today 
and Tomorrow.​

Company Profile
General Info. Core Value History Business Areas Global Network Subsdiaries Value Creation
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History
DRB was founded on September 30, 1945, as ‘Dongil Chemical Works’ and went public on May 21, 1976, under the name ‘Dongil Rubber Belt Co., Ltd.’ On October 1, 2012, the company underwent a structural division, resulting in the 

formation of DRB Holding Co., Ltd., DRB Industrial Co., Ltd., and DRB International Co., Ltd. In 2013, following a regular general shareholders' meeting on March 22, the company o昀케cially changed its name to ‘DRB Holding Co., Ltd.’ Then, on 
May 3, 2022, DRB Holding Co., Ltd. was further divided into DRB Holding Co., Ltd. and DRB Automotive Co., Ltd., transitioning into a pure holding company.

1945 ~ 1989

● The Birth of Korea’s First Belt     Manufacturing Company​

1945   Established Dongil Chemical Works

1966   Renamed to Dongil Rubber Belt Co., Ltd. 1993   Established Gochon Scholarship Foundation 2004   Established Dongil Rubber Belt Slovakia, S.R.O.            Selected as one of the top 100 best companies for                  job creation (Ministry of Employment and Labor)​            DRB Healthcare launched its healthcare business

1978   Built Geumsadong Plant in Busan            Won Quality Management Award            Obtained ISO-22301 (Business Continuity             Management System) certi昀椀cation​            DRB Fatec Co., Ltd. renamed to DRB Automation

1990   Launched factory automation(FA) business 2001   Established Qingdao Dongil Rubber Belt Co., Ltd. 2010   Built Qingdao Dongil Culture Center            Won the grand prize at Korea Social Contribution Awards​

1965   Became the 昀椀rst Korean company              to obtain the KS standard for belts​

1976   Listed on the Korea Stock Exchange 1999   Developed seismic isolation rubber for              bridges and buildings​ 2005   Established Dongil Rubber Belt Japan Co., Ltd.            Certi昀椀ed as an excellent family-friendly company            Divided by spin o昀昀 into two companies              (DRB Holding Co., Ltd./ DRB Automotive Co., Ltd.

1985   Won the grand prize at Busan Industry             Grand Awards            Established Shanghai Dongil Rubber Belt Co., Ltd. 2018   Awarded the Minister of Trade, Industry, and              Energy Award (AGV) 2023   Named one of the Top 10 LEAD Companies by the              UNGC Network Korea

1987   Organized a labor union 2007   Established PT. Dongil Rubber Belt Indonesia

2009   Awarded appreciation plaque from city of              Qingdao for outstanding corporation 2019   Certi昀椀ed as a leisure-friendly company

           Established DRB Rus LCC

           Established Dongil Rubber Belt America, Inc. 2012   Selected as a great workplace in Busan 2020   Won Overall Excellence Award in Work-Life Balance              Excellent Company Competition
1964   Became the 昀椀rst Korean exporter of belts

1975   Received an award on the Export Day for              its contribution to expansion of exports 1995   Acquired ISO-9002 (Quality Management             System) Certi昀椀cation           Obtained ISO/TS-16949(Automotive Belt) Certification 2015   Established Chongqing DRB Vehicle Parts Co., Ltd. 2021   Achieved Excellence in recognition of Partner-level                Performance by John Deere (4 consecutive years)

1981   Received the USD 10 Million Export              Tower Award on the 18th Export Day 2006   Established Dongil Rubber Belt Vietnam Co., Ltd. 2017   Opened DRB’s CSR platform "Campus D"​ 2022   DRB Industrial Co., Ltd. Awarded Gold Rating              in EcoVadis Supply Chain Assessment

1992   Developed Korea’s 昀椀rst anti-vibration              rubber box and elastic pad
           Completed Yangsan Plant for VS            Obtained ISO-14001(Environmental              Management System) Certi昀椀cation​            Divided by spin o昀昀 into two companies               (DRB Holding Co., Ltd./ DRB Industrial Co., Ltd.)            Completed the Georgia O昀케ce (Field Test Site)              construction in the United States

● Securing Growth Momentum Through Business Diversi昀椀cation​

● A New Step Toward Becoming a Global Company ● Ful昀椀lling Corporate Social Responsibility​
● Change and Innovations to Become a Company With a Legacy of 100 Years

1990 ~ 1999 2000 ~ 2009 2010 ~ 2019 2020 ~

Company Profile
General Info. Core Value History Business Areas Global Network Subsdiaries Value Creation
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Business Areas
DRB engages in various business areas, including i) industrial rubber products, such as rubber tracks and rubber pads for construction and agricultural machinery, transmission belts widely used in power transmission, and conveyor belts 

designed to maximize the e昀케ciency of transport lines; ii) automotive rubber parts (vehicle sealing) used as automotive sealing materials to enhance quality by minimizing noise and vibration; iii) comprehensive rubber parts that o昀昀er seismic 
isolation and vibration control; iv) automation solutions tailored to the speci昀椀c needs of various industries; and v) a healthcare business that provides environmentally friendly intravenous (IV) 昀氀uid lines to prevent drug adsorption. To protect the 
global environment and adapt to climate change, we will continue our e昀昀orts to deliver eco-friendly products and services to customers, such as energy savings through technological innovation across all business areas.

Sales Figures and Proportions by Business Sector Industrial rubber product sector
/ Rubber tracks / Power belts / Conveyor belts, etc.

KRW 424.6 billion 
57 %

General rubber part sector
/ Automotive rubber parts / Materials for civil engineering and construction, etc.​28 %

KRW 206.0 billion 
Other sectors

/ Automation business / Medical devices, etc.​

15 %
KRW 107.2 billion 

Company Profile
General Info. Core Value History Business Areas Global Network Subsdiaries Value Creation
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Global Network
Since the 2000s, DRB has steadily expanded its overseas manufacturing and sales bases, evolving into a truly global player. We will continue to strengthen our competitive edge in the global market through e昀昀ective localization strategies.

USALA O昀케ceGeorgia O昀케ce

RussiaRussian Plant
SlovakiaSlovak Plant

ChinaQingdao PlantChongqing PlantShanghai O昀케ce

IndonesiaJakarta O昀케ce

JapanFukuoka O昀케ce

Korea

VietnamBình Dương PlantHanoi O昀케ce

● Yangsan Plant
● Daegu O昀케ce

● Eumseong Plant

● Seoul O昀케ce

● Cheonan O昀케ce

● Busan Plant(HQ)

2023 Regional Sales Status

KRW 330.7 billion
Korea

KRW 159.5 billion
Asia

KRW 101.5 billion
Europe

KRW 146.1 billion
America, etc.

8 countries  15 bases  2,743 employees

KoreaDRB HoldingDRB IndustrialDRB Automotive
DRB AutomationDRB HealthcareDRB International

USADRB AmericaGeorgia O昀케ceJapanDRB Japan

ChinaDRB QingdaoDRB ShanghaiChongqing Plant

VietnamDRB VietnamHanoi O昀케ceIndonesiaDRB Indonesia

SlovakiaDRB SlovakiaRussiaDRB Russia
(1945. 09.)(2012. 10.)(2022. 05.)

(2001. 09.)(2021. 12.)(2012. 10.)
(2004. 01.)(2020. 05.)
(2005. 05.)

(2001. 12.)(2007. 10.) (2006. 05.)(2008. 03.)
(2014. 06.)

(2004. 12.)
(2019. 04.)

* Merged with DRB Qingdao in 2023

Company Profile
General Info. Core Value History Business Areas Global Network Subsdiaries Value Creation
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Subsidiaries
DRB Holding oversees a total of 17 consolidated subsidiaries. In May 2022, it transitioned into a pure holding company through a corporate split-o昀昀. This structural transformation is designed to improve the e昀케ciency of developing and 

implementing the company’s management strategies.

Governance

(Listed Company)
(Listed Company)

33.95 % 66.05 %

100 %

100 %

44.13 %

In May 2022, DRB Holding adopted a holding company structure to enhance management transparency and efficiency. The company is tasked with formulating plans for future growth businesses, expanding R&D investments, and supporting the reinforcement of core competencies across its subsidiaries, while simultaneously optimizing the business portfolio. Moreover, DRB Holding serves as a central driver of sustainable management initiatives, contributing to DRB's long-term growth and value creation.

Company Profile
General Info. Core Value History Business Areas Global Network Subsdiaries Value Creation
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DRB’s engineer ing div is ion leverages i t s  e x p e r t i s e  i n rubber application technologies across civil engineering and construction sectors, including marine, railway, road, and bridge projects.​ By managing the entire lifecycle—from product development through construction to after-sales service—the division plays a vital role in fostering safer and more comfortable living environments for a broader population.​

W e  m a n u f a c t u r e transmission belts, w h i c h  a r e  w i d e l y used  in  indust r ia l a p p l i c a t i o n s , a u t o m o b i l e s , agricultural machinery, home appliances, and other systems requiring power transmission. Additionally, we produce conveyor belts designed to enhance material and logistics 昀氀ow processes, optimizing the overall transportation environment.

R u b b e r  t r a c k s , des igned to ensure optimal driving stability across various ground conditions, are widely used in construction and agricultural machinery. Additionally, rubber pads, which can be easily mounted on steel-type caterpillars, enhance the bene昀椀ts of rubber tracks by offering both superior functionality and cost-e昀昀ectiveness.

General Information General Information

Sustainability Mgt. Assessment Sustainability Mgt. AssessmentCerti昀椀cation by External Agencies

Business area
Rubber belt area​ Track area Others (engineering, etc.)

D R B ’ s  e l e v a t o r f l a t  b e l t s  o f f e r s ign i f icant  energy s a v i n g s  t h r o u g h high flexibility and improved traction, enabled by a smaller pulley diameter. These belts are engineered for durability and ease of maintenance, with features such as low vibration, minimal elongation, and reduced noise, all contributing to a superior user experience.

DRB’s battery gaskets create airt ight seals between the housing and cover, effectively b l o c k i n g  e x t e r n a l elements l ike water and dust. Designed to meet stringent flame-retardancy and cleanliness standards, these gaskets ensure the safety and reliability of assembled components.

DRB’s vehicle sealing parts are designed to prevent the intrusion of water, dust, and n o i s e ,  e n h a n c i n g interior quietness and overall comfort. This product line incorporates advanced technologies and superior quality, ensuring key functionalities such as reduced friction during door operation and minimized vibration and noise at high speeds.

Business area
Vehicle sealing​ Battery gasket​ Elevator 昀氀at belt​

GOLD medalfor 2 consecutive years

ESG BEST Company 100

Supply Chain ESG Assessment by HMG

Overall rating A       
Rating in corporate with assets of less than KRW 500 billion AA

1) on a consolidated basis(Non-controlling interest included)

ISO 14001:2015 ISO 14001:2015ISO 45001:2021 ISO 45001:2021ISO 9001:2015 IATF 16949:2016

ISO 9001:2015

Company name DRB Industrial Co.,Ltd.
Location 28, Gongdandong-ro 55beon-gil, Geumjeong-gu, Busan, Korea​
Establishment Oct. 1, 2012 (Relisted on the Korea Exchange on Oct. 19, 2012)
CEO Lee, Yun Hwan
Employees 545 employees
Business area Rubber belts, other rubber products, etc.
Credit rating BB+ (NICE Information Service)

Company name DRB Automotive Co.,Ltd
Location 28, Gongdandong-ro 55beon-gil, Geumjeong-gu, Busan, Korea
Establishment May 1, 2022 (split-o昀昀 from DRB Holding Co., Ltd.)
CEO Ryu, Yeong Sik
Employees 199 employees
Business area Manufacturing of industrial and other non-cured rubber products​

Financial achievements1)  (unit: KRW 100 million)
Category 2021 2022 2023
Sales 2,775 3,904 3.578
Net Pro昀椀t 61 69 84
Total Assets 3,138 3,812 3,740
Total Liabilities 1,048 1,632 1,503
Total Equity 2,090 2,180 2,237

Category 2021 2022 2023
Sales - 660 1,057
Net Pro昀椀t - 11 25
Total Assets - 979 1,042
Total Liabilities - 413 488
Total Equity - 565 554

Company Profile
General Info. Core Value History Business Areas Global Network Subsdiaries Value Creation

Financial achievements  (unit: KRW 100 million) Certi昀椀cation by External Agencies

https://blog.naver.com/drb_world/223156104068
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Company name Dongil Rubber Belt Vietnam Co.,Ltd.​
Location F-1-CN & F-7-CN, My Phuoc 2 Industrial Park, Ben Cat District, Binh Duong Province
Establishment May 2006
CEO Park, Jung Ho
Employees 581 employees
Business area Industrial rubber products

Company name Dongil Rubber Belt Slovakia, s.r.o
Location Robotnicka 2198, 017 01 Povazska Bystrica
Establishment December 2004​
CEO Jang, Man Un​
Employees 510 employees
Business area General rubber parts

Company name Qingdao Dongil Rubber Belt Co.,Ltd.
Location No.10 Xianghui Road,Lancun, Jimo, Qingdao city, Shandong Province
Establishment December 2001​
CEO An, Il Hong
Employees 508 employees
Business area Industrial rubber products and general rubber parts

Business area Financial Achievements Assessments & Certi昀椀cations
Category 2021 2022 2023
Sales 836 1,073 1,119
Net Pro昀椀t - 12 - 7 - 14
Total Assets 1,086 1,177 1,260
Total Liabilities 292 415 533
Total Equity 794 792 727

Category 2021 2022 2023
Sales 733 661 772
Net Pro昀椀t 3 - 29 - 7
Total Assets 603 643 627
Total Liabilities 349 416 397
Total Equity 254 227 230

Category 2021 2022 2023
Sales 1,195 1,883 1,554
Net Pro昀椀t - 8 68 53
Total Assets 902 1,284 1,234
Total Liabilities 470 773 681
Total Equity 432 511 553

Company Profile

Awarded as an Outstanding Contributor Company

A Plaque of Appreciation for Social Contribution Activities

B86

B80

(unit: KRW 100 million)

(unit: KRW 100 million)

(unit: KRW 100 million)

Business area Financial Achievements Assessments & Certi昀椀cations

Business area Financial Achievements Assessments & Certi昀椀cations

General Info. Core Value History Business Areas Global Network Subsdiaries Value Creation

General Information

General Information

General Information
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Company name DRB Healthcare Co., Ltd.
Location 77-35, Daegeum-ro, Daeso-myeon, Eumseong-gun, Chungcheongbuk-do
Establishment October 1, 2021 (acquisition through new investment)
CEO Shim, Jung Sun
Employees 14 employees
Business area Other medical device manufacturing

Company name DRB Automation Co., Ltd.​
Location 130, Geumsa-ro, Geumjeong-gu, Busan
Establishment July 20, 1989
CEO Kook, Bin Yong
Employees 109 employees
Business area Other machinery and equipment manufacturing

As a key enabler of the Fourth Industrial Revolution, the automation industry uniquely integrates core technologies from diverse 昀椀elds, including IT, electronics, machinery, information systems, and engineering. DRB Automation provides customized automation solutions for industrial sites, leveraging its extensive experience and expertise in automation technologies.

DRB Healthcare’s products retain the functions and composition of standard IV sets (A79030.01) but are classified separately due to their specialized feature designed to prevent partial medication absorption. Our IV sets ensure accurate dosage delivery to support patient health and incorporate various components to enhance the convenience and safety of medical professionals.

Company Profile
General Info. Core Value History Business Areas Global Network Subsdiaries Value Creation

Business areaGeneral Information

Business areaGeneral Information
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Value Creation 
DRB Holding and its subsidiaries invest in six core capitals essential for corporate operations, driving economic, environmental, and social outcomes. By creating value across the entire value chain for our stakeholders, we strive to contribute 

to society’s sustainable growth and support the advancement of the UN Sustainable Development Goals (SDGs).​
Input Output Distribution of economic value

Research & Development

Procurement

Manufacturing &Quality Control

Business Activities
Financial Capital
Total AssetsTotal Equity KRW 963.7 billion

KRW 498.1 billion
Production Capital
Purchase amount of major raw materialsProduction capacity1)

KRW 246.2 billion
KRW 1,112.7 billion

Human Capital
Number of EmployeesCompensation (salary + welfare expenses)

2,743 persons
KRW 121.6 billion

Intellectual Capital
Personnel in R&DR&D costs2) 100 persons

KRW 12.8 billion
Social Capital
Investment and donation for SC3)
Employee volunteer4)

KRW 0.4 billion
206 hours

Environmental Capital
Energy consumptionWater intake amount5) 1,336,083 GJ430,258 ton

Financial Capital
SalesNet pro昀椀t KRW 737.8 billion

KRW 21.9 billion
Production Capital
Product productionProduct sales KRW 592.6 billion

KRW 737.8 billion
Human Capital
Productivity per employeePercentage of women and socially disadvantaged people1)

KRW 0.22 billion
25.6 %

Intellectual Capital
Patent rightsUtility model and design rights​Trademark rights

83 cases23 cases
96 cases

Social Capital
Number of partnersNumber of social contribution bene昀椀ciaries2)

853 companies1,814 personrs

Environmental Capital
GHG emissionsWater recycling rate3) 71,050 tCO2eq35.6 %

Partners

Shareholders& Investors

Employees

Governments & Local Communities

Raw material costs​
Ratio to the sales

KRW 252 billion
34.16 %

Dividend​
Interest costs
Total
Ratio to the sales

KRW 1.9 billion
KRW 16.8 billion
KRW 18.7 billion

2.5 %

R&D Raw Material Manufacture
DRB is committed to research and development aimed at creating eco-friendly products and expanding our sustainable product portfolio, thereby reducing the environmental impact of  our  operat ions .  In  response to increasingly stringent environmental regulations, we closely monitor and continuously improve the share of eco-friendly products in our o昀昀erings to meet greenhouse gas reduction targets and minimize 昀椀ne dust emissions.​

DRB is actively exploring the integration of recycled and renewable raw materials to increase the proportion of sustainable resources in our production processes. Additionally, we are conducting extensive research to develop products made from environmentally friendly materials.

All of DRB's domestic and international plants have obtained ISO 14001 certification, establishing a comprehensive company-wide environmental management system. Lo o k i n g  a h ea d ,  w e  a i m  to  m i n i m i ze environmental risks through systematic r i s k  i d e n t i f i ca t i o n ,  a s s e s s m e n t ,  a n d improvement initiatives. Furthermore, we are pursuing various investments to reduce the environmental impact across processes, including greenhouse gas emissions, waste management, water usage, and energy consumption.

1) Calculation criteria: Production capacity = Production  performance / Actual operation days * Total operation days​2) R&D expenses, excluding government subsidies: KRW 11.8 billion​3) Based on corporations in Korea (including operating costs for the social contribution platform and related programs)​4) Based on the volunteering hours by employees of corporations in Korea​5) Based on the corporations covered by the reporting scope

1) Percentage of employees within the six corporations covered by the reporting scope​2) Cumulative number of bene昀椀ciaries through the operation of the social contribution platform​3) Based on the corporations covered by the reporting scope
1) Corporate tax payment (based on the cash 昀氀ow statement)​2) Sum of statutory and designated donations (on a consolidated basis)​

Company Profile
General Info. Core Value History Business Areas Global Network Subsdiaries Value Creation

Wage
Welfare bene昀椀ts
Total
Ratio to the sales

KRW 106.1 billion
KRW 15.5 billion

KRW 121.6 billion
16.5 %

Corporate tax1)

Donation2)

Total
Ratio to the sales

KRW 8.7 billion
KRW 0.2 billion
KRW 8.9 billion

1.2 %
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Sustainable  Management

Building a Foundation for Sustainable Management in Pursuit of Sustainable Growth

2022
Setting Data-Driven Growth Targets ​

2027
Upgrading Integrated Business Management​

2030

From Data To Real Impact
Digitalization X Sustainability

2024

START
STEP UP

ONE STEP AHEAD

STEP INTO

Framework Stakeholder Communication Double Materiality Assessment
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Sustainable Management Framework
DRB is dedicated to advancing sustainability management by evaluating its corporate value through the lens of sustainability, 

addressing both present and future needs. To support this vision, we have established a sustainable management framework 
that fosters awareness of sustainability in all aspects of work and daily life for our employees. This approach enables us to 
pursue a responsible management model that balances environmental and social accountability with economic value creation. ​
We execute sustainability management in alignment with our vision, ‘Daily Life of DRB Contributes to the Sustainable Growth 
in the Future,’ by securing sustainable market opportunities and managing integrated risks. DRB is committed to translating 
sustainability management into measurable and practical business outcomes.

Framework Stakeholder Communication Double Materiality Assessment

Governance for Sustainable Management
DRB Holding and DRB Industrial have established an ESG Committee under the Board of Directors to drive forward the 

vision and core strategic tasks for sustainable management. A working committee is also in place to develop and implement 
strategies for specific ESG tasks. An ESG-dedicated team develops initiatives, regularly monitors their alignment with the 
company’s management objectives, and reports sustainability outcomes to both the management and the ESG Committee. This 
is followed by regular discussions to foster a deeper integration of sustainable practices throughout the organization. Through a 
transparent governance structure, DRB strategically and systematically manages its environmental, social, and governance (ESG) 
commitments, ensuring a sound governance framework, evaluating the company’s impact on society and the environment, and 
promoting positive contributions toward long-term sustainable growth.

Reporting on key issues

Subsidiary
Sub-subsidiary​

Communicating management 
performance and key issues​

Roll out of issue 
management strategies​

Issue management 
Decision-making

ESG Committee (Committee under the BOD)​
Composition: CEO and 2 outside directors ​
Authority
The ESG Committee is responsible for deliberating and making decisions on the 
following matters:
1. Goals for ESG activities and medium- to long-term policies​
2. Major non-昀椀nancial environmental/social issues and their countermeasures​
3. Regular reviews of non-昀椀nancial risk factors and their results​
4. Matters related to stakeholder communication, such as ESG evaluation results​
5. Support required for ESG capacity building and the internalization of ESG 
    practices​
6. Other ESG-related issues as submitted by the Chairperson Operation: ​
The ESG Committee convenes and holds meetings at least semiannually.​
Establishment: May 2022

Board of Directors
ESG Committee

ESG Working Committee

EnvironmentalManagement Occupational health and safety​ Mutual cooperation​ Compliance Social contribution
DRB Industrial

DRB Vietnam
DRB Russia

DRB Automotive
DRB Qingdao

DRB Shanghai

DRB Automation
DRB Slovakia

DRB Indonesia

DRB Healthcare
DRB America

Seil Enterprise ...

DRB International
DRB Japan

Sustainability Management Team, 
Sustainable Growth Division

DRB Sustainable Management

DRB contributes to sustainable growth by ful昀椀lling social responsibilities as a employee of theglobal civil society, 
providing innovative products and services, and creating economic, social, andenvironmental values and 
economic growth.
    • DRB communicates with stakeholders and strives to create social and environmental values as well as economic values. 

• DRB respects the dignity and value of employees and partners. 
• DRB complies with business ethics such as laws, international standards, and internal regulations with an honest 
and fair attitude.
​• DRB strives for continuous improvement in safety, health, energy and environmental management activities. 
• DRB ful昀椀lls corporate social responsibilities for sustainable development with business partners and local communities. 

DRB Sustainability Management Policy

Achievements of External Activities

DRB Holding Co., Ltd. was honored as a ‘Leading Sustainability Management 
Company (LEAD Group)’ for two consecutive years at the ‘2023 UNGC Korea 
Leaders Summit,’ hosted by the UN Global Compact(UNGC) Network Korea.
We also received a plaque and a letter of appreciation from UNGC Network 
Korea in recognition of our role as a mentor company in the association’s ESG 
mentoring program.

http://unglobalcompact.kr/%ec%86%8c%ec%8b%9d/%ed%98%91%ed%9a%8c%ec%86%8c%ec%8b%9d/?pageid=5&mod=document&uid=2552
http://unglobalcompact.kr/%ec%86%8c%ec%8b%9d/%ed%98%91%ed%9a%8c%ec%86%8c%ec%8b%9d/?pageid=5&mod=document&uid=2566
https://www.drbworld.com/holding/_Img/file/%EC%A7%80%EC%86%8D%EA%B0%80%EB%8A%A5%EA%B2%BD%EC%98%81%20%EB%B0%A9%EC%B9%A8_en.pdf
https://www.drbworld.com/holdingen/index.php?pCode=MN0000027
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Framework Stakeholder Communication Double Materiality Assessment

Board of Directors and ESG Committee
The Board of Directors of DRB has engaged in a range of activities, including the formation of sub-committees within the 

Board, the review of the internal accounting management system, the establishment of compliance control standards, approval 
of the Compliance Program, and amendments to the Operating Regulations for the Board of Directors. The ESG Committee 
reviews and deliberates on ESG activity goals, mid- to long-term policies, major non-昀椀nancial issues, and responsive strategies 
and makes decisions accordingly. In 2023, the Committee reviewed the 昀椀rst Sustainability Management Report, established an 
internal Code of Conduct based on Sustainability Management principles, and provided strategic direction following deliberations 
on risks and major tasks.

ESG Working Committee
DRB has established working committees for key areas, including the environment, industrial health and safety, mutual 

cooperation, compliance, and social contribution, primarily operating at DRB Holding and its major subsidiaries in Korea, such 
as DRB Industrial and DRB Automotive. The committees are responsible for discussing, overseeing, and managing the execution 
of tasks and activities to address major issues and achieve desired outcomes. In the future, as DRB's overseas production 
subsidiaries establish a more systematic framework for promoting sustainability management, DRB plans to facilitate regular 
meetings between working committees from each area. These meetings will enable the exchange of progress reports on 
sustainability initiatives and support joint e昀昀orts to achieve DRB’s overarching sustainability vision, through educational seminars 
and collaborative initiatives.

Dedicated Organization 
Our Sustainability Management Team plays a critical role in assisting with the implementation and oversight of detailed 

sustainability activities by developing company-wide strategies and goals. The team also serves as the primary point of 
communication with stakeholders regarding sustainability issues and supports the operations of the ESG Committee. The 
Sustainability Management Team particularly supports the work of the relevant committees in major subsidiaries, ensuring 
alignment toward a common objective across the DRB. We aim to foster active communication and consultation when 
selecting key performance indicators, determining evaluation criteria, and assigning weightings. By 2026, we intend to apply 
these standardized measures across the entire organization, based on a shared understanding of sustainable growth and a 
commitment to achieving it. To date, DRB has identified 28 key action tasks (10 in the environmental sector, 11 in the social 
sector, and 7 in governance). DRB is dedicated to forming the foundation of our management for sustainable growth by focusing 
on 昀椀ve key priority areas that were identi昀椀ed through global trends and materiality assessments: (1) establishing climate change 
response strategies and goals; (2) implementing a human rights management system; (3) managing supply chain sustainability 
risks; (4) promoting a culture of compliance; and (5) enhancing stakeholder communication. Moreover, DRB's major subsidiaries 
are working to establish dedicated sustainability management teams to manage ESG indicators and tasks internally. They are 
continuously improving their frameworks and strengthening their ESG capabilities through various educational and operational 
programs, ensuring compliance with evolving global regulations and standards.​

DRB Sustainable Management
Activities of ESG Working Committee

Environmental Management​ Occupational Health and safety​ Compliance
1Q  1st 2023.01.08 
1. Establishment of environmental management       governance​2. Formulation of environmental management     policies and goals​3. Selection and implementation of environmental     tasks requiring improvement​4. Disclosure of environmental information​5. Review of participation in international initiatives

1Q  1st 2023.03.29 
1. Posting of emergency contact network on site​2. Implementation of 昀椀re risk prevention measures​3. Implementation of measures to mitigate risk     factors and prevent their recurrence​4. Implementation of preventive measures for     forklift collision accidents

-

-
2Q  2nd 2023.06.28 
1. Guidance on AED installation locations and usage​2. Campaign on safe use of mobile phones​3. Implementation of preventive measures for heat-    related illnesses on site

-

3Q  2nd 2023.09.26
1. Review of 2023 business performance​2. Review of sustainability assessment response     history and results​3. Status update on environmental management     publications and disclosures​4. Management of 2024 environmental indicator     goals

3Q  3rd 2023.09.26 
1. Supplementation of the response manual in the     event of safety accidents

3Q  1st 2023.08.02 
1. Review of compliance control standards (draft)​2. Compliance Program​   1) Declaration of the voluntary compliance with fair          trades (draft)​   2) Program operation plan (draft)​3. Sharing of compliance education plans​

4Q  3rd 2023.11.10
1. Agreement on assignment of responsible tasks     and indicators for each team​2. 2024 environmental management goals​3. Con昀椀rmation of scope for eco-friendly raw     materials​4. Discussion of mid- to long-term goal     establishment regarding circular economy

4Q  4th 2023.12.05 
1. Fire response manual training​    Request for health consultations for process    workers in the event of 昀椀re​2. Implementation of site-speci昀椀c safety education -

Activities of the Board of Directors and ESG Committee
Date Agenda(BoD) Status Agenda(ESG Committee) Status

2023.02.07 Result report on the status of the internal accounting management system​ Reported

2023.02.21 Evaluation report on the status of the internal accounting management system​ Reported

2023.05.10 Appointment of committee employees within the board of directors Approved
Appointment of the Chairperson​Interim report on the Sustainability Management Report (including double materiality assessment)​Report on ESG risk reviews​Report on ESG priority tasks​Enactment of the DRB Code of Conduct  (draft)​

ApprovedReported
ReportedReportedReported

2023.08.09 Approval of the compliance control standards (draft)​Approval of the Compliance Program
Approved
Approved

2023.11.07 Amendment to the Board of Directors Operational Regulations Approved

Final review of the Sustainability Management Report​Report on sustainability evaluation and actions for improvement​Report on other achievements​- Publication of sustainability management performance on the website​- Appointed as a LEAD Group by UNGC Network Korea​- DRB Industrial’s SBTi Commitment​- DRB Automotive’s CDP_SC

ReportedReported
Reported
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Framework Stakeholder Communication Double Materiality Assessment

DRB Sustainable Management
Vision and Strategy

Sustainable Environment​

Establishing a Governance System​

Sustainability Management Vision

Strategic Direction and Action Tasks​

Management and Response System​

Daily Life of DRB Contributes to the Sustainable Growth in the Future

Eco-Friendly Transition 
for Future Generations

Setting and implementing 
carbon neutrality by 2050​​

Practicing energy transition​
​Enhancing hazardous pollutants 

management​
Establishing a resource circulation 

system

Committees, dedicated organizations, and working committees​Integrated sustainability data management platform​Subsidiary-speci昀椀c management units​

Healthy Society

De昀椀ning Organizational Performance Indicators (KPIs)​

Pursuing 
Development 

for Employees and Society​
Fostering of human rights respect culture​

Ensuring a healthy and safe workplace ​
Operating a responsible supply chain​

Increasing local community contribution

KPIs incorporating key sustainability areas, including quality, environment, safety, products, labor, service, sales, Risks (regulation), production performance, and technology development

Transparent Governance

Responding to External Disclosure and Evaluation​

Implementing 
Trusted, Responsible, 

and Transparent Management​
Strengthening ethics and compliance​
Enhancing internal oversight and risk 

management​
Improving information reliability​

Expanding stakeholder ​engagement

Strategic communication with stakeholders​Diversifying content related to sustainability management​Enhancing alignment with corporate and product brands​

Eco-Friendly Transition for Future Generations
Setting and implementing  carbon neutrality by 2050

· Calculating Scope 3 emissions and setting reduction targets​· Reducing carbon emissions by 43% by 2034  (compared to 2021)​· Expanding LCA product lines and building tracking systems

- Set carbon neutrality goals by business sector​  (Automotive parts by 2045 and rubber products by 2050)​- Joined SBTi and reported on CDP_SC

Practicing energy transition · Setting and implementing energy transition priorities across   business sectors​· Expanding PPAs and REC purchases (establishing the   procedures for assessing 昀椀nancial impact)​· Converting fossil fuel-based facilities within the organization

- Internal site utilization and gradual application of PPA- Compiled a list of facilities to be replaced for energy    e昀케ciency improvements

Enhancing hazardous pollutants management
· Reducing hazardous chemical usage by 80%   (compared to 2021)​· Maintaining zero violations of environmental regulations   across sites 

- Gradually replaced toluene solvent   (with a target of zero usage by 2026)​- enhanced facilities to prevent hazardous chemical i  ncidents
Establishing a resource circulation system

· Expanding the use of recycled raw materials (13%)​· Improving water recycling rates at all sites​· Promoting recycling within business sites
- Increased recovery and recycling of used packaging   materials​- Increased waste recycling rates to 80%​- Expanded use of recycled materials

Pursuing Development for employees and Society
Fostering of human rights respect culture

· Conducting regular(annual) human rights impact assessments​· Establishing a risk management system for human rights   across the supply chain and overseas business sites
- Operated a human rights grievance handling channel   (0 consultation cases and 0 settled cases)​- Implemented training to improve human rights awareness

Ensuring a healthy and safe workplace
· Maintaining zero (0) cases of major accidents​· Maintaining zero (0) cases of safety regulation violations - Convened four meetings of the Occupational Safety and   Health Committee​- Obtained ISO 45001 certi昀椀cation for DRB Vietnam

Operating a responsible supply chain
· Conducting regular evaluations and providing training support   for external suppliers​· Expanding green purchasing processes        

- Revised the Suppliers Code of Conduct​- Conducted on-site ESG inspections

Increasing local community contribution
· Supporting disaster relief and cultural exchange projects​· Overseas: Carrying out region-focused contribution initiatives   in communities neighboring business sites

- Implemented 29 social contribution programs, engaging   1,814 participants (in Korea)​- Achieved 4.8/5 satisfaction in contribution programs

Implementing Trusted, Responsible, and Transparent Management
Strengthening ethics and compliance

· Establishing a compliance management system with global   standards - Enacted the DRB Ethics Charter and DRB Code of Conduct  ​- Issued a quarterly compliance letter  

Enhancing internal oversight and risk management
· Enhancing the internal control system​· Consolidating a comprehensive management system for   non-昀椀nancial risks

- Improved e昀케ciency within the internal accounting   management system​- Set compliance control standards

Improving information reliability · Advancing data systems​· Establishing standards and processes for non-昀椀nancial data   management
- Initiated the development of an ESG data management   system​- Assessed data management of each corporation

Expanding stakeholder engagement
· Expanding communication channels for information disclosure· Enhancing the operation of company websites and information   channels

- Reorganized corporate websites​  (disclosure of sustainability information)​- Published a sustainability management report

Strategic tasks 2030 implementation goals Achievements in 2023 and 2024
Implementation Status of Strategic Tasks
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DRB Sustainable Management
Framework Stakeholder Communication Double Materiality Assessment

Stakeholder Communication​
DRB categorizes its stakeholders into customers, employees, partners, local communities, governments, shareholders, and investors. We assess the speci昀椀c needs and characteristics of each stakeholder group, enhance communication 

channels, and engage in regular dialogue to foster mutually bene昀椀cial initiatives and proactively address potential con昀氀icts that may arise during business operations. Through these e昀昀orts, DRB will strive to positively impact people, 
society, and the environment in relation to its corporate activities.

Stakeholder

Customers

ExternalSuppliers

Shareholders and Investors​

Employees

Local communities​

Government  and relatedorganizations​

Issues of Interest
Development of eco-friendly products and improvement of product quality​Acquisition of external global certi昀椀cations and compliance with global standards and requirements​Response to climate change​Human rights and labor practices​

Establishment of mutual cooperative relationships​Compliance with fair trade practices​Supply chain ESG management​Sustainable supply chains​

Advancement of corporate value and creation of management outcomes​Sound governance​Ethical and compliance management​Transparent information disclosure​

Fair employee evaluation and performance compensation​Workplace environment and employees’ health​Operation of talent development programs​Work-life balance​

Contribution to local community development​Social contribution and volunteer activities​Revitalization of local economies​

Compliance with laws and regulations​Participation in policy development​Transparent information disclosure​

Communication channels
- Customer satisfaction surveys​- Sustainability assessments on customers’   supply chains​- SNS channels​

PSM (procurement system)​Operating education programs​Regular evaluation and due diligence​Reporting channels​

Board of Directors and shareholders' meetings​Corporate disclosures​Company website​Sustainability management report​

Labor union and labor-management council​employees satisfaction surveys​Reporting and grievance handling channels​DRB forum and SNS channels (YouTube, etc.)​

DRB social contribution platform​NGOs and community organizations​Partnerships with the youth and social enterprises​

Policy discussion meetings​Participation in global initiatives (e.g., UNGC)

Frequency​
AnnuallyAnnually
As required

At all times​Regularly​Regularly​At all times​

Regularly​
Regularly​At all times​Regularly​

Regularly​
Annually​At all times​As required​

At all times​As required​As required​

As required​Regularly​

Response activities
Research activities on materials and technologies to develop eco-friendly products​Proactive responses to diverse needs arising from strengthened global regulations​Maintenance of sustainable supply chains​

Policy sharing and partner feedback collection through PSM (purchasing system) for mutual growth​Regular education support for maintaining a sustainable supply chain​Annual sustainability assessments of the supply chain​Field inspection for high-risk groups (including inspections and consulting support for improvement)

Provision of reliable information​Spreading of a compliance culture (proactively preventing ethical and legal issues)​

Gathering diverse opinions through labor-management meetings / Workplace environmental improvemetSelf-directed evaluation and CFR activities for fair employee evaluation and performance management​Implementation of training programs to enhance employees' capabilities in anticipation of digital transformation​Implementation of health and work-life balance policies (certi昀椀cation as leisure-friendly, family-friendly, and health-friendly company)​
Utilizing DRB's social contribution platform, Campus D (supports cultural and arts activities across generations)Provision of o昀케ce spaces to support the growth of youth and social enterprises​Collaborative projects with various NGOs (Implementation of various programs to support residents)​

Compliance with evolving laws and regulations​Participation in meetings for policy formulation​Involvement in various government support projects (upgrading sustainable management systems)
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DRB Sustainable Management
Framework Stakeholder Communication Double Materiality Assessment

Double Materiality Assessment
DRB is undertaking a materiality assessment to identify key sustainability issues and evaluate their impacts on both stakeholders and the company itself. This assessment aims to enhance the e昀케ciency of our sustainability management 

practices. Our materiality assessment process adheres to the methodology outlined in the 2021 GRI Standards. We conduct this assessment annually to determine material issues, which are then integrated into our sustainability 
management strategy. Furthermore, DRB is enhancing the accuracy of its reporting and strengthening stakeholder communication by focusing on the material issues identi昀椀ed through this process.​

Overview of Stakeholder Survey
1. Survey details​
- Period: May 24, 2024 ~ June 7, 2024 (for 15 days)​
- Method: Online survey via URL​
- Target: 218 internal and external DRB stakeholders​
2. Survey content​
Assessment of the impact of the 18 issue pool 
(positive or negative)​
​Selection of major environmental, social, and financial issues 
(prioritization)

Analysis of global standards and external assessment criteriaISO26000, GRI Standards 2021, SASB, UN SDGs, UN Global Compact, TCFD, MSCI, KCGS, EcoVadis, etc.
Benchmarking of leading peer companies and competitorsConducting an analysis of sustainability management status of leading Korean and international companies
Analysis of internal company data and industry issuesReviewing disclosure data, including business reports and internal corporate documents
Media researchConducting an analysis of relevant media coverage from January 2023 to April 2024

Analysis of environmental and social impactsReviewing global ESG-related standards and evaluating the impacts of assessment items ​Media research​Surveying stakeholder groups on environmental and social impacts​Surveying peer companies in the industry on their sustainabilitymanagement practices
Analysis of 昀椀nancial impactsExamining internal perspectives on key issues, such as CEO messages and DRB's strategic tasks​Conducting a Financial Impact Survey targeting relevant stakeholder groups

① Climate change response     (greenhouse gas reduction)​② Environmental impact of     production activities​③ Resource recycling​④ Natural capital management     (biodiversity)​⑤ Development of eco-friendly     materials and products

⑬ Corporate governance     (Board of Directors)​⑭ Advancement of ESG     management     (stakeholder engagement     and communication)​⑮ Ethics and compliance     management​⑯ Risk management

⑰ Discovery of future     value​⑱ Smart technology     innovation

⑥ Human rights and     organizational culture​⑦ Occupational health and safety​⑧ Talent recruitment and development​⑨ Supply chain ESG management and     mutual growth​⑩ Customer satisfaction and quality​⑪ Information security​⑫ Community cooperation and     contribution

1. Analyzing environmental, social, and 昀椀nancial impacts across 18 key     sustainability issues to set priorities
2. Reporting the key issues to the management, Board of Directors,     and responsible working committees for review​
3. Selection of key issues after internal review and expert consultation

Assessment Process 

Key Issue Pool

STEP 1  Composition of the Key Issue Pool​ STEP 2  Materiality Assessment and Stakeholder Survey STEP 3   Key Issues identi昀椀cation

58%

1%

11%

1%

23%

6%

Internal employees 58%
External stakeholders 42% 
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DRB Sustainable Management
Framework Stakeholder Communication Double Materiality Assessment

Materiality Assessment Results​
Based on the results of the double materiality assessment, DRB has identi昀椀ed 3 key reporting issues and 4 important reporting issues. These issues are disclosed in the sustainability report with the utmost transparency and accuracy. 

Each key issue is systematically managed in alignment with DRB’s sustainability management strategy. The 昀椀nal selection of these issues was subject to review and approval by the board of directors. DRB regularly monitors these critical 
issues and oversees the management of response measures, with the ESG Committee assuming a central role. Going forward, we aim to systematically manage key issues related to sustainability management, continually advancing our 
sustainability e昀昀orts and enhancing execution capabilities.

Double Materiality Matrix

Fin
anc

ial 
 Im

pac
t

Environmental & Social Impact

Double Materiality
FinancialImpact Environmental & Social Impact

▲

▲

▲

▲

▲

▲

▼

Priority

1

2

3

4

5

6

7

Issue

① Climate change response 
(greenhouse gas reduction)​Climate change response   (greenhouse gas reduction)

Risk management​

Supply chain ESG management and mutual growth​
Resource recycling

Ethics and compliance management​
Occupational health and safety

Human rights and organizational culture
Advancement of ESG management

Corporate governance​

Customer satisfaction and quality​

Environmental impact of production activities​

Community cooperation and contribution
Natural capital management (biodiversity)​

Discovery of future value​ Talent recruitment and development​
Development of eco-friendly materials and products​ Smart technology innovation​

Information security

⑩ Customer satisfaction and 
quality​

⑮ Ethics and compliance 
management​

⑦ Occupational health and 
safety

③ Resource recycling​

⑥ Human rights and 
organizational culture​

⑨ Supply chain ESG 
management and mutual 
growth

YoY

Risk Complex

Opportunity Positive

Risk Positive

Risk Complex

Risk Positive

Opportunity Positive

Risk Positive

①

⑯

⑨
③

⑮
⑦⑪

②

⑫⑬
④

⑩

⑰ ⑧
⑤⑱

⑭ ⑥
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DRB Sustainable Management
Framework Stakeholder Communication Double Materiality Assessment

Issue Management

●   Key Issue   

●   Key Issue    

●   Key Issue     

Climate change response (greenhouse gas reduction)

Customer satisfaction and quality​

Ethics and compliance management 

Impact on business

Impact on business

Impact on business

Risk ​
Cost ​

opportunity​

Risk ​
Cost ​

Opportuni

Risk ​
Cost

30~37

75~78

88~93

Environmental and social• Using fuels and electricity during the operation of production facilities​• Emitting greenhouse gas across the upstream value chain, including raw material   production and procurement
Financial• Costs associated with responding to carbon taxes and emissions trading systems, including   related operational expenses, legal sanctions related to carbon emissions, and decreased   demand for carbon-intensive products​• Increased operational costs due to energy supply instability and 昀氀uctuations in energy   prices

Environmental and social• Actual and potential safety impacts on product consumers and users, and e昀昀ects on social   trust
Financial• Enhanced customer trust through superior product quality and increased sales​• Reduced trust and pro昀椀tability in the event of customer claims​• Litigation and compensation costs resulting from customer damage, and the impact on   brand image and consumer trust

Environmental and social• Causing damage to the integrity of social transactions due to unethical or corrupt practices,   such as unfair trade, embezzlement, and breach of trust​• Instigating moral hazard or promoting awareness of compliance based on operational   outcomes
Financial• Disrupting business operations due to the sanctions against violations of laws related to   the environment, society, or governance, resulting in decreased sales​• Deteriorating the company’s reputation due to unethical or corrupt activities, such as unfair   trade, embezzlement, and breach of trust, and decreasing sales and capital in昀氀ows as a   result of customer attrition

• Calculating and disclosing greenhouse gas emissions data to address   the climate change crisis​• Setting a 2050 carbon neutrality target, and developing a detailed   roadmap​• Improving product fuel and electricity e昀케ciency through ongoing   research and development​• Conducting ESG assessments of the supply chain and analyzing climate   change-related risks​• Setting targets for increasing renewable energy usage and monitoring   progress

• Promoting a customer-centered safety strategy and applying driving   assistance solutions​• Establishing a management system through periodic quality   management assessments​• Implementing preventive quality management by operating a product   expert course​• Providing quality education to establish process standards for external   suppliers​• Training quality experts (QMS experts, internal auditors) and conducting   on-site innovation initiatives (quality control circles, proposal activities,   TPM, etc.)

• Signing the pledge to uphold the Code of Ethic​s• Conducting surveys on ethical awareness​• Operating a checklist, prior consultation system, and internal reporting   system related to fair business conduct​• Conducting regular, specialized compliance education for each target​• Participating in the UNGC Business Integrity Society and the UNCAC   Call-to-Action pledge

• Reviewing and accelerating the transition to an eco-friendly   business portfolio​• Establishing a comprehensive carbon-neutral action plan, including   increased process e昀케ciency and energy savings​• Integrating low-carbon criteria into partner evaluation processes​• Expanding support for strengthening low-carbon operational   capabilities​• Reinforcing the management system to facilitate the timely   adoption of renewable energy

• Securing a quality management system optimized for the rubber   industry​• Improving the quality management evaluation system​• Promoting the customer complaint reception and enhancing   resolution process

• Enhancing and internalizing employees' awareness of ethical   management• Strengthening the internal control system to minimize compliance   risks and prevent recurrence​• Introducing the CP (Compliance Program)​• Introducing and obtaining certi昀椀cation for global standards   (ISO 37301)

Signi昀椀cance and business impact​

Signi昀椀cance and business impact​

Signi昀椀cance and business impact​

Response strategy​

Response strategy​

Response strategy​

Achievements and goals​

Achievements and goals​

Achievements and goals​

Page

Page

Page
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DRB Sustainable Management
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●   Important Issue  Occupational health and safety
Impact on business​

Risk ​
Cost

60~67Environmental and social• Guaranteeing the right to work in a safe and healthy environment • Minimizing legal risks • Improving employee morale and satisfaction • Damaging corporate reputation • Increasing turnover rates • Causing physical harm to employees from workplace accidents and injury risks ​
Financial• Increasing productivity • Incurring expenditures for compensation, 昀椀nes, lawsuits, etc., in the case of accidents and casualties​ • Generating recovery costs, such as hiring and training expenses • Raising facility investment costs to prevent health and safety accidents • Decreasing productivity

• Securing investment for health and safety measures • Eliminating potential risk factors through risk assessments​• Implementing continuous accident prevention activities • Conducting emergency response training and education​• Internalizing safety diagnostic activities • Inspecting the health and safety management systems of partners​• Participating in health-friendly company certi昀椀cation (2022–ongoing)​• Establishing a smart health management system and implementing   health improvement programs for high-risk groups in each industry

• Recording zero (0) cases of serious accidents​• Recording zero (0) cases of occupational diseases​• Recording zero (0) penalties or surcharges related to occupational safety​• Strengthening sustainable management through the prevention of diseases   among employees​• Consolidating the voluntary health management culture through the expansion   of customized services​• Enhancing systematic health solutions through smart health management

Signi昀椀cance and business impact​ Response strategy​ Achievements and goals Page

●   Important Issue   Resource recycling
Impact on business​
Opportunity​

 Cost
42~44Environmental and social​• Complying with waste-related regulations to build an eco-friendly corporate image and establish a circular economy system • Raising concerns about environmental pollution due to improper waste management • A昀昀ecting the environment and ecosystem through excessive extraction of raw materials

Financial• Increasing costs for disposing of high-risk/non-recyclable waste • Improving recycling rates and reducing waste disposal costs through a shift in waste disposal methods (incineration/land昀椀ll to recycling) • Causing legal sanctions and a昀昀ecting brand image and consumer trust in the event of resource waste or environmental damage

• Establishing a resource circulation system​• Monitoring waste disposal status at business sites​• Conducting research and development on the reuse/recycling of raw materials,   auxiliary materials, and scrap from production processes​• Implementing waste reduction education and awareness campaigns

• Establishing interdepartmental collaboration and communication systems for   responsible design (waste reduction/resource circulation)• Expanding continuous R&D investment to reduce the use of raw materials   (including new materials) and increase recyclability

Signi昀椀cance and business impact​ Response strategy​ Achievements and goals Page

●   Important Issue   Supply chain ESG management and mutual growth
Impact on business​

Risk​
opportunity ​

Cost

68~74Environmental and social• Promoting mutual development in new markets and technological 昀椀elds through collaboration with suppliers​• Reducing resource consumption and improving productivity across society by enhancing environmental   e昀케ciency, labor conditions, and governance practices within the supply chain • Adressing supply continuity risks arising from sustainability challenges within the supply chain
Financial• Increasing consumer preference for companies that produce products in a sustainable manner, thereby   securing a competitive advantage in the market​• Incurring 昀椀nes for non-compliance with laws and regulations due to insu昀케cient response to supply chain due   diligence and disclosure requirements

• Reorganizing the purchasing strategy​• Managing emission reductions of external suppliers• Revamping the supply chain management system to identify potential sustainability   risks and implement mitigation measures​• Monitoring improvements related to identi昀椀ed sustainability risks within the supply   chain​• Providing education and consultation to enhance the supply chain sustainability   management capabilities of employees within external suppliers

• Signing ethical agreements with new external suppliers and requesting written   pledges to comply with external supplier codes of conduct and obligations   related to con昀氀ict minerals​• Diagnosing sustainability risks among major Korean and international suppliers​• Collecting emissions data related to key raw materials​• Developing an on-site due diligence system for external suppliers in relation to   sustainability management, aligned with global standards​• Preparing to disclose a supply chain due diligence report

Signi昀椀cance and business impact​ Response strategy​ Achievements and goals Page

●   Important Issue   Human rights and organizational culture
Impact on business​
Opportunity ​

Cost
46~59Environmental and social​• Improving employee quality of life and enhancing social stability by improving working environment and   conditions • Guaranteeing employees’ rights and maintaining smooth labor-management relations to improve   working conditions and enhance social stability

Financial• Incurring 昀椀nes for non-compliance with legal requirements, costs for hiring and training new employees due   to employee turnover, and loss in capital in昀氀ow due to company's reputational damage

• Eradicating forced labor and child labor​• Securing ethical hiring practices and ensuring fair evaluation and compensation​• Operating regular labor-management councils and maintaining employee   communication channels​• Encouraging organizational diversity and protecting vulnerable individuals​• Implementing family-friendly and leisure-friendly management programs

• Expanding human rights impact assessments​• Enhancing supply chain due diligence regarding forced labor and child labor,   including con昀氀ict minerals statement• Strengthening global human rights grievance handling channels​• Expanding workforce diversity and reinforcing anti-discrimination policies

Signi昀椀cance and business impact​ Response strategy​ Achievements and goals Page
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ENVIRONMENT
Eco-Friendly​Management

DRB​is​developing​ its​environmental​management​system​grounded​in​an​ integrated​environmental​management​policy.​
Each​corporation​within​DRB​identifies​potential​environmental​ impacts​throughout​its​operations​and​conducts​continuous​
improvement​e昀昀orts​to​mitigate​these​impacts.​Corporations​are​also​actively​working​to​minimize​environmental​risks​by​adhering​
to​key​environmental​regulations,​such​as​the​Framework​Act​on​Carbon​Neutrality​and​Green​Growth​for​Coping​with​the​Climate​
Crisis,​effective​from​2022.​Major​ internal​and​external​environmental​concerns​are​managed​through​regular,​company-wide​
environmental​management​committees,​which​include​participation​from​working​groups​and​reports​to​executive​management.​
DRB​is​formulating​mid-​to​long-term​environmental​investment​plans​for​improving​environment​and​reducing​greenhouse​gas​
emissions,​aiming​to​meet​corporate​environmental​and​social​responsibilities.
Environmental​Management​Governance

​DRB​has​built​an​environmental​management​governance​ framework,​which​ includes​an​environmental​management​
committee,​an​environmental​management​organization,​and​environmental​managers.​DRB​regularly​convenes​the​Environmental​
Management​Committee,​comprising​environmental​departments​ from​all​Korea​and​overseas​subsidiaries,​to​address​key​
environmental​management​issues.​This​includes​formulating​and​revising​environmental​policies,​responding​to​climate​change,​
setting​carbon​neutrality​targets,​planning​mid-​to​ long-term​environmental​ investments,​ identifying​priority​environmental​
tasks,​and​communicating​related​outcomes.​Results​from​the​Committee's​meetings​are​reported​to​each​corporation’s​CEO​and​
the​ESG​Committee​within​the​Board​of​Directors,​with​significant​environmental​management​decisions​resolved​by​the​Board​
of​Directors​(ESG​Committee).​Moreover,​the​Environmental​Management​Committee​proactively​addresses​potential​risks​by​
identifying​stakeholder-related​environmental​issues​from​the​initial​business​planning​stage.​Through​a​uni昀椀ed​reporting​system​
directed​to​management​with​decision-making​authority,​the​Committee​plays​a​central​role​in​coordinating​and​managing​these​
environmental​matters.
Responsibilities​and​Authority​of​C-Level​Executives​in​Environmental​Management

The​CEO​of​each​corporation​serves​as​the​primary​authority​responsible​ for​environmental​management.​They​regularly​
receive​reports​and​oversee​environmental​performance,​assess​major​risk​factors,​and​monitor​ongoing​improvement​activities.​
Furthermore,​they​review​and​approve​key​strategic​and​business​decisions,​such​as​the​establishment​of​mid-​to​ long-term​
environmental​management​goals​and​strategies—including​greenhouse​gas​reduction​targets—and​oversee​ investments​ in​
environmental​management.
Environmental​Management​Committee

The​Environmental​Management​Committee,​convened​three​ times​ in​2023,​ is​ tasked​with​establishing​environmental​
governance,​setting​environmental​policies​and​targets,​selecting​and​ implementing​tasks​ for​environmental​ improvement,​
disclosing​environmental​information,​and​sharing​business​achievements.​While​the​Committee​primarily​operates​through​Korea​
sites,​DRB​plans​to​expand​its​scope,​promoting​systemic​communication​and​coordination​with​international​sites​to​ensure​
alignment​on​environmental​strategies​and​goals​in​each​sector.

Environmental Management Committee​

Environmental management organization for the industrial rubber products sector​ Environmental management organization for the automotive rubber parts sector Environmental management organization for other sectors

Environmental management organization for manufacturing corporations​

 CEO ESG Committee​

Board of Directors

Sustainability Management Team

Environmental Management Organizational Chart​

Dedicated​Units​by​Corporation
DRB​has​established​a​dedicated​environmental​unit​to​ensure​compliance​with​environmental​ laws​and​regulations​and​

to​prevent​environmental​ incidents.​These​units​conduct​periodic​monitoring​and​ implement​measures​ for​ improvement.​
These​units,​comprised​of​experts​ in​various​environmental​fields​such​as​water​quality,​air,​chemicals,​and​waste,​work​with​
related​departments​to​establish​and​operate​an​environmental​management​system​as​well​as​prepare​to​obtain​permits​for​
the​installation​and​operation​of​environmental​facilities.​Furthermore,​They​perform​all​environmental​management​activities​
organically,​such​as​protecting​and​restoring​environmental​capital,​managing​pollutant​emissions​generated​during​business​
operations,​identifying​and​improving​environmental​risks,​sharing​and​disseminating​environmental​management,​accepting​and​
processing​environment-related​grievances,​and​other​external​cooperation​activities.​



27Overview Sustainable Management Sustainability Areas Appendix
CEO Message Sustainable Mgt. ENVIRONMENT ESG Fact SheetsCompany Profile SOCIAL IndexGOVERNANCE Assurance

Eco-Friendly Mgt. Climate Change Impact Mgt. Resource Recycling

ENVIRONMENT

DRB recognizes global environmental protection and climate change response as major agendas for 
management activities, and we practice the following to realize a sustainable, low-carbon, eco-friendly 
economy as responsible corporate citizens:
• DRB leads the response to climate change based on the green management strategy system and creates the 
  foundation for green management. 
• DRB recognizes the importance of protecting the global environment and minimizes greenhouse gas emissions 
  from products and services while striving to protect water resources, preserve marine ecosystems, secure forests/
  biodiversity, reduce air pollution, hazardous substances, and waste, and expand energy conservation and 
  recycling. 
• DRB complies with domestic and international laws, international initiatives, and international standards (ISO) 
  related to the environment. We will establish and improve our own standards to a global level. 
• DRB provides di昀昀erentiated value to customers by operating an eco-friendly system that minimizes environmental 
  load throughout the entire business process. ​​
• DRB establishes a company-wide environmental management system and conducts regular inspections and 
  diagnoses to create a pleasant working environment and contribute to the company's sustainable growth.​
• DRB actively supports the green management improvement programs of partner companies and local 
  communities, faithfully ful昀椀lls corporate social responsibilities, and transparently discloses related information to 
  stakeholders.​

DRB Green Management Policy

DRB’s executives and employees, along with those of its subsidiaries—including production and sales corporations in Korea and overseas—adhere to the above environmental management policy in all their responsibilities. Furthermore, our executives and employees encourage suppliers, distributors, and service providers, including vendors and outsourcing partners, to comply with this environmental management policy.

GHG and Environmental Pollutant Emissions Reduction Targets​
Reduction by 20%​

Reduction by 50%​
Reduction by 100%​

Air pollutants​
Reducing emissions by 5% compared to the previous year​

Wastewater
Reducing emissions by 5% compared to the previous 

Hazardous chemicals
Reducing usage by 5% compared to the previous year​

Waste
Reducing usage by 5% compared to the previous year​Reaching recycling rate of 85%

2030 2040 2050

Response to Climate Change

Carbon neutral ​100% renewable energy​
Zero waste land昀椀ll​Zero natural raw materials​100% recycling rate​

Zero harmful substances ​Replacing materials with eco-friendly ones, developing green technologies, and obtaining eco-friendly certi昀椀cation​

100% recycling of water resources​Reduction in water usage​Securing puri昀椀cation technology and infrastructure

Developing a circular economy​ Leading  Eco- friendly materials Water protection​

Environmental​Management​Strategy​
Environmental​Management​Vision

DRB​perceives​the​protection​of​the​global​environment​and​response​to​climate​change​as​the​main​agenda​of​its​management​
activities​and​is​working​to​realize​a​sustainable,​low-carbon,​eco-friendly​economy​as​a​corporate​citizen​that​mutually​grows​with​
society.
Environmental​Management​Mission

DRB​aspires​to​contribute​to​improving​the​quality​of​life​for​humanity​and​preserving​the​global​environment​by​responding​to​
climate​change​and​protecting​the​global​environment.

Environmental​Management​Goals
DRB​establishes​progressive​annual​improvement​goals​to​minimize​the​environmental​impact​of​its​business​activities​across​all​

areas.​

Recognizing​that​various​environmental​problems​arise​during​corporate​business​activities,​DRB​has​set​the​development​of​
improvement​measures​as​one​of​its​main​management​tasks.​In​addition,​we​have​established​and​declared​a​green​management​
policy​that​stipulates​our​commitment​to​environmental​management.​If​our​environmental​policy​conflicts​with​local​laws,​we​
apply​more​stringent​standards.​In​addition,​in​order​to​respond​to​the​rapidly​changing​business​environment​and​satisfy​the​
diverse​requirements​for​environmental​management​of​all​stakeholders,​including​major​customers,​we​continuously​update​our​
environmental​management​policies​and​decisions​and​report​them​to​the​ESG​Committee​under​the​Board​of​Directors.​
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Environmental Law Violations and Response Measures 
DRB is committed to compliance with environmental laws through a structured response process. In the event of any violation, 

we identify the cause and implement corrective actions to prevent future occurrences.​

Environmental Management Operation Framework and System(ISO 14001)
DRB is currently carrying out the following major activities as a process each year in accordance with the PDCA Cycle, which 

consists of four phases: In addition, DRB has acquired ISO 14001 (Environmental Management System) certi昀椀cation by securing 
an environmental management system that satisfies international standards. We are examining the status of environmental 
management and assessing performance against the certi昀椀ed system.

ENVIRONMENT

Risk Prevention through Response to Changes in Major Laws and Standards in 2023
DRB swiftly identifies and responds to Korea and international laws, agreements, and standards that directly or indirectly impact green management, including climate change responses. Departments involved in green management, such as the Compliance Management Team, Sustainability Management Team, and Environment and Safety Team, track changes in relevant laws, regulations, and standards, as well as the requirements of related authorities, and explores appropriate response measures. Furthermore, DRB proactively mitigates risks by establishing and revising internal company regulations when necessary and communicating them to employees to ensure compliance.​

Changes in Major Laws and Requirements in 2023 Response strategies and activities

Envronmental
· Chemical Substances Control Act(amended in2023.10, 2024.02)  Adjustment of training periods for handlers and​  reorganization of hazardous chemicals
· EU Regulation on Deforestation free product(2023.06)    Preparation and submission of 昀椀eld inspection declarations for   products containing natural rubber

- Implementation of regular inspections for facilities handling hazardous chemicals
- Establishment of a supply chain due diligence system to prepare   for the due diligence declaration​- Preparation for the submission of the due diligence declaration in   December 2023​

Climate change

· Carbon Border Adjustment Mechanism(2023.10~transitional period)   Obligation for importers of energy-intensive goods to pay a surcharge    equivalent to the EU ETS emission rights price 
· Mandatory climate disclosure   Mandatory disclosure of information such as greenhouse gas emissions,    as well as the 昀椀nancial impact of related risks and opportunities

- Installation and gradual expansion of solar power generation   facilities at the Yangsan and Qingdao plants.   - Preparation for emission (Scope 3) calculation across all global   business sites, including indirect facilities on a consolidated basis​- Implementation of the Proof of Concept (PoC) for the GHG   Management System

ISO 14001(Environmental Management System) Certi昀椀cation Status
Site Business site validity period scope

DRB Industrial Co., Ltd. Busan Plant 2021.12.11. ~   
    2024.12.10

Transmission belts, conveyor belts, plants, rubber tracks, industrial rubber products, civil construction rubber products, and design, development, and production of rubber products for railroad vehicles
DRB Automotive Co., Ltd. Yangsan Plant​ 2022.05.12. ~ 

    2025.05.11 Design, development, Manufacture, and additional services of automotive rubber products (weather strips)

Qingdao Dongil Rubber
Belt Co.,Ltd.

Qingdao Plant​ 2022.12.02. ~ 
    2025.12.03 Design and production of automobile weather strips, power belts (wrapped belts), crawler production, and related management activities.

Chongqing Plant 2024.02.21. ~ 
    2027.02.10 Environmental management activities for automobile weather strip production

Dongil Rubber Belt
Slovakia, s.r.o. Slovak Plant 2024.01.20. ~ 

    2027.01.19 Manufacture of automotive rubber products (weather strips)

Dongil Rubber Belt
Vietnam Co.,Ltd. Vietnam Plant 2022.03.26. ~ 

    2025.03.25 Manufacture and sale of industrial machinery rubber conveyor belts and crawlers​

1) The above violation pertains to corrective actions issued to a DRB business site in Korea in 2023. In this case, DRB Industrial received a 昀椀ne for non-compliance with the Emission Facility Installation Permit and Reporting requirements. In response, DRB conducted training for relevant teams on protocols for information sharing when modifying emission facilities to prevent any recurrences.

DRB Environmental Compliance Risk Management Process
Review of new and revised laws (quarterly)​

Reporting​

Registration

Supplementation and improvement​

Identi昀椀cation of new and signi昀椀cant 昀椀ndings

Compliance assessment (annually)

Consultation with relevant departments

Development of a response plan

Formulating detailed action plans for each team involved in environmental management, taking into account environmental issues and stakeholder feedback, and regularly monitoring implementation status.​

Plan

Engaging a third-party professional certification agency to verify that environmental management practices are maintained effectively and transparently, through post-audits (annually) and certification audits (every three years).​

Check

Developing and carrying out improvement plans for potential negative environmental consequences across the whole manufacturing process​
Do

Examining the in昀氀uence of environmental management activities and environmental risks and issues of stakeholders and the company on corporate activities and incorporating them into the management strategy​

Act

PDCA Cycle

Category​ Unit DRB​Holding DRB Industrial​ DRB​Automotive DRB​Vietnam DRB​Slovakia DRB​Qingdao
Number of violations of environmental laws

violations Case(s) 0 11) 0 0 0 0
Penalty KRW 1,000​ 0 480 0 0 0 0

Risk​Management​in​Environmental​Management
DRB​recognizes​and​works​hard​to​reduce​any​environmental​e昀昀ects​of​all​production​processes,​from​raw​material​procurement​

to​product​completion.​In​addition,​we​establish​annual​goals,​monitor​progress​on​an​annual​and​semi-annual​basis,​and​report​
the​performance​and​results​to​the​CEO​and​Board​of​Directors​in​order​to​prevent​and​remove​major​compliance​risks​related​
to​the​environmental​domains,​such​as​global​environmental​agreements,​laws,​policies,​and​system.​In​addition,​we​investigate​
the​demands​and​challenges​of​internal​and​external​stakeholders,​such​as​employees,​civil​society,​and​customers,​as​well​as​
significant​environmental​factors,​make​corrective​plans,​and​execute​them​to​enhance​the​environment.​To​ensure​compliance​
with​environmental​laws,​DRB​has​built​an​internal​law​and​regulatory​management​process​in​which​newly​enacted​and​amended​
laws​are​studied​and​registered​on​a​regular​basis,​and​compliance​evaluations​are​undertaken.​When​a​new​risk​is​detected,​we​
work​with​relevant​departments​ahead​of​time​to​develop​and​report​a​response​plan​and​address​the​risk​by​taking​supplementary​
or​improvement​measures​for​shortcomings.​
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Life Cycle Assessment
DRB is working to expand the application of life cycle assessment (LCA) based on the principle of responsibility, with the goal 

of minimizing environmental impact across the entire product life cycle—from manufacturing and distribution to usage and 
disposal. As part of a pilot program, DRB conducted a thorough evaluation of environmental impacts, including air and water 
quality, as well as the management of chemicals and waste, during the LCA of select automotive parts. Based on the results 
of these assessments, we are dedicated to creating a more environmentally friendly product production environment and 
developing eco-friendly products.
Stakeholder Communication

DRB employees 
DRB actively implements green management, with the goal of conserving the global environment and creating a healthy society 
for humanity as its top priority. DRB is engaged in a variety of preventative e昀昀orts to raise the level of environmental awareness 
among all employees and reduce environmental dangers. We also provide training programs to help people in charge of air 
pollution, water quality, waste, chemicals, soil management, energy reduction, and climate action improve their skills.​

Customers 
DRB actively engages in supply chain ESG evaluations to assess environmental management performance, including climate 

change response, as per the requirements of major customers in Korea. We conduct life cycle assessments (LCAs) for our 
products and participate in the Carbon Disclosure Project (CDP) to report on its climate change responses. Moreover, DRB 
continues to engage in research and development activities in collaboration with customers to improve eco-friendly processes 
and products. We are also focusing on transitioning to eco-friendly packaging materials and reusing existing packaging in 
compliance with global plastic regulations. Additionally, DRB is preparing for global climate change and biodiversity regulations 
such as CBAM (Carbon Border Adjustment Mechanism) and the EU Regulation on Deforestation-free Products (EUDR). 
Furthermore, DRB is working to transition from fossil fuel-based energy to renewable sources, including hydroelectric, wind, and 
solar power.​
External suppliers 

DRB has conducted environmental training for external suppliers, including raw material providers, equipment manufacturers, 
and dealers. The training focused on key areas such as carbon neutrality and climate change response, chemical substance 
management, regulatory responses, waste management, and resource circulation. Following the training, DRB conducted a 
survey for participants to gather feedback on training aspects such as duration, instructors, di昀케culty level, and content. Based on 
the survey results, DRB plans to continuously develop training content and expand online training programs, further enhancing 
communication systems for stakeholders. Furthermore, we help external suppliers enhance their environmental management 
capabilities and offer procurement incentives to suppliers with excellent environmental management assessment results an 
incentive throughout the procurement process.​
Government and civil society 

DRB collaborates with the national government and civil society to preserve the environment of local communities and 
contribute to the promotion of sustainable business.​

ENVIRONMENT

Operation of Environmental Complaint Acceptance Channel
DRB operates a dedicated channel for environmental complaints from various stakeholders, including employees, and processes these complaints in accordance with established procedures and standards. Environmental complaints can be submitted through the environmental-related department at each business site, the collaboration platform for external suppliers(DRB PSM), or the primary complaint processing channel (DRB Cyber Audit Department).​

Site Education name​ Target Period (hours)
DRB​Industrial Air Environmental Technician Training​Water Environmental Technician Training​Waste Emitter Training​Noise and Vibration Environmental Technician Training

Employees in charge of environmental management 2023.03.21~03.24(28hours)2023.06.19~06.22(28hours)2023.04.18(4hours)2023.04.11(6hours)

DRB​Automotive Air​Environmental​Technician​Training​ESG​Understanding​and​Practical​TrainingESG​Understanding​and​On-site​Improvement​Training
Employees in charge of environmental management 2023.10.16~10.19(28hours)2023.05.30~05.31(16hours)2023.09.06~09.07(14hours)

DRB​Qingdao Hazardous​Waste​Disposal​Regulation​Training​Hazardous​Waste​Environmental​System​Documentation​Training​
Hazardous​Waste​Safety​Awareness​Training

Managers, Field Sta昀昀 and EHS Manager in Chongqing Plant​
Managers and Field Sta昀昀 in Qingdao Plant​

2023.01.30(0.5hours)2024.01.15(8hours)
2023.12.7~12.8(2hours)

DRB​Vietnam Revised​Environmental​Protection​Act​Training Employees in charge of environmental management 2024.06.18(4hours)

Environmental Education for DRB Employees​

DRB Acceptance and Handling of Environmental Complaints​
DRB Industrial​ DRB Automotive​

Category Unit 2021 2022 2023 2021 2022 2023

Employees
Acceptance (report) case(s) 18 16 14 - 1 -
Handling case(s) 18 16 14 - 1 -
Handling rate % 100 100 100 - 100 -

External stakeholder
Acceptance (report) case(s) 1 3 6 1 - 2
Handling case(s) 1 3 6 1 - 2
Handling rate % 100 100 100 100 - 100

* Based on business sites in Korea

http://old.drbworld.com/audit_e/report2.php
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ENVIRONMENT
Response to Climate Change 
Climate Change Response System

DRB acknowledges the urgency of reacting to climate change and is working tirelessly at the corporate level to 昀椀nd a strategic 
solution. We have formed a company-wide integrated Environmental Management Committee and an ESG Working-Level Council 
to develop a comprehensive climate change response strategy and to examine our risk management system on a regular basis. 
Furthermore, a strategy to minimize greenhouse gas emissions is devised, and related actions are monitored on a regular basis, 
with the results reported to each corporation's CEO and the ESG Committee of the Board of Directors. Based on these 昀椀ndings, 
the Committee develops strategic methods and improvement plans, such as mid- to long-term plans and workplace carbon 
emission reductions. As such, DRB is looking for diverse approaches to successfully responding to climate change.​
Responsibilities and Roles of the Highest Decision-Making Body (ESG Committee) 

The highest decision-making body overseeing DRB's climate-related risks and opportunities is the ESG Committee, which 
operates under the Board of Directors. The ESG Committee is responsible for deliberating and making decisions on ESG policies, 
plans, and major activities, including those related to environmental management. As part of its duties, the ESG Committee 
convenes quarterly to discuss key ESG issues, including climate change. It is tasked with resolving and overseeing the strategic 
approaches, mid- to long-term plans, and improvement e昀昀orts to deal with major issues and tasks such as carbon reduction, 
climate change responses, product life cycle assessments, the expansion of eco-friendly products, and supply chain ESG 
management.​
Responsibilities and Roles of Management (Environmental Management Committee) 

The Environmental Management Committee is responsible for overseeing and managing risks and performance improvement 
e昀昀orts for each ESG area, including carbon neutrality. The Committee reviews and supervises various matters, with urgent risk 
factors, issues requiring improvement initiatives aligned with the company’s mid- to long-term business strategy, and matters 
subject to deliberation and approval by the highest decision-making body being reported to the ESG Committee.
Role of Dedicated Organizations and Consultative Bodies (Environmental and Safety Organizations by Business Site) 

To respond to climate change more aggressively, DRB has established environmental and safety organizations to drive carbon 
neutrality initiatives. We also join force with related organizations to develop implementation strategies in diverse areas such 
as products, business sites, and supply chains. Furthermore, DRB is making its utmost e昀昀orts to improve energy e昀케ciency at its 
business sites, expanding the use of renewable energy, and enhancing the work environment. In this regard, we have formed 
a carbon neutral consultative body, which includes production, purchasing, and research departments at each corporation, to 
address climate change and achieve mid- to long-term carbon neutrality goals.

DRB governance for the response to climate change

Environmental Management Committee​

Environmental management organization for the industrial rubber products sector Environmental management organization for the automotive rubber parts sector​

Environmental management organization for manufacturing corporations

CEO
ESG Committee​

Board of Directors

Sustainability Management Team

Investigation of company-wide climate change issues

Performance review by BoD (ESG Committee)

Identi昀椀cation and impact assessment of risk and opportunity factors

Monitoring and assessment

Priority Assessment and Response Strategy Development​(Environmental Management Committee)​

Creating a plan of action

DRB Process for developing a Climate Change Response Strategy​

121.71 

109.40 

96.30 

2021년 2022년 2023년

15,191 15,367 15,106 

51,910 
57,034 55,944 

67,101 

72,402 71,050 

2021년 2022년 2023년

1) For the DRB’s company-wide aggregated GHG emissions and intensity (sales in KRW billion), consolidated sales are applied.​

Scope 2

Scope 1

DRB Company-Wide Aggregated GHG Emissions (Scope 1+2) and Intensity1) 
Unit: tCO2eq    tCO2eq/KRW billion​

     2021                   2022                    2023                       2021                2022               2023         
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ENVIRONMENT
Goals and strategies for responding to climate change​

DRB has set a goal of achieving carbon neutrality across all 
subsidiaries' business sites by 2050. We have disclosed its carbon 
neutrality goals and implementation plans to all stakeholders, 
including employees, customers, and external suppliers. Currently, 
DRB is in the process of establishing a system for collecting and 
managing emission data to set reduction targets for Scope 3 
emissions. This system is expected to be completed and disclose 
our targets by 2025.​

DRB Plans for the Response to Climate Change​
2024

- Setting priorities and plans for the renewable energy   transition at major production corporations

- Development of an external supplier   management system (education and support)

- Pilot operation of   Life Cycle Assessment (LCA)   for major products

- Collection and analysis of Scope 3   upstream data 
- Expansion of products subject to LCA​
- Introduction of an LCA implementation and   management system

- Establishment of SBT scenarios for   each major production corporation - DRB SBTi Commitment 
- Preparation for joining RE100 Management and performance reporting​for SBTi and RE100 implementation

Managing the carbon reduction performance of external suppliers​ Promoting low-carbon raw material purchases

Advancement of LCA Transition to low carbon, green products

2025 2026 2030 2040 2050
Achieving carbon neutrality​

Achieving carbon neutrality​

Achieving carbon neutrality​

Operation

Supply Chain

Product

2022년 2030년 2040년 2045년

2030 Reduction by approx. 30%​

Absorption and o昀昀set​

2040  Reduction by approx. 50%​

Net Zero

■ Scope 1+2
■ Scope 3

GHG Reduction Targets for the Automotive Rubber Parts Sector

• Automotive Rubber Parts Sector 
  (DRB Automotive, DRB Slovakia, and DRB Qingdao) 
These corporations have constructed air pollution control facilities and are developing and executing specific renewable energy conversion plans in order to achieve carbon neutrality by 2045. Based on these e昀昀orts, they have devised a gradual reduction plan to cut workplace carbon emissions by 30% by 2030 compared to 2022 and 50% by 2040, with a 15% increase in the usage of renewable energy by 2030.

       2022                          2030                         2040                          2045 2022년 2030년 2045년 2050년

2030 Reduction by approx. 20%

Absorption and o昀昀set​

2045  Reduction by approx. 50%​

Net Zero

■ Scope 1+2
■ Scope 3

GHG Reduction Targets for the Industrial Rubber Products Sector and Other Sectors

• Other Sectors, including the Industrial Rubber Products Sector 
  (DRB Industrial, DRB Vietnam, and DRB Qingdao)
Other sectors aim to reach carbon neutrality by 2050 by conducting thorough cause analysis and developing and implementing step-by-step improvement plans for realizing a low-carbon, green-growth economy. To be speci昀椀c, these factors will gradually work toward carbon neutrality by 2050, with a 20% reduction by 2030 and a 50% reduction by 2045. To this end, corporations in these sectors plan to perform energy reduction activities by introducing an energy management system (ISO-certi昀椀ed) centered on total productive maintenance (TPM) and 

developing a mid- to long-term master plan for expediting the transition to renewable energy.

       2022                          2030                         2040                          2050
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ENVIRONMENT
Climate change risk management system

DRB manages risks in a total of four stages, beginning with climate change risk assessments and ending with reaction and 
improvement. We review the results from regular risk analysis, incorporate them into our management strategy, and review the 
performance and improvement plans in connection with speci昀椀c risk management activities. Moving forward, we intend to formulate 
strategies grounded in the speci昀椀c risks and opportunities identi昀椀ed at each business site through advanced analytics.​

Climate Change-Related Risks and Opportunities Identi昀椀ed by DRB​
Risk/Opportunity Impact Financial impact Short-/Mid-/Long-term Response

Physical 
risks

Acute · Elevated risk of extreme weather events in regions where key production facilities are   located (昀氀oods, heat waves, water shortages, and wild昀椀res) · Increased asset loss and recovery costs due to the damage to production plants and   logistics facilities High Short-term​
· Regular inspections of production plants and logistics facilities· Development of emergency response manuals and provision of education and training on   emergency response· Formation of specialized crisis response units across various 昀椀elds (昀椀re昀椀ghting, gas, electricity)

Chronic · Raw material supply disruptions from climate change · Increased purchase costs and supply di昀케culties due to abnormal weather in regions   supplying raw materials (e.g., natural rubber) High Mid- and long-term​ · Participating in sustainable natural rubber supply chain management and promoting its   sustainability

Transition 
risk​

Policies/Regulations
· Rising carbon emission costs due to stricter climate regulations· Expedited development of binding regulations, such as the Carbon Neutrality Act and   the EU Regulation on Deforestation-Free Products

· Rising regulatory compliance costs associated with the purchase of carbon credits and   related investments in facilities· Rising regulatory compliance costs, including 昀椀nes and penalties for noncompliance
High
Mid

Mid-term
Short- and mid-term

· Implementation of GHG reduction e昀昀orts and expanded use of renewable energy· Understanding regulations and implementing various improvement initiatives· Sharing information with relevant departments and establishing response measures upon the   announcement of new laws or regulations

Technology · Promotion of the transition to low-carbon products.· Expansion of infrastructure and workforce to support technology development
· Decreased pro昀椀tability due to market dominance by leading companies in the low-   carbon sector and rising R&D costs· Increase in labor costs due to 昀椀nancial losses from failed technology development and   personnel expansion

High
High

Short- and mid-term​
Mid- and long-term​

· Expansion of sustainable raw material usage and development of products that reduce   environmental impact· Increase in investment in technology development and securing of skilled talent

Market · Increase in electricity and fuel prices· Expansion of the low-carbon and eco-friendly parts market driven by the growth of the   electric vehicle market
· Increase in direct costs due to rising electricity and fossil fuel prices   (e.g., LNG, diesel, gasoline)· Increase in costs associated with the establishment of new production facilities and   processes

High
High

Short- and mid-term​
Mid- and long-term​ · Expansion of renewable energy adoption and promotion of fuel conversion· Growth in sales of eco-friendly parts for electric vehicles and market leadership through research

Reputation  · Rising demands from customers and investors for climate change responses​ · Decline in corporate value and sales due to sourcing restrictions from unmet expectations High Mid-term​ · Implementation of improvements based on the 昀椀ndings from sustainability assessments

Opportunity​
Market · Increase in stakeholder expectations driven by improved sustainability performance· Creation of new markets resulting from the expansion of the electric vehicle market· Reduction in climate change impact through business diversi昀椀cation 

· Expansion of investments and growth in sales· Pro昀椀t increase through the production and sales of eco-friendly parts exclusively for   electric vehicles· Revenue growth through business diversi昀椀cation

MidHigh
Mid

Mid-termShort-term
Mid- and long-term

· Execution of activities for improvement based on the sustainability assessment results· Growth in sales of eco-friendly parts for electric vehicles and enhancement of low-carbon product   development through R&D· Review and promotion of new businesses

​
Technology · Reduction of resource input through technological advancements · Improvement of yield and expansion of resource recycling (e昀昀orts to reduce waste and   recover discarded products, etc.) High Mid- and long-term · E昀昀orts to conserve resources and use them e昀케ciently

1 Climate change risk analysis 2 Review of response plans​ 3 Risk management and response activities​ 4 Monitoring and improving risk response performance​
˙De昀椀ning highly signi昀椀cant risks˙Conducting risk analysis (including risk occurrence cycle,  probability, 昀椀nancial, geographic,   and temporal impact scope)

˙Reducing greenhouse gases˙Establishing and operating business   sites˙Products and services˙Technology R&D˙Costs for climate change response

˙Improving workplace energy   e昀케ciency˙Strengthening renewable energy˙Advancing GHG reduction projects˙Engaging in climate change initiatives˙Assisting external suppliers' reduction   projects

˙Monitoring achievements˙Evaluating initiative results˙Re昀氀ecting and improving evaluation results˙Establishing an annual activity plan   for the next year

DRB Climate change risk management process
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ENVIRONMENT
GHG and energy management​
GHG emission management 

Since 2019, DRB Holding, DRB Industrial, DRB Vietnam, DRB Slovakia, and DRB Qingdao have monitored energy usage and 
greenhouse gas emissions by business site, facility, and instrument, and DRB Automotive has measured energy usage and 
greenhouse gas emissions since May 2022, when the corporate division was implemented. Furthermore, beginning in 2023, DRB 
intends to build its own monitoring system to more systematically control greenhouse gas emissions across the entire company. 
We plan to leverage this system to digitize emissions management in the course of monitoring emissions more efficiently, 
checking progress, and making improvement plans for the goal of carbon neutrality. DRB will also measure Scope 3 in the future 
to identify all greenhouse gases emitted from its business sites and strive to explore ways to minimize them.

Third-Party Veri昀椀cation of GHG Emissions 
Every year since 2021, DRB has measured the greenhouse gas emissions. Starting in 2022, we have conducted third-party 

verification of Scope 1 and 2 emissions for more effective management.  In addition, from 2025, data on all emission sources 
(Scope 1, 2, and 3) will be managed comprehensively. From the 15 categories under Scope 3, key items relevant to DRB, such 
as emissions from the use of company-produced goods and services or the provision of goods and services outside company 
boundaries, will be designated. Veri昀椀cation of these e昀昀orts will also be requested.​

DRB GHG Emissions (Scope1 + Scope2)

1) DRB Holding and DRB Automotive were divided into a holding company and an operating company through a split-o昀昀 in 2022.​
2021 2022 2023

Unit: tCO2eq

DRB Holding

DRB Industrial

DRB Automotive 1)

DRB Vietnam

DRB Slovakia

DRB Qingdao

Other subsidiaries

67,101
7,532 12,810 12,085

111 90

12,756 7,935 8,582

18,437 23,585 20,315

3,271 2,722 2,759

23,558 23,782 25,928

1,547 1,456 1,292

72,402 71,050

DRB GHG Inventory Development Process​
Establishment of system boundaries​

De昀椀nition of the scope for 
GHG emissions estimation​

Categorization of emission source
Systematic management by 

emission source type

Calculation of GHG emissions
GHG Protocol estimation framework

Korea: national emission factors1)

International: IPCC emission factors​

Collection of activity data by emission source​s
Collection of quantitative data by 

emission source

Completion of the GHG inventory​
Development of a GHG emission 

source database​

Publication of GHG emissions reports​
Publication of GHG emissions reports 

based on the inventory

Report to the ESG Committee​

Review of GHG performance and 
formulation of future plans

Disclosure and announcement​(website, sustainability report, etc.)
Disclosure of GHG management 

performance via multiple disclosure 
channels​

Applying​the​'Guidelines​on​Reporting​and​Certi昀椀cation​of​Emissions​under​the​Greenhouse​Gas​Emissions​Trading​System’

Site Scope Coverages​at​business​sites period Basis​for​emission​calculation Level​ Agency
DRB​Industrial Scope​1​+​2 100%(Busan​Plant,​Dongrae​Plant,​昀椀eld​test​sites,​Seoul​Sales​O昀케ce,​Siheung​Logistics​Center,​and​Daegu​Sales​O昀케ce)

2019~​​​2023
Guidelines​for​Reporting​and​Certi昀椀cation​of​GHG​Emissions​Trading​Scheme Reasonable

Korea​
Quality​

Assurance​

DRB​Automotive Scope​1​+​2 100%
(Yangsan​Plant​1​&​2)

2022~​​​2023
Guidelines​for​Reporting​and​Certi昀椀cation​of​GHG​Emissions​Trading​Scheme Limited

DRB​Qingdao Scope​1​+​2 100%
(Chongqing​Plant​and​Qingdao​Plant) 2019~​​​2023

2006​IPCC​Guidelines​for​National​Greenhouse​Gas​Inventories,​and​GHG​Protocol’s​regional​emission​factors Limited

DRB​Slovakia Scope​1​+​2 100%
(Slovak​Plant) 2019~​​​​2023

2006​IPCC​Guidelines​for​National​Greenhouse​Gas​Inventories,​and​GHG​Protocol’s​regional​emission​factors Limited

DRB​Vietnam Scope​1​+​2 100%
(Vietnam​Plant) 2019~​​​​2023

2006​IPCC​Guidelines​for​National​Greenhouse​Gas​Inventories,​and​2018​national​emission​factors Limited

DRB GHG Third-Party Veri昀椀cation Status​
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365.66 449.85 675.32 621.72 

13,994.01 

17,986.92 

22,910.18 

19,692.95 

14,539.67 

18,436.77 

23,585.50 

20,314.67 

2020년 2021년 2022년 2023년

173.17 

154.31 

125.25 
130.69 

2020년 2021년 2022년 2023년          2020                     2021                      2022                      2023                                  2020                 2021                 2022                 2023

Eco-Friendly Mgt. Climate Change Impact Mgt. Resource Recycling

DRB Vietnam

ENVIRONMENT

Unit: tCO2eq​ tCO2eq/KRW billion​For the emission intensity of individual production corporations (sales in KRW billions), the sales from non-consolidated 昀椀nancial statements were applied.

DRB Vietnam has seen a reduced electricity and fuel consumption due to a decrease in product orders and production volumes, resulting in a corresponding reduction in greenhouse gas emissions.​​ -  DRB Vietnam production weight in 2022: 51,029.750 tons (conveyor + crawler)​​ -  DRB Vietnam production weight in 2023: 44,213.290 tons (conveyor + crawler) (13% decrease compared to 2022)​DRB Vietnam’s direct Scope 1 emissions remain very low, as the corporation uses wood-昀椀red boilers fueled by waste wood in its manufacturing processes. The subsidiary is currently in the process of building a second plant and is considering the installation of on-site solar power generation facilities for on-site PPAs. Moreover, DRB Vietnam plans to conduct market research for potential third-party PPAs and further REC purchases over the medium to long term.     

GHG (Scope 1 + 2) Emissions and Intensity

5,748.26 
6,465.65 6,398.01 6,207.21 

5,894.18 

6,290.63 6,412.24 
5,877.59 

11,642.44 

12,756.28 12,810.25 
12,084.80 

2020년 2021년 2022년 2023년

48.8 
46.78 

33.51 34.72 

2020년 2021년 2022년 2023년

DRB Industrial

DRB Industrial is saving energy by replacing various facilities, including outdated air dryers, with high-efficiency equipment. Furthermore, the corporation has implemented a smart integrated control system to optimize factory power consumption, strengthened peak power management, and upgraded critical infrastructure such as VCBs, protection relays, and high-e昀케ciency transformers to enhance power supply stability. In addition, following the integration of production operations with DRB Vietnam’s conveyor belt manufacturing base, DRB Industrial has ceased the production and receipt of orders for conveyor belts. As a result, there has been a notable reduction in electricity and fuel consumption.​​ -  The production volume of conveyor belts in 2023 dropped by 73% compared to 2022 (2022 production: 3,099.642 tons, 2023 production: 834.030 tons).

          2020                     2021                      2022                      2023                                  2020                 2021                 2022                 2023
4,874.24 5,437.04 5,348.89 5,494.07 

14,495.95 

18,120.54 18,432.84 
20,433.48 

19,370.19 

23,557.58 23,781.73 

25,927.55 

2020년 2021년 2022년 2023년

287.99 

237 

180.92 
190.49

2020년 2021년 2022년 2023년

Since 2022, DRB Qingdao has  started using renewable energy with on-site solar power facilities and is further advancing emission reduction e昀昀orts through the purchase of RECs. The corporation has also installed and operates three air pollution control facilities (RCO), which was intended to respond to increased sales in 2023. However, emissions from the on-site addition of external suppliers were incorporated into the overall emission calculations, leading to an increase in emissions. This trend is expected to persist in the short term. In alignment with its greenhouse gas emission reduction targets, DRB Qingdao is negotiating additional PPAs and developing plans for further REC acquisitions. The corporation is also set to review the priorities of facility investments that can contribute to higher energy e昀케ciency in production processes.​​ -  Renewable energy consumption at DRB Qingdao in 2022: 1,845 GJ (325,697 GJ)​​ -  Renewable energy consumption at DRB Qingdao in 2023: 11,191 GJ (361,659 GJ)

DRB Qingdao

          2020                     2021                      2022                      2023                                  2020                 2021                 2022                 2023

1,238.63 1,256.07 

6,696.75 
7,325.55 

7,935.38 

8,581.62 

2022년 2023년

120.23 

81.20 

2022년 2023년

608.44 680.28 626.35 651.65 

2,549.68 
2,590.58 

2,095.89 2,107.47 

3,158.12 
3,270.86 

2,722.24 2,759.12 

2020년 2021년 2022년 2023년

46.61 
44.65 

41.20 

35.72 

2020년 2021년 2022년 2023년

DRB Automotive 

DRB Slovakia

Both DRB Automotive and DRB Slovakia have seen variations in their greenhouse gas emissions relative to sales. DRB Automotive has completed the installation of solar power generation facilities in the 昀椀rst half of 2024.

          2020                     2021                      2022                      2023                                  2020                 2021                 2022                 2023

                                                                      2022                    2023                                                                                     2022                 2023
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DRB Holding DRB Industrial DRB Automotive DRB Qingdao DRB Slovakia DRB Vietnam Integration
Category Unit 2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023

Total energy consumption GJ 155,340 2,320 1,875 252,007 258,651 232,437 - 163,760 163,908 321,707 325,697 361,659 124,725 101,977 100,273 359,931 496,115 435,806 1,242,736 1,370,089 1,336,083
General energy Total GJ 155,340 2,320 1,875 252,007 258,651 232,437 - 163,760 163,908 321,707 323,852 350,468 124,725 101,977 100,273 359,931 496,115 435,806 1,242,736 1,368,244 1,324,892

Direct energy GJ 22,840 140 155 120,556 124,659 109,617 - 23,820 24,204 105,504 103,923 106,668 12,897 11,754 12,260 170,802 255,220 228,739 443,856 530,616 491,672
Indirect energy GJ 132,500 2,180 1,720 131,451 133,992 122,820 - 139,940 139,704 216,203 219,929 243,800 111,828 90,223 88,013 189,129 240,896 207,067 798,880 837,628 833,220

Energy usage intensity1) GJ/KRW billion​ 3,005.85 111.91 109.21 924.2 676.5 667.7 - 2,481.2 1,551.0 3,236.3 2,477.5 2,657.2 1,702.5 1,543.2 1,298.1 3,012.5 2,634.9 2,803.8 2,254.0 2,070.2 1,811.0
Renewable energy Total GJ 0 0 0 0 0 0 - 0 0 0 1,845 11,191 0 0 0 0 0 0 0 1,845 11,191

Solar power (PPA) GJ 0 0 0 0 0 0 - 0 0 0 477 3,991 0 0 0 0 0 0 0 477 3,991
REC GJ 0 0 0 0 0 0 - 0 0 0 1,368 7,200 0 0 0 0 0 0 0 1,368 7,200

Renewable energy consumption ratio % 0 0 0 0 0 0 - 0 0 0 0.57 3.09 0 0 0 0 0 0 0 0.13 0.84

DRB’s Energy Consumption Status

ENVIRONMENT
Energy management 

DRB has conducted a comprehensive assessment of energy usage. Based on this analysis, we identi昀椀ed key energy 
management priorities, taking into account factors such as the implementation timeline, investment costs, and the 
anticipated e昀昀ectiveness of reduction measures for each emission source. Additionally, we are planning to establish an 
energy management system designed to e昀케ciently manage both greenhouse gas emissions and energy consumption.

DRB Industrial energy management system

DRB ISO 50001 Implementation Roadmap

DRB Industrial​DRB Automotive​Consideration of the adoption

2024
DRB Slovakia​DRB Vietnam​DRB Qingdao​Consideration of the adoption

2025
DRB Automotive​DRB Slovakia​DRB QingdaoAcquisition of certi昀椀cation

2030
DRB Industrial ​DRB Vietnam ​Acquisition of certi昀椀cation

2045
Maintenance of Certi昀椀cation for All Entities

2050

Site Activity Energy Reduction amount or costs Anticipated e昀昀ect Investment cost
DRB​Industrial Management of power phase factors in the research building Electricity KRW​208​thousand/year Reduction of electricity bills

Replacement of air dryers at the research institute (refrigeration type → phase change type)
Electricity

KRW​254​thousand/second​half Reduction in electricity usage

DRB​Automotive Replacement​of​LED​bulbs
Electricity KRW​11,291​thousand/year​(32W*2*887→40W*887)

Reduction​in​electricity​consumption,​extended​bulb​life,​and​a​decrease​in​safety​incidents
Replacement​of​screw​compressors​(昀椀xed​speed​type​→​inverter​type)

Electricity KRW​24,560​thousand/year​(decreased​from​49.91KW​to​38.5KW) Enhanced​energy​management​e昀케ciency
KRW​33,090​thousand​(Subsidy:​KRW​29,000​thousand​|​​Self-cost:​KRW​4,090​thousand)

DRB​Qingdao Solar power generation facility
Electricity KRW​7,000​thousand/year​(based​on​the​annual​power​generation​capacity​of​1.1​million​kw/h) Introduction​of​renewable​energy Installment​payment​of​electricity​bills​totaling​KRW​1.7​billion​(to​be​assumed​by​the​power​generation​company)

Improvement of the heat dissipation fan in the power distribution room Electricity Saved ￥34,560 per year Reduction in electricity consumption Improvement cost ￥4,643
Improvement of steam heating traps LNG Saved ￥78 per day Reduction​in​LNG​consumption Steam traps ￥ 17,345
Safety inspection of LNG facility LNG Prevention of LNG leaks Replacement of leak detectors ￥5,176
Upgrade of process lines LNG Saved ￥23,003 per year Reduction​in​LNG​consumption Pipeline upgrade ￥6,400

DRB​Vietnam Compressed air management Electricity Saved KRW 6,569 thousand/year compared to the previous year Reduction in electricity consumption

2023 DRB Energy Management Status

 1) For the emission intensity of individual production corporations (sales in KRW billions), the sales from non-consolidated 昀椀nancial statements were applied.​
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ENVIRONMENT
Enhanced E昀昀orts to Reduce Greenhouse Gas Emission and Energy Usage
- Adoption of high-e昀케ciency and eco-friendly facilities​
DRB is actively advancing process improvements and the adoption of high-efficiency and eco-friendly facilities to enhance 

energy efficiency. Fossil fuel consumption is minimized through waste heat reuse. Moving forward, we plan to systematically 
drive energy e昀케ciency enhancements in diverse areas, including research facilities, conveyors, and electrical equipment.​

- Production of high-e昀케ciency energy components​
DRB Industrial has developed an energy-saving conveyor belt that decreases rolling resistance and energy loss by applying 

high-performance rubber materials to the conveyor belt. This innovative product lowered the power consumption of the 
conveyor belt transfer line by 25.6%, resulting in energy savings for our customers and even green technology certification. 
Rather than becoming complacent, DRB Industrial is consistently investing in the development of eco-friendly goods to achieve 
greater results.​

- Increasing the usage of alternative and renewable energy​
DRB is expanding its solar power production facilities in order to increase the use of clean, renewable energy at its business 

sites at home and abroad. DRB Qingdao completed the building of solar power-generating facilities in 2022, and DRB Automotive 
and DRB Vietnam are also developing plans to use new and renewable energy, including solar power generation, at their 
respective business locations. These approaches are intended to reduce the purchase of fossil fuel-based power while also 
lowering indirect greenhouse gas emissions (Scope 2).​

- Professional training in the management of greenhouse gas emissions​
Starting in 2021, DRB Holding, DRB Industrial, and DRB Automotive have been providing field managers with training on 

greenhouse gas emissions calculation techniques and reduction procedures in order to more effectively cut greenhouse gas 
emissions at their workplaces. In addition, we retained an external consulting 昀椀rm to provide a variety of training programs that 
deliver expertise, such as other companies' reduction cases, reduction methodologies, feasibility reviews of internal reduction 
plans, calculation of carbon emissions by emission source, as well as practical information on GHG protocol and establishing 
guidelines and procedures for greenhouse gas reduction.​

- Construction of a smart factory​
Building a smart factory is one of DRB's key environmental management strategies, and DRB is constantly improving its 

systems to reach this aim. Smart Factory enables real-time monitoring of energy usage in the context of climate change 
response, real-time connectivity of all production-related resources within the workplace, and data analysis to create an optimum 
production environment. Furthermore, by determining optimal operating conditions, we may not only boost manufacturing yield 
but also help reduce greenhouse gases by lowering energy consumption.​

​

DRB Automotive Solar Panels

DRB Qingdao Solar Panels
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ENVIRONMENT
DRB Industrial Science-Based Target (SBT)

DRB Industrial has established a policy to reduce carbon emissions by setting a Science-Based Target (SBT) for 2023. In October 2023, DRB Industrial joined the Science-Based Target initiative (SBTi) and committed to a target of reducing annual GHG emissions by 4.2% and achieving a minimum of 42% reduction by 2033, in line with the 1.5°C global temperature rise scenario, using 2021 as the baseline year. Moreover, DRB Industrial has set an additional goal to reduce its GHG emissions by 90% by 2050 compared to 2021 levels. To meet these targets, the company plans to implement various emission reduction measures, including facility upgrades and replacements, solar power generation, and the purchase of RECs. DRB Industrial aims to complete verification of its emissions reduction target by 2025 and will be 
committed to achieving carbon neutrality by 2050.

     - Annual 4.2% GHG reduction required. Considering green premiums, RECs, and third-party PPAs.     - Further reductions possible via high-e昀케ciency upgrades and solar panels; additional measures needed.
DRB Industrial also plans to calculate its Scope 3 emissions in the future, set reduction targets, and undergo verification, with the ultimate goal of obtaining approval for SBTi membership. While investment in high-efficiency facilities and renewable energy is crucial for carbon neutrality, as seen in other companies, replacing energy facilities alone has limitations in reducing emissions. Therefore, the introduction of renewable energy is essential for meeting carbon neutrality goals. However, the company faces price risks associated with renewable energy adoption. Given the relatively low production capacity of renewable energy in the Korean market, compounded by high prices compared to overseas options, DRB Industrial has determined that a comprehensive, long-term economic feasibility review is necessary to obtain its SBTi membership. In this regard, DRB is reassessing business site conditions and reprioritizing applicable measures.​

 -

2024년 2025년 2026년 2027년 2028년 2029년 2030년 2031년 2032년 2033년 2034년 2035년 2036년 2037년 2038년 2039년 2040년 2041년 2042년 2043년 2044년 2045년 2046년 2047년 2048년 2049년 2050년

Reduction by 42%​

Emission in the baseline year (2021)
Emissions when applying high-e昀케ciency facilities and solar power generation​

Reduction by 90%​

Global Initiative

2023 CoREi Key Activities
January 8th Climate Action Roundtable
March Webinar titled "Renewable Energy Policy and Corporate Climate Action”​Publication of the "2030 Domestic Renewable Energy Demand Outlook Report"
August A national assembly meeting titled “RE100 for Enhancing Industrial Competitiveness: Gathering Corporate Opinions”​Korea-Europe Business Knowledge Sharing Seminar: Promoting Renewable Energy Policy Toward the 1.5°C Target
November 2023 Korea Leaders Summit Session named "Corporate Renewable Energy Transition Plan"

CDP (Carbon Disclosure Project)
DRB Automotive is participating in the 2023 CDP Climate Change to assess both the company's impact on climate change and the 

potential e昀昀ects of climate change on DRB Automotive. This initiative aims to inform and guide the planning and implementation of 
climate change response activities. In the 2023 CDP Climate Change assessment, DRB Automotive received a C score.

CoREi (Corporate Renewable Energy Initiative) 
In 2022, DRB Holding, DRB Industrial, and DRB Automotive joined CoREi, a corporate renewable energy initiative. This initiative 

is a collaborative effort organized by the UN Global Compact Network Korea, World Wildlife Fund (WWF), Korea Sustainable 
Investment Forum, and the Korean Society for New and Renewable Energy, with the aim of raising awareness of the importance 
of transitioning to renewable energy and to drive practical environmental change.

In April 2024, DRB Industrial joined the UNGC Network Korea's 'Forward Faster' initiative to accelerate progress toward achieving the Sustainable Development Goals (SDGs). The 'Forward Faster' initiative focuses on five key areas: gender equality, climate action, living wage, water resource resilience, and sustainable finance. Participating companies are required to develop and implement speci昀椀c action plans for achieving goals in each of these areas. DRB Industrial plans to focus on the climate action area.

SBTi(Science-Based Target Initiative) 
DRB is currently evaluating energy consumption, energy source mix by country, renewable energy infrastructure across all subsidiaries, 

and analyzing trends in REC price 昀氀uctuations to set science-based reduction targets.  We are also in the course of developing a process to 
calculate and verify Scope 3 emissions and are preparing to set e昀케cient reduction targets by securing veri昀椀ed data by 2025.
TCFD (Task Force on Climate-related Financial Disclosures)

DRB is advancing its climate change response e昀昀orts in line with the recommendations of the TCFD to e昀昀ectively identify and 
manage 昀椀nancial risks associated with climate change. In alignment with TCFD's core recommendations—governance, strategy, 
risk management, metrics, and reduction targets—we are working to transparently disclose climate-related risks and provide 
relevant information to investors and stakeholders.

https://www.drb-automotive.com/automotiveen/index.php?pCode=MN0000049
http://unglobalcompact.kr/%ec%86%8c%ec%8b%9d/%ed%98%91%ed%9a%8c%ec%86%8c%ec%8b%9d/?mod=document&uid=2607
http://unglobalcompact.kr/%ec%86%8c%ec%8b%9d/%ed%98%91%ed%9a%8c%ec%86%8c%ec%8b%9d/?mod=document&uid=2607
http://www.corei.co.kr/sub/member_info.php
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ENVIRONMENT
Atmospheric environment management

All of DRB’s subsidiaries are lowering air pollutants and greenhouse gas emissions by enhancing processing facilities and 
substituting clean fuels for conventional fuels. Furthermore, DRB manages air pollutants and greenhouse gas emissions 
through internal standards that exceed the legal requirements of the countries where each subsidiary operates. We establish 
and implement plans to reduce emissions and measures emission concentrations at least once a month through specialized 
agencies. DRB is also actively working to improve and manage its air pollutant emission facilities. Each DRB production plant 
sets an annual target to reduce emissions by 5% and conducts daily inspections of its air pollutant emission and prevention 
facilities to meet the target. Problems identi昀椀ed during inspections (e.g., damage to hoods and ducts, abnormal noise generation, 
blower belt malfunctions, internal pressure irregularities in pollution control facilities, etc.) are promptly addressed. Additionally, 
pollutant treatment consumables—such as activated carbon, 昀椀lter bags, and demister 昀椀lters—are regularly replaced to ensure the 
continued optimal performance of the facilities. DRB conducts routine maintenance (e.g., head cleaning, bearing lubrication, etc.) 
on speci昀椀c facility components based on a maintenance plan established at the beginning of each year. To ensure compliance 
with legal standards, we also perform biannual self-monitoring of the entire pollution control system to verify that emissions 
remain within the legally permissible limits.
Achievements in atmospheric environment management activities

DRB has increased the e昀昀ectiveness of the pollutant treatment process by replacing aging air pollution prevention facilities. 
In workplaces where production lines need to be expanded, DRB has conducted environmental impact assessments in advance 
to calculate air pollutant emissions and install additional pollution control equipment as needed.  In response to strengthened 
air pollution emission standards, DRB Industrial is upgrading its waste gas incineration facility (RTO) and establishing internal 
standards that exceed legal requirements. The corporation has also switched from oil-based to water-based solvents in its 
manufacturing processes to reduce air pollutant emissions and has expanded its odor reduction and air pollution prevention 
systems.  DRB Automotive has improved particulate matter treatment efficiency by replacing dust collector equipment in the 

Environmental Impact Management
mixing process. It is also reducing air pollutant emissions by developing and applying water-based solvents​ that are free from 
volatile organic compounds.  DRB Qingdao has upgraded its overall air pollutant treatment facilities to comply with stricter 
air pollution standards. Meanwhile, the VS Division and RT Division have replaced existing spray towers and activated carbon 
adsorbers with rotating-stream-tray scrubbers and RCOs. New treatment equipment has also been installed in the metal core 
coating process. Furthermore, the PT/RT vulcanization process has upgraded its activated carbon adsorbers to more efficient 
equipment and strengthened its facilities with the introduction of zeolite molecular sieves to reduce the generation of hazardous 
waste. DRB Vietnam has also installed a cyclone system to improve the efficiency of short ball dust collection. DRB actively 
supports the construction and enhancement of pollution control facilities through collaboration with external suppliers. We are 
also taking steps to reduce odors, which are particularly relevant in the rubber product manufacturing industry. As part of these 
e昀昀orts, DRB continuously monitors odor levels with automatic measurement devices installed at facility boundaries and major 
exhaust outlets.​

Site Category Unit 2021 2022 2023

DRB Industrial

Total Kg 3,737 3,698 3,552 

NOx Kg 2,265 2,839 2,413 

SOx Kg 0 0 0 

VOCs Kg 15 26 24 

PM Kg 412 623 757 

Others Kg 1,045 210 358 

DRB Qingdao

Total Kg 10,069 7,534 7,593
NOx Kg 1,070 980 2,180
SOx Kg 0 0 0
VOCs Kg 1,350 1,960 1,670
PM Kg 7,430 3,960 4,530
Others Kg 533 264 813

Site Category Unit 2021 2022 2023

DRB Automotive

Total Kg 1,193 2,040
NOx Kg 0 0
SOx Kg 570 260
VOCs Kg - -
PM Kg 620 1,780
Others Kg 0 0

DRB Vietnam

Total Kg 459,190 956,080 359,080
NOx Kg 146,200 262,590 132,160
SOx Kg 0 0 0
VOCs Kg 27,420 30,390 58,040
PM Kg 285,570 663,100 168,880
Others Kg 0 0 0

DRB Air Pollutant Emissions

DRB Industrial’s waste gas incineration equipment DRB Qingdao’s waste gas incineration equipment

* The data from DRB Slovakia has not been incorporated.
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Soil environment management
DRB is working to prevent soil contamination at all subsidiaries. In particular, we continuously monitor the potential soil 

contamination risks during the manufacturing process to contribute to global environmental conservation and the protection 
of local ecosystems. DRB Industrial and DRB Automotive comply with the Soil Environment Conservation Act, commission 
third-party agencies every two year to conduct soil contamination and leakage tests focusing on hazardous chemical storage 
at the workplace, and maintain the test findings for an extended period of time. Improvement plans are made for concerns 
identi昀椀ed through inspection results, and other 昀椀ndings are integrated into the environmental management goals for the next 
year. We regularly monitor the soil environment by examining leaks of waste oil, chemicals, and other variables that may cause 
soil contamination. DRB Vietnam complies with Article 15 (2) of Vietnam’s Environmental Protection Law on Soil Environment 
Protection (effective in 2020) and provides training on preventing soil contamination, controlling leaks, and responding to 
accidents in oil storage areas and chemical tanks. The corporation has also constructed ditches to prevent the leakage of 
chemicals and oil into the soil and conducts treatment of chemicals and waste oil.

Water quality management
DRB is protecting water and improving its quality by creating and executing speci昀椀c action plans such as lowering water use 

and securing wastewater purification technology and infrastructure. When new pollutants are discovered, we conduct cause 
analysis and risk assessment to establish an appropriate response system. In order to comply with legal regulations, we make 
sure to immediately report or obtain permission in the event of any change. In addition, we perform regular monitoring of 
pollutants and resolve legal risks by immediately obtaining licenses or permits as soon as new pollutants are detected. DRB 
Industrial employs an external professional organization to measure raw wastewater and discharged water semi-annually, while 
DRB Automotive commissions an external agency to assess wastewater quality twice a year. Additionally, the company has 
developed an internal monitoring system to evaluate water quality. DRB Qingdao, in cooperation with the Chinese government, 
has installed an online water quality monitoring system that allows both the Qingdao factory and the government to monitor 
water quality in real time. The factory measures water quality indicators - such as pH, CODcr, NH3-N, and water temperature - 
on a daily basis, managing the data through graphical analysis. Moreover, water quality is assessed twice a year by an external 
agency. DRB Vietnam treats wastewater before discharging it and conducts water quality measurements twice annually.​

ENVIRONMENT

DRB’s Water Pollutant Discharge
Site Category Unit 2021 2022 2023

DRB Industrial

Total Kg 78 0 0
COD Kg 6 0 0
BOD Kg 4 0 0
SS Kg 3 0 0
TOC Kg - 0 0
Others Kg 65 0 0

DRB Qingdao

Total Kg 2,833 1,804 4,273
COD Kg 1,070 980 2,180
BOD Kg 360 230 460
SS Kg 420 330 820
TOC Kg - - -
Others Kg 533 264 813

Site Category Unit 2021 2022 2023

DRB Automotive

Total Kg 4,014 3,444
COD Kg 590 640
BOD Kg 610 480
SS Kg 20 1
TOC Kg 586 474
Others Kg 2,208 1,849

DRB Vietnam

Total Kg 20,136 19,955 17,515
COD Kg 114 6 66
BOD Kg 5 3 0
SS Kg 7 6 29
TOC Kg - - -
Others Kg 20,010 19,940 17,420

Site Business(Equipment) Function Investment Cost
DRB​Industrial Installation of a dust collector for ribbed belt vertical polishing machine Collecting​polishing​dust KRW​14,330​thousand

Installation of a dust collector for ribbed belt mold cleaners Preventing​airborne​dust​and​on-site​equipment​contamination​by​capturing​silicon​dust KRW​17,930​thousand
Installation of local exhaust for wrapped short dyeing process Improving​work​environment​and​reducing​odor KRW​6,500​thousand

DRB​Automotive Maintenance​and​replacement​of​fume​scrubbers​and​repair​of​pumps Maintaining​the​e昀케ciency​of​air​pollutant​control​facilities KRW​27,830​thousand
Construction​of​an​air​emission​line​for​the​molding​facility Developing​air​pollution​control​and​ducting​systems KRW​119,990​thousand
Construction​of​an​air​emission​line​for​Yangsan​Plant​2 Developing​air​pollution​control​and​ducting​systems KRW​68,200​thousand

DRB​Qingdao Installation​of​3​units​of​RCO​(RT/VS) Reducing​air​pollution​emissions ￥2,700,000
Renovation​of​extrusion​line​smoke​exhaust Reducing​waste​emissions ￥23,000

DRB​Vietnam Improvement​of​the​dust​collection​system​for​short​blast​machine​(installation​of​a​cyclone) Reducing​air​pollutants KRW​10,225​thousand

DRB Investment in Environmental Facilities

* The data from DRB Slovakia has not been incorporated.
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Hazardous Chemical Management
DRB abides by Korea's Occupational Health and safety Act and the Chemical Substances Control Act, as well as worldwide legislation, standards, and initiatives pertaining 

to hazardous chemicals. We proactively develop and apply alternative substances before regulations on hazardous substances banned at home and abroad take e昀昀ect, and we 
prohibit the use of high-risk substances based on stricter standards than the ELV and REACH regulations of the European Union, which take initiative in regulating hazardous 
substances.

ENVIRONMENT
DRB Hazardous Chemical Management Items

Management items
• Mandatorily providing material safety data sheets (MSDS) for chemicals and preparations   containing chemicals when purchasing chemicals
• Conducting monthly regular self-inspection activities for hazardous chemical substance   storage and storage facilities, in addition to the legal regular inspections required by the   country where each business site is located
• Reporting risks and problems that may arise in the process of purchasing, storing,   handling, and using hazardous chemicals through o昀昀-site impact assessment and risk   management plans.
• Complying with the Chemical Substances Management Act's hazardous chemical handling   standards and managing a hazardous chemical handling facility that ful昀椀lls these criteria.
• Conducting annual emergency response training to enhance emergency response   capabilities.​
• Regularly performing chemical-related training, including hazardous chemical substance    manager training and chemical safety training, for employees at least once a year

DRB hazardous chemical management DRB Industrial DRB Automotive DRB Qingdao DRB Slovakia DRB Vietnam
Category Unit 2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023 2021 2022 2023

Chemical emissions Total amount ton 42​ 35​ 30​ 52 20
Emissions ton 21​ 20​ 18​ 34 5
Transport volume ton 21​ 15​ 12​ 18 15

Hazardous chemical consumption ton 235​ 204​ 162​ 118 118 223 213 246 227 191 146 2,277 3,007 2,251
Hazardous chemical usage intensity ton/KRW billion 0.9​ 0.5​ 0.5​ 1.8 1.1 22.4 16.2 18.1 3.1 2.9 1.9 19.1 16 14.5
Hazardous chemical spill incidents case(s) 0​ 0​ 0​ 0 0 0 0 0 0 0 0 0 0 0

Goal for hazardous chemical compound reduction 
DRB is conducting research and development to gradually replace toluene-based solvents, develop and expand eco-friendly 

processes, and work towards achieving zero toluene usage. We aim to reduce the use of hazardous chemicals across all sites by 80% 
by 2030, compared to 2021 levels. 
Enhanced chemical management 

DRB prevents accidents related to chemical substances by eliminating safety, environmental, and health hazards and risk factors related 
to chemical substances in advance throughout the entire process, from the introduction, use, sale, and disposal of chemical substances.
Strengthening the prevention of hazardous chemical accidents  

DRB stores chemicals in designated locations upon receipt and maintains a monthly ledger to track usage. In addition, in order 
to respond to leaks and fire accidents, protective equipment boxes and fire extinguishers are furnished around the storage area, 
and a locking device is installed within the storage area to prevent unauthorized use by anyone other than relevant employees. 
DRB Industrial and DRB Qingdao have implemented a range of safety measures to reduce workers' exposure to toluene and prevent 
chemical accidents, such as those caused by over昀椀lling. Both companies have installed detection and alarm systems in hazardous 
chemical storage, handling, and usage areas, as well as overfill prevention alarms to mitigate the risk of chemical accidents. 
Remarkably, DRB Industrial has installed ultrasonic liquid level sensors in toluene storage tanks to improve monitoring accuracy and 
has constructed barriers and collecting wells to minimize potential damage in the event of a chemical spill. Additionally, emergency 
shower stations have been set up at each process to facilitate immediate decontamination and 昀椀rst aid in case of an emergency. DRB 
Qingdao manages its toluene storage facility separately and has enhanced sta昀昀 preparedness by providing training on emergency cleaning procedures prior to transportation to 
a medical facility in the event of an accident. DRB Vietnam regularly reports the chemicals in use to the Ministry of Industry and Trade of Vietnam in compliance with the "Law 
on Chemicals." Moreover, the company has implemented measures to segregate areas where chemicals are stored or used and installed clear warning signs to ensure employees 
are fully informed and aware of potential hazards.

Education on Chemical Management 
DRB conducts safety training for chemical use departments, handling staff, 

and managers. Every year, DRB Industrial and DRB Automotive provide statutory 
hazardous chemical safety training, such as hazardous chemical safety training 
(courses for technical personnel managers and handling staff) and training for 
workers at workplaces handling hazardous chemical substances. Additionally, for 
the safety of workers, guidance is provided on the proper use of protective gear.​

The ultrasonic level gauge and overfill prevention alarm device installed in the toluene storage tank

By 2030

Reduction target for hazardous chemical consumption
80 %

Site Activities
DRB​Industrial Target: 14 hazardous chemical managers and handlers​

Period: May 9, 2023 – Octo 26, 2023 (16 hours/2 years)​
Education: Safety training on hazardous chemicals​
   - Safety-related training, which covers hazardous chemical handling

DRB​Automotive Target: All production process workers (180 employees)​
Period: Jun 19, 2023 – Jun 26, 2023 (2 hours in the 1st half of the year)​
             Dec 18, 2023 – Dec 26, 2023 (2 hours in the 2nd half of the year)​
Education: Training for employees handling hazardous chemicals​
   - Training on hazardous chemical handling methods and the use of 
     protective gear, etc.

DRB Chemical Management Training Status
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Biodiversity Management
DRB recognizes the potential impact of its business activities on the environment and biodiversity. We are committed to 

adhering to the biodiversity policies outlined in our company-wide environmental policies and actively work to prevent and 
minimize any potential harm. We uphold the United Nations Sustainable Development Goals (SDGs) for biodiversity and support 
the international community’s collective e昀昀orts to protect biodiversity, including initiatives such as the Convention on Biological 
Diversity (CBD) and the International Union for Conservation of Nature’s Guidelines for Applying Protected Area Management 
Categories. To further these efforts, DRB is planning to establish a comprehensive biodiversity policy that covers all sites and 
external suppliers, while encouraging employee engagement in biodiversity conservation.
Biodiversity Conservation E昀昀orts 

DRB has undertaken initiatives to remove invasive plant species at Samrak Ecological Park in collaboration with the Nakdong 
River Management Headquarters in Busan. Additionally, annual environmental cleanup activities are conducted, focusing on 
surrounding green spaces and parks near the factory, with active participation from employees.

ENVIRONMENT

Removal of invasive plants Green DRB activities

EUDR (EU Regulation on Deforestation-free Products) Response Plan
In response to the EU Regulation on Deforestation-Free Products, DRB aims to develop a supply chain management system that prevents deforestation and forest degradation in natural rubber sourcing areas, thereby supporting biodiversity conservation. 

01Development of a response system​

1.Identi昀椀cation of regulatory risks

2.Formulation of response guidelines

02Performance of a due diligence

3.Collection of data on requirements

4.Risk assessment

5.​Risk mitigation

03Reporting
6.Stakeholder communication

Requirement analysis​ Risk review

Formulation of format, documentation, and reporting management systems

Collection of product information required by EUDR
Review of evidence in support of EUDR compliance

Implementation of  measures to mitigate risks (third party audit)
Monitoring and auditing of risk mitigation management systems

Deforestation-free risk evaluation

Establishment of a due diligence performance system
De昀椀nition of R&R Integration with existing systems​ Education

Development of response guidelines​

Publication of due diligence reports
Reporting using an information system

Consultation with related departments​

EUDR Response Work Process

In the future, DRB plans to initiate further biodiversity conservation efforts by clearly communicating the definition, 
significance, and necessity of biodiversity to all employees in Korea, emphasizing the connection between natural resources, 
particularly natural rubber, and corporate activities. DRB will also focus on raising awareness and fostering a sense of 
responsibility for protecting and promoting biodiversity near its business sites and continually explore strategies to enhance 
employee participation through collaborations with external organizations. Additionally, DRB intends to develop a roadmap for 
the establishment and improvement of management policies. In the medium to long term, DRB plans to assess ecosystem risks  
to formulate response strategies for biodiversity conservation.

2020.12.31 2024.12.30

기존산림에서새로이용도가전환된지역에서생산된원자재및제품의

EU 역내수입을전면적으로금지

수입, 생산, 판매, 수출하는역내기업에

실사선언서(Due Diligence statement) 제출을의무화

Outright ban on imports into the EU of raw materials and products originating from areas where existing forests have been converted for other uses

Due diligence obligation for EU companies involved in the import, production, sale, or export of natural rubber,​ requiring them to submit a due diligence statement
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Reuse of Water 
DRB's Korea sites use water supply as their primary water source, and DRB Industrial recycles more than 95% of the 

wastewater generated from the production process after physically or chemically treating it through a wastewater treatment 
plant installed at the headquarters. At the DRB Qingdao plant, e昀昀orts are underway to reduce water consumption and enhance 
water recycling. Wastewater generated during production is treated and reused in the boiler and spray tower systems, helping to 
minimize water usage and promote sustainable water reuse.

Wastewater management
DRB collects wastewater generated during the production process,  and either reuses it after treatment or discharges it to a 

treatment plant. We intend to reduce discharged wastewater and increase the rate of water reuse through continuous process 
improvements.

ENVIRONMENT
Water resource management

DRB works closely with manufacturing process-related departments to reduce excessive water consumption. DRB Industrial 
and DRB Qingdao have built water reuse facilities and operated processes to expand the use of recycled water, such as water for 
washing, cleaning, and 昀椀re昀椀ghting. In this process, the water used in the process is collected and reused to reduce water usage 
and boost the water recycling rate.  DRB aims to gradually expand its water recycling corporation in the future with the aim of 
increasing the company-wide water recycling rate to 100%.
Water Resource Risk Analysis 

DRB has conducted a water resource risk analysis for its business sites in Korea, China, Vietnam, and Slovakia, using the 
Aqueduct Water Risk Atlas provided by the World Resources Institute (WRI). The analysis revealed that overall water resource risks 
are higher for our sites in China and Vietnam compared to those in Korea and Slovakia. Speci昀椀cally, the Qingdao and Vietnam 
plants face high water stress, with Vietnam also experiencing significant water quality risks due to insufficient wastewater 
management. For the Korean plant, although the overall water resource risk is low, 昀氀ood risk remains a signi昀椀cant concern due 
to its coastal location, with the potential impact of droughts and heatwaves expected to increase in the future. In response to 
these findings, DRB is periodically measuring water resource risks and reviewing the implementation of targeted mitigation 
measures.

Resource Recycling

Site Category Unit 2021 2022 2023

DRB
Industrial

Usage ton 335,640 348,872 320,803
Intensity ton/KRW billion 352.0 242.3 263.5
Recycled amount ton 239,661 256,240 229,078
Recycling rate % 71.4 73.5 71.4

DRB
Qingdao

Usage ton 130,271 105,169 142,688
Intensity ton/KRW billion 1,310.5 800.0 1,048.4
Recycled amount ton 11,200 11,200 8,833
Recycling rate % 8.6 10.6 6.2

DRB
Vietnam

Usage ton 139,123 158,243 86,497
Intensity ton/KRW billion 1,164.4 840.4 556.5
Recycled amount ton - - -
Recycling rate % - - -

Site Category Unit 2021 2022 2023

DRB
Automotive

Usage ton 32,101 36,338
Intensity ton/KRW billion 486.4 343.9
Recycled amount ton 0 0
Recycling rate % 0 0

DRB
Slovakia

Usage ton 113,757 70,927 81,843
Intensity ton/KRW billion 1,552.7 1,073.3 1,059.5
Recycled amount ton - - -
Recycling rate % - - -

DRB Use and Reuse of Water

Site Category Unit 2021 2022 2023
DRB
Industrial

Discharge ton 785 0 0
Intensity ton/KRW billion 2.9 0 0

DRB
Qingdao

Discharge ton - 35,460 35.064
Intensity ton/KRW billion - 269.7 257.6

Site Category Unit 2021 2022 2023
DRB
Automotive

Discharge ton 10,110 10,782
Intensity ton/KRW billion 153.2 102.0

DRB
Vietnam

Discharge ton 139,123 158,243 86,497
Intensity ton/KRW billion 1,164.4 840.4 556.5

DRB Wastewater Discharge Amount

DRB Water Stress Analysis
Corporation DRB​In Korea DRB​Slovakia DRB​Qingdao DRB Vietnam
Location of business site Busan Yangsan Povazska Qingdao Chongqing Binh Duong​
Overall_Water_Risk 2.13​ 1.26​ 1.48​ 4.10​ 2.45 4.04​
Physical_Quantity_Risk​1) 3.39​ 2.30​ 2.59​ 4.26 0.79​ 3.67​
Physical_Quality_Risk​2) 1.15​ 1.33 1.96​ 3.51​ 3.41​ 4.48​
Regulatory_Reputational_Risk​3) 2.06​ 1.40​ 1.31​ 2.73​ 2.72​ 2.83​

Low Low-Medium Medium-High High Extremely High
(0~1) (1~2) (2~3) (3~4) (4~5)

1) Physical_Quantity_Risk: Measures the risk associated with insu昀케cient or excessive water availability. A higher value indicates a greater risk related to water quantity.​2) Physical_Quality_Risk: Measures the risk associated with water that is unsuitable for use. A higher value indicates a higher risk related to water quality.3) Regulatory_Reputational_Risk: Measures the risk arising from potential con昀氀icts with the public and uncertainty over regulatory changes regarding water issues.​                                                         A higher value indicates a greater risk.
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ENVIRONMENT
Raw and Auxiliary Materials Management

DRB is working to minimize raw material purchases by optimizing inventory and usage management of raw and auxiliary materials. 
Concurrently, we are advancing technology and processes to reduce product waste rates. DRB reduces the input of new emulsions by 
minimizing emulsion loss during production, while also increasing the reuse cycle by substituting product storage materials with high-
strength alternatives, thereby reducing new purchases.
Transition to eco-friendly raw materials 

DRB is committed to environmental preservation and sustainable management, and it is pursuing innovative strategies to replace 
toluene, a representative hazardous chemical substance. Through proactive research, we have successfully developed technology 
to replace toluene used in certain rubber molding processes and rubber bonding fluid manufacturing processes with eco-friendly 
materials. Our goal is to replace toluene with eco-friendly raw materials across all future processes.
Increasing the use of recycled raw and auxiliary materials 

To protect natural resources and minimize carbon emissions, DRB is doing research and process restructuring to migrate to 
sustainable raw materials. We have successfully developed technology to recycle waste synthetic rubber dust (rubber abrasive 
powder) generated during the polishing process, repurposing it as a filler in specific rubber formulations, and have scaled this 
innovation to mass production. In addition, we have also developed the technique for applying recycled carbon black in certain 
rubber formulations and achieved mass production. Furthermore, DRB is dedicated to replacing conventional petrochemical-based 
raw materials with recycled, renewable, and plant-based alternatives. Through joint research collaborations with other companies 
and industry-academia partnerships, we are advancing product development and localizing raw material sourcing. Through these 
multifaceted initiatives, we will take the lead in the eco-friendly transition within the global rubber industry and achieve carbon 
neutrality by expanding the sustainable raw material supply network.

Site Category Unit 2021 2022 2023

DRB Industrial
Total ton 3,763 4,521 3,727
Recycled ton 559 763 593
Rate % 14.9 16.9 15.9

DRB Qingdao
Total ton 15,002 17,308 19,095
Recycled ton 842 663 707
Rate % 5.6 3.8 3.7

DRB Vietnam
Total ton 42,123 53,140 43,909
Recycled ton 5,242 7,841 6,622
Rate % 12.4 14.8 15.1

Site Category Unit 2021 2022 2023

DRB Automotive
Total ton 9,287 10,291
Recycled ton 0 0
Rate % 0 0

DRB Slovakia
Total ton 6,920 6,018 6,243
Recycled ton - - -
Rate % - - -

DRB usage of raw and recycled raw materials

Slush dehydrator

Generation of dyeing wastewater

Wastewater generation

Manufacturing process
Wastewater treatment facilities at headquarter

Slush thickener Sedimentation tank Coagulation tank

Rapid 昀椀ltrationtank

Reaction tank

Oil-water separator 

Neutralization tank

Oil-water separator (sedimentation tank)

Sump tank

Silt tank

Fluxconditioning tank

WaterSupply The entire cooling tank Elevated water tank
Recycle

(Over 95%)
In昀氀uent of general wastewater

water

Discharge

Sludge (waste land昀椀ll treatment)

pHBODTOCSSN-HEXABSZn

5.8 ~ 8.6120 mg/L or less75 mg/L or less120 mg/L or less5 mg/L or less5 mg/L or less5 mg/L or less

Dewatering liquid

Activated carbon/Anthracite

Polymer coagulantSPERFLOC Aluminum sulfateAl2(SO4)3

Calcium hydroxide (slaked lime)Ca(OH)2

DRB Industrial Wastewater treatment process diagram

DRB Automotive Wastewater treatment process diagram

WaterSupply

Manufacturing process

Waste gas​cleaning facility​

Other wastewater​discharge facility​ Boiler blowdownwater

Kneading Release agent treatment​

Extrusion​ Cooling​
Wastewatergeneration

Yangsan City Wastewater Treatment Plant

Sump tank 

Recycling​
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ENVIRONMENT
Waste management

DRB segregates waste by category, stores, and disposes of it in compliance with waste management regulations, and actively 
engages in waste recycling by signing a contract with a professional waste recycling company. At the design phase, DRB fully 
evaluates and re昀氀ects probable environmental consequences throughout the whole process (raw material selection, manufacture, 
transportation, packaging, usage, and disposal) because the majority of a product's environmental impact is determined during 
the design stage.​
Waste management systems and processes 

DRB develops monthly waste disposal plans each year to identify projected waste volumes during the construction or 
expansion of facilities. We also conduct research and implement different waste-reduction strategies, such as enhancing 
processes, raw materials, and packaging materials. In addition, DRB refrains from land昀椀lling or incinerating waste. We seek to 
increase recycling rates through contracts with specialized recycling providers,  and we are relying on the Korea Environment 
Corporation's All-Baro system to satisfy our legal reporting obligations on waste disposal. Furthermore, DRB Industrial is studying 
and developing technology for sustainable resource recycling at its own research institute, such as eco-friendly raw material 
development and waste reuse, with the goal of increasing waste recycling rates and enhancing recycling processing in the raw 
material manufacturing process.

Waste Management Status 
DRB is minimizing packaging waste and reducing the procurement of new packaging materials by collecting and reusing 

packaging materials used in product shipments across all subsidiary business sites. In addition, the R&D Centers of DRB Industrial 
and DRB Automotive are conducting research and development to improve the recycling rate of raw and subsidiary materials 
generated during the manufacturing process, with tangible results expected.​

Site Category Unit 2021 2022 2023

DRBIndustrial

Generated ton 1,605​ 1,485​ 1,405​
Recycled ton 1,344​ 1,272​ 1,212​
Rate % 83.7​ 85.6​ 86.3​
disposed ton 261​ 213​ 193​

Incineration 1) ton 0​ 0​ 0​
Incineration 2) ton 229​ 201​ 177​
Land昀椀ll ton 28​ 12​ 16​
Others ton 4​ 0​ 0​

Intensity ton/KRW billion 5.9​ 3.9​ 4.0​

DRBQingdao

Generated ton 1,654 1,534 1,789
Recycled ton 1,463 1,360 1,623
Rate % 88.5 88.7 90.7
disposed ton 191 174 166

Incineration 1) ton 0 0 0
Incineration 2) ton 154 125 127
Land昀椀ll ton 0 0 0
Others ton 37 49 39

Intensity ton/KRW billion 16.6 11.7 13.1

DRBVietnam

Generated ton 941 1,233 1,558
Recycled ton 0 0 0
Rate % 0 0 0
disposed ton 941 1,233 1,558

Incineration 1) ton 0 0 0
Incineration 2) ton 941 1,233 1,558
Land昀椀ll ton 0 0 0
Others ton 0 0 0

Intensity ton/KRW billion 7.9 6.5 10

Site Category Unit 2021 2022 2023

DRBAutomotive

Generated ton 1,922 2,280
Recycled ton 1,871 2,208
Rate % 97.3 96.8
disposed ton 51 72

Incineration 1) ton 0 0
Incineration 2) ton 39 52
Land昀椀ll ton 12 20
Others ton 0 0

Intensity ton/KRW billion 29.1 21.6

DRBSlovakia

Generated ton 1,530 1,211 1,183
Recycled ton 1,226 914 993
Rate % 80.1 75.5 83.9
disposed ton 304 297 190

Incineration 1) ton 0 0 0
Incineration 2) ton 0 0 0
Land昀椀ll ton 304 297 190
Others ton 0 0 0

Intensity ton/KRW billion 20.9 18.3 15.3

DRB  Waste(general + designated)​ Management

DRB Waste treatment process
Generation Storage Treatment

                  Waste generation
Reusable waste Internal reuse

Entrusted recycling
Entrusted 昀椀nal disposal​(incineration/land昀椀ll)Non-reusable waste

DRB Waste Reduction and Recycling Program
Site Activities Explanation

DRB Industrial
Recycling of waste synthetic rubber Commissioning the recycling of waste synthetic rubber (such as RT defective products, repaired rubber, etc.) that was previously disposed of by incineration through a recycling company
Recycling of packaging materials Recovering and recycling used packaging materials
Reuse of rubber powder Reusing rubber powder generated from the grinding process in certain mixing process

DRB Automotive
Crushing and reuse of TPV extruded product scraps Crushing and reusing scrap generated during the production of TPV-based semi-昀椀nished products as material for further production of TPV-based semi-昀椀nished products
Recovery and reuse of 昀氀ocking 昀椀le Recovering and reusing 昀氀ocking 昀椀les collected by a 昀椀lter dust collector in the 昀氀ocking process for reuse in the same process

DRB Vietnam Re昀椀ned oil utilization Saving costs by recycling re昀椀ned oils (savings of KRW 52,635 thousand in 2023)

1) Incineration after energy recovery: ​    - Energy recovery rate of 75% or more​    - Energy recovery rate of less than 75%, maintaining energy recovery e昀케ciency certi昀椀cation
2) Incineration without energy recovery: Energy recovery rate of less than 75%
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SOCIAL
Principles and Policies of Human Rights Management

DRB aspires to ful昀椀ll its responsibilities in society based on its core values of ‘honesty, integrity, and trust.’ DRB formulated the 
Human Rights Management Policy in 2022  by incorporating respect for human rights and human dignity, which are fundamental 
to humanity, as the foundation of its management activities.​

Human Rights

DRB upholds a responsible attitude towards society based on our core values of honesty,  integrity, and trust, 
and seeks to respect human rights and dignity as basic rights through practical actions.
 We support the principles of the Universal Declaration of Human Rights and UN Guiding  Principles on Business 
and Human Rights (UNGP), and intend to internalize the Ten Principles of the UNGlobal Compactthroughthe 
company’shumanrights managementpolicy. 
We apply the policy to all our a昀케liates and share it with business partners and customers. Human rights risks 
management processes will be established and monitored.Furthermore, severe human rights violations will be 
prioritized as critical material issues of management. 
As a company that fulfills corporate social responsibilities and pursues the happiness of all employees and 
stakeholders, we comply with the domestic and international laws in any circumstance, respects and protects 
human rights, and contributes to the development of the society. 

DRB Statement on Human Rights Management

Scope of Application DRB Policies Stakeholders
Employee Supply chain Customer Community

Anti-Discrimination Human Rights Management Principles/ Collective Bargaining Agreement (CBA)/ Ethical Charter and Code of Ethics/​DRB Code of Conduct/ Supplier Code of Conduct ● ● ● ●

Humane Treatment
Sustainability Management Policy/ Human Rights Management Policy/ Collective Bargaining Agreement (CBA)/ Ethical Charter and Code of Ethics/ DRB Code of Conduct/ Supplier Code of Conduct

● ● ● ●
Compliance with Working Conditions

Human Rights Management Principles/ Collective Bargaining Agreement (CBA)/ Ethical Charter and Code of Ethics/​DRB Code of Conduct/ Supplier Code of Conduct ● ●
Prohibition of Workplace Harassment

Human Rights Management Principles/ Collective Bargaining Agreement (CBA)/ Ethical Charter and Code of Ethics/​DRB Code of Conduct/ Supplier Code of Conduct ● ●

Freedom of Association Human Rights Management Principles/ Collective Bargaining Agreement (CBA)/ DRB Code of Conduct/ Supplier Code of Conduct ● ●
Prohibition of Forced Labor and Child Labor Human Rights Management Principles/ DRB Code of Conduct/ Supplier Code of Conduct/ Con昀氀ict Minerals Policy ● ● ●
Guaranteeing Workplace Safety

Sustainability Management Policy/ Health and Safety Management Policy/ DRB Code of Conduct/ Supplier Code of Conduct ● ● ● ●
Protection of Personal Information Privacy Policy/ DRB Code of Conduct/ Supplier Code of Conduct ● ● ● ●
Safeguarding Human Rights in Local Communities Sustainability Management Policy/ Social Contribution Charter/ DRB Code of Conduct/ Supplier Code of Conduct ● ● ●

Human Rights Principles and Stakeholder Mapping

Establishment of a Human Rights Management System 
DRB is set to develop a human rights management governance for systematically advancing human rights management. 

To this end, we are considering the establishment and operation of a Human Rights Management Committee within the ESG 
Working Committee. This committee will comprise heads of human rights departments from all DRBl subsidiaries, tasked with 
overseeing the human rights risk management system, the development of response measures for identi昀椀ed human rights issues, 
and their implementation. Key activity plans and outcomes related to human rights management will be reported annually 
to the ESG Committee for approval. Additionally, the departments responsible for human rights management will establish 
standardized procedures to assess and address human rights risks, identify improvement areas, implement corrective actions, 
and conduct follow-up monitoring, all in accordance with the responsibilities and roles (R&R) assigned to each department.

https://www.drbworld.com/holding/_Img/file/%EC%9D%B8%EA%B6%8C%EA%B2%BD%EC%98%81%20%EC%9B%90%EC%B9%99_en.pdf
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Prevention of Discrimination and Harassment (Diversity and Inclusion)

DRB sets forth the obligation to prohibit discrimination and harassment in Articles 1 (Respect for Human Rights) and 2 (Respect 
for Diversity and Prohibition of Discrimination) of the Human Rights Management Policy, Article 17 (Personnel Management) 
of the Collective Agreement, Article 21 (Assignment, Transfer, and Promotion), and Article 77 (Education and Training) of the 
Employment Rules. Our Employment Rules' Chapter 13 also addresses the prevention of harassment in the workplace. DRB 
respects our employees' diverse backgrounds and values and does not unreasonably discriminate against them on grounds 
other than work, such as gender, race, ethnicity, nationality, religion, age, marital status, sexual orientation, gender identity, 
social status, disability, pregnancy, military service status, genetic information, political orientation, or conditions under local 
law, in order to provide equal opportunities to all. We also make every e昀昀ort to follow international community agreements (such 
as ILO conventions 100 and 111). DRB also safeguards our employees against harassment based on inferiority in their status, 
relationships, etc. In this regard, harassment includes o昀昀ensive verbal or physical behavior, such as sexual harassment, sexual 
abuse, violence, or verbal abuse. Furthermore, we track the ratio of cases settled to workplace harassment claims in order to 
internalize human rights management and policies.
Protection of Maternal Rights and Work-Family Balance

DRB incorporates the value of women's maternity protection and work-family balance into its management through Article 
2 (Respect for Diversity and Prohibition of Discrimination) of our Human Rights Management Policy and operates a maternity 
protection program based on Chapter 5, Section 3 of the Employment Rules. Pregnant female employees are entitled to 90 days 
of pre- or post-natal leave, with the duration being extended to 120 days if they are pregnant with more than one child at the 
same time. Furthermore, following giving birth, a mandatory leave of at least 45 days is provided (60 days if pregnant with more 
than one baby at the same time). In addition, under the childcare leave program, employees with children under the age of eight 
or in the second grade of elementary school (including adopted children) are eligible for up to one year of parental leave. There 
are additional systems in place for infertility treatment leave and menstrual leave, and female employees with infants under one 
year old can use paid breastfeeding time for 30 minutes twice a day.​
Prohibition of child labor

In compliance with applicable child labor regulations, DRB has incorporated a child labor prohibition clause into its Human 
Rights Management Policy and Employees’ Code of Conduct, based on Korean laws (Labor Standards Act) and international 
conventions (ILO Conventions No. 138, No. 182, etc.). Accordingly, DRB follows stringent employment procedures, including 
age verification, when hiring minors. We also ensure the protection of their safety and rights by guaranteeing educational 
opportunities for those under 18 and by refraining from assigning hazardous or night work. In addition, DRB diligently monitors 
and manages child labor issues not only within its own operations but also throughout its supply chain through its Mutual 
Cooperation Policy, Supplier Code of Conduct, and sustainability assessment for external suppliers. Furthermore, DRB has 
issued the Declaration of Responsible Mineral Sourcing to address social issues such as child labor, human rights violations, 
environmental degradation, and the financing of conflict groups in mineral-rich regions, particularly in Africa, Asia, and the 
Middle East. As part of this initiative, DRB strives to build a responsible supply chain by monitoring the mining and use of con昀氀ict 
minerals, starting from the initial stage of assessing the status of external suppliers.
Prohibition of Forced Labor and Compliance with Working Conditions

DRB prohibits modern slavery across all its supply chains through its Human Rights Management Policy (Article 3: Prohibition 
of Forced Labor) and the DRB Code of Conduct (Section 2.  Human Rights,  Subsection d: Prohibition of Forced Labor). In 
addition, DRB adheres to Korean laws (Labor Standards Act), international legislation (California Transparency in Supply Chains 

DRB Code of Conduct
The demands of various stakeholders, including customers, shareholders, employees, external suppliers, NGOs, and 

governments, continue to grow, and expectations regarding corporate social responsibility are also rising globally. In 
response to these developments, DRB has established the Code of Conduct as a concrete framework for advancing 
sustainability management, under the vision that “Daily life of DRB contribute to the sustainable growth in the future .” 
We will ensure more responsible management practices by outlining and publicly disclosing the commitments that all 
employees must uphold. In particular, DRB has formulated the Code of Conduct (2023), which includes key provisions 
on respect for human rights, prohibition of discrimination, prohibition of forced and child labor, compliance with labor 
laws and regulations, guarantee of freedom of association and collective bargaining, health and safety, responsible 
supply chain management, information protection, environmental rights, engagement with local communities, product 
quality, and safeguarding the interests of customers and shareholders. DRB Code of Conduct applies to all DRB 
employees in all DRB subsidiaries. DRB is committed to adhering to the labor laws and regulations of each country 
or region, meeting customer needs in alignment with the Code of Conduct, and upholding the principles set forth in 
the Universal Declaration of Human Rights, the UN Guiding Principles on Business and Human Rights, and the labor 
standards recommended by the International Labour Organization (ILO) and rati昀椀ed by relevant governments.

Act, Uyghur Forced Labor Prevention Act, Modern Slavery Act), and international conventions (ILO No. 29, etc.) to ensure that 
no individual is subjected to forced labor, through any form of mental or physical coercion, including slavery, human tra昀케cking, 
or debt bondage. In terms of employment contracts, we strictly adhere to the labor standards laws of every country where our 
operations are based, and we strive to sign and ful昀椀ll fair and transparent labor contracts. Furthermore, we uphold the freedom 
of movement for all our employees, explain employment contract details in employees' native languages to enhance their 
understanding, and continually strengthen oversight and management to prevent forced labor. In addition, DRB prohibits forced 
labor not only within its own operations but also throughout its entire supply chain, requiring its external suppliers to monitor 
and address any related issues.​

Human Rights Employees Health & Safety Supply Chain Product Safety & Quality Information Security Sociial Contribution

https://www.drbworld.com/holdingen/index.php?pCode=MN0000047
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Human rights education
Increasing education to raise awareness of human rights 

DRB conducts human rights training for all employees across its business sites in Korea at least once each year to raise 
awareness on critical issues such as child labor, forced labor, workplace sexual harassment prevention, anti-harassment 
measures, enhanced awareness on people with disabilities, and the promotion of diversity and inclusion. To enhance the 
effectiveness of these educational programs, we regularly invite experts, such as lawyers, or utilize online resources from 
professional training institutions. For our overseas business sites, DRB Qingdao initiated regular online human rights training 
starting in 2022, and DRB Slovakia joined these e昀昀orts in 2023. Moving forward, we plan to expand and tailor our educational 
initiatives to include both common global themes and region-speci昀椀c topics relevant to the local or regional context.

DRB regularly conducts human rights education for its employees as well as the employees of its partners (external suppliers) 
at least once a year. The program primarily covers domestic human rights management requirements, including gender equality 
in employment, support for work-family balance, working conditions, and consumer protection. It also addresses global human 
rights regulations on supply chains and responses, such as the issue of con昀氀ict minerals, the US Uyghur Forced Labor Prevention 
Act, the EU's regulation to prohibit forced labor products on the EU market and the EU Corporate Sustainability Due Diligence 
Directive (CSDDD).  DRB is focusing on raising awareness of the importance of human rights risk management within the supply 
chain and strengthening the ability to respond to global supply chain regulations through human rights education for its 
suppliers.

Human Rights Employees Health & Safety Supply Chain Product Safety & Quality Information Security Sociial Contribution

SOCIAL

Appointed as a LEAD Group by UNGC Network Korea Children's Rights Management Practice Award

In 2023, DRB Holding was honored with the Children's Rights Management Practice Company Award by the National Center for the Rights of the Child in recognition of its significant contributions to the promotion of children's rights and human rights. This achievement was made possible through the establishment of corporate policies that integrate children's rights business principles, as well as the expansion of child rights support projects within local communities. Furthermore, DRB Holding has been appointed as one of the UNGC Network Korea 10 LEAD companies for the second consecutive year since 2023. This recognition underscores DRB's dedication to disseminating a culture of sustainable management and establishing ESG management. Moving forward, DRB will fulfill our corporate social responsibility in the future by actively participating in initiatives connected to the UNGC 10 principles and identifying sustainable agendas.​

2021

2.5Per employee

Total hours
1.7

2.9

2,111
1,510

2,165

2022 2023

 Key contents of human rights education​

* Based on Korean business sites

Elimination​of​sexual​harassment​and​sexual​violence,​applicable​regulations,​etc.​De昀椀nition​of​harassment​and​discrimination,​applicable​regulations,​preventive​measures,​etc.​De昀椀nitions​and​types​of​handicapped​persons,​applicable​laws​and​institutional​measures,​etc.​Education​on​UNICEF​Children's​Rights​and​Business​Principles

DRB Human Rights Education Status

Compliance with and participation in global initiatives 
To this end, DRB supports the human rights principles enshrined in the ‘Universal Declaration of Human Rights’ and the 

‘UN Guiding Principles on Business and Human Rights (UNGP)’ and seeks to integrate the resultant ‘UN Global Compact Ten 
Principles’ into its Human Rights Management Policy. In addition, DRB Holding and DRB Industrial joined the United Nations 
Global Compact (UNGC) in April 2021 and are stepping up their e昀昀orts to voluntarily adhere to the ten principles in four areas: 
human rights, labor, the environment, and anti-corruption. In addition, DRB strives to systematize human rights management by 
collaborating with UNICEF to establish core policies that are consistent with the 10 ‘Children’s Rights and Business Principles’.



49Overview Sustainable Management Sustainability Areas Appendix
CEO Message Sustainable Mgt. ENVIRONMENT ESG Fact SheetsCompany Profile SOCIAL IndexGOVERNANCE Assurance

Human Rights Employees Health & Safety Supply Chain Product Safety & Quality Information Security Sociial Contribution

Human Rights-Related Grievance Handling
Human Rights-related Grievance Handling Channel 

DRB runs DRB HappyMint as a grievance resolution channel, allowing employees to report any human 
rights-related issues that pose human rights risks in the workplace, such as psychological difficulties, 
sexual harassment, and bullying. Consultation and reporting are available by phone, mobile app, and 
dedicated website, as well as face-to-face consultation with a licensed counselor. In addition, the 
operation of the grievance channel is entrusted to a third-party professional organization, ensuring 
the reporter's identity and the details of the report are kept confidential. In the event of significant 
human rights violation reports, we conduct internal investigations and take appropriate action, such as 
disciplinary action, in direct collaboration with external labor attorneys. 
Grievance Handling Channels for External Stakeholders 

DRB also maintains a complaint handling channel for external stakeholders, including partners (external 
suppliers) and customers. Notably, the DRB PSM site is available for partners, while customers and the 
general public can report complaints through the Cyber Audit O昀케ce. 
Reporter Protection and Relief Procedures 

In preparation for potential human rights violations, DRB has established the DRB Healthy Workplace 
Culture Center, a dedicated organization for victim protection and relief. We also provide reporting 
channels and operate a structured remedy procedure to safeguard and support victims. When we receive 
a complaint on human rights abuses, we verify the facts using our handling processes and, if necessary, 
we execute additional legal veri昀椀cation procedures with the assistance of relevant agencies. In addition, a 
personnel committee meeting is held to decide on and implement disciplinary action in accordance with 
our internal disciplinary procedures. During the investigation process, we take care to guarantee that the 
identity of the reporter or victim is not revealed and that no personnel disadvantage develops as a result 
of the report. When workplace harassment is reported, we strengthen preventive measures to ensure that 
such instances do not reoccur.​

DRB Grievance Handling Process​

SOCIAL

Acceptance and Handling of Grievances Human Rights Infringement Reports and Violations
Category Unit 2021 2022 2023

Employees
Acceptance(Report) case(s) 1 5 0
Handling case(s) 1 5 0
Rate % 100 100 100

ExternalStakeholders
Acceptance(Report) case(s) - - -
Handling case(s) - - -
Rate % - - -

Category Unit 2021 2022 2023

Internal
Report case(s) 0 0 0
Occurrence case(s) 0 0 0
Handling case(s) 0 0 0
Legal violation case(s) 0 0 0

ExternalSuppliers

Report case(s) 0 0 0
Occurrence case(s) 0 0 0
Handling case(s) 0 0 0
Legal violation case(s) 0 0 0

Internal
DRB Healthy Workplace Culture Center(counselling@drbworld.com)

Classifying grievances by type and determining the handling method​ through the DRB Healthy Workplace Culture Center

Individual/group grievances: Personnel Committee + External mediator (labor attorney, etc.)​* Checking the facts and con昀椀rming    the reporter’s requirements​Policy grievances: Reviewing issues with related departments + Identifying the measures for improvement

Taking measures to prevent recurrence within the company​- Implementing external legal   proceedings as required

Telephone, e-mail, mobile application, special website (drb.happymint.kr)
Classifying complaints by grievance type and determining the handling method  th rough  a  th i rd -pa r t y professional organization

Individual grievances: Connecting with a professional psychological counselor     ​Group grievances: Transferring to an external investigator. However, in cases of internal group grievances, transfer the case to the DRB Healthy Workplace Culture Center.

Settling the con昀氀ict- Following the legal proceedings as   required​- Taking appropriate measures, such   as disciplinary action against the   o昀昀ender

Entrustment to an external specialized agency (DRB HappyMint)​

Report Acceptance Handling Remedy procedures 
and​ follow-ups

DRB HappyMint 

DRB Healthy Workplace Culture Center

  * Committee which is handling the case must include at least one female employee.  * In the case of a group grievance (sexual harassment or harassment in the workplace), one extra employee from HR Team should be appointed.

CEO
Personnel Committee

People and Culture Team HR Teamperson in charge person in charge

https://drb.happymint.kr/gate-intro
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Human Rights Impact Assessment​
Human Rights Impact Assessment 

In 2023, DRB conducted a human rights impact assessment for its holding company, DRB 
Holding, to proactively identify and evaluate human rights risks and adverse impacts associated 
with corporate activities. This assessment forms a critical part of the company's due diligence e昀昀orts 
to fulfill its responsibility to respect human rights. The process of developing a response plan—
considering the implementation procedures and outcomes of the human rights impact assessment—
provided an opportunity for various departments to engage in discussions about the company’s key 
human rights issues. In addition, the results of the assessment proposed a basis for the company to 
determine impending human rights issues and establish e昀昀ective response measures.​

SOCIAL

Human Rights Impact Assessment Process
01 Establishment of an implementation plan

- Con昀椀rming the detailed direction and schedule for implementation

02 Development of assessment indicators
- Reviewing, improving, and supplementing the standard assessment   indicators   provided by the National Human Rights Commission of Korea   (NHRCK)​- Incorporating the speci昀椀c characteristics of the manufacturing industry   into the indicators

03 Working-level meeting - Understanding the 昀椀eld work for conducting a human rights impact assessment​- Assessing the current status of the company’s human rights management initiatives​- Sharing the methods, content, and schedule for implementing the human   rights impact assessment
04 Initial diagnosis - Based on internal regulations and publicly disclosed data

05 Written interview - Sharing the results of the initial diagnosis​- Collecting feedback on the initial diagnosis results and gathering data for   the second diagnosis
06 Second diagnosis - Analyzing the data from the second diagnosis​- Supplementing the 昀椀ndings from the initial diagnosis

07 On-site interview - Conducting practical training on the human rights impact assessment​- Carrying out on-site interviews with key departments and related   departments
08 Analysis of assessment results

- Analyzing and evaluating the negative human rights impacts identi昀椀ed

09 Identi昀椀cation of tasks for improvement
- Developing proactive measures to prevent negative human rights impacts   and mitigation strategies​- Reviewing the 昀椀ndings with the company’s human rights management   department and related departments​

Human Rights Impact Assessment Indicators 
No. Sector NHRCK’s​standard​manual No. Sector DRB RemarksItems Indicator Item Indicator
01 Establishment​of​a​human​rights​management​system

Declaration​of​a​policy​on​respecting​human​rights 30 01 Establishment​of​a​human​rights​management​system

Governance​and​human​rights​policies​

24

Integration​of​UNGP​human​rights​due​diligence​as​core​elements​and​
procedures​
Incorporation​of​revisions​to​the​OECD​Guidelines​for​Multinational​
Enterprises​
Inclusion​of​revisions​to​the​ILO​Declaration​on​Fundamental​Principles​and​
Rights​at​Work​
Integration​of​human​rights​due​diligence​for​supply​chains

Regular​execution​of​human​rights​impact​assessments Institutionalization​of​human​rights​policy​implementation
Adoption​of​required​measures​for​the​institutionalization​of​human​rights​management Identi昀椀cation​and​evaluation​of​the​negative​human​rights​impacts
Achievements​of​human​rights​management Improvement​and​reporting
Development​of​a​remedy​procedure Grievance​handling​mechanisms​and​remedies

Human​rights​due​diligence​for​supply​chains
02 Anti-discrimination​in​employmen

Non-discrimination​in​employment 17 02 Anti-discrimination​in​employmen
Anti-discrimination

4

Integration​of​similar​indicators​(related​to​discrimination​against​women,​
non-regular​workers,​and​foreign​workers)

Non-discrimination​in​employment​based​on​gender Active​measures​for​equality Addition​(perspectives​on​ESG​value​creation)
Non-discrimination​against​non-regular​workers
Non-discrimination​against​foreign​workers

03 Guarantee​of​freedom​of​association​and​collective​bargaining

Freedom​of​association​and​collective​bargaining 16 03 Guarantee​of​freedom​of​association​and​collective​bargaining
6

Integration​of​similar​indicators
Prohibition​of​discriminatory​treatment​related​to​labor​union​activities Prohibition​of​discriminatory​treatment​related​to​labor​union​activities Integration​of​similar​indicators
Guarantee​of​collective​bargaining​and​faithful​adherence​to​agreements Guarantee​of​collective​bargaining​and​faithful​adherence​to​agreements Integration​of​similar​indicators
Development​of​alternative​measures​in​the​absence​of​labor​unions Not​applicable.​Excluded.

04 Prohibition​of​forced​labor Prohibition​of​forced​labor 11 04 Prohibition​of​forced​labor 4
Adherence​to​the​Labor​Standards​Act​=>​The​practice​of​directing​private​
work​or​unfair​work​assignments

Prevention​of​forced​labor​within​subsidiaries​and​partners Rejection​of​all​forms​of​forced​labor Rejection​of​all​forms​of​forced​labor​(supply​chain)
05 Prohibition​of​child​labor Ban​on​the​employment​of​minors 14 05 Prohibition​of​child​labor E昀昀ective​abolition​of​child​labor 2 Emphasis​on​preventing​child​labor​within​the​supply​chain

Measures​to​be​taken​when​the​employment​of​minors​is​identi昀椀ed06 Occupational​safety Workplace​safety 17 06 Guarantee​of​Occupational​safety
Workplace​health​and​safety

23

Supply​of​essential​equipment​and​relevant​education​and​establishment​of​
integrated​emergency​plansProtection​of​pregnant​workers​and​people​with​disabilities,​etc. Protection​of​pregnant​workers​and​people​with​disabilities

Supply​of​essential​equipment​and​relevant​education,​etc. Assistance​for​workers​impacted​by​industrial​accidents
Assistance​for​workers​impacted​by​industrial​accidents Protection​from​violence​and​harassment Addition​(re昀氀ecting​ILO​Convention​No.​190)

07 Responsible​supply​chain​management
Prevention​of​human​rights​violations​by​partners,​etc. 10 Transfer​and​integration​into​the​human​rights​due​diligence​system​sector
Implementation​of​monitoring
Prevention​of​human​rights​infringements​by​security​personnel08 Protection​of​the​human​rights​​of​local​residents
Respect​for​and​protection​of​the​human​rights​of​local​residents 10 Integration​into​the​environmental​right​protection​sector
Protection​of​intellectual​property​rights​of​local​residents

09 Guarantee​of​environmental​rights
Establishment​and​maintenance​of​an​environmental​management​system 18 07 Guarantee​of​environmental​rights

Establishment​and​maintenance​of​an​environmental​management​system
8Disclosure​of​environmental​information Disclosure​of​environmental​information

The​principle​of​a​preventive​approach​to​environmental​issues Integration​of​similar​indicators
Establishment​of​an​emergency​plan Transfer​to​the​guarantee​occupational​safety​sector

10 Protection​of​the​human​rights​of​consumers
Compliance​with​laws​and​regulations​for​consumer​protection 15 08 Protection​of​​consumerrights

Compliance​with​laws​and​regulations​for​customer​protection
14Actions​to​be​taken​in​the​event​of​detected​product​defects Actions​to​be​taken​in​the​event​of​detected​product​defects

Protection​of​consumer​privacy Protection​of​customer​information
Total 10 33 158 Total 8 22 85

Note​1)​Utilization​of​the​indicators​proposed​in​the​Standard​Manual​for​Public​Institutions’​Human​Rights​Management​(NHRCK,​2018)​
Note​2)​Incorporation​of​revisions​to​the​OECD​Guidelines​for​Multinational​Enterprises​concerning​human​rights​due​diligence​(June​2023)

Note​3)​Inclusion​of​the​Convention​on​the​Prevention​of​Violence​and​Harassment​in​the​World​of​Work​(ILO,​2019)​
Note​4)​Incorporation​of​revisions​to​the​ILO​Declaration​on​Fundamental​Principles​and​Rights​at​Work​(June​2022)​
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Identi昀椀cation of tasks for improvement  
The human rights impact assessment of DRB Holding identi昀椀ed several potential risks, including the absence of governance 

for implementing human rights management, the lack of a management system aligned with diversity goals, and insufficient 
monitoring of harassment prevention policies. To address these 昀椀ndings, DRB will formulate an improvement plan and enhance 
the human rights risk assessment process. 

SOCIAL
Advancing Human Rights Impact Assessments  

Starting in 2025, DRB plans to expand human rights impact assessments to cover all global business sites. DRB also aims 
to further broaden the scope of these assessments to include internal stakeholders such as employees and labor unions, as 
well as external stakeholders including partners, local residents, and customers, thereby identifying human rights risks for all 
stakeholders based on domestic and international guidelines and regulations. Besides, in order to ensure the effectiveness of 
these assessments, DRB plans to provide regular capacity-building training for personnel responsible for conducting human 
rights impact assessments.

Diversity and Non-Discrimination Policy
DRB is seeking to ensure that all employees are respected and treated equitably, regardless of race, gender, ethnicity, nationality, religion, or disability. We strictly prohibit unjust discrimination and strive to ensure fairness across all personnel practices. DRB implements the management based on diversity and inclusion by supporting employees from various backgrounds to recognize and respect one another’s values and collaborate e昀昀ectively. In particular, we prioritize educational opportunities and career development support for socially disadvantaged groups, including 

women, individuals with disabilities, and ethnic minorities.
Expanding a Culture of Respect for Diversity 

In recruiting talent, DRB creates a socially responsible employment environment to by awarding advantages to applicants who have disabilities or who are national veterans. Notably, DRB Industrial and DRB Automotive collaborated with a consulting firm specializing in disability recruitment to hire employees with severe disabilities. Furthermore, the two subsidiaries introduced institutional enhancements such as the implementation of telecommuting to provide a more pleasant working environment for new employees with severe disabilities, and supplied online collaboration tools to facilitate e昀케cient cooperation. Through these e昀昀orts, DRB is building a corporate culture that pursues diversity 
among its employees.​

Category Unit DRB Holding DRB Industrial DRB Automotive DRB​Qingdao DRB​Vietnam
Total​number​of​employees person(s) 86 ​545 199 508 581
Total​number​of​female​employees person(s)(%) 25(29.1) ​55(10.1)​ 9(4.5) 120(23.6) 27(4.6)
Gender​diversity Female Executives person(s)(%) 0(0) ​0(0)​ 0(0) 0(0) 0(0)

Senior​management person(s)(%) 1(12.5) ​2(13)​ 0(0) 0(0) 0(0)
Junior​management person(s)(%) 2(20) ​1(10)​ 0(0) 1(1.1) 5(18.5)
STEM​department person(s)(%) 2(12.5) ​9(24.3)​ 1(5.6) 13(10.8) 3(10.3)
Sales​generating​department person(s)(%) - ​13(39.4)​ 4(23.5) 2(1.7) 1(20)

Other​diversity People​with​disabilities person(s)(%) 0(0) ​12(2.2)​ 6(3) 6(1.2) 0(0)
National​veterans person(s)(%) 0(0) ​12(2.2)​ 6(3) 0(0) 0(0)

Workforce Diversity
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Results of the Human Rights Impact Assessment

The assessment results for compliance with all 85 indicators were categorized as follows: Yes (78 indicators, 91%), Needs Improvement (4 indicators, 5%), and No (3 indicators, 4%). The overall satisfaction level for the indicators was calculated at a percentile score of 94.6%.  DRB is in the process of developing and implementing a human rights due diligence system to ful昀椀ll its corporate responsibility to respect human rights, as outlined in the UN Guiding Principles on Business and Human Rights (UNGPs). While the management system for addressing major human rights issues has been assessed as stable, areas requiring further systemic enhancement for more e昀昀ective implementation have been identified, including the development of a framework for implementing human rights due diligence, prohibition of 
discrimination in employment, and guarantee of occupational safety.

(Development of a framework for implementing human rights due diligence sector) Involving human rights experts in human rights management bodies, ensuring stakeholder group representation, formulating regulations for implementing human rights policies, and identifying tasks to systematize performance reporting on human rights management​(Prohibition of discrimination in employment sector) Adopting a goal-based approach to managing the implementation outcomes of diversity policies(Guarantee of occupational safety sector) Establishing procedures to monitor the implementation of harassment prevention policies, introducing mechanisms to ensure the confidentiality of individuals involved in cases, and preventing secondary harm during investigations and deliberations​

90.8​Development of a framework for implementing human rights due diligence​

Prohibition of discrimination in employment​100

Guarantee of freedom of association and collective bargaining​100

Prohibition of forced labor​100

Prohibition of child labor​100

Guarantee of occupational safety​89.6

Guarantee of environmental rights​100

Protection of customer rights​100​
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SOCIAL
Talent strategy

DRB aims for shared growth with its constituents. We are continuously upgrading our personnel system, including operating 
a self-directed promotion system to strengthen the self-motivation of our constituents. In terms of talent development, beyond 
building a self-directed learning system, DRB will continue to construct a ‘workplace and learning ecosystem tailored to learners.’ 
In order to realize its core values of ‘honesty’, ‘integrity’, and ‘trust’, DRB highlights 'driving change’, ‘growing together’, and ‘sense 
of responsibility’ as essential capabilities and ideal talents' qualifications. DRB also respects the diversity of talent and does 
not discriminate against applicants based on gender, age, religion, social status, region of origin, school, marriage, pregnancy, 
childbirth, or military service status throughout the entire personnel process, including hiring, promotion, and job assignment.

Employees

DRB ideal talent

Talent 
who leads change

Talent 
who works 

to grow together
Talent 

who has a sense 
of responsibility​

A talent who actively drives change in the organization and among colleagues with new viewpoints and endeavors, leading to unprecedented developmental value and performance.

A talent who understands his or her role and responsibility as a member of the organization and actively contributes to the growth of the organization and colleagues to reach shared goals

A talent who performs work honestly and consistently based on solid business ethics and fully completes his or her tasks.

Ethical Recruitment  
DRB operates the entire recruitment process, from talent recruitment to con昀椀rmation of employment, in a fair and transparent 

manner. DRB is working to secure a range of recruitment channels, such as DRB Career website and various job platforms. Since 
October 2020, we have adopted AI competency testing in the employment process for all subsidiaries in Korea as well as an 
objective data-driven competency veri昀椀cation process. Furthermore, based on speci昀椀c recruiting criteria that match the aim of 
each recruitment step, we examine not only the applicant's work competencies but also their appropriateness for DRB's core 
values and organizational culture.

Recruitment Procedure
01.
Recruitment

Diversi昀椀cation of recruitment channels​Complying with the Fair Hiring Procedure Act by collecting the minimum amount of personal information necessary for recruiting.
02.
Document screening

Examining the applicant's 昀椀t for DRB's organizational culture and the position through the job application and self-introduction supplied by the applicant and picking suitable talent by incorporating the opinions of the relevant department

03.
Competency validation​

Administering an AI-based competency test to fairly evaluate the job abilities of those who pass the document screening and announcing the results in advance so that applicants can prepare

04.
1st interview Interviewing the applicants on their knowledge and experience based on the documents submitted and the results of the AI-based competency test and verifying the applicant's actual job performance ability​

05.
2nd interview Intensively verifying applicants who pass the 昀椀rst interview to validate their suitability for DRB's core values and corporate culture, including communication and leadership skills

06.
Con昀椀rmation of recruitment

Discussing and making reasonable accommodations considering the applicant's circumstances once the recruitment has been decided

New Recruitment Status
Category Unit 2021 2022 2023

New employment​ Total Person(s) 542 452 246
 - New hires Person(s) (%) 358(66) 339(75) 126(51)
 - Experienced Person(s) (%) 184(34) 113(25) 120(49)

Employment type​ Full-time Person(s) 456 389 177
Non-regular Person(s) 86 63 69

Gender Male Person(s) 484 404 203
Female Person(s) 58 48 43

Age Under 18 years old Person(s) 0 0 0
18 years old or older and under 30 years old Person(s) 280 261 120
30 years old or older and under 50 years old Person(s) 255 179 115
50 years old or older Person(s) 7 12 11
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DRB Core Competency Leadership Competency Job Competency

Executive

G3/T3

G2/T2

G1/T1

SOCIAL
Talent development

DRB aims to help individuals and organizations grow together through self-directed learning. To this end, we operate a variety 
of talent development programs to strengthen the core competencies, leadership competencies, and job competencies of our 
employees based on our company-wide training system.

Support for 
employee

Growth through a job· Providing opportunities for occupational   growth through participation in existing and   future business TFs​· Overseas expatriate employee system and   prospective expatriate employee training   program

Growth through people· Operating a change management system to improve   organizational fundamentals   (Change Agents, Change Supporters)​· Growth through mutual feedback   (DRB Influencer Award)

Growth through learning· Data scientist training program​· Competency-based training program​· Foreign language education program​· Degree acquisition support system

Support for the growth environment· Introducing the EAP (Employee Assistance   Program) to manage mental health of   employees​· Health-friendly and family-friendly programs​· Creating a collaborative space based on a   co-working space

DRB education hours and costs in 2023​

DRB education hours and costs by year​

Total education hours​

14.3 hours

cost per employee​hours per employee​

KRW 151.6 thousand34,720 hours

2021 2021

Education hours and costs per employeeTotal education hours

20.279

34.895 34.720

2022 20222023 2023

Hours

Cost

8.0
14.0 14.3

135.0
115.3

151.6

DRB implements an annual survey to assess the educational needs of its employees, hoping to deliver more systematic and customized training programs. Based on this feedback, the curriculum is improved and reorganized to reflect the opinions and needs of employees. Moreover, DRB analyzes past education and training outcomes to inform the development of the following year’s plans and to ensure the provision of advanced educational opportunities to its employees.​

DRB Education System

Support for the Growth of DRB Employees

* Based on the corporations covered by the reporting scope 

Introduction courses for new employees (regular/occasional)​

Basic job skills courses​

Leadership by grade​

JOB OJT

Advanced job skills courses​

Courses for newly promoted employees​

DRB WAY

Courses for prospective expatriate employees​

New team leader onboarding​

Compliance​

DT(Digital Transformation) course

Leadership courses for position holders 
(team Leaders/executives)

Global competency​

In-house instructor training courses​
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SOCIAL
Support for Employee Growth Through a Life Cycle Perspective  

DRB remains steadfast in fostering an ecosystem where employees and the 
organization grow together, with a firm belief that the growth of its employees 
drives the growth of the organization.
Introductory Education Programs: Promoting Belonging and Rapid Adaptation

To help new employees quickly adapt and unlock their potential with a sense of 
belonging, DRB o昀昀ers comprehensive introductory education programs. On the 昀椀rst 
day of employment, regular introductory training is provided to familiarize employees 
with DRB’s business operations and corporate culture, along with a welcome kit 
called [Twinkle Box], designed to make new employees feel genuinely welcomed. 
Following this, an On-the-Job Training (OJT) course is implemented to enable new 
employees to systematically acquire the skills and competencies required for their 
roles. Through regular introductory training courses, DRB supports employees in 
internalizing the company’s core values, vision, and value chain. Additionally, an array 
of recreational programs are organized to strengthen relationships among employees 
from di昀昀erent departments and continually reinforce a strong sense of belonging. In 
2023, the overall satisfaction level for introductory training was rated at 4.9 out of 5, 
re昀氀ecting a very high level of satisfaction.​

Strengthening Leadership Competency  
DRB offers diverse educational programs based on of its leadership training 

system to enhance the leadership skills required by executives and team leaders. 
To address the growing challenges of the VUCA era (volatility, uncertainty, 
complexity, and ambiguity), DRB provides educational courses that incorporate 
evolving trends in technology, systems, and workforce sectors. Delivered as special 
lectures, these courses equip leaders with the 昀氀exible leadership skills necessary to 
navigate a rapidly changing business environment. Moreover, monthly Leadership 
Days serves as a platform for organizational leaders to gather, communicate 
openly, and foster collaboration. This initiative promotes mutual understanding 
across corporations, business units, and departments while strengthening organic 
cooperation between leaders to maximize interorganizational synergy.

Enhancing Digital Competencies of Employees  
DRB runs various digital transformation (DX) education programs to accelerate 

the organization's digital transformation. Among these, [Project Bumblebee], an 
annual program designed to foster data scientists, saw the participation of 11 
employees in 2023, completing a total of 88 hours of training. Additionally, DRB 
o昀昀ers courses in data analysis and arti昀椀cial intelligence technologies, speci昀椀cally 
using Python, to enhance employees' skills and enable them to apply these 
competencies in their practical roles. Furthermore, we organize an in-house 
data utilization competition to provide employees with hands-on experience in 
analyzing and leveraging job-related 昀椀eld data, while also promoting a culture of 
data-driven decision-making. In 2023, a total of seven teams received awards.

Internalizing Sustainability Management Competencies 
DRB has supported wide-ranging training on sustainable management for employees across DRB Holding, DRB Industrial, and DRB Automotive. Topics include anti-corruption, environment (climate change), human rights, ESG reporting/disclosure, and supply chain management. DRB actively participates in external initiatives, including the UN Global Compact (UNGC) Network Korea, and collaborates with professional institutions like the Korea Environmental Industry & Technology Institute to deepen expertise and broaden perspectives on sustainable management. To embed sustainability management throughout the organization, DRB plans to expand internal training programs and encourage participation in specialized external training.

UNGC Working Group Training Workshops/Seminars/External Training ESG Team Leader Network

DRB Education for Designing the Second Act of Life
To support prospective retirees who have dedicated their entire careers to DRB, we offer practical education that goes beyond theoretical knowledge. The programs focus on career planning, 昀椀nancial management, and future planning, helping them adapt to social and 

environmental changes while preparing for a ful昀椀lling post-retirement life. 
“It was more helpful than I anticipated. I hope my junior 

colleagues will continue to benefit from this valuable course.”

 - Testimonial from a participating trainee -​
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Organizational Culture
Direction of Organizational Culture 

DRB respects and embraces the integrity of each employee based on its healthy organizational culture and hopes that the 
organization and its employees will grow together and reach their dreams. We have de昀椀ned our organizational culture vision for 
survival and sustainable growth as ‘One DRB, Daily Innovation Inspiring the World.’ It aspires to establish a horizontal and 昀氀exible 
environment where seamless communication and collaboration thrive.

Human Rights Employees Health & Safety Supply Chain Product Safety & Quality Information Security Sociial Contribution

SOCIAL
Personnel System
Personnel Evaluation 

DRB’s evaluation system emphasizes collaboration and growth, aiming to create a future-oriented framework that provides 
employees with opportunities for development through positive and　constructive feedback rather than focusing solely on 
performance outcomes. Evaluation is conducted in the form of performance evaluation and competency evaluation based on 
coaching and feedback, and the results of the comprehensive evaluation at the end of each year are determined based on these 
two evaluations.

 Compensation 
DRB's remuneration is offered based on fairness and competitiveness and fairly represents the outcomes of individual 

employees' talents and job performance evaluations. DRB abides by the Labor Standards Act, and all employees' wages are 
higher than the minimum wage. Additionally, our pay stubs provide transparency into the wage calculation procedure and 
payment rules for bonuses, severance compensation, and special vacation expenses. We use the same salary system for all 
employees in the same job group to maintain fairness in salary management, and we award performance-based bonuses and 
wage increases depending on evaluation 昀椀ndings.

Performance evaluation
DRB's​performance​evaluation​is​based​on​a​semi-annual​target​agreement​and​performance​inspection,​and​each​step​is​complemented​by​coaching​and​feedback​via​interviews.​DRB's​leaders​and​team​members​discuss​each​other's​aims​and​expectations,​and​the​leader​truly​works​as​a​facilitator​who​promotes​and​supports​team​members​in​reaching​their​goals.

Competency​evaluation
DRB's​competency​system​is​divided​ into​core​competencies​required​for​all​employees,​ leadership​competencies​required​for​position​holders,​and​job​competencies​based​on​job​characteristics.​Competency​evaluations​are​conducted​once​a​year​at​a​separate​time​from​performance​evaluations.​ In​addition,​DRB​also​places​emphasis​on​delivering​competency​feedback​by​position​holders​to​develop​the​common​and​job​competencies​of​its​employees.

First/Second half

• Instillation of a sense of purpose to contribute to   organizational performance​• Opportunity to re昀氀ect on role performance and   growth

• Emphasis on core achievements and   improvement areas​• Execution of regular performance interviews    → Enhancement of feedback

• Comprehensive evaluation of individual   performance and organizational contribution   (excellence, contribution, growth potential, and   compensation opportunities)

First/Second half Second half (November)
Establishment of semi-annual goals Semi-annual achievement check​ Performance evaluation

Performance Evaluation Process

Organizational culture for sustainable growth

DRB’s organizational culture is built on three key pillars: leadership, systems, and people. First, within the leadership domain, 
DRB champions a horizontal leadership style encapsulated in the motto ‘Leadership for One DRB.’ To achieve this, we have 
introduced various communication platforms, including the DRB Forum, Leadership Day, and DRB Culture Camp, allowing all 
employees to share a unified sense of purpose and direction. Second, in terms of systems, DRB is committed to establishing 
management frameworks and systems that foster a productive culture, guided by the motto 'Daily Innovation System.' 
Specifically, our efforts focus on change management initiatives such as Change Agent (CA) programs, CFR activities, the DRB 
Influencer Awards, Change Supporters (CS), and the development of a digitally empowered work environment through smart 
o昀케ces and smart tools. Finally, the ‘People Inspiring the World’ motto underscores the importance of freedom and responsibility 
among employees. DRB actively fosters workplace flexibility to enhance employee autonomy, while offering comprehensive 
support to address health and life challenges, thereby enabling employees to fully engage in their work.
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SOCIAL
Organizational Culture Management System 

DRB has established and operates a change management system to improve the fundamentals of the organization in order to 
create an innovative culture.

Organizational Culture Diagnosis
DRB carries out surveys to assess employees' perceptions of organizational culture programs implemented throughout the 

year and to gather their suggestions for improvement. Based on the results of the 2023 survey, 84% of respondents indicated that 
the DRB Forum is e昀昀ective in sharing internal information (other than management updates). Moreover, 81% found the special 
lectures o昀昀ered through the forum helpful in understanding changes in the management environment. When it came to change-
focused activities, 66% reported that CA activities effectively promote behaviors that support organizational and individual 
development while fostering recognition and encouragement among employees. Similarly, 76% acknowledged that CS activities 
are effective in facilitating interactions among employees and contributing to a pleasant workplace environment. Regarding 
counseling services, 53% of respondents rated DRB Counseling for You's counseling program as effective. Additionally, 47% 
expressed that its Come to Us event had a positive impact.• Promotion of change management initiatives​

• De昀椀nition of strategic direction for organizational transformation​
• Development and dissemination of company-wide strategies for 
  improving organizational change​
• Implementation of organizational diagnostics and improvement 
  measures based on diagnostic

People & Culture Team

• Formation of change supporters with a focus on the MZ 
  generation, to foster relationships, solidarity, and vibrancy within 
  the organization through accidental interactions and interactions​
  (encouraging a creative organizational culture)

CS
Change Supporters

• Designation of change agents within organizations or teams 
  to improve work e昀케ciency through the re昀椀nement of practices, 
  processes, and culture 
  (continuous system enhancement)​

CA
Change Agents

• Execution of change management activities​
• Active participation in organizational transformation e昀昀orts​
• Identi昀椀cation of issues and proposition of solutions during the 
  organizational change process

Operational Department

Survey of Employees' Perceptions of DRB Organizational Culture Programs 2022
2023

Organizational Culture Management SystemOverall satisfaction level​

3.75 3.97 3.68 3.83 3.583.86 4.16 3.76 3.98 3.53

Communication​
DRB Forum CA System CS System

Grievance handling​
DRB Consulting
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Advanced StoryOrganizational culture for sustainable growth

Daily Innovation SystemLeadership for One DRB
Horizontal leadership development
Sharing of a reasonable sense of purpose and meaning​
Construction and operation of diverse communication channels
● DRB Forum, etc
- Knowledge-sharing through external experts​
- Discussion through internal experts/panels 
  (Future Growth TF, sharing of change cases)
● DRB Leadership Day
- Leaders’ gathering in one place to engage in autonomous work​
- Forming mutual consensus to cultivate a horizontal organizational culture​
- Sharing of directions and information for each area
● Operating value internalization programs (DRB Culture Camp, etc.)​
- Sharing and acquiring the direction of DRB corporate culture​
- Training facilitators to foster a growth-oriented team culture
● Delivering brand stories (DRB Star Goods)
- Reinterpreting the history and philosophy of the brand​
- Using goods as a medium to communicate the brand story

Innovative culture
Establishment of management frameworks and systems
● Change agents: creating a growth-centered team culture​
   Team/TF communication and cooperation > Identifying issues > 
   Developing key habits and system
- Leading improvements in systems, including work practices and 
  institutions​
- Leading CFR (Conversation, Feedback, Recognition) activities​
- DRB In昀氀uencer Awards
● Creating a culture of communication through change supporters​
   Accidental con昀氀icts > Building relationships > Communication 
   without barriers
- Planning and operating organizational culture programs​
- Executing missions and o昀昀ering suggestions to enhance the organizational 
  culture
● Creating a digitalized organizational culture and environment​
- Promoting digital transformation (Agile Work, Smart Tools, Smart O昀케ce)​
- Internalizing smart work through the gradual expansion of digital culture 
  experience​
● Fostering an environment for communication and collaboration
​- Team-building programs 
  (MBTI package tours, team building through business trips, etc.)​

Freedom and responsibility of Employee​
Increased workplace 昀氀exibility and autonomy
● Enhance 昀氀exibility in the work environment
- Using "Nim"(Mr. or Mrs. title) and reorganizing the rank system​
- Free dress code
● Family-friendly culture
- Early introduction and implementation of family-friendly systems such as 
  childcare leave, family care leave, and 昀氀exible work hours to balance work 
  and family life​
- Planning and operating a variety of internal family-friendly programs

Managing health and overall life concerns for work immersion
● Physical health management​
- Supporting the practice of a healthy lifestyle (operating customized health 
  management programs for employees)​
- Systematic health management (providing comprehensive checkups and 
  implementing smart health management)
● Fostering an environment for communication and collaboration
- Psychological and stress counseling​
- Workplace life coaching​
- Reporting and counseling on sexual harassment and bullying

People Inspiring the World
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Labor-Management Council 
Each quarter, DRB hosts a labor-management council involving labor and management representatives to build the 

cooperative connection between employers and workers, promote worker welfare, and support the company's healthy 
development. The council consists of eight employers and worker employees each, and the worker members formally 
submit labor-management council agenda items on a quarterly basis. The proposed agenda is finalized through 
consultation between the employer and employees and then announced to all for execution throughout the company.

SOCIAL
Labor-Management Cooperation
Labor-Management Culture 

DRB guarantees the freedom of association and collective bargaining of its constituents in accordance with Article 33 of the 
Constitution and the basic labor rights. In addition, our Code of Conduct stipulates that our constituents have the right to free 
association and to have their interests represented by elected representatives. DRB Holding, DRB Industrial, and DRB Automotive are 
striving to consolidate a mutually bene昀椀cial labor-management culture based on participation, cooperation, mutual respect, and 
consideration. DRB conducts collective bargaining every year to ensure workers' basic rights such as the right to organize, the right 
to collective bargaining, and the right to collective action, thereby improving technical workers' wages and working conditions.
Labor-Management Relations

Category Unit 2021 2022 2023
DRB Industrial Number of Union Members person(s) 374 393 340

Union membership rate % 68 68.4 62.4
Collective agreement application rate % 100 100 100
Labor-Management Council case(s) 4 4 4

DRB Automotive 1) Number of Union Members person(s) 115 119
Union membership rate % 59.3 59.8
Collective agreement application rate % 100 100
Labor-Management Council case(s) 4 4

DRB Qingdao Number of Union Members person(s) 382 396 400
Union membership rate % 78.4 79.7 78.7
Collective agreement application rate % 100 100 100
Labor-Management Council case(s) 1 1 1

DRB Slovakia 2) Number of Union Members person(s)
Union membership rate %
Collective agreement application rate % 100 100 100
Labor-Management Council case(s) 4 4 4

DRB Vietnam Number of Union Members person(s) 516 609 570
Union membership rate % 91.5 99 98.9
Collective agreement application rate % 100 100 100
Labor-Management Council case(s) 3 1 3

1) A newly incorporated subsidiary following the split-o昀昀 in 2022
2) Under Slovakian law, the identi昀椀cation of union members is prohibited.



59Overview Sustainable Management Sustainability Areas Appendix
CEO Message Sustainable Mgt. ENVIRONMENT ESG Fact SheetsCompany Profile SOCIAL IndexGOVERNANCE Assurance

Human Rights Employees Health & Safety Supply Chain Product Safety & Quality Information Security Sociial Contribution

Working Conditions​
Grievance handling 

DRB has contact systems in place to gather and handle complaints and suggestions of constituents.

SOCIAL

DRB Welfare System
Work Commuter bus, in-house restaurant, lounges, 昀氀exible work systems (selective commuting hour system and convertible time selection system) 
Health Health checkups, group accident insurance, an in-house gym, EAP services (psychological counseling and coaching), etc.
Refresh Financial assistance for summer vacation and holidays, support for club activities, corporate discounts on hotels and plane tickets, leisure-friendly programs, etc.
Family Maternity leave and childcare leave, assistance for entrusted care expenses and children's tuition, congratulation and condolence money, family-friendly programs, etc.

DRB Grievance Handling Process
Report/Acceptance Handling Result

Occurrence of​a grievance Acceptance of a grievance Individual, policy, and group grievance counseling 1)​
Internal action or formal procedures Fact investigation and mediation Report of the investigation reports Monitoring and follow-up actions

1 Verifying the reporter’s requirements and providing professional consulting if required

Welfare 
DRB has a number of welfare bene昀椀t programs in place to boost the enthusiasm and work satisfaction of its employees and to 

o昀昀er a stable work environment while also contributing to their better family lives. Employees can take advantage of the summer 
holidays as well as corporate savings on hotels and plane tickets to ensure their relaxation and leisure. Additionally, employees 
can enjoy a number of advantages, such as regular health checks and a health management system to help them live a healthy 
lifestyle, and an in-house gym is also available. Employees can also pursue self-development and improve their work talents 
by participating in complementary language education programs. DRB help our employees' families grow and educate their 
children through programs that cover childcare expenses, celebratory money for elementary, middle, and high school admission, 
and college tuition for our employees' children. These programs assist employees and their families in building a better future 
together. Furthermore, DRB has a flexible work system in place for employees who need to change their working hours for 
reasons such as childbirth or childcare. Employees can work 昀氀exibly during work hours other than the intensive working hours 
from 10:00 to 15:00 by using the personalized work hour system and the personalized start and departure time system upon 
application. Moreover, the convertible time selection system includes a child care support type and a family care type, allowing 
users to adjust work hours to a minimum of 2 hours and a maximum of 4 hours per day.​

Family-Friendly Company
DRB has consistently implemented various online family-friendly programs that allow employees' families to participate 

together. These programs include crafting traditional games, healthy baking classes, cooking mango sago, children's educational 
musicals, and the DRB Environmental Guardian Contest. In recognition of its efforts to foster an organizational culture that 
supports work-life balance, DRB Holding and DRB Industrial were recerti昀椀ed as family-friendly companies (for 2022-2025) by the 
Ministry of Gender Equality and Family in 2022. DRB Industrial will continue to achieve both the happiness of its employees' 
families and the happiness of the company by striking a balance between work and family.

Leisure-Friendly Company
DRB plans and implements a variety of initiatives to assist employees in participating actively in leisure activities. In 2023, 

DRB organized a variety of welfare promotion events, including a Nordic walking class to promote employees' health, as well as 
several one-day classes such as a Popmaker composition class and a European performance drawing class featuring jazz music. 
Furthermore, DRB encourages a variety of hobby activities so that employees can engage in healthy leisure activities and socialize 
with one another. DRB has in-house clubs in a variety of areas, including literature, 昀椀shing, soccer, and even screen scuba diving, 
and provides subsidies for both regular club events and special events. As a result of these e昀昀orts, DRB Holding was recerti昀椀ed as 
a leisure-friendly company (for 2022-2024) in 2022.​

Human Rights Employees Supply Chain Product Safety & Quality Information Security Sociial Contribution

https://www.ffsb.kr/ffm/ffmCertCompSearch.do?menuSeq=1152
https://happyoffice.rcda.or.kr/base/board/read?boardManagementNo=7&boardNo=181&searchCategory=&page=1&searchType1=&searchType2=&searchType3=&searchType4=&searchType5=&searchWord=%EB%94%94%EC%95%8C%EB%B9%84&menuLevel=2&menuNo=94
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SOCIAL
DRB has established a health and safety management system to provide a secure and pleasant environment for all 

stakeholders, including employees, external suppliers, and customers. We are strengthening our health and safety organization 
to e昀昀ectively manage health and safety hazards and risk factors, while also making e昀昀orts to implement safe management, such 
as ensuring fundamental safety at our workplaces, establishing a systematic management system, and fostering a distinct safety 
culture. In addition, DRB goes above and beyond complying with the relevant laws and stakeholders' requirements of the country 
where its business is located to operate a health and safety management system in accordance with its own stricter standards.
Health and Safety Management Policy

DRB gives top priority to the safety of its employees under the belief that their health defines the competitiveness of the 
company. In line with this goal, we have established and announced a health and safety management policy based on the 
management philosophy of respect for people.  

Health and Safety

DRB establishes a health and safety management system based on the management philosophy of respect 
for human dignity, provides a safe and pleasant environment to all stakeholders including employees, 
partners, and customers, and carries out various activities to promote health.
1. DRB creates an accident-free and pleasant working environment with the employees by establishing and  
    implementing a health and safety management system, and periodically checks and continuously improves the 
    health and safety activity process and implementation status.
2. DRB strictly complies with all domestic and international laws, regulations, and agreements related to health 
    and safety. We do not perform work in a state where the health and safety of workers is not guaranteed under 
    any circumstances.
3. DRB regularly inspects health and safety factors such as hazardous chemical conditions, workplace noise and 
    vibration. Additionally, we prepare for immediate response in case of an emergency.
4. DRB continuously conducts training for an e昀昀ective health and safety management, and enhances reliability by 
    communicating with stakeholders.
5. DRB prioritizes the health of all stakeholders, including customers, employees, and partners, and practices health
    managementthrougha corporateculture of humanrespect.

DRB Health and Safety Management Policy

In addition, DRB Holding, DRB Industrial, and DRB Automotive guarantee employees' right to work in a safe and clean 
environment through Chapter 7 (Accident Compensation for Health and safety) of the Collective Agreement, Chapter 12 (Health 
and safety) of the Employment Rules, and Chapter 4 (Health and Safety) of the Code of Conduct. Through these regulations, we 
protect our employees' health and safety while also pursuing more sustainable management.

ISO 45001(Occupational health and safety Management System) certi昀椀cation
Company name Site Validity period Scope

DRB Industrial Co.,Ltd. Busan plant 2021.12.11. ~   
    2024.12.10

Design, development and production of power transmission belts, conveyor belts, plant, rubber tracks, industrial rubber products, rubber products for civil engineering & construction and rubber products for rolling stock

DRB Automotive Co., Ltd. Yangsan Plant​ 2022.11.03. ~ 
    2025.11.02 Design, development, production of rubber products(weather strips) for automobile

Qingdao Dongil Rubber
Belt Co.,Ltd.

Qingdao Plant​ 2022.12.02. ~ 
    2025.12.03

Design and manufacture of Weather Strips; manufacture and related management activities of belts(raw edge belts, V-ribbed belts, power transmission wrapped belt) and rubber track

Chongqing Plant 2024.02.21. ~ 
    2027.02.10 Occupational health and safety management activities involved in the manufacturing of rubber sealing strips

Dongil Rubber Belt
Slovakia, s.r.o. Slovakia Plant 2022.12.10. ~ 

    2025.12.09 Manufacturing of rubber sealing products for automotive industry

Dongil Rubber Belt
Vietnam Co.,Ltd. Vietnam Plant​ 2023.10.20. ~ 

    2026.10.19 Manufacture and sales of rubber conveyer belts and crawlers for industrial machines

Occupational health and safety management systems (ISO 45001)
Through a health and safety management systems that complies with international standards, DRB Industrial, DRB Automotive, 

DRB Qingdao, and DRB Slovakia have obtained ISO 45001 (Occupational health and safety Management System) certi昀椀cation. In 
addition, DRB Vietnam obtained ISO 45001 certi昀椀cation in 2023, making the entire DRB company ISO 45001 certi昀椀ed. Every year, 
we employ a professional certifying organization to perform a post-examination, which assesses the entire content of shealth and 
safety management, and we implement improvement measures based on the results.

https://www.drbworld.com/holdingen/index.php?pCode=MN0000040
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Occupational Health and safety Committee 
DRB Holding, DRB Industrial, and DRB Automotive each have an Occupational Health and safety Committee, which 

holds meetings quarterly and is chaired by the health and safety director (CEO). Employees’ health and safety management 
requirements are collected on a regular basis through this system, and improvements are brought about through communication 
and information exchange. Major issues are submitted to the ESG Committee within the Board of Directors for 昀椀nal decisions. 
We also monitor whether the final decision is systematically executed through a specialized health and safety management 
organization for each domestic and overseas a昀케liate and business site.

SOCIAL
Health and safety Management System

DRB gives top priority to the safety of its employees under the belief that their health defines the competitiveness of the 
company. Accordingly, we established and announced a health and safety management policy based on the management 
philosophy of respect for people.  In addition, DRB Holding, DRB Industrial, and DRB Automotive guarantee their employees' 
right to work in a safe and clean environment through Chapter 7 (Accident Compensation for Health and safety) of the Collective 
Agreement, Chapter 12 (Health and safety) of the Employment Rules, and Chapter 4 (Health and Safety) of the Code of Conduct. 
Through these regulations, we protect our employees' health and safety while also pursuing more sustainable management.
Health and safety Management Governance 

DRB has formed a systematic health and safety management organization to implement its policies and vision regarding 
health and safety management. Communication and decisions are made based on a structured process, and the information 
is shared with all employees. Furthermore, in response to rising occupational safety risks and enhanced legal regulations, we 
regularly inspect the status of health and safety management to ensure that our health and safety management system is 
embedded in our employees' safety awareness.

Supervising manager for each organization

Health and Safety Director​

Occupational Health and safety Committee

CEO

Safety manager​Health manager

Health and safety Management Organization

*DRB’s all business sites have established dedicated health and safety management organizations.​
 The CEO (or Corporate Head) conducts periodic inspections to assess the status of health and safety management as a supervising manager.

Regular meetings of Occupational Health and safety Committee
1Q  1st 2023.03.29 
1. Posting of emergency contact network     on site​2. Implementation of 昀椀re risk prevention     measures​3. Implementation of measures to     mitigate risk factors and prevent their     recurrence​4. Implementation of preventive     measures for forklift collision accidents

2Q  2nd 2023.06.28 
1. Guidance on AED installation locations     and usage​2. Campaign on safe use of mobile     phones​3. Implementation of preventive     measures for heat-related illnesses on     site

3Q  3rd 2023.09.26 
1. Supplementation of the response     manual in the event of safety accidents     (in relation to workers)

4Q  4th 2023.12.05 
1. Fire response manual training​    Request for health consultations for      process workers in the event of 昀椀re​2. Implementation of site-speci昀椀c safety     education

Dedicated organization for health and safety management 
For health and safety management, DRB's domestic and overseas business sites designate health and safety departments and 

health and safety managers. These managers are responsible for all activities related to health and safety management, including 
establishing and maintaining a health and safety management system, preparing for the acquisition of permits for the installation 
and operation of health and safety facilities, managing industrial accidents occurring during business operations, identifying and 
mitigating health and safety risks, expanding health and safety management, handling health and safety-related grievances, and 
engaging in external collaboration activities.
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Health management goals
DRB carries out health management with a sense of responsibility for its employees' health. We will continue to develop a 

health-friendly workplace with no workers su昀昀ering from occupational illnesses by implementing a health management-friendly 
program based on the construction of a health management system and consulting via periodic exams and job transitions suited 
to each employee.

Safety management goals
DRB is stepping up its e昀昀orts to reduce internal risks and entirely prevent serious accidents from occurring in order to achieve 

an accident-free workplace. We build a preventive system by increasing our employees' safety awareness and guaranteeing 
process stability.

SOCIAL

Detailed targets for achieving ‘Zero’ serious accidents
DRB Industrial DRB Automotive

Unit Result Target Result Target
2023 2024 2025 2026 2023 2024 2025 2026

Training completion rate under the health and safety-related laws and regulations

%

100 100 100 100 100 100 100 100
Employee health checkup rate 100 100 100 100 100 100 100 100
Participation rate in health consulting related to medical conditions 100 100 100 100 100 100 100 100
Implementation rate of improvement recommendations from administrative agencies 100 100 100 100 100 100 100 100
Implementation rate of the improvements after the risk assessment 100 100 100 100 100 100 100 100
Implementation rate of the improvements after the safety diagnosis 100 100 100 100 100 100 100 100
Participation rate of employees in health-friendly management programs 34 40 40 40 30 40 40 40

DRB goals and strategies for safety management
Harmonizing DRB business and safety and strengthening the ability to execute safety management

Goal​ 'Zero' serious accident Enhancing safety awareness 'Zero' violation of safety regulations Developing preventive systems
Strategy Development of a safety management system Internalization of safety management Improving safety management communication​ Transforming the safety management business

Serious accidents​  Fines imposed​Occupational illnesses

0 case0 case0 case

DRB goals and strategies for health management.
Together, DRB becomes healthier

Goal​ Through disease prevention for all employees, DRB secure sustainable management
By expanding customized services, DRB creats voluntary health managing culture Through smart health management, DRB establishes a systematic health solution

Strategy Establishing a health management system Enhancing customized health management Securing smart health management

Risk Management
Implementation of risk assessment 

DRB improves the safety of facilities in operation by conducting risk assessments and removes root causes of risk factors 
through inspections. DRB Industrial and DRB Automotive perform risk assessments involving all department personnel at least 
once a year. For safety management, required changes discovered through risk assessment are implemented horizontally to all 
departments. Moreover, when new equipment and facilities are introduced or risk assessment requirements change as a result 
of legislation or amendments to health and safety-related laws and regulations, irregular assessments are conducted. Factors 
identified as having a risk level of 4 or higher, based on the results of the risk assessment, are recorded in the important risk 
register. Immediate improvement or risk reduction measures are then established, with plans prioritized based on the level of 
risk in order to address these factors. Furthermore, these risk mitigation measures are incorporated into the relevant annual 
business plan and work promotion plan to reduce or eliminate the identified risks. DRB identified hazardous risk factors for 
each process, developed a plan to determine and reduce risks, and then conducted a risk assessment involving workers from all 
departments at each domestic business site to prevent safety accidents. We monitored the improvements identi昀椀ed during the 
assessment and carried out safety management actions through horizontal deployment after applying the assessment 昀椀ndings of 
certain departments to all departments. DRB intends to undertake safety diagnosis and semi-annual risk assessments in order to 
continually improve possible risk factors.​ 
​Baseline for Determining Risk Level

1~3  Low
Maintain the current status

4,5  Medium
Take measures for improvement

6~9  High
Take immediate measures for improvement
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Accident response process 
DRB has built its own accident response procedure to prepare for probable workplace disasters (human-caused accidents, 

fires, leaks, etc.) and performs emergency response training on a regular basis. Accidents are handled immediately, and the 
extent of damage is minimized within this framework. To avoid accidents, we make certain that all employees identify and control 
any dangerous circumstances or behaviors that might result in damage to machinery, equipment, or workers. Furthermore, our 
company's near misses are graded A, B, and C to be systemically monitored and prevented in advance, and employees who 
propose near misses are rewarded to promote proposals.

Management of industrial accidents 
DRB has sought to eliminate internal safety risk factors while simultaneously executing health and safety activities for DRB's 

external suppliers. We will continue to work with external providers to strengthen our health and safety management skills. 
Furthermore, we will address risk issues identified during on-site assessments and execute changes and investments through 
external supplier safety management reviews. DRB Industrial and DRB Automotive hire specialized agencies to examine the 
degree of exposure to physical and chemical risks such as chemicals and noise in the workplace. Measurement results are posted 
on the work bulletin board or communicated to employees through regular health and safety training sessions. In addition, DRB 
Industrial prevents possible accidents by replacing outdated high-voltage switchboards for stable power supply at the workplace 
and e昀케cient management of power facilities, and it minimizes damage from accidents by preparing measures to respond quickly 
in the event of an accident. In addition, we plan to establish a web-based smart power monitoring system to computerize power-
related data and increase the e昀케ciency of power distribution and management through the response to power demand (peak) 
based on statistical analysis. DRB Automotive has installed an automatic CO2 extinguishing system for the extrusion vulcanization 
process within its mass production plant. For the coating process, a manual CO2 昀椀re extinguishing device is equipped to enable 
e昀昀ective early extinguishing in the event of a 昀椀re. By means of these initiatives., DRB is averting serious accidents such as burns 
from massive 昀氀ames and su昀昀ocation from poisonous fumes.

SOCIAL

Category Unit DRB Industrial DRB Automotive DRB​Qingdao DRB​Slovakia DRB​Vietnam
Employee Total working hurs hours 1,233,727 493,643 1,011,936 848,836 1,669,557

Full-time employees persons 545 199 508 510 581
LTI cases 1 0 5 9 32
LTIFR case/million hours 0.81 0 4.94 11 19.16
Occupational illness cases 0 0 0 0 0
OIFR case/million hours 0 0 0 0 0
Work-related death cases 0 0 0 0 0
Accidents related to process safety cases 0 0 3 0 0

ExternalSupplier Total working hurs hours 81,642 241,552 582,620 - -
Full-time employees persons 34 154 161 - -
LTI cases 0 0 2 - -
LTIFR case/million hours 0 0 3.43 - -
Work-related death cases 0 0 0 - -

DRB Industrial Accident Rate

Safety Accident Response Process
Occurrence of an accident ▶ Emergency measure ▶ Investigation into the cause of the accident ▶ Recovery ▶ Prevention of recurrence​
Notifying the accident (managers, dedicated organizations, 昀椀re

Ordering the immediate evacuation and taking emergency measures
Investigating and reporting the cause of the accident Developing and implementing recovery measures

Establishing and implementing measures to prevent recurrence (horizontal deployment)​

Grade A near miss
Discussing the measures for improvement with the relevant department and reporting to the CEO

Near misses graded as B or C
Performing the additional review by the Environment and Safety department and then notifying the relevant department

Near Miss Response Process
Employee

Drafting a near miss suggestion card ▶ Environment and Safety department
 Reviewing a near miss suggestion card ▶ Classifying into Grade A, B, or C 1)​

Preparing and publishing a report 
after implementing improvement measures

Preparing a report 
after implementing improvement measures​

1) Grading near misses
Grade Criteria

A -​Matters​that​are​di昀케cult​to​improve​at​the​department​level​or​a昀昀ect​the​entire​workplace​
-​Cases​where​the​absence​of​safety​measures​may​directly​lead​to​a​serious​disaster​or​environmental​accident

B - Matters to be improved internally by 昀椀eld workers (Managers) or to be addressed at the department level​

C - Cases where the issues can be addressed by the 昀椀eld workers 
  (Chief Master or Master) and the relevant workers take action on their own
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Building up the health and safety management of external suppliers 
DRB aspires to enhance the health and safety levels of external suppliers and achieve mutual growth in the health and safety 

sectors. DRB Industrial and DRB Automotive comply with industrial accident prevention measures when subcontracting business 
in accordance with the Occupational Health and safety Act and regularly hold the Health and safety Council for in-house external 
suppliers to improve the voluntary safety management abilities of external suppliers working in-house. The Health and safety 
Council discusses safety management issues and improvement directions through inspections while also routinely monitoring 
the progress of improvement measures.

Health and safety Activities
Enhancing health and safety competency 

DRB develops health and safety policies, continually trains all employees to follow them, and operates an emergency response 
system to guarantee that swift action is taken in the case of an accident. Moreover, we perform emergency preparedness training 
and education based on scenarios for various types of disasters, such as various safety accidents, 昀椀res, environmental accidents, 
and natural disasters, in order to increase our employees' emergency response capabilities. In addition, personalized training is 
o昀昀ered to internal employees by class and job function to help them build their safety competencies. In particular, for those in 
charge of chemical handling, we provide pre-training on the Material Safety Data Sheet (MSDS), which includes information on 
the hazards and risks of chemicals handled by workers. Furthermore, DRB Industrial and DRB Automotive o昀昀er statutory safety 
training to their workers and those from external suppliers each year in order to enhance their safety awareness and reduce 
safety risks. At the same time, both companies provide separate training on handling hazardous substances to workers of external 
suppliers.​

SOCIAL

Category Unit DRB Industrial DRB Automotive DRB​Qingdao DRB​Slovakia DRB​Vietnam
Violation case 0 0 0 0 0

Inspection and evaluation of external suppliers’ health and safety management capabilities
New assessment: Evaluation of new external suppliers' health and safety management skills and provision of improvement plans​

External supplier DRB DRB DRB/External supplier
Submitting a plan​ for 

health and safety management ▶ Registering an external supplier​ ▶ New Assessment ▶ Signing a contract​
Fail

Providing improvement measures​

Regular Assessment: Regular evaluation of existing external suppliers for renewed contracts over health and safety management skills and the                                    provision of improvement plans (once per year)​
External supplier DRB External supplier DRB/External supplier

Submitting a plan for health and safety management ▶ Regular Assessment  ▶ Continuous improvement​ ▶ Maintaining the contract
Fail

Category Unit DRB Holding DRB Industrial DRB Automotive DRB​Qingdao DRB​Slovakia DRB​Vietnam
Total training hours hour(s) 1,456 12,540 5,112 2,018 1,025 3,755
Participants 1) person(s) 869 6,540 2,229 532 636 363

​Operation of Occupational Health and safety Training in 2023

Legal Violation 
DRB seeks to establish a workplace where all employees may work safely and in good health. DRB is dedicated to fostering 

accident-free business sites and ensuring legal compliance.​

Company Education Target Training period(hours)
DRB​Industrial Safety training on hazardous chemicals Hazardous chemical managers and handlers 2023.5.9~10.26(16 hours/2 years)

Emergency (昀椀re) response training Production workers 2023.4.28(1/2 hours)
External training for supervising managers Supervising manager 2023.4.12~12.7(16 hours)
Risk assessment personnel training Supervising manager 2023.4.24~10.12(16 hours)
Regular health and safety training All employees 2023.1~12(12 hours/semi-annual)

DRB​Automotive Emergency​response​training​in​case​of​accidents Supervising manager, Production workers 2023.11.20/27/30(2 hours)
Emergency​(昀椀re)​response​training Production workers 2023. 10. 23/30(2 hours)
External​training​for​supervising​managers Supervising manager 2023.1.2~2023.12.19(16 hours)

DRB​Qingdao Occupational health training Production workers 2023.7.15(4 hours）
Emergency rescue training Production workers 2023.9.8(4 hours）
Occupational health manager training Occupational hygiene manager and sta昀昀 2023.10.16(8 Hours)
Safety training on return to work Production workers 2024.2.3(4 hours）
Safety training on hazardous work Production workers 2024.5.30(4 hours）

DRB​Vietnam ISO 45001:2018 internal audit training ISO45001:2018 internal auditor 2023.3.1~3.3(24 hours)

DRB Occupational Health and safety Education for Employees
1) The number of participants is counted on a cumulative basis.
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Expansion of the health and safety culture 
DRB has conducted various environmental health and safety awareness campaigns, recognizing that raising worker safety 

awareness is crucial to achieving the core goals and vision of a zero-accident workplace and healthy management. To further 
foster safety consciousness among employees, we organized a contest on slogans for preventing major accidents and 昀椀re safety 
and o昀昀ered incentives to the winners to encourage active participation. The winning slogan for company-wide serious accident 
prevention was displayed at the workplace's entrance to disseminate safety consciousness. Furthermore, during lunch hours, 
we showed various industrial accident prevention videos to provide information on major safety accident instances and help 
employees better understand safety accidents. Additionally, DRB Vietnam launched a campaign to promote compliance with 
workwear regulations and raise safety awareness to prevent accidents.
Chemical management 

DRB has formal processes in place, such as manuals, procedures, and guidelines covering the purchase and handling of 
chemicals, screening, and management of employees with health issues. In the event of an addition or change of chemical 
substances, the health and safety manager records the information in the complete chemical substance enumeration, an internal 
management document. The enumeration includes the findings of a review of substances subject to statutory regulations 
regarding health and safety, and it serves as a basis for the placement of the MSDS in the workplace or the attachment of hazard 
warning signs. Furthermore, DRB categorizes the hazardous compounds handled by personnel and measurement substances in 
the workplace for each process and provides this information to measurement and inspection organizations. 
Advancement of health and safety management through regular inspection 

DRB conducts a variety of inspections to protect the safety of its employees and all visitors, and it constantly strives to address 
risk concerns found during inspections. Once a year, DRB Industrial and DRB Automotive undertake accurate autonomous safety 
diagnostics. Issues are delivered to the person in charge of each business department, and then a relevant improvement plan 
is developed and monitored for execution. The Occupational Health and safety Committee reports the inspection results to 
the CEO, who is in charge of health and safety management and decision-making. In addition, as part of its e昀昀orts to provide 
a healthy and safe environment for its employees, DRB conducts internal assessments to measure and strengthen the health 
and safety management capabilities of its employees. Furthermore, firefighting facilities are subjected to frequent inspections 
to ensure that they are in the best condition to prevent 昀椀re-related casualties. During the work process, employees' exposure to 
harmful factors is measured and disclosed to them, and the harmful elements are regulated to guarantee that they do not exceed 
the standard. In particular, for work processes with a high risk of musculoskeletal disorders, we conduct regular investigations 
and enhance them.​ DRB also operates a number of programs, such as an award system for the unit that achieved zero accidents 
and a campaign to raise health and safety awareness to motivate the constituents to manage health and safety. Meanwhile, 
hazardous or dangerous machinery (industrial robots, pressure vessels, cranes, rollers, elevators, etc.) utilized in workers' work 
processes undergo regular safety inspections to maintain a safe working environment for workers. When we construct new 
facilities or processes, we develop and implement a hazard prevention strategy to ensure workers’ safety. DRB Automotive 
performs labor-management health and safety inspections once a quarter to identify and improve potential workplace dangers, 
foster a safety culture, and raise safety awareness among workers.​ 

SOCIAL

DRB  Acceptance and Handling of Occupational Health and safety-Related Grievances​
DRB Industrial DRB Automotive

Category Unit 2021 2022 2023 2021 2022 2023

Employees
Acceptance (report) case(s) 9 10 18 2 2 -
Handling case(s) 9 10 18 2 2 -
Handling rate % 100 100 100 100 100 -

Externalstakeholders
Acceptance (report) case(s) 2 2 4 1 4 2
Handling case(s) 2 2 4 1 4 2
Handling rate % 100 100 100 100 100 100

E昀昀orts to Improve the Working Environment
DRB strives to maintain a comfortable internal and external working environment for employees by focusing on preserving 

the health of its employees and ensuring a clean and safe workplace. Based on safety equipment usage and management 
regulations, DRB provides personal protective equipment (PPE) to relevant personnel and mandates its proper use.​
Furthermore, DRB supplies a variety of PPE tailored to specific processes, including safety helmets, gas masks, 
dust masks, earplugs, earmuffs, face shields, safety goggles, and heat-resistant gloves, while clearly designating 
mandatory PPE zones. To enhance user convenience and performance, DRB and its subsidiaries, including DRB 
Industrial and DRB Automotive, are continuously improving the design and functionality of PPE used in the workplace.​
Additionally, DRB implements a hearing conservation program and adheres to health standards such as a con昀椀ned space health 
management program to safeguard worker well-being and ensure compliance with safety regulations.
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Health Management Activities

DRB is seeking to provide a health-friendly work culture and environment. We will evolve into an exemplary company that continuously strives to practice health-
conscious management by fostering a healthy organizational culture and work environment while helping our employees manage their own health.

Health checkup​ - O昀昀ering general and special health checkups every year and a comprehensive health checkup every two years​
- Evaluating and improving the work environment through semiannual work environment measurements for 昀椀eld workers.​
- Conducting periodic special health checkups tailored to the characteristics of each hazardous factor handled

Health management
- Implementing a proprietary health support program and conducting a preference survey​
- O昀昀ering health support programs for customized exercise education, body composition management, oral health, walking, 
  sleep health, and smoking cessation while operating a health management o昀케ce​
- Maintaining a health management database to monitor employee performance and o昀昀ering personalized health management 
  support, including assistance with self-care

Sleep health promotion program - Running a program to improve sleep health using neurofeedback training​

Customized exercise education program
- Implementing individual assessments, diagnoses, and consultations, followed by personalized management that combines 
  exercise therapy provided by a certi昀椀ed exercise therapist and manual therapy administered by a physical therapist​
- Collaborating with Spo1 Physical Fitness Center and Geumjeong-gu Health Center for physical condition assessments and 
  customized exercise prescriptions by an exercise therapist​
- O昀昀ering education on eating habits for obesity prevention using the 'Walk On' app (healthy diet and exercise certi昀椀cation)

Anti-smoking program
- Operating a smoking cessation program to prevent cerebrovascular disease and promote worker health​
- Strengthening stress coping skills for individuals attempting to quit smoking and awarding incentives to those who 
  successfully quit

Mental health promotion program - Running the 'HappyMint' program, a professional counseling service, to prevent issues caused by depression and job stress

ICT-based mobile healthcare - Leveraging smart devices to prevent chronic diseases, collect real-time health data, provide customized health feedback, and 
  manage various health indicators such as BMI, body fat, neutral fat, cholesterol, and fasting blood sugar

Employee health management activities

Employee health management program​
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Health-friendly company certi昀椀cation​

DRB’s subsidiaries in korea, including DRB Holding, DRB Industrial, and DRB 
Automotive, are independently implementing a range of health support programs 
for their employees. In recognition of these efforts, DRB Holding received the 2021 
Presidential Award at the Health-Friendly Company Certi昀椀cation Performance Contest 
hosted by the Korea Health Promotion Institute. Furthermore, DRB Industrial received 
the Minister of Health and Welfare Award for two consecutive years, in 2021 and 2022.

DRB Industrial’s Health-Friendly Company Certi昀椀cation (for 2022-2025)​

● Dental health management

● Anti-smoking program

● ICT-based mobile healthcare program

● Musculoskeletal pain relief program

2023 Health Support Program Participants Survey

Health support 
program satisfaction​

47 %

‘Improved’ response​
in the healthy lifestyle 

habits category​
‘Improved’ response​

in the personal health 
indicator category

84 %96 %

Program preference survey
Prior to program implementation, a survey on program preferences is conducted 

among employees, and these results are reflected when selecting a program. 
Meanwhile, after the support program ends, we collect feedback through employee 
evaluations and strive to deliver a higher-quality program.

Examples of Employee Health Management Program

● Body composition management program

https://www.khepi.or.kr/ace/menu.es?mid=a10103020000
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Supply Chain Management System

DRB is committed to managing supply chain ESG, and beginning in 2022, we have systematized responsible supply chain 
management to achieve mutual growth while minimizing the ESG risks of external suppliers. DRB is collaborating with external 
providers to implement a program focused on mutual growth and plans to gradually expand its scope to a broader target group.

Supply Chain Management

1. DRB upholds legal and social standards, working with suppliers to implement 'the Code of Conduct for the 
    External Suppliers' for social responsibility.
2. DRB prioritizes collaboration with suppliers in enhancing technical prowess, ensuring consistency in product 
    quality, and maintaining competitive pricing.
3. DRB collaborates with suppliers in environmental management, aligning with our 'Environmental Policy' for 
    global conservation and sustainable society.
4. DRB's material sourcing is established through cooperation with suppliers, guided by our philosophy of 
    'honesty, integrity, and trust.'

DRB Sustainable Procurement Policy

DRB Sustainable Procurement Implementation Plan

Classi昀椀cation of 
External Suppliers

Sustainable Supply 
Chain Management

Mutual Growth 
Program

· Incorporating ESG Strategy Objectives 
  into KPIs
· Suppliers categorization (Tier 1, 2)

· ESG Assessment for New Suppliers
· Supply Chain Regular ESG Assessment / 
  Implementation of Improvements
· The Code of Conduct for the External 
  Suppliers
· Responsible Minerals Management

· Supplier Training
· Communication with Suppliers 
  through PSM

DRB Sustainable Supply Chain Management

Establishment of 
Sustainable 

Supply Chain

Procurement based on Honesty, Integrity and Trust
- Fair and transparent trade- Mutual cooperation and compliance with subcontract laws​- Disclosure of procurement information

Sustainable Procurement
- Increase of green procurement product- Responsible minerals management- Implementation of the Code of Conduct for   External Suppliers

Enhancement of Competitiveness in Procurement
· Application of global production volume· Operation of Purchasing & Supply Management platform​· Selection of sustainable suppliers

Cooperation and Mutual Growth
· Technical cooperation· Training and consultation support· Local businesses, female-owned businesses,   and enterprises owned or operated by people with   disabilities
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Sustainable supply chain management process

From the time of investigating the external supplier’s status, DRB evaluates various ESG-oriented items, such as compliance 
with environmental laws and regulations, use of eco-friendly and renewable raw materials, discrimination based on gender, 
religion, disability, age, or place of origin in terms of labor practices, and use of conflict minerals. When evaluating external 
suppliers for the 昀椀rst time in the registration of raw materials, DRB takes into account ESG criteria. Suppliers are assessed based 
on 12 factors across three key categories: human rights and labor; ethical management, safety and health; environment, and 
greenhouse gas emissions; and sustainable procurement; emergency response; and partner management. In addition, we actively 
operate a regular post-ESG evaluation process in the areas of environment, safety and health, labor and human rights, ethical 
management, information protection, and sustainable procurement to manage the ESG of external suppliers. If an external 
supplier subject to post- ESG evaluation receives a grade 1, it is exempt from the evaluation for determining enterprises subject 
to ESG evaluation for the following year and is granted priority in the course of developing new and alternative raw materials. 
Furthermore, we provides education and consulting support to assist external suppliers in enhancing their competitiveness and 
managing potential risks.
​DRB Supplier Registration Process​

Supplier Registration Application
 Basic Quali昀椀cation Assessment (Including Sustainability)

On-Site Due Diligence Quality Test(if necessary) Supplier Registration

DRB Basic Quali昀椀cation Screening for Supplier Registration (ESG pre-assessment items)
Human rights, labor/​
Ethical management

Does the company have a policy on labor practices or human rights issues? ​
Does the company have an implementation document that includes training, actions, etc. regarding labor practices and human rights issues? ​
Does the company have a policy prohibiting all forms of unethical behavior, including bribery, graft, and unfair internal trading? ​
Does the company operate a communication channel for reporting unethical behavior and addressing grievances?

Safety and health/​
Environment and
greenhouse gas

Does the company have an environmental and safety policy? ​
Is there a designated person in charge of environment and safety, 
and are inspections of the working environment and safety equipment planned and implemented on a regular basis? ​
Are air and water pollutants and waste properly disposed of? ​
Are activities to reduce energy use or greenhouse gas emissions being carried out?

Sustainable 
procurement/
Emergency response/
External supplier
management

Does the company have a purchasing policy on sustainable procurement?​
Are the criteria for selecting and assessing external suppliers de昀椀ned, and do they include items for sustainable procurement? ​
Are external providers evaluated using the selection and assessment criteria and asked to make improvements? ​
Are emergency response scenarios prepared, and are training and education programs planned and executed?

Supply Chain Management Policy
Compliance with the Suppliers Code of Conduct 

DRB requires all external suppliers to comply with the “Suppliers Code of Conduct” to ensure fair and transparent business 
relationships when supplying contracted goods and services. This policy requires each supplier to fully comply with the laws 
and regulations of the country in which they operate, while also following established guidelines in key areas including ethics, 
the environment, human rights, safety, supply chain management, and technology. DRB revises the Suppliers Code of Conduct 
based on the Responsible Business Alliance’s Code of Conduct and Drive Sustainability’s Sustainability Practice Guidelines, in 
order to promote responsible business practices. In addition, the revised Code incorporates global trends related to human rights 
and environmental issues, including the EU Corporate Sustainability Due Diligence Guidelines Directive and ESG guidelines. This 
Code of Conduct applies to all external suppliers and their employees who engage with DRB, and compliance is also encouraged 
among all stakeholders across the supply chain, including subcontractors. DRB reserves the right to monitor and assess supplier 
compliance with the Code of Conduct and, when necessary, recommend improvements. Improvement activities by external 
suppliers are implemented following consultation with DRB, and corrective actions are taken promptly when risks are identi昀椀ed 
within the supply chain. DRB regularly reviews compliance with the Code of Conduct and sustainable management practices in 
its procurement-related activities.

https://www.drbworld.com/holdingen/index.php?pCode=MN0000051
https://www.drbworld.com/holding/index.php?pCode=MN0000034
https://www.drbworld.com/holdingen/index.php?pCode=MN0000051
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Green Procurement Policy 

DRB has established a Green Procurement Policy  to strengthen supply chain management from an ESG perspective, actively 
promoting the purchase of environmentally certified products. We are seeking to fulfill our social responsibility by preserving 
the environment and conserving natural resources through green purchasing initiatives, including prioritizing the acquisition 
of environmentally certified auxiliary materials. In addition, DRB incorporates eco-friendliness into every step of the process, 
including supply, transportation, and unloading, and gives top priority to evaluating the potential for purchasing environmentally 
friendly materials when performing new development projects. We will continue to expand the scope of green purchasing and 
enhance collaboration with various companies to practice eco-friendly management and drive sustainable growth.

DRB contributes to society by ful昀椀lling corporate social responsibilities for environmental preservation and natural 
resource conservation through green procurement activities, and practices eco-friendly management and promotes 
sustainable growth by gradually increasing the scale of green procurement.
1. DRB performs green procurement activities under the corporate philosophy of honesty, sincerity, and trust. 
2. DRB's green procurement activities consider eco-friendliness throughout the entire process including supply, transportation, and 
    unloading. We prioritize eco-friendly products whenever possible. 
3. DRB strongly recommends eco-friendly products (subsidiary materials, consumables, etc.) to strengthen environmental 
    managementactivities. 
4. DRB monitors green procurement performance and discovers eco-friendly products for company-wide application to reduce 
    environmental risk and contribute to sustainable growth.
5. DRB leads green procurement activities including discovery and introduction of eco-friendly materials for sustainable 
    environmental development. 

DRB Green Procurement Policy

Green Procurement performance 1)

1) Based on the corporations covered by the reporting scope
2021 2022 2023

Unit: KRW 10 thousads13,000
5,260

28,100

Con昀氀ict Minerals Management 
DRB is fully committed to addressing the global issue of con昀氀ict minerals and prohibits the 

use of minerals sourced from conflict areas, in efforts to eliminate human rights violations 
and environmental degradation. We comply with relevant regulations and establish policies 
on conflict minerals in alignment with international guidelines, such as the OECD's Due 
Diligence Guidance for responsible mineral management and ongoing monitoring of the ethical 
procurement of conflict minerals. Furthermore, DRB periodically collects data for the Conflict 
Minerals Reporting Template (CMRT) through its internal system and systematically monitors 
this data to proactively manage con昀氀ict mineral risks.
Fair Trade Principles with Partners 

DRB adheres strictly to fair trade rules for subcontractors, grounded in the core values of ‘Fairness, Openness, and Coexistence.’ 
We distribute fair trade guidelines to partners through DRB PSM and conduct regular fair trade education sessions for employees 
in charge of purchasing. Looking ahead, DRB is preparing to implement the four key practices for fair trade and mutual growth, 
ensuring that our business operations are conducted fairly and transparently. Through these e昀昀orts, we aim to comply with the 
Fair Transactions in Subcontracting Act and foster a fair, reasonable trading culture.
Emergency Response 

Since the outbreak of COVID-19, DRB has faced challenges in procuring raw materials due to national lockdowns and limited 
shipping capacity. In response, we have developed an emergency response process to address these issues.​

Prevention e昀昀orts Acceptance of an emergency Initial reporting Situation dissemination Understanding the impact

Noti昀椀cation to relevant teams and exploration of responseOrganization and sharingResolving the situation and developing additional responseImplementation and follow-up management (昀椀nal reporting)

Emergency Response Process

Response Measures in the Event of an Emergency
Category Emergency Response measure

Natural disasters (uncontrollable) Earthquakes, tsunamis, volcanic eruptions, 昀氀oods Swift information sharing, inventory checks at in-house and suppliers, alternative sourcing evaluations, and assessment of production plan modi昀椀cation feasibility
Natural disasters (controllable) Monsoon rains, typhoons, heatwaves, cold waves, forest 昀椀res

Advance preparation [investigating disaster-proo昀椀ng companies], requesting an increase in agent and other material inventory, and adopting measures similar to those for uncontrollable natural disasters upon occurrence
International situations Wars, terrorism, trade disputes, viral pandemics Swift information sharing and procurement risk management, such as upward adjustment of safety inventory ratios
Internal errors Order omissions, demand forecast inaccuracies, system errors Swift information sharing, establishment of emergency procurement routes, production plan modi昀椀cation feasibility checks, root cause analysis, and development of corrective measures
Supplier issues Fire, supply interruptions, defects, missed delivery deadlines

Swift information sharing, inventory checks at in-house and suppliers, alternative sourcing evaluations, and review of the feasibility of emergency sourcing of similar materials and the potential for emergency procurement
Domestic transportation Cargo union strikes, KCTU strikes, etc. Scope of strike (regional/industry-speci昀椀c participation), veri昀椀cation of supplier participation in logistics strikes, assessment and adjustment of incoming quantities during the a昀昀ected period, and prompt information sharing (logistics, shipping, etc.)
Overseas transportation Shipping capacity shortages, port blockades, and border blockades denti昀椀cation of a昀昀ected materials and inventory status, evaluation of alternative supply routes (air, sea, rail, etc.), and swift information sharing (logistics)

https://www.drbworld.com/holding/_Img/file/%EC%B1%85%EC%9E%84%EC%9E%88%EB%8A%94%20%EA%B4%91%EB%AC%BC%EA%B5%AC%EB%A7%A4%20%EC%84%A0%EC%96%B8.pdf
https://www.drbworld.com/holdingen/index.php?pCode=MN0000053
https://www.drbworld.com/holding/_Img/file/%EB%85%B9%EC%83%89%EA%B5%AC%EB%A7%A4%EB%B0%A9%EC%B9%A8_en.pdf
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Promotion of Mutual Growth

To foster mutual cooperation, DRB prioritizes the selection of exceptional local companies, women-owned businesses, and 
enterprises led by individuals with disabilities when choosing external suppliers. We also provide support for executive leadership 
training and safety and health programs to enhance the capabilities of our partners' o昀케cers and employees. Moving forward, DRB 
plans to identify and implement partner support programs to build a sustainable supply chain and foster successful, sustainable 
partnerships.

Under the management philosophy that 'competitiveness of suppliers contributes to DRB's growth', we promote 
mutual cooperation based on company core values and corporate citizenship to build a sustainable supply chain.
1. (Expansion of Sustainable Management) To realize a sustainable society, DRB makes joint e昀昀orts in environmental protection, 
    human rights protection, industrial safety, and compliance and ethical managementwith suppliers.
2. (Practice of Ethical Procurement) DRB pursues fair trade starting from the initial contractsigning stage to the entire ful昀椀llment 
    stage to comply with the basics and principles of fair trade.
3. (Enhanced Communication) DRB establishes a system to prevent and audit suppliers' grievances and unfair trade practices.
4. (Expansion of a Shared Growth Culture) DRB provides various supports to enhance the competitiveness of external suppliers and 
    manage potential risks.

DRB Mutual Cooperation Policy

DRB External Supplier ESG Capacity Building Education
As part of its mutual growth initiative, DRB has conducted ESG capacity-building training for employees of external 

suppliers.

01 Understanding DRB​ ESG management
1. DRB ESG management goals and vision​2. Major customer requirements​3. DRB partner ESG requirements

02 Environmentalmanagement
1. Carbon neutrality and climate change response​2. Chemical substance management and regulatory     response​3. Waste management and resource recycling

03 Health and Safety
1. Safety accident management and system     development​2. Improving awareness of personnel and members​3. Safety management performance management

04 Labor and human rights
1. Human rights protection​2. Grievance handling

05 Ethicmanagement
1. Anti-corruption​2. Ethical management

06 Informationprotection​
1. Trade secrets​2. Personal information protection

07 Sustainableprocurement
1. Sustainable supply chain issues     (green purchasing, con昀氀ict minerals)​2. Guidance on sustainable supply chain assessment     (ESG assessment)​3. Guidance on PSM and its usage

Company Date Suppliers Details Hours Method
DRB Industrial 2023.08.24 20companies 25persons Environmental management (including climate change response) and six other areas of sustainable management 8 hours on-sitetraining
DRB Automotive 2023.08.24 22companies 24persons Environmental management (including climate change response) and six other areas of sustainable management 8 hours on-sitetraining
DRB Qingdao 2023.09.14 8companies 8persons Data compliance and security 2 hours on-line

2023 DRB External Supplier Sustainability Management Training

2024 First-Half DRB Automotive ESG Training Results for External Suppliers
DRB Automotive provided foundational training on ESG management, automotive parts supply chain ESG, and environmental management to five external suppliers. The average improvement in educational e昀昀ectiveness, as measured by pre- and post-evaluations, was 31 points.

58.3
89.3

Pre-E Post-E



72Overview Sustainable Management Sustainability Areas Appendix
CEO Message Sustainable Mgt. ENVIRONMENT ESG Fact SheetsCompany Profile SOCIAL IndexGOVERNANCE Assurance

Human Rights Employees Health & Safety Supply Chain Product Safety & Quality Information Security Sociial Contribution

SOCIAL
Supply Chain Sustainability Assessment

DRB's supply chain sustainability risk assessment process includes the following 
stages: risk analysis, written diagnosis, on-site inspection, improvement and 
monitoring, and capacity enhancement support. Based on the results of these 
assessments, high-risk partners are identi昀椀ed, tasks for improvement are established, 
and progress is monitored for each partner. Additionally, we are providing education 
and consulting services to help enhance the sustainable management capabilities of 
our suppliers.

Risk Analysis
DRB analyzes potential and existing risks within the supply chain prior to 

performing a due diligence to diagnose supply chain risks. Based on the results of the 
previous year's assessment, DRB identi昀椀ed high-risk groups, and in 2023, the scope of 
the written assessment was expanded to include overseas business sites.​

Supply Chain Sustainability Assessment Process
01 Risk analysis · Analyzing ESG risks by country​· Analyzing transaction size, frequency, key raw materials, etc., related   to purchases
02 Documented Assessment · Conducting ESG evaluations for key partners​· Identifying high-risk partners based on written evaluations

03 On-site inspection · Determining tasks for improvement based on the results of on-site   inspections

04 Improvement and​ monitoring · Requesting submission of improvement plans from high-risk partners   related to human rights/environmental issues​· Monitoring long-term asks for improvement for high-risk partners   based on the previous year’s evaluation results
05 Support for capacity building · Providing education and consulting to help partners improve their   ESG management capabilities, particularly those with identi昀椀ed   de昀椀ciencies

Country​ High-risk countries​(Con昀氀ict, war)​ Water stress Protection of indigenous people
Canada Danger

Switzerland
China Danger Danger

Germany​
France

UK
Italy Caution

Japan Danger
Korea

Netherlands
Philippines Caution Danger

Pakistan Danger Caution Danger
Singapore No information
Thailand Caution Caution Danger
Taiwan No information No information Danger

USA Danger
Vietnam Danger
Malaysia Danger

Czech​Republic
Slovakia

UAE Danger
Saudi​Arabia Caution Danger

Australia Danger

Risk Analysis of DRB Global Supplier Countries Identi昀椀cation of Risk Groups 
by Transaction Size and Previous Year's Evaluation Results (Unit: KRW 1,000)

-
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* Based on 2022 external suppliers in Korea
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Documented Assessment 

DRB evaluates sustainability risks within supply chains using its own set of differentiated indicators and criteria. The 
documented assessment consists of 20 evaluation items, with external suppliers conducting self-assessments and responding 
to the evaluation indicators. The results of this documented assessment provide essential data for identifying external supplier 
sustainability risks, selecting companies for on-site inspections, and classifying high-risk external suppliers.​

On-Site Inspection 
DRB selects target external suppliers for on-site inspection based on a comprehensive evaluation that considers factors such as 

the supplier's country of location, industry, supplied parts and raw materials, and results from the written diagnosis. In particular, 
external suppliers with insufficient responses to the documented assessment, or those identified with potential or actual 
sustainability risks, are prioritized for on-site inspection. On-site inspections and evaluations are conducted in close collaboration 
between the ESG and purchasing departments. During these inspections, DRB assesses the partner company's systems 
and regulations to verify measures for addressing violations of the code of ethics, proper disposal of waste and pollutants, 
management of working hours and wage payments based on the working hour management system, risk assessments, and the 
establishment of emergency respon se plans. In future on-site visits, DRB plans to seek and adopt measures for a more re昀椀ned 
inspection process to more e昀昀ectively identify potential sustainability risks at the work site.
Improvement and Monitoring 

DRB plans to expand its ESG evaluations of external suppliers, which have previously focused on manufacturing companies 
in Korea, to include manufacturing base companies that directly engage with overseas corporations. To this end, DRB will set 
priorities for evaluating the global supply chain and conduct assessments to identify and address practical sustainability risks. 
Support for Capacity Building 

DRB conducts annual ESG training for external suppliers and enhance their ESG awareness and improve their sustainable 
management capabilities by introducing and encouraging participation in various support programs. Furthermore, DRB plans to 
strengthen the internal capabilities of its overseas subsidiaries to ensure stable management of their supply chains. We are also 
drafting plans to conduct ESG education for local companies directly engaged with these subsidiaries.

2023 External Supplier ESG Documented Assessment and Evaluation Results
Company Assessmenttarget Grade 1(71~100 points)  grade 2(51~70 points) Grade 3(0~50 points)

DRB Industrial 30 (34) 18 (22) 10 (6) 2 (6)
DRB Automotive 18 (11) 11 (7) 6 (3) 1 (1)

DRB Qingdao 4 - 4 -
DRB Slovakia 3 2 1 -
DRB Vietnam 14 12 2 -

* The numbers in (  ) indicate 2022 assessment results.

Environment Whether the company has an environmental policy (regulation) to follow during procurement, design and manufacturing, and distribution and salesWhether the company is certi昀椀ed to an international environmental management system standard, such as ISO 14001, or its equivalentWhether the company measures and manages energy consumption, greenhouse gas emissions, etc.Whether the company measures and manages air pollutant emissionsWhether the company measures and manages general or designated waste emissionsWhether the company manages information on chemicals received, used, or released into the workplace (e.g., response to the Act on Registration and Evaluation of Chemical Substances and the Chemical Substances Control Act)Whether the company tracks and manages the presence of hazardous substances in raw and subsidiary materials, intermediate materials, products, etc. (REACH management)
Health and safety Whether the company has established health and safety management regulations or has prepared and maintained related manualsWhether the company has obtained international or national health and safety management standards and certifications, such as ISO 45001Whether the company has designated a health and safety director or manager to manage the health and safety systemWhether the company has established and implemented a plan for periodic inspections of the work environment and safety equipmentWhether the company has and regularly renews permits, reports, quali昀椀cations, etc. for facility operations required by laws and regulationsWhether the company has provided health and safety training to its employees in the last year

Labor and human rights Whether the company has employment rules in accordance with the Labor Standards Act or a human rights charter that aims to promote the human rights of employees and remedy human rights violationsWhether the company includes prohibitions against discrimination in its employment rules or human rights charter (such as gender, race and nationality, disability, age, pregnancy, and childbirth)Whether the company pays its employees at least the legal minimum wageWhether the company complies with legal working hours in each countryWhether the company operates a human rights or labor-related grievance system (system, channel, etc.)
Ethical management Whether the company has policies (regulations) prohibiting all forms of unethical behavior such as bribery and graft, unfair internal transactions, etc.Whether the company has reporting channels for corruption, con昀氀ict of interest behavior, etc.
Information  protection Whether the company has policies (regulations) on the security of trade secrets, protection of nonpublic information, and protection of personal information
Sustainable procurement Whether the company has an environmentally and socially responsible procurement policy (regulation)Whether the company tracks and manages the inclusion of con昀氀ict minerals in its raw and subsidiary materials, intermediates, products, etc.Whether the company has established criteria for selecting and evaluating external suppliers and whether the criteria include items for sustainable procurementWhether the company evaluates its external suppliers according to the selection and evaluation criteria and asks for improvementsWhether the company has prepared emergency response scenarios and whether training and education are planned and implemented

2023 External Supplier ESG Post-Assessment  Items
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Upgrade of the supply chain management
DRB intends to enhance sustainability and build a foundation for future growth through business based on a unified 

purchasing policy and system. With operation and management of global purchasing, establishment of a sustainable 
management system, and borderless collaboration as three core pillars, we intend to advance the supply chain in stages, in the 
order of establishing, executing, and improving the operating system, and then moving on to operating a purchasing system 
based on sustainable growth.

SOCIAL
Strengthening Communication with Partners
Operation of the external supplier management channel 

In 2021, DRB launched the PSM (Purchasing & Supply Management) portal system to facilitate seamless communication with 
external suppliers. This system provides key information such as bids, purchase order inquiries, inventory status, and purchase 
speci昀椀cations. In the event of an emergency, suppliers can also communicate through the emergency response manual. The PSM 
system includes functionality for addressing supplier grievances and monitoring and preventing potential unfair trade practices. 
If external suppliers have concerns or suggestions, they can submit feedback through the communication (grievance handling) 
channel within the PSM. DRB is working to respond with the plans for improvement within 7 days after discussing the issues with 
relevant internal stakeholders.
PSM portal system

Communication (Grievance Handling) Status within PSM
Category 2021 2022 2023

Number of grievances accepted 0 0 3
Number of grievances settled 0 0 3

Establishment of the operating framework Implementation and improvement Operation of a purchasing system based on sustainable growth

Core strategy “Enhance sustainability and build a foundation for future growth through business based on a uni昀椀ed purchasing policy and system”

Boundless collaboration · Unifying the purchasing information   management system

Strengthening CFT activities and managing the history of collaborative work
· Operating the purchasing information   management system

Establishment of a sustainable management system
· Determining ESG purchasing policies and   indicators· Establishing a supply chain evaluation   and compensation system· Declaring green and responsible   mineral purchasing

· Teaching, evaluating, and developing the   ESG in the supply chain · Implementing sustainable procurement· Pursuing mutual growth and mutual   growth in the supply chain

Establishing an emergency response system

Global purchasing operation and management
Managing information for supply chain tiers 1 and 2  Developing new companies and securing a pool

Serving as a global purchasing control tower
 Integrated management of the external supplier pool

DRB roadmap for building a sustainable supply chain

https://psm.drbworld.com/drb/index.jsp
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Manager

Quality Assurance Team

Inspection/Test site

Test siteInspection site

Team Manager
Standardization/import inspection​

Tester

Product inspection

Inspector

Organizational Chart for Quality Management

DRB's domestic and overseas business sites have quality management organizations that report directly to the CEO (or corporate head).

CEO

Human Rights Employees Health & Safety Supply Chain Product Safety & Quality Information Security Sociial Contribution

Quality Management
DRB upholds its core corporate values of 'honesty, integrity, and trust', implements quality management to secure world-class 

quality, and ultimately aims to expand as a sustainable growth company. Therefore, DRB strives to become a market leader in 
industrial rubber products and automotive components sectors by implementing its own optimized quality management system. 
In addition, we contribute to the improvement of the quality control of external suppliers with whom we collaborate by upgrading 
their quality control evaluation system, and pursue mutual growth toward shared goals.

SOCIAL
Product Safety and Quality

Category Unit DRB Industrial DRB Automotive DRB​Qingdao DRB​Slovakia DRB​Vietnam
Toital person(s) 37 24 35 47 70

Manager person(s) 6 11 15 7 8
Inspector person(s) 19 7 10 36 47
Tester person(s) 12 6 10 4 15

Quality Management Organization Personnel Status

Quality Management Organization
The quality management organization reports directly to the CEO of each corporation, setting quality objectives, developing 

strategic quality plans, and overseeing quality management and improvement activities. Moreover, this organization 
systematically collects and analyzes quality-related data and reports to the management in preparation for both internal and 
external audits.​

SP_Support Process

MP_Management Process

COP_Customer Oriented Process

Policy and goal management​

Manufacturing facility management Purchase management Auditing work Nonconformity and corrective actions

Education and training​ Internal review/business inspection

Sales (winning orders/contracts) Manufacturing

Design and development

Material and quality management Customer management​

Customer requirements​

Customer satisfaction​

Quality management process

2023 Best Practices for Quality Management

DRB Industrial won Grand Prize at Busan Quality Circle Competition DRB Industrial won Silver and Bronze Prize at National Quality Circle Competition

https://www.metroseoul.co.kr/article/20230612500432
https://www.nbntv.kr/news/articleView.html?idxno=304832
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Quality Management Process
As an innovative manufacturer of industrial rubber products and automotive parts, DRB places a high priority on quality management at the corporate level. All products undergo a comprehensive quality control process, which includes incoming inspections, process 

inspections, and 昀椀nal inspections. If the product is found to be nonconforming as a result of the inspection, the Quality Assurance Team determines the extent of the fault and takes corrective and preventive measures. If a product is determined to be usable after or without 
repair, it will be treated in accordance with the client's request following consultation with the customer.

Quality Management
DRB has established an inspection and test management system for raw materials, products, commodities, and toll processing to produce products that meet the quality requirements of customers. DRB conducts a comprehensive range of inspections—including incoming inspections, intermediate inspections, process inspections, product inspections, and reliability inspections—in accordance with the ISO 9001 Quality Management System standard. Additionally, DRB holds IATF 16949 certi昀椀cation, which aligns with the speci昀椀c requirements of the automotive industry. This certi昀椀cation highlights compliance with customer requirements, documentation and record management of quality systems and records, process and risk management, supply chain management, and continuous improvement. DRB is diligently observing these standards to enhance quality management, foster continuous improvement, and strengthen the 

reliability of the supply chain.

SOCIAL

Flow Chart of Activity
External supplier​

Production/Manufacturing

Return

Disposal

Purchasing Process Manual

Nonconformance Handling Procedure
Production Management Procedure

Corrective and Preventive Action (CAPA) Procedure

Customer Complaint and CS Monitoring Procedure

Inbound

Exceptional Selection

Shipping and Delivery

Customer complaints​

Inspection

Inspection

Purchasing unit Quality Assurance Team​ Manufacturing Team Customers

Nonconformity

Conformity

Quality inspection and defect evaluation processes

ISO 9001 (Quality Management System) Certi昀椀cation
Company Plant Validity period Scope

DRB Industrial Co., Ltd. Busan 2022.06.01. ~   
    2025.05.31

Transmission belts, conveyor belts, plants, rubber tracks, industrial rubber products, civil construction rubber products, and design, development, and production of rubber products for railroad vehicles
DRB Automotive Co., Ltd. Yangsan 2022.09.08. ~ 

    2025.09.07 Design, development and manufacturing of elevator parts (昀氀at belts, etc.)
Qingdao Dongil Rubber
Belt Co.,Ltd. Qingdao 2022.12.02. ~ 

    2025.12.02 Production of power belts (wrapped belts) and crawlers
Dongil Rubber Belt
Vietnam Co.,Ltd. Vietnam 2022.03.19. ~ 

    2025.03.18 Manufacture and sale of industrial machinery rubber conveyor belts and crawlers

IATF 16949 (Quality Management System for the Automotive Industry) Certi昀椀cation
Company Plant Validity period Scope

DRB Automotive Co., Ltd. Yangsan 2024.15.29. ~ 
    2027.05.28 Design and manufacture of weather strips

Qingdao Dongil Rubber
Belt Co.,Ltd.

Qingdao 2022.10.21. ~ 
    2025.10.20 Design and manufacture of weather strips

Chongqing 2021.07.29. ~ 
    2024.07.28 Design and manufacture of EPDM sealing and TPV sealing parts

Dongil Rubber Belt
Slovakia, s.r.o. Slovakia 2021.10.18. ~ 

    2024.10.17 Manufacture of automotive rubber products (weather strips)
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Quality Management and Competitiveness Enhancement
DRB has established and operates a quality management process based on global quality management system certi昀椀cation. 

We are building a system that consistently produces the best quality products and promotes customer satisfaction by employing 
management and support processes based on customer requirements. Our quality management efforts are further classified 
into five categories: quality planning, customer satisfaction surveys, quality management, quality education on suppliers, 
infrastructure building, and customer satisfaction survey.
Quality planning 

DRB maintains the best quality management system to provide stakeholders with quality satisfaction while eliminating or 
minimizing all nonconformities. As a result, we strive to achieve customer satisfaction through the ongoing application and 
improvement of the quality management systems ISO 9001:2015, IATF (automotive parts supplier) 16949:2016, and customer-
speci昀椀ed requirements.
Quality management 

DRB manages pre-process and post-process quality with its own quality management system and monitors quality with 
regular quality reporting sessions. Furthermore, if any problems are detected, improvements are made by setting up a quality 
management TF and implementing a quality management system. DRB has secured an integrated management system in 
which quality issues that arise throughout the entire process, from development to production, sales, and after-sales service, are 
registered and improved in real time on the website, and relevant quality information is shared among related departments.​
Quality education 

DRB provides job training for quality engineers as well as training programs to train internal auditors under the supervision 
of the HR Team in order to propagate quality culture and strengthen capabilities. We adopt a number of training approaches, 
including inviting in-house instructors and outside specialists with expertise in the relevant field, and we encourage members 
to participate in process improvement and quality advancements through a suggestion system and small group activities. 
Furthermore, in order to develop professional capabilities for each manufacturing process, we are cultivating quality specialists 
by aiding members in obtaining expert certi昀椀cations such as ISO 9001-certi昀椀ed auditor licenses.​

SOCIAL

​2024 DRB Automotive’s Quality Seminar for External Suppliers
Target Details

External suppliers of DRB Automotive (5 companies) - Introduction to the 2024 Quality Task Force (TF) Operation Plan​- Overview and consultation regarding the 2024 mock and regular evaluation schedules for   partners​- Sharing of 2024 ESG management results from partners and guidance on establishing ESG   Key Performance Indicators (KPIs) for 2024

On-Site Innovation Activities
DRB has formed 23 circles (16 for DRB Industrial, 7 for DRB Automotive) focused on quality and production innovation. These groups engage in activities such as theme-based suggestions and improvements, 3C5S , and Total Productive Maintenance (TPM). In relation to circle activities, DRB holds an annual company-wide performance-sharing 

event (Circle Excellence Awards) to share and reward outstanding cases of on-site innovations from circle activities.

Circle • Fostering a culture of active communication and collaboration within the organization to address on-site challenges   and enhance systems for improving production, quality, delivery, safety, and environmental practices​• Selecting speci昀椀c topics to boost on-site competitiveness and transform employees' awareness
Proposal • A proposal system to identify issues and suggest improvement measures during production activities ​  - Improvement cases: 7,209 (2022), 6,188 (2023) 
3C5S • Promoting an on-site improvement culture by ensuring compliance with basic principles, such as quality and safety,   to create an ideal workplace environment
TPM • Carrying out TPM activities to eliminate ine昀케ciencies at production sites by emphasizing self-maintenance, planned   maintenance, and individual improvement. Establishing a safe, e昀케cient work environment to build competitive   manufacturing operations through improved productivity, quality, and delivery.  - Presidential Citation at the National Quality Innovation Awards (Facility Innovation)  - Silver and Bronze Prizes at the National Quality Circle Competition (2023)​    Busan Quality Circle Competition Best Award (2023)

DRB On-Site Innovation Activities

* Target subsidiaries: DRB Industrial and DRB Automotive

- Managing KPIs of quality management strategic tasks for realizing the optimal value​- Enhancing the management system through periodic quality management assessments​- Maintaining the global management system

Quality Training for Partners
- Nurturing quality management system experts and internal auditors​- Conducting seminars led by quality management experts​- Establishing process standards

Quality education and infrastructure development
- Training QMS experts and internal auditors​- Hosting technical seminars with quality management professionals   (sharing defect case studies)​- Maintaining and providing support for the acquisition of certi昀椀cation   for standard document system and o昀케cial quality standards

- Implementing preventive quality management by operating relevant product expert courses​- Implementing on-site customer satisfaction (CS) activities: Conducting visits to stakeholders to better understand customer   needs and establish a prompt improvement system​- On-site quality inspections: Proactively addressing potential quality issues through thorough product inspections prior to   the delivery to customers​- Establishing a real-time system for sharing quality data across global operations

https://www.ksa.or.kr/knqaconf/5431/subview.do
https://www.nbntv.kr/news/articleView.html?idxno=304832
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Quality Technology Delivery Price Packaging Overall

Customer Satisfaction and Communication

Customer satisfaction survey

DRB conducts regular customer satisfaction surveys to identify customer opinions and needs for improvement regarding 
products and services. In satisfaction surveys targeting key customers, various aspects such as product quality, technology, 
delivery, price, packaging, and overall image are evaluated. The survey results indicated that customer trust and support 
services received high ratings, while delivery and price satisfaction were identi昀椀ed as areas requiring improvement. Based on the 
feedback, DRB demonstrates strong performance in product quality and customer service. However, issues related to pricing and 
delivery have been highlighted as areas of concern, primarily due to rising raw material costs and logistics risks. DRB is actively 
addressing these concerns by continuously gathering customer feedback and making necessary improvements to enhance 
satisfaction.​

Customer Complaint Acceptance and Settlement
DRB operates a customer complaint acceptance and settlement process to address customer complaints and comments 

regarding products and services and to prevent problems from recurring due to the same cause. Relevant departments, including 
the Sales Team, Research and Development Team, Quality Assurance Team, and Manufacturing Team, receive customer feedback 
and resolve issues in accordance with the process.

SOCIAL

Overall results and item-speci昀椀c results of the customer satisfaction survey 1)

Customer satisfaction by item

1) Survey of customers in the industrial rubber products division

Customer complaint acceptance and settlement process
Flow Chart of Activity

Quality Assurance Team
Acceptance of customer complaints​

Issuance of a quality notice​
Investigating the cause and developing countermeasures​

Recording in the RGA handling document

Preparation of RGA1) document​

Consistent monitoring

Recording in the RGA handling document

Acceptance​

Close the case as Canceled​

Recording in the RGA document​

Notifying to Sales Team​

Regular reporting​

Providing noti昀椀cation and compensation to the customer​

Reviewing and determining compliant / compensation

Sales Team Relevant Team

YES

NO

1) RGA: Returned Goods Authorization

Governmental institutions
Regulatory trends and risk management in quality improvement​

​

Customers​
Strengthening communication on client quality requirements​

Suppliers​
Mutual growth and quality improvement with suppliers

Employees​
Quality management training, capacity building, and feedback

- Implemented for all completed projects across all divisions​
- Collection and analysis of client and partner satisfaction, together with VOCs​
- Strengthening feedback by business division

NPS(Net Promoter Score)

Overall customer satisfaction76.7

60

75.7

41

77.9

59

2021 2022 2023

82.4 80.7 73.5 57.4 82.7 84.4
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SOCIAL
Information Security Governance

In order to protect the company’s critical information, including trade secrets, from internal and external security threats and to 
comply with relevant domestic and international information protection laws as well as customer security requirements, DRB has 
established and is implementing a written procedure for information protection, which includes security management regulations 
and work guidelines, as part of its internal regulations. The written procedure for information protection applies to all individuals 
associated with the company—employees, suppliers, and visitors—and covers all information assets owned or operated by DRB.​

To systematically manage various information security activities, DRB appoints a Chief Information Security O昀케cer (CISO) and 
a Chief Privacy O昀케cer (CPO) in accordance with the Act on Promotion of Information and Communications Network Utilization 
and Information Protection and the Personal Information Protection Act and the Personal Information Protection Act. These 
o昀케cers are responsible for overseeing the company's information security framework, preventing external information asset leaks 
and unauthorized intrusions, ensuring compliance with personal data protection regulations, and managing key security tasks 
for critical information assets. DRB appoints a security manager for each function and team, with the Chief Information Security 
O昀케cer (CISO) at the helm. They communicate various security issues to individual team members and ensure e昀케cient security 
management. DRB also operates a Security Council, which includes department managers, to discuss and make decisions on 
establishment and revision of security policies, security levels, and the classi昀椀cation of protected areas.

Information Security System
DRB manages security work by categorizing it as administrative security, which is responsible for establishing and managing 

security policies; physical security, which is responsible for access and document security; and technical security, which is 
responsible for email and Internet security.​

Information Security

DRB Organization Chart for Information Security

Security o昀케cer

Chief Information Security O昀케cer

Subsidiaries

TeamBy function (administrative, physical, and technical)​

CISO
Security Council

Security personnelSecurity personnel

HQ(DRB Holding)

CPO
Chief Privacy O昀케cer

Administrative
Security

• Policy development and revision​
• Departmental security manager meetings​
• Security audits and training

Privacy Policy 
DRB discloses its Privacy Policy so that customers and other stakeholders can transparently understand its details. It helps us give guidance to help intuitively understand the purpose of collecting personal information, how it is used, and how it is destroyed. Furthermore, we continuously monitor the status of amendments to applicable legislations, such as the Personal Information Protection Act, and regularly verify and revise our Privacy Policy to ensure that it conforms with the law and continues to safeguard personal information proactively.

Physical
Security

• Protection of security facilities and processes​
• Access control management for restricted areas

Technical 
security

• Information technology security management​
• Vulnerability risk assessment for computer assets​
• Response to cybersecurity incidents

Activities to Enhance Security Systems
Administrative Operation of the Security Council Establishment of security policies, review on security levels, classi昀椀cation of protected areas, conducting security-related meetings, etc.
Physical Visitor access control to secure zones Establishment of a pre-approval system for external visitors after review by the Pre-Security Rating Review Committee

Document security Assignment of management numbers to con昀椀dential documents and regular inspections
Technical Email security Batch distribution of emails to members, along with simulated training in relation to malicious emails​Individual management of sensitive and important emails by setting passwords or encrypting documents when sending the emails​Introduction of security systems to prevent hacking, malignant codes, and attempts to steal transaction funds, etc.

Mobile device/Internet security Prohibition on storing company information on personal mobile devices and blocking unauthorized access from outside​Implementation of a pre-approval process for FTP/web hard drives to prevent information leaks

https://www.drbworld.com/holdingen/index.php?pCode=privacy
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SOCIAL
Risk Management in Information Security

In compliance with the information security management framework, DRB performs regular and ad-hoc information security 
operation inspections. Through these activities, we are making every e昀昀ort to preemptively identify and address various security-
related risks that may arise, including cybersecurity, system security, and document security.
Measurement and Evaluation of information Protection System and Service Level 

DRB measures and evaluates the service reliability of IT system operations to use the company's resources as efficiently as 
possible and provide timely and accurate decision-making information via the information system.​

Information leakage response system 
DRB has built an integrated log repository to e昀케ciently manage logs generated from security equipment such as numerous 

servers, communication devices, and 昀椀rewalls. We have invested in expanding log repository processing capabilities to respond 
to the continually rising log volume caused by the growth of the service and server scale. As a result, log storage performance has 
been enhanced, allowing large volumes of logs to be gathered, processed, and stored reliably. In addition, we operate a system 
that prevents breaches through 24/7 security control and responds quickly when anomalies are detected.

DRB Information Protection Rules
- Set passwords with a minimum of 8 characters, including a mix of letters, numbers, and special characters, and changing them periodically​
- Use two-factor authentication (e.g., mobile phone login) for accessing Teams and emails​
- Use of genuine software only​
- Avoid opening of emails from unknown senders​
- Regularly back up (save) important data​
- Keep desks organized (Refrain from storing notebooks or sensitive documents on the desk.)​
- Restart the computer once a day and turn it o昀昀 when not in use​
- Verify 昀椀le extensions (e.g., .pptx, .xlsx, .docx) before opening documents​
- Decrypt documents only when absolutely necessary for work​
- Turn o昀昀 the computer when leaving work

DRB Information Protection System and Information Security Service Evaluation Indicators
Information protection system​ assessment Information security service assessment

Availabilitymanagement​
1.​Server​equipment​operation​rate 1.​Groupware​operation​rate
2.​Security​equipment​operation​rate 2.​File​Server​operation​rate
3.​Storage​utilization​rate 3.​ERP​operation​rate
4.​Network​equipment​operation​rate 4.​MES​(POP)​operation​rate
5.​VM​operation​rate 5.​PLM​operation​rate
6.​Hyper-V​operation​rate

Failuremanagement
1.​Average​monthly​downtime​per​device 1.​Groupware​average​monthly​downtime
2.​Average​monthly​downtime​per​work 2.​File​server​average​monthly​downtime
3.​Failure​cause​identi昀椀cation​rate 3.​SAP​average​monthly​downtime
4.​Number​of​cases​exceeding​the​maximum​allowable​failover​time 4.​MES​(POP)​average​monthly​downtime
5.​Number​of​duplicate​failures 5.​PLM​average​monthly​downtime
6.​Number​of​security​breach​incidents
7.​Total​number​of​failures

Operationmanagement
1.​Intrusion​detection​rate
2.​Application​rate​of​the​昀椀rewall​blocking​policy
3.​Security​violation
4.​Backup​success​rate
5.​Compliance​rate​of​the​target​change​request​time
6.​Change​operation​success​rate
7.​Compliance​rate​with​change​procedures
8.​Regular​preventive​inspection​implementation​rate
9.​Service​desk​satisfaction
10.​Service​desk​response​rate

Information Leaks and Information Security Breach Management
Category 2021 2022 2023

Information leaks and security breaches Total number of information leaks 0 0 0
Total number of information security violations 0 0 0
Personally identi昀椀able information leaks 0 0 0
Number of legal violations related to customer information protection 0 0 0
Amount of 昀椀ne for information protection violation 0 0 0

Reporting Channels for information leaks​

https://www.drbworld.com/holdingen/index.php?pCode=MN0000048
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Disaster recovery management 

DRB has developed and implemented policies and emergency response processes to protect information and data in the 
event of natural disasters or other unavoidable incidents. We assess the extent of comprehensive loss by evaluating tangible 
damage (quantitative), such as productivity, 昀椀nancial indicators, additional costs, and income, and intangible damage (qualitative), 
such as business relationships, as a result of a disaster-related interruption of business activities. In addition, information system 
disasters (risks) are classi昀椀ed from a total of 4 levels (interest) to 1 level (serious or alert), depending on the degree of urgency. If a 
relevant disaster occurs, it must be reported to the information security manager immediately or within 10 minutes in accordance 
with company regulations. In the event of an information system failure, we endeavor to restore normal operation as quickly 
as possible by implementing emergency and regular recovery measures. In the case of overseas manufacturing corporations, 
the corporation's disaster recovery center is incorporated and administered in the headquarters data center for simplicity of 
management and disaster response capabilities.

DRB Composition of Operational Organizations for Disaster Recovery and Their Roles​
Category Activity details Responsibility

Management organization Emergency response team - The highest consultative body on emergency measures​
- Identifying disaster status​
- Making a decision to initiate disaster recovery systems​
- Verifying service restart/data center recovery

Team Manager

Technical organization System recovery team - Identifying the cause of the disaster and the expected recovery time​
- Preparing and implementing the conversion of the disaster recovery system​
- Identifying damage to the data center and developing a recovery plan​
- Monitoring the system after the conversion

PI Team

Network recovery team - Converting and monitoring the communication network​
- Identifying damage to the data center and developing a recovery plan PI Team

Business recovery team - Checking whether the disaster recovery system is functioning normally​
- Identifying and reporting possible or impossible tasks​
- Checking lost data and application operations​
- Responding to exceptional circumstances

PI Team
Related Team

Support organization Support department​ - Performing the systematic public announcements and promotional activities​
- Procuring and approving emergency supplies and necessary resources​
- Securing necessary personnel related to recovery and assigning personnel

Business Administration Division

External supplier - Providing resources and technical support necessary for system maintenance   and recovery External supplier

DRB Information System Disaster (Risk) Recovery Process

Disaster occurrence

24 hours 1~7 days Domestic: 3 months Overseas: 4 weaks Domestic: 12 months Overseas: 3 months

Recovery Point Objective (RPO)

Normal Operating Procedures Emergency recovery procedures Normal recovery procedure Normal Operating Procedures

Completion of emergency recovery Recovery Time Objective (RTO)Disaster recovery decision-making​

Normal operation​ Occurrence of data loss System unavailability Performing system recovery activities
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Information Security Activities

DRB has formed an information security organization to carry out preventive measures against security incidents, including 
establishing management regulations, conducting security training, performing security inspections, and engaging in awareness-
raising activities.
Security Education 

DRB establishes an information security training plan every year and conducts systematic information security training for 
new employees and existing employees. We also run information protection campaigns once a month through various channels, 
such as email and bulletin boards. After the training, all participants are asked to prepare an information protection pledge and 
a pledge to take responsibility for negligence in security incidents to raise awareness and maintain constant security awareness. 
We have established and implemented our own Privacy Policy to protect personal information, and conduct annual personal 
information protection training to ensure that all members understand the signi昀椀cance of personal information protection.​

Reinforcing the Software and Hardware Security 
DRB complies with intellectual property rights, installs only genuine software, and prohibits the use of illegal software. We 

prohibit the arbitrary installation and use of unauthorized software that may behave like viruses or malware and require the 
installation and update of company security programs. Additionally, in principle, bringing in and using personal computer 
equipment (laptops, tablet PCs, external storage devices, etc.) into the company is prohibited, and an exception can be made 
for specific business purposes with the approval of the CEO. In the case of disposing of information devices, we instruct the 
information to be completely deleted through the Low Level Format speci昀椀ed by the company.
Information Security Disclosure 

In compliance with mandatory information security disclosure requirements (Korea Internet and Security Agency, 2022), DRB 
Industrial discloses details on internet user protection activities, corporate information security investments, information security 
personnel, and certifications, assessments, and audits related to information security on the KISA’s Comprehensive Portal for 
Information Security Disclosure. Moreover, DRB Industrial conducts a pre-inspection of the disclosure content through a third-
party expert agency to ensure compliance with relevant laws, guidelines, and accuracy of the information presented.Category Unit DRB Holding DRB Industrial DRB Automotive DRB​Qingdao DRB​Slovakia DRB​Vietnam

Number of participants person(s) 86 545 199 90 - -
Total education hours hour(s) 86 545 199 30 - -
Education hours per employee hour(s) 1 1 1 0.3 - -

2023 Security Education Operation

DRB Industrial's disclosure of information protection status  
2021

DRB Industrial's Investment in Information Protection

2022 2023

Investment in information protection(Unit: KRW 1,000)

Investment in information technology (Unit: KRW 1,000)

0
170,650

1,078,485

6,045,576
Security Day Event 

DRB designates a quarterly Security Day to enhance security awareness among employees and eliminate security risks. 
Security Days are designated as the last Wednesday of the final month of each quarter (March, June, September, December). 
If the scheduled day coincides with a public holiday, the event is held on the following business day. On Security Day, various 
activities are conducted to engage employees and strengthen their awareness of security, including watching security-related 
promotional videos, organizing security training sessions, reviewing the management of confidential documents by team, and 
carrying out activities such as shredding unnecessary documents.

DRB Industrial's disclosure of information protection status

Security Awareness Check for Employees
Category 2021 2022 2023

Employees' awareness level on information security 3.75 3.83 -
E昀昀ectiveness of the document export system 3.62 3.60 3.32
Compliance with internal regulations 3.79 3.87 -
Overall average 3.72 3.77 -

Employees' awareness level on information security E昀昀ectiveness of the document export system Compliance with internal regulations

https://isds.kisa.or.kr/kr/publish/view.do?menuNo=204942&publishNo=2579&pageNum=1&limit=10&type=ALL&keyword=%EB%8F%99%EC%9D%BC%EA%B3%A0%EB%AC%B4%EB%B2%A8%ED%8A%B8
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Social contribution strategy

DRB works to fulfill its corporate social responsibilities and grow together with its members, families, and communities 
worldwide under the vision of 'Better Together, Better Tomorrow.’ We realize that as corporate citizens, we have an essential 
role to play in creating a sustainable society by safeguarding the global environment, coexisting and mutually growing with local 
communities, cultivating global talent, and seeking happiness for future generations. Thus, we are taking part in the collective 
efforts of global citizens for the UN SDGs. DRB goes beyond simple donations and charity-centered activities to seek social 
contribution activities that benefit both the local and international communities and promote sustainable development. We 
contribute to the improvement of local residents' quality of life by carrying out specialized social contribution activities tailored to 
the characteristics of the region and taking the lead in customized social contribution activities centered on consumers through 
our social contribution platform, Campus D, and network.​

Social Contribution Organization​
To facilitate the seamless operation of important initiatives, DRB has developed a speci昀椀c department for social contribution. 

This unit plans and operates social contribution projects and manages their achievement. In addition, DRB maintains the social 
contribution platform, Campus D, and implements sustainable social contribution projects in conjunction with diverse members 
of civil society.

Social Contribution

DRB recognizes eco-friendly, mutual growth and partnership with the communities, as well as realization of 
sustainable society through global talent development and pursuit of happiness of the next generation to be 
its essential role as a corporate citizen, and participates in the global e昀昀orts to attain the UN SDGs (Sustainable 
Development Goals).

DRB Social Contribution Charter​

1.​Active​social​contributions DRB​will​recognize​social​contribution​activities​as​its​fundamental​roles​as​a​corporate​citizen​
and​will​make​the​best​e昀昀ort​to​ful昀椀l​corporate​social​responsibility.

2.​Global​environmental​protection DRB​will​strive​to​protect​sustainable​safety​of​the​people​and​global​environment.

3.Contributions​to​communities DRB​will​use​its​expertise​and​di昀昀erentiated​ability​to​perform​special​activities​that​makes​
social​contributions​and​improves​the​life​quality​of​the​local​residents.

4.​Talent​development DRB​will​provide​an​equal​opportunity​of​learning​and​make​special​e昀昀orts​for​the​next​
generation,​and​thereby​will​contribute​to​building​a​generous​and​healthy​society.

5.​Demand-based​contributions DRB​will​lead​customized​social​contributions​focusing​on​consumers​based​on​the​social​
contribution​platforms​and​networks.

6.​Promise​of​continuing​e昀昀orts ​In​promoting​social​contribution​activities,​DRB​will​take​the​direction​of​continuing​
development,​instead​of​anecdotal​and​charity​activities.

DRB Core Social Contribution Values and Implementation Strategies
Mutual growth with communities

Tasks

Enhancing locally customized support activities

· Support for economic activation​
· Support for cultural and art   activities​
· Support for emergency disaster   relief​

Protection of global environment
Realizing Zero-carbon society and conserving ecological environment

· Ocean and river ecosystem   conservation activities​
· Recycling campaign support​
· Support for climate change   response activity

Talent development

Talent development

· Support for creative talent   development​
· Support for science talents   development​
· Support for technology talents   development​
· Support for global talents   development

Human right protection and health promotion

Solving social problems

· (Human rights) Support for the   socially vulnerable​
· (Health) Support for health   education campaigns and health   check-up programs
· (Safety) Response to seismic   disasters​
· (Education) Support for youth   education projects​

Expansion of communication
Expanding voluntary sharing culture

· DRB employees' voluntary works​
· Support for voluntary work    networking activation​
· Support for enhancement of   volunteer competency​
· Support for voluntary activity   space

DRB Social Contribution Council
DRB’s Social Contribution Council comprises two branches: an internal council and an external cooperative organization council. This structure enables us to gather input from a broad range of stakeholders, allowing the company to implement more systematic, sustainable, and impactful social contribution initiatives that promote eco-friendly coexistence within local communities, foster mutual growth, and support the development of future talent.
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Goals of social contributions

DRB seeks to continuously tackle community problems by forming social impact partnerships and thereby contributing to society. We will expand our employee volunteer base and work to address local problems through local councils while carrying out activities to 
implement ESG management. Moreover, DRB will leverage the social contribution platform to not only revitalize the social contribution ecosystem but also to address global social concerns.

01 02 03

Forming  a  communi ty  w i th  d i ve r se stakeholders ,  sett ing common goals f o r  e x i s t e n t  l o ca l  i s s u e s ,  d e v i s i n g actionable plans to address issues in local communities, and then breaking the plans down into detailed, step-by-step solutions to resolve problems.

Creating social impact collaborations to address community

Carrying out DRB's carbon reduction 
activities to combat the climate crisis, such 
as energy conservation, waste reduction, 
recycling campaigns, and biodiversity 
conse r vat ion  p rog rams ,  wh i l e  a l so 
contributing to DRB’s ESG management 
practice by constantly engaging in activities 
to preserve the global environment and 
improve the health and work-life balance of 
our members.

Participating​in​ESG​management​activities

Providing education to increase members' 
understanding of  CSR act iv i t ies  and 
volunteer work, as well as encouraging 
members to volunteer through partnerships 
with related organizations, thereby helping 
to resolve community problems. Exploring 
an acceptable remunerat ion scheme 
(reward system, etc.) for members' volunteer 
work.

CSR education and Employee Volunteer Group

DRB Social Contribution Goals
01   Introduction​ 02   Development​ 03   Settlement​

1. Establishment of a social    contribution system- Establishing a dedicated organization for social   contribution​- Forming and operating a social contribution   committee (forging an operational system and   forming internal and external bodies)​- Developing social contribution indicators and   systems
2. Advancement of the social    contribution platform​- Improving and expanding the website for social   contribution​- Expanding the operation of the social   contribution platform (expanding partnerships,   etc.)​- Discovering and operating cooperative   programs

Organization of social contribution

1. Development of strategic projects     for social contribution- Supporting the operation of strategic social   contribution activities for environment, human   rights, mutual growth with local communities,   global talent nurturing, etc.
2. Advancement of social contribution     operations- Constructing a company-wide social   contribution management system​- Providing and managing company-wide social   contribution training (at least once a year)
3. Advancement of the system for     employees' volunteer activities- Introducing and operating a volunteer service   incentive system (more than 80% of members   participate at least once a year)

Advancement​of​strategic​social​contribution

1. Creation of a global social     contribution system- Organizing a social contribution committee for   overseas corporations​- Setting up and running a management system
2. Educating global experts- Training and hiring professional personnel​- Building a global specialized education system
3. Development of DRB's specialized     initiatives- Constructing a social contribution platform for   overseas corporations​- Entering into local partnerships

Global social contribution

DRB Social Contribution Roadmap
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Social contribution activities

DRB has identified regional coexistence, environmental protection, talent development, human rights protection, health 
promotion, and participatory communication as core social contribution areas. We are dedicated to ful昀椀lling our responsibilities 
as a corporate citizen and actively engage in various initiatives through our Social Contribution Council. Our environmental 
protection initiatives include a range of educational programs, such as the Our Village Tour Group, EM Mud Ball Throwing, and 
Making Our Eco-Friendly Neighborhood. Additionally, we are raising awareness on public safety through creative initiatives like 
the life safety education musical. We also seek to improve the quality of life for local residents by organizing diverse community-
centered events such as the Local Culture Sharing Festival and the Moti Shelter Festival.  DRB is also supporting future 
generations by contributing to children's growth and development through programs like Dream Designer and the Stepping Seed 
Account project, in collaboration with World Vision and Save the Children. Additionally, in partnership with the International 
Child Rights Center, we have been supporting the Child Rights Advocate (CRA) course since 2022, with a focus on promoting 
children's rights. Going beyond one-o昀昀 initiatives, DRB plans to actively pursue ongoing social contribution e昀昀orts to help build 
a sustainable society. We promise to remain dedicated to participating in global initiatives aligned with the UN SDGs and put our 
utmost e昀昀orts to ful昀椀ll its responsibilities as a corporate citizen.

Social Contribution Platform Campus D 
Campus D is a welfare center built to provide welfare and education for our members and local residents in commemoration 

of the 50th anniversary of DRB Industrial's founding in 1995. It was transformed into a social contribution platform in 2017 to 
celebrate the 100th birthday of our founding president, Gochon Kim Do-geun. This platform is presently in use in both Seoul 
and On that day Busan, and it is assisting the growth of local communities. It is mainly used as an educational and cultural area 
to help the development of kids, teenagers, and the youth. Campus D encourages the creative and educational activities of all 
citizens by o昀昀ering public spaces of various concepts, such as performance halls, forum halls, and practice rooms. DRB is forming 
social contribution relationships with young entrepreneurs, social businesses, NGOs, culture and arts groups, etc. by allowing 
them to move into or live in the area or by cooperating with and fostering their growth.

Campus D is a special space of education and culture where DRB members, their families, and the community can grow together.

Campus D SEOUL Campus D BUSAN
DRB Social Contribution Cooperation Group 

DRB has established ties and is actively working with governments, public institutions, non-profit organizations, international 
organizations, and social entrepreneurs in all 昀椀elds in order to improve the performance and e昀케ciency of social contribution e昀昀orts.

Company Activities Period Highlights Bene昀椀ciaries Expense
DRB​Qingdao Scholarship​for​students​from​low-income​families 2023.10.20 Support​for​tuition​and​living​expenses Local students ＄834

Calligraphy​and​painting​activities​at​a​cultural​center 2024.6.29 Teaching​calligraphy,​painting​creation,​and​work​creation Local residents ＄5,007
DRB​Slovakia Support for people with intellectual disabilities Sep.​2023 Delivery of sponsorship funds for a local association Local people with intellectual disabilities ＄447

Renovation of daycare facilities June​2024 Repair of fences at daycare centers within the region Local children -
DRB​Vietnam Support​for​scholarships​at​Thu​Dau​Mot​University Nov.​2023 Support​for​scholarships​for​Korean​language​department​students Local residents KRW​8​million

Support​for​KOCHAM​charity​activities Nov.​2023 Support​for​tuition​for​underprivileged​students​from​elementary,​middle,​and​high​schools Local students KRW​12​million
Scholarships for underprivileged students Nov.​2023 Support​for​tuition​for​underprivileged​students​from​elementary,​middle,​and​high​schools Local students KRW​8​million
Support​for​daily​necessities​for​underprivileged​families​in​poverty Jan.​2024 Donation​of​daily​necessities​(rice,​basic​seasonings,​etc.) Students at Thu Dau Mot University KRW​8​million

DRB Overseas Subsidiaries’ Social Contribution Activities

Total numbers: 96
Governmental and public bodies: 16
Non-pro昀椀t organizations: 20
International bodies: 5
Others (social enterprises, etc.): 55

59 %
17 %

21 %

3 %

https://www.campusd.org/
https://www.drb-campusd.com/campusd
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Achievements in Social Contribution

DRB evaluates the social contribution project budget, bene昀椀ciaries, and overall business 昀椀eld to more e昀昀ectively manage the performance of social contribution projects. DRB also conducted a satisfaction survey to improve the quality of social contribution programs. 
DRB will continue to create its own special social contribution program by expanding survey participation and incorporating important feedback from program participants.

Outcomes of social contribution operations 
In 2023, DRB conducted a total of 29 social contribution programs, providing support in diverse areas such 

as education, culture, leisure, and economic assistance to 1,814 individuals. Moreover, participants in the social 
contribution programs rated their satisfaction at an impressive 4.8 points. Our programs are designed to address the 
needs of all age groups, from children to seniors, throughout their life cycle.

Outcomes of social contribution partnerships 
DRB is focusing on fostering mutual cooperation by establishing various collaborative relationships with public 

institutions, non-pro昀椀t organizations, international organizations, and social enterprises to enhance the social value and 
expand the impact of social contribution programs. In 2023, 91.1% of partner organizations expressed high e昀昀ectiveness 
with DRB, and 94.4% acknowledged the e昀昀ectiveness of DRB’s social contribution projects (in terms of platform space 
utilization, consideration of local needs, and integration with external resources). Furthermore, 91.8% of respondents 
praised DRB's significant contribution to addressing community challenges. DRB will continue to collaborate with its 
partner organizations to spearhead sustainable change in local communities.

* The above outcomes are based on the feedback from projects implemented at a social contribution facility (Campus D, Busan).

29 times
Programs

1,814 persons
Bene昀椀ciaries

4.8 points
Satisfaction with the program (Out of 5 points)

Children  ​Adolescent  Youth The middle aged Senior  Overseas​

91.8 %
Contribution to solving community problems​

91.1 %
Partner organization’s satisfaction​

94.4 %
E昀昀ectiveness of social contribution projects

Governmental and public bodies: 16
Non-pro昀椀t organizations: 20

International bodies: 5
Others (social enterprises, etc.): 55

55

20

5

16
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GOVERNANCE
DRB perceives ethical management as an essential element for mutually sustainable development with all stakeholders and 

is making multifaceted e昀昀orts to put it into practice. In 2016, we declared a code of ethics and asked all employees to use it as 
a standard for making desirable decisions and actions. Since 2020, each employee has produced a written pledge in person to 
practice the code of ethics every year, reinforcing their commitment to its implementation. Furthermore, we enacted the  Ethics 
Charter and Employees’ Code of Conduct in 2023 to further consolidate the company's ethical management principles and 
dedication to applying them.
Ethical Management Governance

DRB has formed an Audit & Inspection Team to support the audit committee and a Legal & Compliance Team reporting 
directly to the CEO to implement of ethical management practices. We continuously monitor internal risks by managing and 
overseeing ethical and corruption-related issues.

Ethical Management Operational System
DRB has a four-stage ethical management strategy in place to successfully implement ethical management.

Ethical Management

1. We will comply with all laws and regulations in all areas of DRB's activities and aim to create a transparent 
    and sound corporateculture throughethical business execution.
2. We will keep in mind that the growth of our customers is our development, and strive for  
    customer satisfaction by providing products and services that customers can trust.
3. We will respect the free market economic order and pursue common development through  fair competition 
    and fair trade.
4. We will actively participate in social contribution activities to ful昀椀ll our responsibilities and  obligations as a 
    member of the country and local community.

DRB Ethics Charter

① Prevention: Avoiding problems ahead of time
② Detection: Monitoring and Discovering
③ Investigation: Auditing and Diagnosing
④ Response: Measures for improvement

① Prevention

Process
② Detection

③ Investigation

④ Response

DRB Ethical Management Governance

Audit Committee​
Non-executive and Other non-executive directors

Board of Directors

Internal audit and internal controlCompliance

CEO

Audit and Inspection TeamLegal and Compliance Team

Independent audit committee 1) Management organization for the automotive rubber parts sector Management organization for other sectors

1) DRB Industrial operates an independent audit committee.

DRB Ethical Management Policy

https://www.drbworld.com/holding/_Img/file/%EC%9C%A4%EB%A6%AC%ED%97%8C%EC%9E%A5%20%EB%B0%8F%20%EC%9C%A4%EB%A6%AC%EA%B0%95%EB%A0%B9_en.pdf
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① Prevention: Avoiding problems ahead of time

Pledge to Observe the Code of Ethics 
At the beginning of each year, DRB posts the Ethics Charter, Code of Ethics, and Practice Guidelines on the DRB Intranet to 

ensure that all employees are thoroughly familiar with them. With this heightened awareness, employees a昀케rm their commitment 
to ethical management by electronically signing a pledge to uphold the Code of Ethics. Furthermore, DRB proactively mitigates 
potential ethical issues by requesting external suppliers to submit a pledge con昀椀rming their adherence to the Suppliers Code of 
Conduct.

② Detection: Monitoring and Discovering
Ethics Awareness Surveys 

Since 2016, DRB has conducted surveys on ethical awareness among its partners to proactively identify potential risks 
associated with corporate activities and prevent their recurrence. These surveys not only introduce DRB’s ethical management 
principles but also address complaints related to business relationships and unfair trade practices, rea昀케rming DRB's dedication 
to ethical business conduct. To expand participation, DRB lowered the transaction value threshold in 2022 and included 
consumables suppliers as survey participants. While this adjustment led to a slight decline in the overall participation rate, it 
significantly increased the number of partners involved in the survey. Furthermore, since 2021, DRB has extended the scope 
of these surveys to include office workers in Korea subsidiaries and expatriate employees in global subsidiaries. By engaging 
its members in surveys covering issues such as bribery, gift acceptance, information leaks, sexual harassment, and abuse of 
authority, DRB actively fosters voluntary ethical awareness and strengthens its commitment to ethical management.

Implementation of Ethical Education 
Category Unit 2021 2022 2023

Ethical education Total education hours hours 314 789 990
Number of participants person(s) 359 835 1,233

Pledge Status to Observe the Code of Ethics and Supplier Code of Conduct
Category Unit 2021 2022 2023

Pledge status Pledge to comply with the internal code of ethics 1) persons (%) 1,386(56.1) 1,399(56.1) 1,404(57.8)
Pledge to Comply with the Supplier Code of Conduct % 100 100 100

1) DRB has obtained pledges from o昀케ce sta昀昀s in Korea, expatriate employees at overseas subsidiaries, and production workers.
2023 DRB Survey on Ethical Management
Partner Employee 2) 

Cyber Audit DepartmentReporting channel
Mail Audit and Inspection Team, 28, Gongdandong-ro55beon-gil, Geumjeong-gu, Busan, Korea
Tel/Fax +82 51. 520. 9270 / +82 502. 289. 9601
e-mail cyber@drbworld.com / compliance@drbworld.com
Internet DRB Cyber Audit website

Report Handling Process
Receipt of a report

Accepting a report through a reporting channel
▶ Fact-Finding Investigation

Conducting a Fact-Finding investigation in accordance with informant protection regulation
▶ Implementation of measures and follow-ups

Decision on improvement measures and disciplinary action, and noti昀椀cation of results

Ethical education 
Each year, DRB conducts ethical education for all employees, emphasizing the signi昀椀cance of ethical management to deepen 

their understanding and internalize ethical principles.

• Reporting Channel 
Since 2021, DRB has operated a reporting channel to strengthen transparent management and foster a fair business 

environment. Administered in compliance with applicable regulations, the reporting channel ensures the protection of informants 
and enables all stakeholders to report concerns freely, whether under their real name or anonymously.

2021
1) Expansion of Target Companies in Surveys Since 2022 2) The survey results indicated a strong awareness of preventing unfair trade and     adhering to ethical management.

85.5 98.9

99
79

88
(Unit: %)

20212022
86.2 99.6

86.5 81.9 84

20222023
Positive Response Rate

Survey Participation Rate 1)

85.6 99.2
2023

http://old.drbworld.com/audit_e/
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③ Investigation: Auditing and Diagnosing

Internal audit 
DRB audits its entire company's operations across all of its business sites and subsidiaries. Compliance with regulations, 

adequacy and e昀케ciency of work processing, unethical practices, etc. are subject to regular or occasional audits, and the audit 
results are reported to the CEO and audit committee.
Internal control 

DRB performs internal control activities annually to protect corporate assets and prevent potential malpractice risks. We 
analyze quantitative and qualitative risk information for major business processes, de昀椀ne elements to be controlled, and conduct 
internal control evaluations on a quarterly basis.

④  Response: Measures for improvement
Inappropriate acts detected during internal audit and internal control are either corrected immediately or rigorously reviewed 

for improvement on a regular basis in accordance with the corrective action plan established to prevent the risk from recurring. 
For unjustifiable acts that require disciplinary action, we convene the personnel committee and take sanctions in accordance 
with the ‘zero tolerance principle.’

Work process Control item
Control Environment - Responsibility for morality and ethical values- Responsibility for supervising the internal accounting management system (bolstering expertise, independence, the responsibility   for supervising, etc. of the board of directors and audit committee)- De昀椀ning the organizational structure, authorities, and responsibilities- Maintaining quali昀椀cations (making policies and practical procedures, and selecting, training, and maintaining personnel)- Increasing internal control responsibilities (making performance evaluation and compensation policies)

Risk assessment - Setting speci昀椀c objectives (complying with accounting standards and substantially incorporating them into corporate activities)- Identifying and analyzing risks- Assessing the risk of malpractice- Identifying and analyzing signi昀椀cant changes

Control activities - Selecting and developing control activities- Selecting and developing general information technology control mechanisms- Implementing control activities through policies and procedures (making the operational regulations for the internal accounting   management system)
Information and communication

- Utilizing relevant information (identifying and assessing information needs)- Internal and external communication

Monitoring - Continuous monitoring and independent evaluation- Evaluating vulnerability and improvement activities

Company-wide Control System

Occurrence and Handling of Violations
Category Unit 2021 2022 2023

Handling of violations Report / Whistleblowing case(s) 0 1 1
Violations case(s) 0 1 1
Handling 1) % - 100 100

1) The proportion of cases received that were resolved through fact-昀椀nding investigations and the implementation of related measures

Advancing Ethical Management
DRB established a solid foundation for ethical management by proclaiming the Code of Ethics in 2016, enacting the Audit Work 

Regulations in 2017, and introducing the Ethics Charter and Code of Conduct in 2023. Since then, we have consistently pursued 
ethical management and internal audit activities, prioritizing the enhancement of practical ethics awareness. Looking ahead, 
we aim to further reinforce ethical management by instituting a framework to reward internal whistleblowers, issuing regular 
ethical management newsletters, and conducting audit quality assessments through external specialized agencies, among other 
measures.
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Compliance Management Strategy

DRB has engaged in a variety of compliance actions in order to develop a compliance management system and foster a stable 
compliance culture for a sustainable future. At the core of DRB's compliance management system lies the 昀椀rm commitment of 
its leadership, supporting an integrated framework that includes proactive prevention, inspection and monitoring, and post-
management measures. Notably, DRB has developed, implemented, and publicly disclosed its tailored Compliance Program 
to promote voluntary adherence to fair trade laws and regulations. Furthermore, we are committed to cultivating a strong 
compliance culture through active employee participation, supported by practical and diverse policies.

Compliance

〮 Developing policies and guidelines​
〮 Implementing the Compliance Program​
〮 Enhancing compliance education

01    Framework Development
〮 Conducting regular compliance inspections by 
  dedicated organizations and personnel​
〮 Reviewing and re昀椀ning manuals and internal 
  regulations​
〮 Consolidating a culture of compliance

02   Internalization
〮 Adopting global standards (ISO) and obtaining 
  certi昀椀cation​
〮 Ensuring actual compliance

03   Advancement​

Implementation by all employees
ESG Committee
Board of Directors

CEO
Compliance manager Compliance department

DRB Organizational Structure for Compliance Management

RiskManagementCompliance Culture

- Developing a process
- Announce the will and support of CEO

- Periodic and speci昀椀ed education 
- Report of issues
- Strengthening compliance advisory

- Employees’ self-check
- Continuous monitoring
- Internal and external reporting
- Report to the board of directors

Compliance Internalization

Compliance management

Policy

Education Inspection

DRB strives to cultivate an environment where ethical and compliance management seamlessly integrate into employees' daily work processes, with the ultimate goal of fostering a practical compliance culture. To this end, we have developed a proactive compliance risk prevention system that includes self-check activities and a prior consultation mechanism for external transactions, enhanced individual training, regular updates and dissemination of the autonomous compliance manual, and ongoing sharing of compliance-related issues. Additionally, we have established a robust monitoring framework, which includes on-site inspections focused on key risks related to the Fair Transactions in Subcontracting Act, the Fair Agency Transactions Act, and the Act on the Promotion of Mutually Beneficial Cooperation Between Large Enterprises and Small and Medium Enterprises, along with individual issue consulting and continuous monitoring via dedicated reporting channels. We are further enhancing the system by revising manuals, conducting training, and implementing measures to prevent recurrence based on identi昀椀ed issues. As part of our comprehensive post-management and corrective system, we have also established and operate a disciplinary action framework for violations, and an incentive system to recognize exemplary executives and employees. DRB will continue to prioritize self-inspections, external consultations, and awareness-building initiatives to ensure its ethics and compliance management align with the expectations of the global market.

DRB Compliance Operation

Compliance System and Operation 
With a steadfast commitment to compliance management, DRB identi昀椀ed and analyzed the gap between external compliance 

demands and its internal status through compliance inspections and employee awareness surveys. Building on these insights, 
DRB has formulated a systematic, phased compliance management system. Initially, we undertook governance improvements 
by incorporating expert feedback and established the Legal and Compliance Team in 2022. A consultative body comprising 
management and related departments subsequently developed specific compliance management policies to be uniformly 
applied across all subsidiaries. To ensure e昀昀ective implementation, DRB introduced a Compliance Program in 2023, designated 
voluntary compliance managers for each corporation and established dedicated compliance departments. This structured 
approach ensures that the expertise-driven compliance policies developed by the holding company’s dedicated department 
are seamlessly implemented by the responsible teams within each subsidiary. DRB continues to enhance its compliance system 
by strengthening policies, education, and inspection activities, embedding compliance into daily operations to ensure it is 
consistently and naturally practiced.
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Achievements in Compliance
Expansion of Compliance Education

DRB has conducted fundamental compliance competency training alongside job-speci昀椀c legal compliance training to enhance 
employees' awareness of compliance practices. Additionally, we actively communicate regulatory trends and DRB's compliance 
policies to external suppliers, promoting a culture of fair trade. Furthermore, the regular publication of compliance newsletters 
serves to deepen understanding of compliance issues while fostering awareness and shared commitment among employees.

Application of standard subcontract agreements
DRB applies and complies with the standard subcontract agreement publicly notified by the Fair Trade Commission to its 

contracts. In particular, when entering into subcontracting agreements, we include provisions that prohibit the forced provision 
of technical data, ensure the escrow of technical materials, and guarantee the implementation and protection of intellectual 
property rights to safeguard both the material and intellectual property rights of external suppliers. Additionally, we ensure full 
compliance with the Fair Transactions in Subcontracting Act by promptly incorporating the newly introduced subcontracting price 
linkage system into our contracts. Additionally, we have introduced a mutually bene昀椀cial agreement that adheres to the Act on 
the Promotion of Mutually Bene昀椀cial Cooperation Between Large Enterprises and Small and Medium Enterprises as well as the 
Fair Agency Transactions Act. We are also developing and utilizing a standard contract format for each type of business contract 
to ensure legal compliance.
Operation of a compliance checklist, a prior consultation system, and internal reporting

In transactions with external suppliers, DRB operates a compliance checklist, a prior consultation system, and an internal 
reporting channel to monitor and control unlawful matters and unfair trade practices. We conduct self-examination using a 
compliance checklist and consultation to ensure compliance regarding the prohibition of unfair subcontract pricing, coercion 
to purchase goods, unfair economic demands, and forced unfair transaction conditions prior to a transaction. Following the 
completion of the transaction, compliance with the transaction is enforced by a whistle-blowing mechanism for the whole 
transaction, including delayed payment, unfair reductions in subcontracting costs, and legal violations relating to the demand for 
technical data. As a result, we have averted violations of laws and regulations, detected and corrected potential violations early, 
and con昀椀rmed that potential risks stemming from unfair transactions were e昀昀ectively eliminated in advance.

Category Unit Purpose
Compliance education All employees Understanding the introduction to and operation of the Compliance Program (CP)

Subsidiaries Promoting the spread of compliance culture within subsidiaries
for executives Executives Understanding corporate governance and compliance responsibilities
for new employees New employees Introduction to compliance concepts and communicating DRB policies
for high-risk
 departments

Purchasing Dept. Understanding the introduction to and operation of the Compliance Program (CP)
Sales dept. for exclusive agencies​ Precautions for managing exclusive agencies
Frontline employees Training on agents under the Commercial Act for employees interacting with customers and partners

 for partners Supplier's executives and employees Compliance regulation trends and DRB's Suppliers Code of Conduct
Training to enhance 
legal expertise

Contract Mgt. Dept. Considerations for contract practitioners to manage contracts and prevent disputes
Legal Dept. Understanding the compliance management system and strengthening

DRB Compliance Education

Implementation of Compliance Education 
Category Unit 2021 2022 2023

Compliance education Total hours hours 3,230 5,943 4,773
participants person(s) 1,982 3,835 4,277
per employee hours 1.63 1.55 1.12

Publication of Compliance Letters
Period Details

2023. 3Q <DRB Compliance A-Z> Compliance Program
2024. 1Q Outlook on fair trade policies 2024 and review of DRB's preparatory activities
2024. 2Q Corporate trade regulations for sustainability and responses



93Overview Sustainable Management Sustainability Areas Appendix
CEO Message Sustainable Mgt. ENVIRONMENT ESG Fact SheetsCompany Profile SOCIAL IndexGOVERNANCE Assurance

Ethical Management Compliance Board of Director Risk Management

GOVERNANCE

Strengthening internal monitoring, inspection, and supplementation activities
DRB supplements and improves issues through continuous inspections along with regular internal monitoring to ensure ethical 

management and compliance. We regularly conduct self-assessments, on-site inspections, and consultations for compliance with 
fair trade laws such as the Fair Transactions in Subcontracting Act and the Fair Agency Transactions Act to prevent and address 
compliance violations. In addition, we also have a whistleblower protection scheme in place to promote internal and external 
reporting. Furthermore, in accordance with internal audit regulations, the compliance department assists in the examination and 
improvement of processes to prevent compliance violation issues discovered during audit activities from recurring in the future. 
We also punish law-violators through a disciplinary system. DRB has established incentives for compliance whistleblowers to 
enhance the e昀昀ectiveness of the system and intends to continuously improve the related processes.​

Management of Legal Violations
Category Unit 2021 2022 2023

Legal violation 1) Unfair trade acts such as anti-competitive practices, monopolies, etc. case(s) 1 0 0
Violation concerning product and service information and labeling case(s) 0 0 0
Violation concerning internal transactions case(s) 0 0 0
Violation concerning subcontracting transactions case(s) 0 0 0
Litigations due to the violation of laws or regulations case(s) 0 0 0

1) Based on the corporations covered by the reporting scope

External Cooperation
DRB actively participates in the Business Integrity Society hosted by the UNGC Network Korea and the Korea Sustainability 

Investing Forum. In December 2023, DRB also joined the UNCAC Call-to-Action pledge, which urges governments to intensify 
e昀昀orts to combat corruption that impacts the global economy and society, and to collaborate in these e昀昀orts.

Participation in the BIS

Compliance Inspection Activities
Period Details

2023. 3Q Inspection of compliance with the Act on the Protection of Temporary Agency Workers in in-house subcontracting
2023. 4Q Inspection of compliance with the implementation of the subcontracting price (delivery price) linkage system
2024. 1Q Inspection and evaluation of compliance with the Fair Agency Transactions Act and the agreement for fair trade (under the same act)
2024. 2Q Inspection of compliance with the Act on the Promotion of Mutually Bene昀椀cial Cooperation Between Large Enterprises and Small and Medium Enterprises and the Fair Transactions in Subcontracting Act​

Introduction of Compliance Program(CP) 
As part of its compliance management system, DRB operates an internal compliance framework to voluntarily adhere to fair trade-related laws and regulations. Through this system, we provide clear standards of conduct to our employees for complying with fair trade principles, such as prohibiting collusion, thereby proactively preventing legal violations and enabling the early detection and response to non-compliant activities.

Voluntary Declaration of Fair Trade Compliance

Steps Detailed procedures

Step​1​
[Establishment​of​an​implementation​system]

1.​Management’s​​declaration​​of​​voluntary​​compliance​on​company​​website.
2.​Appointment​and​operation​of​a​voluntary​compliance​manager​within​the​company.​​​​*​Designation​of​one​in-house​registered​director​per​corporation​​​​​​(Appointed​by​CEO:​Reported​to​and​approved​by​the​board​of​directors).
3.Development​of​an​annual​voluntary​compliance​implementation​plan
4.​Formation​of​a​compliance​management​organization​–​General​management​of​the​holding​company​and​​​​​policy​development​(Legal​&​Compliance​Team)​​​​​-​Designation​of​responsible​sta昀昀​for​DRB​Industrial​and​DRB​Automotive.​*​Inclusion​in​the​internal​organization​chart/work​division​table.

Step​2​
[Promotion​of​voluntary​compliance]

5.​Revision​and​distribution​of​the​compliance​manual​
6.​Implementation​of​compliance​training​programs​
7.​Establishment​of​a​monitoring​system

Step​3​
[E昀케cient​operation]

8.​Systematic​management​of​related​documents​
9.​E昀昀ective​operation​of​the​program

*​Improvement​of​procedures​and​systems​(enactment​and​revision​of​company​regulations)​​​*​Continuous​updates​in​line​with​evolving​policies​(formation​of​a​CP​council)

http://unglobalcompact.kr/%EC%86%8C%EC%8B%9D/%ED%98%91%ED%9A%8C%EC%86%8C%EC%8B%9D/?mod=document&uid=2226
https://www.drbworld.com/holding/_Img/file/%EC%A4%80%EB%B2%95%EC%A4%80%EC%88%98%EC%84%A0%EC%96%B8%EB%AC%B8_(DRB%EB%8F%99%EC%9D%BC).pdf
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DRB Holding aims for the growth of the company and the creation of value for its stakeholders by establishing a sustainable 

management system grounded in a transparent and robust governance. We are dedicated to ensuring the transparency, stability, 
and soundness of the governance in order to enhance shareholder value and protect their rights. Simultaneously, we strive to 
build the trust of all stakeholders on a stable organizational foundation while carrying out rational and responsible management 
activities. Furthermore, e昀昀orts are underway to establish a governance that safeguards corporate social responsibility and rights, 
encompassing labor-management cooperation and coexistence with partners. DRB has developed and operates foundational 
principles and procedures to implement a transparent governance structure, which are outlined in the Articles of Incorporation, 
Corporate Governance Charter, Code of Ethics, Board of Directors’ Operational Regulations, and the operational regulations 
of each committee. The activities of the Board of Directors are regularly disclosed through the Corporate Governance Report, 
Business Report, and Quarterly/Semi-annual Reports, which are made available on the Financial Supervisory Service’s Electronic 
Disclosure System (http://dart.fss.or.kr).​

The Board of Directors and management reliably exercise their delegated authorities in decision-making and business 
execution through a well-balanced system of checks and balances. In accordance with the Commercial Act and the Articles 
of Incorporation, we are dedicated to establishing a governance structure that addresses matters related to the general 
shareholders' meeting, management, finance, and directors, while ensuring a balance between the Board and management 
through mutual checks and balances. To secure the e昀昀ectiveness of the Board of Directors in overseeing management, the board 
is granted the authority to appoint and dismiss the CEO in accordance with relevant laws and regulations. In order to prevent the 
Board’s oversight function from being compromised by collusion with management, the majority of the Board is comprised of 
outside directors with proven independence (1 inside director, 3 outside directors, and 1 non-executive director).​

To enhance the systematic nature and transparency of the governance and to lay a foundation for sustainable management, 
we proactively established an audit committee during our transition to a pure holding company, at the 56th regular shareholders' 
meeting held on March 24, 2022. The Audit Committee is composed of experts with extensive experience in management, law/
policy, finance/accounting, etc., and participates in policy formation and decision-making from a transparent and objective 
standpoint. This strengthens the efficiency of the Board of Directors while fulfilling its role in monitoring and restraining 
management. Simultaneously, the ESG Committee reviews and deliberates on key strategic directions related to environmental, 
social, and governance matters, ensuring a systematic response to major ESG issues across DRB.

Composition of the Board of Directors
The Board of Directors of DRB Holding consists of five members: 1 inside director, 3 outside directors, and 1 non-executive 

director. To guarantee the independence of the Board, more than half of the directors are outside directors, and the Chairperson 
of the Board is independent from the CEO. We enhance the e昀케ciency of the BOD by appointing external professionals in diverse 
sectors such as management, law, policy, 昀椀nance, and accounting as outside and non-executive directors, while also ensuring the 
role of keeping management in check. We also augmented our e昀昀orts for greater diversity on the Board by appointing our 昀椀rst 
female outside director at the 56th ordinary general shareholders’ meeting.

- Directors are elected by a resolution of shareholders at the general shareholders' meeting. Candidates for executive directors are selected through recommendations by the board   of directors, and candidates for non-executive directors are chosen by the non-executive Director Candidate Recommendation Committee.​- Directors are appointed for three years and can be re-appointed at a general shareholders' meeting after the expiration of their directorships.​- DRB seeks to ensure that the composition of the BoD re昀氀ects diversity, including in terms of gender, race, region of origin, nationality, etc.

1) A: Audit Committee2) B: Non-executive Director Candidate Recommendation & Compensation Committee3) C: ESG Committee

Board of Directors

DRB Holding Corporate Governance Report
DRB Industrial Corporate Governance Report

Board Composition as of March 2024
Type Name Position Gender(Age)

Term Expiration (Tenure)
Area of Expertise Key Experience

Executive 
director

Ryu 
Yeong-sik

· CEO
· Member of C 3)

Male
(57)

2026.03.22
(51 months)

· Management/  Leadership​· Risk management​· ESG
- Production Support/Production team leader, at DRB Industrial
- President Director of DRB Vietnam

Non-executive 
director

(Chairperson)​
Park 

Jin-su
· Chairman of B 2)
· Member of A 1)

Male
(58)

2026.03.22
(51 months)

· Management/  Leadership​· Risk management​

· PhD. In Business Management, Univ. of Arizona, USA
- Professor at the Business School, Korea Univ.
- Member of IT Integration Promotion Committee, Korea Exchange (KRX)
- Chairman of the Korea Association of Information System
- Ai research professor at the Graduate School of Data Science, Business 
  School of Seoul National University (current)

Non-executive 
director

Park 
In-suk

· Chairman of A
· Member of C

Female
(75)

2025.03.22
(27 months) · Law/Policy· ESG

- Member of the 19th and 20th National Assembly (Health and Welfare   
  Committee, Education, Culture, Physical Education and Tourism 
  Committee, Gender Equality and Family Committee, Safety 
  Administration Committee), Dean of School of Medicine
- Honorary director of Woori Idle Hospital (Current)
- Honorary professor at the Department of Pediatric Cardiology of the 
  Seoul Asan Medical Center, University of Ulsan College of Medicine
- MA, School of Business Administration, Seoul National University

Non-executive 
director

Son 
Dong-wun

· Chairman of C
· Member of B

Male
(62)

2026.03.22
(51 months) · Law/Policy· ESG

· General manager and executive director of the Federation of Busan 
  Science and Technology
- Head of Exhibition Research, Busan National Science Museum
- Industry-Academy Cooperation Professor, Pukyong National University

Other
non-executive 

director
Yoo 

Hee-chan
· Member of A
· Member of B

Male
(62)

2025.03.22
(27 months)

· ​Finance/    Accounting/  Investment· Risk management

· MA, School of Business Administration, Seoul National University
- Worked at Samil PWC Accountings
- Worked at PWV Consulting
- Regular auditor of Cheil Co., Ltd.

https://dart.fss.or.kr/dsaf001/main.do?rcpNo=20240531800777
https://dart.fss.or.kr/dsaf001/main.do?rcpNo=20240531800804
https://dart.fss.or.kr/dsaf001/main.do?rcpNo=20240531800777
https://dart.fss.or.kr/dsaf001/main.do?rcpNo=20240531800804
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Independence, Diversity, and Expertise of the Board of Directors

To further strengthen the independence of the Board of Directors, DRB appoints non-executive directors as chairs of all 
committees within the Board. We organize more than two-thirds of the committee members as non-executive directors to ensure 
robust checks on management. Additionally, DRB provides board members with the necessary information to ensure their access 
to key company data, while also assuring the accuracy and transparency of that information. DRB is also working to promote 
diversity and prevent overrepresentation of specific interests by allowing non-executive director candidates to be selected 
without restrictions based on gender, age, nationality, cultural background, race, or ethnicity.

Operation of the Board of Directors
Committees within the BoD

DRB Holding operates an Audit Committee, an Non-executive Director Candidate Recommendation and Compensation 
Committee, and an ESG Committee within the Board of Directors to enhance the expertise and e昀케ciency of the Board. In addition 
to the roles and authority de昀椀ned by law, the committees perform active functions guided by clearly de昀椀ned internal regulations. 
The Audit Committee signi昀椀cantly enhances the review of 昀椀nancial risks and the oversight of management activities. The ESG 
Committee systematically addresses non-financial risks, such as the company’s environmental and social responsibilities. The 
Non-executive Director Candidate Recommendation and Compensation Committee ensures fairness and independence in the 
selection of director candidates, contributing to the expertise and diversity of the Board.

Education for Non-executive Directors
Date Provider Attending directors Key contents

2023. 06. 30 Audit committee support unit Park Jin-su, Son Dong-wun, Park In-suk Internal accounting management system
2023. 08. 09 External organization (marcspon) Park Jin-su, Son Dong-wun Understanding non-昀椀nancial data disclosure for ESG
2023. 10. 31 Audit committee support unit Park Jin-su, Son Dong-wun, Park In-suk Board of directors and directors: Roles and responsibilities
2023. 11. 10 UNGC Network Korea Park In-suk Roles and responsibilities of ESG committee members

Board Skills Matrix

Type Name Gender(Age)
Area of Expertise

Management/Leadership
Finance/   Accounting/  Investment​ Law/Policy Risk management ESG

Executivedirector Ryu Yeong-sik Male
(57) ● ● ●

Non-executive director​ Park Jin-su Male
(58) ● ●

Non-executive director Park In-suk Female
(75) ● ●

Non-executive director Son Dong-wun Male
(62) ● ●

Othernon-executive director
Yoo Hee-chan Male

(62) ● ●
Female 20% 40% 20% 40% 60% 60%

• Separation of the Chairperson of the Board of Directors and the CEO
• Prohibition of concurrent positions as general partners or directors of other companies with the same business   purpose, unless approved by the BOD
• Organization of more than half of the board members as outside directors
• Restriction of directors' voting rights on resolutions involving personal interests

Principles for Enhancing the Independence of Directors​ BoD Organizational Chart
General shareholders’ meeting

Board of Directors
1 Executive director3 Non-executive director1 Other non-executive director

HR Team

Audit Committee
2 Non-executive director1 Other non-executive director

Non-executive Director Candidate Recommendation & Compensation Committee
2 Non-executive director1 Other non-executive director

ESG Committee
1 Executive director2 Non-executive director

Audit & Inspection Team

Finance Team Sustainability Management Team

DRB also manages a board skills matrix for the Board of Directors to guide the appointment of professional directors. To 
further improve the expertise of appointed directors, DRB supports the cost of expert assistance or professional training, as 
outlined in Article 3 (5) of the Board of Directors' Operational Regulations.



96Overview Sustainable Management Sustainability Areas Appendix
CEO Message Sustainable Mgt. ENVIRONMENT ESG Fact SheetsCompany Profile SOCIAL IndexGOVERNANCE Assurance

Ethical Management Compliance Board of Director Risk Management

GOVERNANCE
BoD and Committees Activities

The meetings of DRB Holding's board of directors are divided into regular meetings that are held once a quarter and 
extraordinary meetings that are held as necessary. We have established board regulations for its e昀케cient operation, and minutes 
are prepared and maintained for each meeting. We have convened a total of six BoD sessions in 2023 and except as otherwise 
provided by applicable laws and regulations, resolutions at the Board of Directors are made with the attendance of a majority of 
directors and the approval of a majority of directors present.

2023 Audit Committee Meetings

2023 Non-executive Director Candidate Recommendation & Compensation Committee Meetings

2023 ESG Committee Meetings Please refer to the main activities of the Board of Directors and ESG Committee

2023 Board of Directors Meetings
Session(Date of meeting) Agenda Status​ Name of director

Ryu Yeong-sik Park Jin-su Son Dong-wun Park In-suk Yoo Hee-chan

1st Regular 
(2023.02.07)

Approval of the separate 昀椀nancial statements Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Approval of extensions of borrowings, etc. Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Approval of the extension of the payment guarantee for the subsidiary's borrowings, etc. Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Reported on the 2023 business plan Reported - - - - -
Reported on the operational status of the internal accounting management system in 2022 Reported - - - - -

2nd Regular
(2023.02.21)

Approval of the planned dividend for 2022 Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Approval of consolidated 昀椀nancial statements Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Convening the 57th regular general meeting of shareholders and approving the agenda Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Reported on the evaluation results on the operational status of the internal accounting management system in 2022 Reported - - - - -

3rd Extraordinary
(2023.03.23) Appointment of CEO Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)

4th Regular
(2023.05.10)

Appointment of committee members within the board of directors Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Approval of the extension of the payment guarantee for the subsidiary's borrowings, etc. Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Reported on 昀椀nancial statements for the 昀椀rst quarter of 2023 Reported - - - - -

5th Regular
(2023.08.09)

Approval of the compliance control standards (draft) Approved ○(Approval) ○(Approval) ○(Approval) Absent ○(Approval)
Approval of the Compliance Program Approved ○(Approval) ○(Approval) ○(Approval) Absent ○(Approval)
Approval of extensions of borrowings, etc. Approved ○(Approval) ○(Approval) ○(Approval) Absent ○(Approval)
Reported on 昀椀nancial statements for the 昀椀rst half of 2023 Reported - - - - -

6th Regular
(2023.11.07)

Amendment to the Board of Directors Operational Regulations Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Approval of extensions of borrowings, etc. Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Approval of the extension of the payment guarantee for the subsidiary's borrowings, etc. Approved ○(Approval) ○(Approval) ○(Approval) ○(Approval) ○(Approval)
Reported on 昀椀nancial statements for the third quarter of 2023 Reported - - - - -

Session(Date of meeting) Agenda Status​ Name of director Report to the BoDPark In-suk Park Jin-su Yoo Hee-chan

1st
(2023.02.07)

Amendment to the External Auditor Appointment Regulations Approved ○(Approval) ○(Approval) ○(Approval) X
Selection of an external auditor Approved ○(Approval) ○(Approval) ○(Approval) X
Report on the operational status of the internal accounting management system Reported - - - ○
Report on 昀椀nancial statements for the fourth quarter of 2022 Reported - - - ○

2nd
(2023.02.21)

Operation status of internal monitoring devices Approved ○(Approval) ○(Approval) ○(Approval) X
Audit Committee's audit report Approved ○(Approval) ○(Approval) ○(Approval) X
Post-evaluation of the auditor for the previous term Approved ○(Approval) ○(Approval) ○(Approval) X
Report on the consolidated 昀椀nancial statements and operating report for 2022 Reported - - - ○
Report on the agenda items for the regular shareholders' meeting Reported - - - ○

3rd
(2023.05.10)

Report on the plan to inspect the operation status of the internal accounting management system Reported - - - X
Review of the consolidated 昀椀nancial statements for the 昀椀rst quarter of 2023 Reported - - - ○

4th
(2023.08.09)

Report on the results and operational plan for internal accounting management system evaluation Reported Absent - - X
Report on the status of internal audit work in the 昀椀rst half of 2023 Reported Absent - - X
External auditor's communication with the Audit Committee Reported Absent - - X
Review of the consolidated 昀椀nancial statements for the 昀椀rst half of 2023 Reported Absent - - ○

5th
(2023.11.07)

Implementation of non-audit services by the external auditor Approved ○(Approval) ○(Approval) ○(Approval) X
Report on the status of internal audit work Reported - - - X
Report on educational performance in the second half of 2023 Reported - - - X
Review of the consolidated 昀椀nancial statements for the third quarter of 2023 Reported - - - ○

Session(Date of meeting) Agenda Status​ Name of director Report to the BoDPark Jin-su Son Dong-wun Yoo Hee-chan

1st
(2023.02.21)

Recommendation of non-executive director candidates_Park Jin-su Approved - ○(Approval) ○(Approval) ○
Recommendation of non-executive director candidates_Son Dong-wun Approved ○(Approval) - ○(Approval) ○
Approval of limit on compensation for directors Approved ○(Approval) ○(Approval) ○(Approval) ○

2nd
(2023.05.10) Appointment of the Chairperson Approved ○(Approval) ○(Approval) ○(Approval) ○
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Ethical Management Compliance Board of Director Risk Management

GOVERNANCE
DRB views risk management to be an integral component of corporate governance and aims to build an active risk management culture. Furthermore, we are constantly improving our risk management processes with the aim of maintaining the soundness and stability 

of our corporate operations. DRB handles the risk agenda at the board of directors' ESG Committee, where it examines the conditions and measures to address major risks. Furthermore, the CEO is designated as the person in charge of risk management, and heads of 
departments in charge of compliance, 昀椀nance, management support, production, technology, and research are included in the risk management system to manage 昀椀nancial and non-昀椀nancial risks across the company.

Risk management

01   02   03   03   

Determining key risk management goals by taking into account the company's internal and external issues and stakeholder needs

Setting risk management goals​

Minimizing changes in corporate value by preventing threats that may have a  negat ive  impact o n  co r p o ra te  m a n a ge m e n t , identifying risk-based scenarios, measuring impact, and preparing response plans

Identi昀椀cation​and​analysis​of​risks​

Roughly classifying risks that may arise despite prior prevention into four major risks (environmental, social, governance, and business) and preemptively identifying and managing them

R e s p o n d i n g  s w i f t l y  t o  r ea l hazards using a risk management framework, instantly reporting, analyzing, and responding to any risks that exist, and utilizing feedback to bui ld act ions to prevent recurrence

Prevention and mitigation of risks Evaluation and preparation of improvement measures

DRB Risk Management SystemDRB Risk Management Governance​

Business Planning Team ESG Working Committee Finance Team

In charge of risk management​

Business Continuity Risk Operational risk Financial risk

Business Administration Division​Sustainable Growth Division

CEO

ESG Committee        
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Ethical Management Compliance Board of Director Risk Management

GOVERNANCE
Management of Key Risks by Type

DRB has classified various risks into environmental risks based on a broad perspective to respond to mid- to long-term risks, financial risks such as sales, exchange rates, liquidity, and interest rates, business risks such as strategy, competitors, customers, and 
technological changes, and operational risks such as members, processes, infrastructure, and security, with further grouping of the last two risk types into a non-昀椀nancial risks. Based on this classi昀椀cation, we establish a response strategy to proactively identify and manage 
company-wide integrated risks.
Financial risk

Non-昀椀nancial risk_business continuity

Non-昀椀nancial risk_operation
Risks Management activities

Market Foreign exchange risk •​Management​of​foreign​exchange​risk​for​functional​currencies​1)

Credit Inability​of​the​customer​
or​counterparty​to​​perform​
contractual​obligations

•​Establishing​and​managing​credit​limits​for​trading​partners​with​trade​receivables​in​accordance​with​​​internal​receivable​management​regulations
•​Managing​fund​collection​plans​such​as​credit​checks​and​collateral​for​investments​and​loans

Liquidity nexpected​deterioration​in​
liquidity

•​Maintaining​an​adequate​level​of​deposits​by​periodically​predicting​future​cash​昀氀ows
•​Entering​into​agreements​with​昀椀nancial​institutions​for​the​investment​of​emergency​funds

Risks Management activities
Supplychain Delay in product delivery 

due to failure to secure raw 
material supply and production 
continuity

•​Establishing​and​training​a​response​system​for​each​supply​continuity​emergency​scenario​•​Regularly​evaluating​the​quality​and​environment​of​external​raw​and​subsidiary​material​suppliers​​​based​on​IATF​16949,​ISO​9001,​and​ISO​14001​•​Establishing​a​procurement​emergency​response​manual​•​Providing​consultation​and​regularly​evaluating​to​strengthen​external​suppliers’​ESG​management​​​capabilities​•​Managing​unfair​trade​risks​in​the​supply​chain​and​addressing​external​supplier​grievances​​​through​PSM​•​Reviewing​orders​and​operating​BAC​(Bid​Approval​Committee)
Disasterandsafety

Disasters​such​as​earthquakes,​
昀椀res,​etc.​or​safety​accidents​in​
the​workplace

•​A​special​organization​for​company-wide​safety​risk​management​•​Setting​up​an​emergency​response​organization​for​disasters​and​safety​accidents,​preparing​​​manuals​for​each​scenario,​and​de昀椀ning​recovery​targets​•​Conducting​regular​public-private​joint​training​based​on​accident​scenarios​(昀椀res,​explosions,​etc.)​​​in​the​workplace.
Environmental Imposition​of​legal​sanctions​

and​昀椀nes​according​to​
environmental​regulations

•​Operating​a​dedicated​environmental​risk​management​organization​•​Regularly​diagnosing​and​preventing​potential​risks​through​environmental​impact​assessment​•​Renewing​and​self-checking​ISO​14001​certi昀椀cation​•​Conducting​regular​response​training​for​each​environmental​accident​scenario,​such​as​chemical​​​and​wastewater​spills

Risks Management activities
Climatechange Regulatory risks related to emissions; 

transition to business related to 
physical risks

•​Operating​a​dedicated​climate​change​risk​management​organization,​monitoring​related​​​​laws,​and​setting​and​enforcing​reduction​targets​•​Monitoring​greenhouse​gas​emissions​at​the​workplace
Qualitymanagement Risks​resulting​from​changes​to​4M​

Risks​a昀昀ecting​continued​supply​or​
delivery

•​Evaluating​the​impact​of​4M​changes​and​monitoring​quality​levels​•​Managing​non-conforming​products​according​to​the​treatment​process​•​Establishing​and​training​quality​control​risk​in​emergency​scenarios

Human rights Human rights violations, human 
resource management​

•​Carrying​out​periodic​human​rights​impact​assessments​and​implementing​improvement​​​measures.​•​Establishing​and​disseminating​human​rights​policies​and​guidelines​•​Providing​training​and​operating​a​reporting​system​on​human​rights​protection,​anti-​​discrimination,​etc.
Informationsecurity External cyberterrorism,​

internal data leakage, and information 
loss

•​Operating​a​dedicated​security​organization​and​establishing​security​regulations​and​​​operating​standards​•​Knowledge​management​through​the​document​centralization​system​(ECM)​•​Providing​regular​training​on​in-house​security​guides,​security​training​for​security​personnel​​​in​each​department,​and​company-wide​security​training
Law andethics Unfavorable contract conclusion, 

lawsuits, unfair transactions, and 
corruption

•​Avoiding​legal​risks​by​adhering​to​contract​review​regulations​and​the​use​of​standard​​​contracts,​and​raising​awareness​by​disseminating​litigation​cases​•​Developing​knowledge​through​practical​training​in​foreign​exchange,​patents,​contract​​​management,​etc.​•​Providing​anti-corruption​and​ethics​education,​including​the​Improper​Solicitation​and​Graft​​​Act,​Fair​Transactions​in​Subcontracting​Act,​and​Monopoly​Regulation​and​Fair​Trade​Act

Brand andreputation Compromising​the​corporate​image​
due​to​misinformation,​negative​
communication,​etc.

•​Providing​PR​risk​response​training​to​new​hires,​promoted​employees,​and​newly​appointed​​​team​leaders​•​Raising​awareness​through​behavioral​principles,​action​processes,​and​case​studies​for​​​public​relations​personnel​•​Implementing​brand​marketing​and​communicating​with​stakeholders​through​various​​​channels

1) Managing exchange rate 昀氀uctuation risk for US, European, and Japanese currencies
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Financial Achievement
Condensed consolidated balance sheet                                                                                Condensed consolidated income statement

General information of subsidiaries

(Unit: 1,000 KRW)
2021 2022 2023

[Current Assets] 384,837,852 475,692,074 508,096,734 
Cash and Cash Equivalents 107,263,427 143,643,614 152,563,890 
Short-term Financial Instruments  5,127,181 14,773,361 37,870,614 
Trade Receivables 128,277,650 146,658,474 162,349,978 
Other Receivables 10,376,328 9,803,358 17,945,546 
Inventories 110,920,541 142,723,633 123,096,765 
Financial Assets Measured at Fair Value Through Profit or Loss 10,200,912 - 516,508 
Other Current Assets  12,671,812 18,089,633 13,753,433 

[Non-current Assets] 447,118,710 469,546,421 455,554,858 
Long-term Financial Instruments 1,507,429 136,630 7,481 
Investment Assets  19,227,080 17,994,055 16,114,709 
Other Receivables 10,296,435 13,023,258 10,653,120 
Property, Plant, and Equipment (PPE) 392,898,062 397,591,091 403,744,029 
Intangible Assets  4,170,381 4,690,957 1,857,277 
Investment Properties  16,097,907 15,975,851 15,854,129 
Other Non-current Assets  2,392,465 12,358,812 2,141,950 
De昀椀ned Bene昀椀t Assets  528,951 7,775,767 5,182,163 

[Total Assets]  831,956,562 945,238,495 963,651,592 
[Current Liabilities] 311,773,257 400,359,407 396,123,601 
[Non-current Liabilities] 44,627,553 65,110,403 69,418,137 

[Total Liabilities] 356,400,810 465,469,810 465,541,738 
Capital Stock 9,965,000 9,965,000 9,965,000 
Capital Surplus 35,196,190 35,234,324 35,238,137
Other Capital -96,390,340 -96,390,340 -96,390,340
Accumulated Other Comprehensive Income -1,032,494 -3,157,412 -3,345,717 
Retained Earnings 416,821,449 419,962,651 433,508,043 
Non-controlling Interests 110,995,947 114,154,462 119,134,731 

[Total Equity] 475,555,752 479,768,685 498,109,854

(Unit: 1,000 KRW)
2021 2022 2023

Revenue 551,337,200  661,814,016 737,777,768 
Operating Pro昀椀t 577,562 12,110,321 35,845,945 
Net Pro昀椀t -2,796,740 3,536,815 21,854,908 
Total Comprehensive Income for the Period -2,796,740  3,536,815 21,854,908 

Equity Attributable to Owners of the Parent -4,054,340  1,534,701 15,372,362 
Non-controlling Interests 1,257,600 2,002,114 6,482,546

Other Comprehensive Income 15,013,075 1,837,456 -1,814,705 
Total Comprehensive Income 12,216,335 5,374,271 20,040,203
Earnings Per Share (EPS)

Basic and Diluted Earnings Per Share -210  80  798
Number of Subsidiaries Included in Consolidation  18  18  17 

(Unit: 1,000 KRW)
Name of Company Assets Liabilities Equity Revenue Pro昀椀t(Loss)

DRB Industrial Co.,Ltd. 363,793,479 143,920,853 219,872,627 348,100,286 10,395,389
DRB International Co.,Ltd. 99,416,489 6,310,231 93,106,258 646,287 13,120
DRB Automation Co.,Ltd. 93,400,799 71,636,945 21,763,854 96,373,698 3,425,559
Saeil Enterprise Co.,Ltd. 11,090,273 6,422,075 4,668,198 3,255,097 -578,184
DRB Union Beltinno Co., Ltd. 7,457,159 596,964 6,860,196 4,547,371 107,061
Wired Corporate Financial StabilityPrivate Equity Fund(PEF) 12,456,181 49,521 12,406,659 - -92,814
Wired Corporate Financial StabilityPrivate Company (SPC) 12,391,015 1,221 12,389,794 - -1,212
DRB Healthcare Co.,Ltd. 21,168,302 5,957,986 15,210,316 5,821,939 -3,513,281
DRB Automotive Co.,Ltd. 104,209,402 48,805,476 55,403,925 105,680,399 2,461,554
Qingdao Dongil Rubber Belt Co., Ltd. 126,055,090 53,281,707 72,773,383 111,924,864 -1,392,454
Dongil Rubber Belt Slovakia s.r.o 62,757,996 39,744,060 23,013,936 77,245,232 -673,705
Dongil Rubber Belt Vietnam Co., Ltd 123,457,546 68,135,182 55,322,364 155,437,059 5,327,369
Dongil Rubber Belt America Inc. 60,092,005 50,644,496 9,447,508 141,749,048 3,756,087
Dongil Rubber Belt Japan Co., Ltd 25,748,031 22,949,031 2,799,000 55,018,759 1,126,100
Shanghai Dongil Rubber Belt Co., Ltd. 4,049,022 886,363 3,162,658 7,877,152 430,352
PT. Dongil Rubber Belt Indonesia 760,073 894,256 -134,183 2,004,046 13,944
DRB RUS LIMITED LIABILITY COMPANY 10,134,285 11,281,458 -1,147,173 406,381 -3,660,033
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ESG Fact Sheets
1-1. Greenhouse​Gas​(Scope​1&2)​Emissions

Categoty Unit 2021 2022 2023 Notes
Greenhouse​Gas​(Scope​1&2)​Emissions Total​emissions tCO2-eq 7,532​ 111​ 90​

Scope​1 tCO2-eq 1,191​ 7​ 8​
Scope​2 tCO2-eq 6,341​ 104​ 82​

Greenhouse​gas​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) tCO2-eq/one​billion​KRW 78.7​ 2.8​ 5.3​
1-2. Energy​Consumption

Categoty Unit 2021 2022 2023 Notes
Total​energy​consumption GJ 155,340​ 2,320​ 1,875​
Total​non-renewable​energy​consumption​​​​​​​​​​​

Total GJ 155,340​ 2,320​ 1,875​
Direct​Energy Total GJ 22,840​ 140​ 155​

LNG GJ 21,060​ 140​ 155​
LPG GJ 0​ 0​ 0​
Gasoline GJ 210​ 0​ 0​
Diesel GJ 1,450​ 0​ 0​
Kerosene GJ 120​ 0​ 0​
Wood GJ 0​ 0​ 0​

Indirect​energy Total GJ 132,500​ 2,180​ 1,720​
Electricity GJ 132,500​ 2,180​ 1,720​
Other GJ 0​ 0​ 0​

Energy​consumption​intencity​(FY2023 Separate Revenue by Legal Entity) GJ/one​billion​KRW 3,005.9​ 111.9​ 109.2​
1-3. Raw​Material​Consumption

Categoty Unit 2021 2022 2023 Notes
Total​raw​material​consumption​(purchased) ton 8,822​
Renewable​raw​material​consumption​(purchased) ton 0​
Renewable​raw​material​usage​ratio​(purchased) % 0​
1-4. Hazardous​Chemical​Management

Categoty Unit 2021 2022 2023 Notes
Chemical​material​management Total ton 97​

Emission​amount ton 41​
Transported​amount ton 56​

Total​hazardous​chemical​usage ton 115​
Hazardous​chemical​usage​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 1.2​
Major​hazardous​chemical​spill​incidents cases 0​

1-5. Waste​Management
Categoty Unit 2021 2022 2023 Notes

Total​waste​generation​(general​+​designated) Total ton 1,919​
Recycled ton 1,890​
Recycling​rate % 98.5​
Processed Total ton 29​

Incinerated​with​energy​recovery ton 0​
Incinerated​without​energy​recovery ton 20​
Land昀椀lled ton 9​
Other​methods ton 0​

Waste​generation​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 20​
General​waste Total ton 1,845​

Recycled ton 1,836​
Recycling​rate % 99.5​
Processed Total ton 9​

Incinerated​with​energy​recovery ton 0​
Incinerated​without​energy​recovery ton 0​
Land昀椀lled ton 9​
Other​methods ton 0​

Designated​waste Total ton 74​
Recycled ton 54​
Recycling​rate % 73​
Processed Total ton 20​

Incinerated​with​energy​recovery ton 0​
Incinerated​without​energy​recovery ton 20​
Land昀椀lled ton 0​
Other​methods ton 0​

1-6. Water​Intake​and​Usage
Categoty Unit 2021 2022 2023 Notes

Total​water​usage ton 35,125​
Water​intake Total ton 35,125​

Surface​water ton 35,125​
Groundwater ton 0​

Water​usage​intensity​​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 366.8​
Total​water​recycled ton 0​
Water​recycling​rate​ % 0​
1-7. Wastewater​Discharge

Categoty Unit 2021 2022 2023 Notes
Wastewater​discharge ton 13,553​
Wastewater​discharge​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 141.5​
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ESG Fact Sheets
1-8. Water​Pollutants​Emissions

Categoty Unit 2021 2022 2023 Notes
Total​water​pollutants​emissions kg 8,801​
COD kg 420​
BOD kg 1,070​
SS kg 100​
TOC kg -
T-N kg 952​
T-P kg 30​
N-H kg 0​
Other​water​pollutants kg 6,229​
Water​pollutants​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) kg/one​billion​KRW 91.91​
1-9. Air​Pollutants​Emissions

Categoty Unit 2021 2022 2023 Notes
Total​air​pollutants​emissions kg 1,420​
NOx kg 0​
SOx kg 0​
PM kg 1,420​
Other​air​pollutants kg 0​
Air​pollutants​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) kg/one​billion​KRW 14.8​
1-10. Environmental​Regulation​Violations

Categoty Unit 2021 2022 2023 Notes
Number​of​environmental​regulation​violations cases 0​ 0​ 0​
Fines​and​penalties One​million​KRW 0​ 0​ 0​

2-1. Employees
Categoty Unit 2021 2022 2023 Notes

Total persons ​​​​​​​​​​​280​ ​​​​​​​​​​​​​81​ ​​​​​​​​​​​​​86​
Employment​type Regular persons(%) 278(99.3)​ ​79(97.5)​ ​80(93)​

Non-regular persons(%) ​2(0.7)​ ​2(2.5)​ ​6(7)​
External​employees persons 16​ 0​ 0​
Social​insurance​coverage​rate % 96.4​ 90.1​ 91.9​
Age Under​18​years​old persons(%) ​0(0)​ ​0(0)​ ​0(0)​

18​to​under​30​years​old persons(%) ​16(5.7)​ ​9(11.1)​ ​6(7)​
30​to​under​50​years​old persons(%) 198(70.7)​ ​59(72.8)​ ​61(70.9)​
50​years​old​and​over persons(%) ​66(23.6)​ ​13(16.1)​ ​19(22.1)​

2-2. New​employees
Categoty Unit 2021 2022 2023 Notes

Total persons 9​ 13​ 12​
Employment​type Regular persons ​​​​​​​​​​​​​​​7​ ​​​​​​​​​​​​​10​ ​​​​​​​​​​​​​​​6​

Non-regular persons ​​​​​​​​​​​​​​​2​ ​​​​​​​​​​​​​​​3​ ​​​​​​​​​​​​​​​6​
Gender Male persons ​​​​​​​​​​​​​​​7​ ​​​​​​​​​​​​​​​8​ ​​​​​​​​​​​​​​​6​

Female persons 2​ 5​ 6​

2-3. Turnover
Categoty Unit 2021 2022 2023 Notes

Total persons(%) ​27(9.6)​ ​5(6.1)​ ​3(3.5)​
Turnover​type Voluntary persons(%) ​16(5.7)​ ​3(3.7)​ ​2(2.3)​

Involuntary persons(%) ​11(3.9)​ ​2(2.5)​ ​1(1.2)​
2-4. Tenure

Categoty Unit 2021 2022 2023 Notes
Average​tenure Years ​​​​​​​​​​13.3​ ​​​​​​​​​​10.6​ ​​​​​​​​​​10.4​
Gender​diversity Male Years ​​​​​​​​​​13.8​ ​​​​​​​​​​11.2​ ​​​​​​​​​​11.6​

Female Years ​​​​​​​​​​​​9.7​ ​​​​​​​​​​​​8.7​ ​​​​​​​​​​​​7.3​
2-5. Diversity

Categoty Unit 2021 2022 2023 Notes
Total​number​of​female​employees persons(%) ​30(10.7)​ ​20(24.7)​ ​25(29.1)​
Gender​diversity Female Top​management persons(%) ​0(0)​ ​0(0)​ ​0(0)​

Senior​management persons(%) ​0(0)​ ​1(10)​ ​1(12.5)​
Junior​management persons(%) ​1(5.9)​ ​2(20)​ ​2(16.7)​
STEM​departments persons(%) ​3(6.8)​ ​2(12.5)​ ​3(15.8)​
Revenue-generating​departments persons(%) ​7(22.6)​ ​0(0)​ ​0(0)​

Other Disabled​employees persons(%) ​5(1.8)​ ​0(0)​ ​0(0)​
Veteran​employees persons(%) ​6(2.1)​ ​0(0)​ ​0(0)​

2-6. Wage
Categoty Unit 2021 2022 2023 Notes

Ratio​of​actual​wage​to​average​wage Male % 102.4 106.5 115
Female % 80.4 75 73.1

Ratio​of​hourly​base​wage​to​minimum​wage % 113.5 158 104.6
Equal​pay Ratio​of​average​base​wage​between​male​and​female % 78.6 70.4 63.6

CEO-to-employee​wage​gap​(median) % 342.7 353.2 371.3
2-7. Parental​Leave

Categoty Unit 2021 2022 2023 Notes
Employees​on​parental​leave Total persons 5​ 1​ 1​

Male persons 4​ 0​ 0​
Female persons 1​ 1​ 1​

Employees​returning​after​parental​leave Total persons(%) 1(100)​ 0​ ​1(100)​
Male persons(%) 0​ 0​ 0​
Female persons(%) 1(100)​ 0​ ​1(100)​

Employees​who​worked​for​12​months​or​more​after​parental​leave
Total persons(%) 0​ 1(100)​ 0​
Male persons(%) 0​ 0​ 0​
Female persons(%) 0​ 1​(100) 0​

2-8. Training
Categoty Unit 2021 2022 2023 Notes

Total​hours Hours 4,239​ 4,473​ 4,069​
Total​costs 1,000​KRW 113,527​ 154,820​ 158,106​
Training​hours​per​employee Hours 15.1​ 55.2​ 47.3​
Training​costs​per​employee 1,000​KRW 405​ 1,911​ 1,838​
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2-9. Grievance

Categoty Unit 2021 2022 2023 Notes
Grievance Received(report) cases 0​ 0​ 0​

Processed cases 0​ 0​ 0​
Processing​rate % 0​ 0​ 0​

2-10. Human​Rights
Categoty Unit 2021 2022 2023 Notes

Human​rights​violation​(DRB) Reported cases 0​ 0​ 0​
Occurred cases 0​ 0​ 0​
Processed cases 0​ 0​ 0​
Law​violation cases 0​ 0​ 0​

Human​rights​violation​(External​supplier) Reported cases 0​ 0​ 0​
Occurred cases 0​ 0​ 0​
Processed cases 0​ 0​ 0​
Law​violation cases 0​ 0​ 0​
Child​labor cases 0​ 0​ 0​
Forced​labor cases 0​ 0​ 0​

2-11. Human​Rights​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 706​ 226​ 313​
Number​of​participants persons 758​ 226​ 231​
2-12. Occupational​Accident​Rate

Categoty Unit 2021 2022 2023 Notes
Employees Total​working​hours Hours 589,608​ 158,163​ 181,120​

Number​of​employees persons 195​ 81​ 86​
Lost​time​injury​cases​(LTI) cases 1​ 0​ 0​
Lost​time​injury​frequency​rate​(LTIFR) Cases​per​Million​Work​Hours 1.69​ 0​ 0​
Number​of​Injured​Persons persons 1​ 0​ 0​
Occupational​injury​rate % 0.51​ 0​ 0​
Severity​rate Cases​per​Thousand​Work​Hours 0.08​ 0​ 0​
Absenteeism​rate % 0.1​ 0​ 0​
Number​of​occupational​diseases cases 0​ 0​ 0​
Occupational​disease​frequency​rate​(OIFR) Cases​per​Million​Work​Hours 0​ 0​ 0​
Number​of​work-related​fatalities persons 0​ 0​ 0​
Number​of​Process​Safety​Incidents cases 1​ 0​ 0​

Contractor Total​working​hours Hours 298,100​
Number​of​employees persons 123​
Number​of​Work-Related​Fatalities persons 0​
Lost​time​injury​cases​(LTI) cases 0​
Lost​time​injury​frequency​rate​(LTIFR) Cases​per​Million​Work​Hours 0​

Number​of​violations​of​occupational​health​and​safety​laws cases 0​ 0​ 0​
2-13. Occupational​Health​and​Safety​Management​System

Categoty Unit 2021 2022 2023 Notes
ISO​45001​implementation​rate % 50​ 0​ 0​

2-14. Occupational​Health​and​Safety​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 0​ 1,399​ 1,456​ ​
Number​of​participants persons 0​ 781​ 869​
2-15. Employees​Health​Check-Ups

Categoty Unit 2021 2022 2023 Notes
Employee​health​examinations​participants General​health​check-up persons 280​ 92​ 86​

Comprehensive​health​check-up persons 125​ 43​ 37​
Special​health​check-up persons 85​ 0​ 0​

2-16. Union
Categoty Unit 2021 2022 2023 Notes

Number​of​union​employees persons 118​ 0​ 0​
Union​employeeship​rate % 41.5​ 0​ 0​
Collective​bargaining​agreement​coverage​rate % 100​ 100​ 100​
Number​of​labor-management​committee​meetings cases 4​ 0​ 0​
2-17. Supply​Chain​ESG​Assessment

Categoty Unit 2021 2022 2023 Notes
ESG​risk​assessment​conducted document Cases ​​​​​​​​​​​​​​​2​ 0​ 0​

on-site Cases 0​ 0​ 0​
ESG​risk​assessment​result Identi昀椀ed​risks Numbers ​​​​​​​​​​​​​​​3​ 0​ 0​

Established​improvement​plans Numbers ​​​​​​​​​​​​​​​3​ 0​ 0​
Suspended​transactions Numbers 0​ 0​ 0​

2-18. Social​Contribution
Categoty Unit 2021 2022 2023 Notes

Social​contribution​amount Total​amount 100​million​KRW 1.03​ 1.08​ 3.64​
Cash​donations 100​million​KRW 0.70​ 0.80​ 0.84​
In-kind​donations 100​million​KRW 0​ 0​ 0​
Operating​expenses 100​million​KRW 0.33​ 0.28​ 2.80​

Political​contributions 100​million​KRW 0​ 0​ 0​
Major​association​fees​and​contributions 100​million​KRW ​​​​​​​​​​0.28​ ​​​​​​​​​​0.21​ ​​​​​​​​​​0.01​
Volunteer​work Total​hours hours 0​ 158​ 84​

Volunteer​hours​per​employee hours 0​ 2​ 1​
2-19. Information​Security​Status

Categoty Unit 2021 2022 2023 Notes
information​security​incident​occurred Total Cases 0​ 0​ 0​

Personal​information​protection​violations Cases 0​ 0​ 0​
Information​security​violations​related​to​customer​information Cases 0​ 0​ 0​

2-20. Information​Security​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 0​ 10​ 86​
Number​of​participants Persons 0​ 10​ 86​
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3-1. Ethics​Training

Categoty Unit 2021 2022 2023 Notes
Total​training​hours Hours 141​ 66​ 67​
Number​of​participants Persons 141​ 66​ 67​
3-2. Compliance​Training

Categoty Unit 2021 2022 2023 Notes
Total​training​hours Hours 1,173​ 713​ 838​
Number​of​participants Persons 856​ 461​ 583​
3-3. Code​of​Ethics

Categoty Unit 2021 2022 2023 Notes
Number​of​employees​who​signed​the​code​of​ethics Persons(%) 149(53.2)​ 161(58.5)​ ​68(79.1)​
Signature​Rate​of​External​Supplier​Code​of​Conduct % 100​ 100​ 100​
3-4. Ethics​Management​Reports​&​Actions

Categoty Unit 2021 2022 2023 Notes
Code​of​ethics​violations​/​reports Cases 0​ 0​ 0​
Number​of​Actions​Taken​for​Code​of​Ethics​Violations Cases 0​ 0​ 0​
3-5. Compliance

Categoty Unit 2021 2022 2023 Notes
Violation​of​anti-competitive​practices,​monopolistic​behavior,​and​unfair​trade​practices Cases 1​ 0​ 0​
Violation​of​product/service​information​and​labeling​regulations Cases 0​ 0​ 0​
Violation​of​internal​transaction​regulations Cases 0​ 0​ 0​
Violation​of​subcontracting​regulations Cases 0​ 0​ 0​
Lawsuits​related​to​legal​and​regulatory​violations Cases 0​ 0​ 0​
3-6. Board​Independence

Categoty Unit 2021 2022 2023 Notes
Ratio​of​non-executive​directors % 0​ 66.7​ 60​
Limit​on​the​number​of​additional​positions​held​by​executives Numbers 1​ 1​ 1​
3-7. Board​Diversity

Categoty Unit 2021 2022 2023 Notes
Female​executives Persons(%) ​0(0)​ ​1(20)​ ​1(20)​

3-8. Board​Operation
Categoty Unit 2021 2022 2023 Notes

Average​tenure​of​non-executives Year 1.8​ 2.1​ 3.1​
Number​of​board​meetings Numbers 5​ 6​ 6​
Board​meeting​attendance​rate % 100​ 100​ 97​
Board​Agenda​Items Total Cases 15​ 25​ 21​

Report Cases 0​ 6​ 6​
Resolution Cases 15​ 19​ 15​

Opinions​on​agenda​items Total Cases 15​ 19​ 15​
In​favor Cases 15​ 19​ 15​
Against Cases 0​ 0​ 0​
Amendments Cases 0​ 0​ 0​
Abstentions Cases 0​ 0​ 0​

Training​for​non-operating​directors Cases 0​ 3​ 4​
Participation​of​non-executive​directors​in​internal​training Y/N ​N​ ​Y​ ​Y​
Training​for​non-executive​directors Cases 0​ 3​ 2​
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1-1. Greenhouse​Gas​(Scope​1&2)​Emissions

Categoty Unit 2021 2022 2023 Notes
Greenhouse​Gas​(Scope​1&2)​Emissions Total​emissions tCO2-eq 12,756​ 12,810​ 12,085​

Scope​1 tCO2-eq 6,466​ 6,398​ 6,207​
Scope​2 tCO2-eq 6,291​ 6,412​ 5,878​

Greenhouse​gas​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) tCO2-eq/one​billion​KRW 46.8​ 33.5​ 34.7​
1-2. Energy​Consumption

Categoty Unit 2021 2022 2023 Notes
Total​energy​consumption GJ 252,007​ 258,651​ 232,437​
Total​non-renewable​energy​consumption​​​​​​​​​​​

Total GJ 252,007​ 258,651​ 232,437​
Direct​Energy Total GJ 120,556​ 124,659​ 109,617​

LNG GJ 116,852​ 121,311​ 31,382​
LPG GJ 0​ 976​ 75,206​
Gasoline GJ 70​ 67​ 226​
Diesel GJ 3,567​ 2,186​ 2,693​
Kerosene GJ 67​ 119​ 110​

Indirect​energy Total GJ 131,451​ 133,992​ 122,820​
Electricity GJ 131,451​ 133,992​ 122,820​
Other GJ 0​ 0​ 0​

Energy​consumption​intencity​(FY2023 Separate Revenue by Legal Entity) GJ/one​billion​KRW 924.2​ 676.5​ 667.7​
1-3. Raw​Material​Consumption

Categoty Unit 2021 2022 2023 Notes
Total​raw​material​consumption​(purchased) ton 3,763​ 4,521​ 3,727​
Renewable​raw​material​consumption​(purchased) ton 559​ 763​ 593​
Renewable​raw​material​usage​ratio​(purchased) % 14.9​ 16.9​ 15.9​
*​We​have​supplemented​missing​data​in​the​raw​material​usage​and​purchase​quantities.​(Figures​di昀昀er​from​those​in​the​previous​year's​report.)

1-4. Hazardous​Chemical​Management
Categoty Unit 2021 2022 2023 Notes

Chemical​material​management Total ton 42​ 35​ 30​
Emission​amount ton 21​ 20​ 18​
Transported​amount ton 21​ 15​ 12​

Total​hazardous​chemical​usage ton 235​ 204​ 162​
Hazardous​chemical​usage​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 0.9​ 0.5​ 0.5​
Major​hazardous​chemical​spill​incidents cases 0​ 0​ 0​
*​Prepared​based​on​the​results​of​chemical​substance​emissions​surveys​in​accordance​with​Article​11​of​the​Chemical​Substances​Control​Act.

1-5. Waste​Management
Categoty Unit 2021 2022 2023 Notes

Total​waste​generation​(general​+​designated) Total ton 1,605​ 1,485​ 1,405​
Recycled ton 1,344​ 1,272​ 1,212​
Recycling​rate % 83.7​ 85.6​ 86.3​
Processed Total ton 261​ 213​ 193​

Incinerated​with​energy​recovery ton 0​ 0​ 0​
Incinerated​without​energy​recovery ton 229​ 201​ 177​
Land昀椀lled ton 28​ 12​ 16​
Other​methods ton 4​ 0​ 0​

Waste​generation​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 5.9​ 3.9​ 4.0​
General​waste Total ton 1,539​ 1,463​ 1,359​

Recycled ton 1,288​ 1,250​ 1,176​
Recycling​rate % 83.7​ 85.4​ 86.6​
Processed Total ton 251​ 213​ 183​

Incinerated​with​energy​recovery ton 0​ 0​ 0​
Incinerated​without​energy​recovery ton 229​ 201​ 177​
Land昀椀lled ton 22​ 12​ 6​
Other​methods ton 0​ 0​ 0​

Designated​waste Total ton 66​ 22​ 46​
Recycled ton 56​ 22​ 36​
Recycling​rate % 84.7​ 99.5​ 77.9​
Processed Total ton 10​ 0​ 10​

Incinerated​with​energy​recovery ton 0​ 0​ 0​
Incinerated​without​energy​recovery ton 0​ 0​ 0​
Land昀椀lled ton 6​ 0​ 10​
Other​methods ton 4​ 0​ 0​

*​Reporting​Standards​for​Business​Site​Waste​Generation​and​Disposal​Performance
*​Classi昀椀cation​Criteria​for​Incineration​Recycling:​Recycling​and​incineration​are​categorized​based​on​an​energy​recovery​e昀케ciency​standard​of​75%.

1-6. Water​Intake​and​Usage
Categoty Unit 2021 2022 2023 Notes

Total​water​usage ton 335,640 348,872 320,803
Water​intake Total ton 95,979​ 92,632​ 91,725​

Surface​water ton 95,979​ 92,632​ 91,725​
Groundwater ton 0​ 0​ 0​

Water​usage​intensity​​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 352​ 242.3​ 263.5​
Total​water​recycled ton 239,661​ 256,240​ 229,078​
Water​recycling​rate​ % 71.4​ 73.5​ 71.4​
1-7. Wastewater​Discharge

Categoty Unit 2021 2022 2023 Notes
Wastewater​discharge ton 785​ 0​ 0​
Wastewater​discharge​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 2.9​ 0​ 0​
*​Wastewater​Discharge​Volume:​The​amount​discharged​to​the​outside​of​the​company​through​outfall​points.
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1-8. Water​Pollutants​Emissions

Categoty Unit 2021 2022 2023 Notes
Total​water​pollutants​emissions kg 78​ 0​ 0​
COD kg 6​ 0​ 0​
BOD kg 4​ 0​ 0​
SS kg 3​ 0​ 0​
TOC kg - 0​ 0​
T-N kg 2​ 0​ 0​
T-P kg 0​ 0​ 0​
N-H kg 0​ 0​ 0​
Other​water​pollutants kg 63​ 0​ 0​
Water​pollutants​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) kg/one​billion​KRW 0.29​ 0​ 0​
*​In​accordance​with​the​Water​Environment​Conservation​Act,​the​organic​matter​indicator​for​water​pollutants​has​been​changed​from​COD​to​TOC​(COD​measured​until​2021,​TOC​measured​from​2022​onward).​
1-9. Air​Pollutants​Emissions

Categoty Unit 2021 2022 2023 Notes
Total​air​pollutants​emissions kg 3,737​ 3,698​ 3,552​
NOx kg 2,265​ 2,839​ 2,413​
SOx kg 0​ 0​ 0​
POP kg 0​ 0​ 0​
VOCs kg 15​ 26​ 24​
PM kg 412​ 623​ 757​
Other​air​pollutants kg 1,045​ 210​ 358​
Air​pollutants​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) kg/one​billion​KRW 13.7​ 9.7​ 10.2​
1-10. Environmental​Training

Category Unit 2021 2022 2023 Notes
Total​training​hours Hours 1,452​ 1,310​ 1,372​
Number​of​participants Persons 554​ 548​ 531​
1-11. Environmental​Regulation​Violations

Categoty Unit 2021 2022 2023 Notes
Number​of​environmental​regulation​violations cases 0​ 0​ 1​
Fines​and​penalties One​million​KRW 0​ 0​ 0.48​
*​Based​on​the​昀椀nal​con昀椀rmation​date​of​environmental​regulation​violation​dispositions.

1-12. Environmental​Management​System
Category Unit 2021 2022 2023 Notes

ISO​14001​certi昀椀cation​rate % 100​ 100​ 100​
1-15. Eco-friendly​Products

Category Unit 2021 2022 2023 비고
Revenue​from​eco-friendly​products 100​million​KRW ​​​​​​​​​​​2.1​ ​​​​​​​​13.5​ 0​

2-1. Employees
Categoty Unit 2021 2022 2023 Notes

Total persons ​​​​​​​​​​​550​ ​​​​​​​​​​​574​ ​​​​​​​​​​​545​
Employment​type Regular persons(%) ​517(94)​ 550(95.8)​ 536(98.3)​

Non-regular persons(%) ​33(6)​ ​24(4.2)​ ​9(1.7)​
External​employees persons 34​ 34​ 34​
Social​insurance​coverage​rate % 88.0​ 86.9​ 85.0​
Age Under​18​years​old persons(%) ​0(0)​ ​0(0)​ ​0(0)​

18​to​under​30​years​old persons(%) ​41(7.6)​ ​30(5.2)​ ​17(3.1)​
30​to​under​50​years​old persons(%) 274(49.8)​ 301(52.4)​ 272(49.9)​
50​years​old​and​over persons(%) 234(42.6)​ 243(42.3)​ ​256(47)​

2-2. New​employees
Categoty Unit 2021 2022 2023 Notes

Total persons 52​ 40​ 22​
Employment​type Regular persons ​​​​​​​​​​​​​11​ ​​​​​​​​​​​​​14​ ​​​​​​​​​​​​​20​

Non-regular persons ​​​​​​​​​​​​​41​ ​​​​​​​​​​​​​26​ ​​​​​​​​​​​​​​2​
Gender Male persons ​​​​​​​​​​​​​51​ ​​​​​​​​​​​​​31​ ​​​​​​​​​​​​​14​

Female persons 1​ 9​ 8​
2-3. Turnover

Categoty Unit 2021 2022 2023 Notes
Total persons(%) ​46(8.4)​ ​46(8)​ ​37(6.8)​
Turnover​type Voluntary persons(%) ​10(1.8)​ ​14(2.4)​ ​13(2.4)​

Involuntary persons(%) ​36(6.5)​ ​32(5.6)​ ​24(4.4)​
2-4. Tenure

Categoty Unit 2021 2022 2023 Notes
Average​tenure Years ​​​​​​​​​18.3​ ​​​​​​​​18.6​ ​​​​​​​​​18.7​
Gender​diversity Male Years ​​​​​​​​​18.6​ ​​​​​​​​​19​ ​​​​​​​​​19.3​

Female Years ​​​​​​​​​14.4​ ​​​​​​​​​14.2​ ​​​​​​​​​13.5​
2-5. Diversity

Categoty Unit 2021 2022 2023 Notes
Total​number​of​female​employees persons(%) ​39(7.1)​ ​51(8.9)​ ​55(10.1)​
Gender​diversity Female Top​management persons(%) ​0(0)​ ​0(0)​ ​0(0)​

Senior​management persons(%) ​0(0)​ ​2(20)​ ​2(13)​
Junior​management persons(%) ​0(0)​ ​0(0)​ ​1(10)​
STEM​departments persons(%) ​7(14.3)​ ​8(15.1)​ ​9(24.3)​
Revenue-generating​departments persons(%) ​13(21.7)​ ​15(23.1)​ ​13(39.4)​

Other Disabled​employees persons(%) ​13(2.4)​ ​13(2.3)​ ​12(2.2)​
Veteran​employees persons(%) ​13(2.4)​ ​12(2.1)​ ​12(2.2)​
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2-6. Wage

Categoty Unit 2021 2022 2023 Notes
Ratio​of​actual​wage​to​average​wage Male % ​​​​​​​101.6​ ​​​​​​​103.2​ ​​​​​​​102.9​

Female % ​​​​​​78.9​ ​​​​​​​​76.6​ ​​​​73.5​
Ratio​of​hourly​base​wage​to​minimum​wage % ​​​113.1​ ​​​​115.4​ ​​​​102.8​
Equal​pay Ratio​of​average​base​wage​between​male​and​female % ​​​77.6​ ​​​74.8​ ​​​​​71.4​

CEO-to-employee​wage​gap​(median) % ​​350.4​ ​​​​​​​364.9​ ​​​399.3​
2-7. Parental​Leave

Categoty Unit 2021 2022 2023 Notes
Employees​on​parental​leave Total persons 4​ 5​ 8​

Male persons 2​ 3​ 6​
Female persons 2​ 2​ 2​

Employees​returning​after​parental​leave Total persons(%) ​3(75)​ ​4(80)​ ​5(100)​
Male persons(%) ​2(100)​ ​2(66.7)​ ​4(100)​
Female persons(%) ​1(50)​ ​2(100)​ ​1(100)​

Employees​who​worked​for​12​months​or​more​after​parental​leave
Total persons(%) ​3(100)​ ​1(25)​ ​4(100)​
Male persons(%) ​2(100)​ ​0(0)​ ​3(100)​
Female persons(%) ​1(100)​ ​1(50)​ ​1(100)​

2-8. Training
Categoty Unit 2021 2022 2023 Notes

Total​hours Hours 5,920​ 11,986​ 12,182​
Total​costs 1,000​KRW 170,475​ 75,588​ 120,176​
Training​hours​per​employee Hours 10.8​ 20.9​ 22.4​
Training​costs​per​employee 1,000​KRW 310​ 132​ 221​
2-9. Grievance

Categoty Unit 2021 2022 2023 Notes
Grievance Received(report) cases 0​ 0​ 0​

Processed cases 0​ 0​ 0​
Processing​rate % 0​ 0​ 0​

2-10. Human​Rights
Categoty Unit 2021 2022 2023 Notes

Human​rights​violation​(DRB) Reported cases 0​ 0​ 0​
Occurred cases 0​ 0​ 0​
Processed cases 0​ 0​ 0​
Law​violation cases 0​ 0​ 0​

Human​rights​violation​(External​supplier) Reported cases 0​ 0​ 0​
Occurred cases 0​ 0​ 0​
Processed cases 0​ 0​ 0​
Law​violation cases 0​ 0​ 0​
Child​labor cases 0​ 0​ 0​
Forced​labor cases 0​ 0​ 0​

2-11. Human​Rights​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 1,405​ 1,284​ 1,403​
Number​of​participants persons 1,599​ 1,284​ 1,403​
2-12. Occupational​Accident​Rate

Categoty Unit 2021 2022 2023 Notes
Employees Total​working​hours Hours 1,208,545​ 1,298,583​ 1,233,727​

Number​of​employees persons 550​ 574​ 545​
Lost​time​injury​cases​(LTI) cases 4​ 3​ 1​
Lost​time​injury​frequency​rate​(LTIFR) Cases​per​Million​Work​Hours 2.48​ 2.31​ 0.81​
Number​of​Injured​Persons persons 4​ 3​ 1​
Occupational​injury​rate % 0.73​ 0.54​ 0.18​
Severity​rate Cases​per​Thousand​Work​Hours 0.32​ 0.40​ 0.07​
Absenteeism​rate % 0.29​ 0.38​ 0.07​
Number​of​occupational​diseases cases 1​ 2​ 0​
Occupational​disease​frequency​rate​(OIFR) Cases​per​Million​Work​Hours 0.83​ 1.54​ 0​
Number​of​work-related​fatalities persons 0​ 0​ 0​
Number​of​Process​Safety​Incidents cases 0​ 0​ 0​

Contractor Total​working​hours Hours 80,162​ 80,162​ 81,642​
Number​of​employees persons 34​ 34​ 34​
Number​of​Work-Related​Fatalities persons 0​ 0​ 0​
Lost​time​injury​cases​(LTI) cases 0​ 0​ 0​
Lost​time​injury​frequency​rate​(LTIFR) Cases​per​Million​Work​Hours 0​ 0​ 0​

Number​of​violations​of​occupational​health​and​safety​laws cases 1​ 0​ 0​
*​Process​safety​incident​data​has​been​supplemented​due​to​changes​in​management​criteria.​(Figures​di昀昀er​from​those​in​the​previous​year's​report.)*​Criteria​for​process​safety​incidents:​Includes​accidents​such​as​昀椀res,​explosions,​and​toxic​substance​leaks,​as​well​as​similar​incidents​that​could​potentially​escalate​into​such​accidents.

2-13. Occupational​Health​and​Safety​Management​System
Categoty Unit 2021 2022 2023 Notes

ISO​45001​implementation​rate % 100​ 100​ 100​
2-14. Occupational​Health​and​Safety​Training

Categoty Unit 2021 2022 2023 Notes
Total​training​hours Hours 12,900​ 13,236 12,540 ​
Number​of​participants persons 6,660 6,888 6,540
2-15. Employees​Health​Check-Ups

Categoty Unit 2021 2022 2023 Notes
Employee​health​examinations​participants General​health​check-up persons 530​ 542​ 517​

Comprehensive​health​check-up persons 261​ 276​ 249​
Special​health​check-up persons 348​ 356​ 347​

2-16. Union
Categoty Unit 2021 2022 2023 Notes

Number​of​union​employees persons 374​ 393​ 340​
Union​employeeship​rate % 68​ 68.4​ 62.4​
Collective​bargaining​agreement​coverage​rate % 100​ 100​ 100​
Number​of​labor-management​committee​meetings cases 4​ 4​ 4​
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2-17. External​Suppliers​Status

Category Unit 2021 2022 2023 Notes
Total​number​of​external​suppliers Numbers ​​​95​ 96​ 82​
Number​of​new​external​suppliers Numbers ​​​​​​​4​ 0​ 1​
2-18. Supply​Chain​ESG​Assessment

Categoty Unit 2021 2022 2023 Notes
ESG​risk​assessment​conducted document Cases ​​​​​​​2​ 34​ 33​

on-site Cases 0​ 5​ 9​
ESG​risk​assessment​result Identi昀椀ed​risks Numbers ​​​​0​ 0​ 0​

Established​improvement​plans Numbers ​​​0​ 0​ 0​
Suspended​transactions Numbers 0​ 0​ 0​

2-19. Mutual​cooperation
Category Unit 2021 2022 2023 Notes

Total​amount​of​mutual​purchasing 100​million​KRW 0​ 0​ 3.98​
Number​of​ESG​support​projects Cases 0​ 0​ 2​
Number​of​ESG​training​supports Cases 0​ 0​ 1​
2-20. External​Suppliers​Grievance​Process

Category Unit 2021 2022 2023 Notes
External​Suppliers​Grievance​Process Number​of​grievances​received Cases 0​ 0​ 0​

Number​of​grievances​processed Cases 0​ 0​ 0​
2-21. Social​Contribution

Categoty Unit 2021 2022 2023 Notes
Social​contribution​amount Total​amount 100​million​KRW 1.07​ 1.51​ 2.42​

Cash​donations 100​million​KRW 0.93​ 1.12​ 0.66​
In-kind​donations 100​million​KRW 0.06​ 0.06​ 0.06​
Operating​expenses 100​million​KRW 0.08​ 0.33​ 1.70​

Political​contributions 100​million​KRW 0​ 0​ 0​
Major​association​fees​and​contributions 100​million​KRW ​0.39​ ​​0.46​ ​​​​0.50​
Volunteer​work Total​hours hours 0​ 188​ 122​

Volunteer​hours​per​employee hours 0​ 0.32​ 0.22​
2-22. Information​Security​Status

Categoty Unit 2021 2022 2023 Notes
information​security​incident​occurred Total Cases 0​ 0​ 0​

Personal​information​protection​violations Cases 0​ 0​ 0​
Information​security​violations​related​to​customer​information Cases 0​ 0​ 0​

2-23. Information​Security​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 15​ 15​ 545​
Number​of​participants Persons 15​ 15​ 545​

3-1. Ethics​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 128​ 521​ 492​
Number​of​participants Persons 128​ 521​ 492​
3-2. Compliance​Training

Categoty Unit 2021 2022 2023 Notes
Total​training​hours Hours 2,057​ 3,959​ 2,662​
Number​of​participants Persons 1,126​ 2,496​ 2,337​
3-3. Code​of​Ethics

Categoty Unit 2021 2022 2023 Notes
Number​of​employees​who​signed​the​code​of​ethics Persons(%) 140(25.5)​ 157(27.4)​ 156(28.6)​
Signature​Rate​of​External​Supplier​Code​of​Conduct % 100​ 100​ 100​
3-4. Ethics​Management​Reports​&​Actions

Categoty Unit 2021 2022 2023 Notes
Code​of​ethics​violations​/​reports Cases 0​ 0​ 0​
Number​of​Actions​Taken​for​Code​of​Ethics​Violations Cases 0​ 0​ 0​
3-5. Compliance

Categoty Unit 2021 2022 2023 Notes
Violation​of​anti-competitive​practices,​monopolistic​behavior,​and​unfair​trade​practices Cases 0​ 0​ 0​
Violation​of​product/service​information​and​labeling​regulations Cases 0​ 0​ 0​
Violation​of​internal​transaction​regulations Cases 0​ 0​ 0​
Violation​of​subcontracting​regulations Cases 0​ 0​ 0​
Lawsuits​related​to​legal​and​regulatory​violations Cases 0​ 0​ 0​
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3-6. Board​Independence

Categoty Unit 2021 2022 2023 Notes
Ratio​of​non-executive​directors % 66.7​ 60​ 60​
Limit​on​the​number​of​additional​positions​held​by​executives Numbers 1​ 1​ 1​
3-7. Board​Diversity

Categoty Unit 2021 2022 2023 Notes
Female​executives Persons(%) ​0(0)​ ​1(20)​ ​1(20)​
3-8. Board​Operation

Categoty Unit 2021 2022 2023 Notes
Average​tenure​of​non-executives Year 3.3​ 1.1​ 2.1​
Number​of​board​meetings Numbers 6​ 6​ 5​
Board​meeting​attendance​rate % 100​ 100​ 92​
Board​Agenda​Items Total Cases 12​ 22​ 17​

Report Cases 0​ 5​ 6​
Resolution Cases 12​ 17​ 11​

Opinions​on​agenda​items Total Cases 12​ 17​ 11​
In​favor Cases 12​ 17​ 11​
Against Cases 0​ 0​ 0​
Amendments Cases 0​ 0​ 0​
Abstentions Cases 0​ 0​ 0​

Training​for​non-operating​directors Cases 0​ 0​ 0​
Participation​of​non-executive​directors​in​internal​training Y/N ​N​ ​Y​ ​Y​
Training​for​non-executive​directors Cases 0​ 3​ 5​
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1-1. Greenhouse​Gas​(Scope​1&2)​Emissions

Categoty Unit 2022 2023 Notes
Greenhouse​Gas​(Scope​1&2)​Emissions Total​emissions tCO2-eq 7,935​ 8,582​

Scope​1 tCO2-eq 1,239​ 1,256​
Scope​2 tCO2-eq 6,697​ 7,326​

Greenhouse​gas​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) tCO2-eq/one​billion​KRW 120.2​ 81.2​
1-2. Energy​Consumption

Categoty Unit 2022 2023 Notes
Total​energy​consumption GJ 163,760​ 163,908​
Total​non-renewable​energy​consumption​​​​​​​​​​​

Total GJ 163,760​ 163,908​
Direct​Energy Total GJ 23,820​ 24,204​

LNG GJ 22,160​ 22,693​
LPG GJ 0​ 0​
Gasoline GJ 140​ 29​
Diesel GJ 1,480​ 1,482​
Kerosene GJ 40​ 0​
Wood GJ 0​ 0​

Indirect​energy Total GJ 139,940​ 139,704​
Electricity GJ 139,940​ 139,704​
Other GJ 0​ 0​

Energy​consumption​intencity​(FY2023 Separate Revenue by Legal Entity) GJ/one​billion​KRW 2,481.2​ 1,551​
1-3. Raw​Material​Consumption

Categoty Unit 2022 2023 Notes
Total​raw​material​consumption​(purchased) ton 9,287​ 10,291​
Renewable​raw​material​consumption​(purchased) ton 0​ 0​
Renewable​raw​material​usage​ratio​(purchased) % 0​ 0​
*​We​have​supplemented​missing​data​in​the​raw​material​usage​and​purchase​quantities.​(Figures​di昀昀er​from​those​in​the​previous​year's​report.)

1-4. Hazardous​Chemical​Management
Categoty Unit 2022 2023 Notes

Chemical​material​management Total ton 52​ 20​
Emission​amount ton 34​ 5​
Transported​amount ton 18​ 15​

Total​hazardous​chemical​usage ton 118​ 118​
Hazardous​chemical​usage​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 1.8​ 1.1​
Major​hazardous​chemical​spill​incidents cases 0​ 0​
*​Prepared​based​on​the​results​of​chemical​substance​emissions​surveys​in​accordance​with​Article​11​of​the​Chemical​Substances​Control​Act.

1-5. Waste​Management
Categoty Unit 2022 2023 Notes

Total​waste​generation​(general​+​designated) Total ton 1,922​ 2,280​
Recycled ton 1,871​ 2,208​
Recycling​rate % 97.3​ 96.8​
Processed Total ton 51​ 72​

Incinerated​with​energy​recovery ton 0​ 0​
Incinerated​without​energy​recovery ton 39​ 52​
Land昀椀lled ton 12​ 20​
Other​methods ton 0​ 0​

Waste​generation​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 29.1​ 21.6​
General​waste Total ton 1,818​ 2,145​

Recycled ton 1,806​ 2,125​
Recycling​rate % 99.3​ 99.1​
Processed Total ton 12​ 20​

Incinerated​with​energy​recovery ton 0​ 0​
Incinerated​without​energy​recovery ton 0​ 0​
Land昀椀lled ton 12​ 20​
Other​methods ton 0​ 0​

Designated​waste Total ton 104​ 135​
Recycled ton 65​ 82​
Recycling​rate % 62.5​ 60.7​
Processed Total ton 39​ 52​

Incinerated​with​energy​recovery ton 0​ 0​
Incinerated​without​energy​recovery ton 39​ 52​
Land昀椀lled ton 0​ 0​
Other​methods ton 0​ 0​

*​Reporting​Standards​for​Business​Site​Waste​Generation​and​Disposal​Performance
*​Classi昀椀cation​Criteria​for​Incineration​Recycling:​Recycling​and​incineration​are​categorized​based​on​an​energy​recovery​e昀케ciency​standard​of​75%

1-6. Water​Intake​and​Usage
Categoty Unit 2022 2023 Notes

Total​water​usage ton 32,101​ 36,338​
Water​intake Total ton 32,101​ 36,338​

Surface​water ton 32,101​ 36,338​
Groundwater ton 0​ 0​

Water​usage​intensity​​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 486.4​ 343.9​
Total​water​recycled ton 0​ 0​
Water​recycling​rate​ % 0​ 0​
1-7. Wastewater​Discharge

Categoty Unit 2022 2023 Notes
Wastewater​discharge ton 10,110​ 10,782​
Wastewater​discharge​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 153.2​ 102​
*​Wastewater​Discharge​Volume:​The​amount​discharged​to​the​outside​of​the​company​through​outfall​points.
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1-8. Water​Pollutants​Emissions

Categoty Unit 2022 2023 Notes
Total​water​pollutants​emissions kg 4,014​ 3,444​
COD kg ​​​​​​​​​​​590​ 640​
BOD kg ​​​​​​​​​​​610​ 480​
SS kg ​​​​​​​​​​​​​20​ 1​
TOC kg ​​​​​​​​​​​586​ 474​
T-N kg ​​​​​​​​​​​220​ 151​
T-P kg ​​​​​​​​​​​​​11​ 5​
N-H kg 0​ 0​
Other​water​pollutants kg ​​​​​​​1,977​ 1,693​
Water​pollutants​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) kg/one​billion​KRW 60.8​ 32.6​
1-9. Air​Pollutants​Emissions

Categoty Unit 2022 2023 Notes
Total​air​pollutants​emissions kg 1,193​ 2,040​
NOx kg 0​ 0​
SOx kg 570​ 260​
PM kg 620​ 1,780​
Other​air​pollutants kg 0​ 0​
Air​pollutants​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) kg/one​billion​KRW 18.1​ 19.3​
1-10. Environmental​Training

Category Unit 2022 2023 Notes
Total​training​hours Hours 648 684
Number​of​participants Persons 162 171
1-11. Environmental​Regulation​Violations

Categoty Unit 2022 2023 Notes
Number​of​environmental​regulation​violations cases 0​ 0​
Fines​and​penalties One​million​KRW 0​ 0​
1-12. Environmental​Management​System

Category Unit 2022 2023 Notes
ISO​14001​certi昀椀cation​rate % 100​ 100​
1-13. Environmental​Investment​&​Costs

Category Unit 2022 2023 Notes
Environmental​investment​amount 100​million​KRW 1.54​ 1.76​
Environmental​equipment​operating​costs 100​million​KRW 1.04​ 0.84​

2-1. Employees
Categoty Unit 2022 2023 Notes

Total persons ​​​​​​​​​​​194​ ​​​​​​​​​​​199​
Employment​type Regular persons(%) 188(96.9)​ ​197(99)​

Non-regular persons(%) ​6(3.1)​ ​2(1)​
External​employees persons 16​ 16​
Social​insurance​coverage​rate % 93.2​ 92​
Age Under​18​years​old persons(%) ​0(0)​ ​0(0)​

18​to​under​30​years​old persons(%) ​5(2.6)​ ​2(1)​
30​to​under​50​years​old persons(%) 124(63.9)​ 121(60.8)​
50​years​old​and​over persons(%) ​65(33.5)​ ​76(38.2)​

2-2. New​employees
Categoty Unit 2022 2023 Notes

Total persons 9​ 11​
Employment​type Regular persons ​​​​​​​​​​​​​​​2​ ​​​​​​​​​​​​​​​6​

Non-regular persons ​​​​​​​​​​​​​​​7​ ​​​​​​​​​​​​​​​5​
Gender Male persons ​​​​​​​​​​​​​​​8​ ​​​​​​​​​​​​​11​

Female persons 1​ 0​
2-3. Turnover

Categoty Unit 2022 2023 Notes
Total persons(%) ​4(2.1)​ ​10(5)​
Turnover​type Voluntary persons(%) ​2(1)​ ​5(2.5)​

Involuntary persons(%) ​2(1)​ ​5(2.5)​
2-4. Tenure

Categoty Unit 2022 2023 Notes
Average​tenure Years ​​​​​​​​​​16.8​ ​​​​​​​​​​16.4​
Gender​diversity Male Years ​​​​​​​​​​17.1​ ​​​​​​​​​​16.7​

Female Years ​​​​​​​​​​​​8.9​ ​​​​​​​​​​​​9.9​
2-5. Diversity

Categoty Unit 2022 2023 Notes
Total​number​of​female​employees persons(%) ​9(4.6)​ ​9(4.5)​
Gender​diversity Female Top​management persons(%) ​0(0)​ ​0(0)​

Senior​management persons(%) ​0(0)​ ​0(0)​
Junior​management persons(%) ​0(0)​ ​0(0)​
STEM​departments persons(%) ​1(6.3)​ ​1(5.6)​
Revenue-generating​departments persons(%) ​4(22.2)​ ​4(23.5)​

Other Disabled​employees persons(%) ​6(3.1)​ ​6(3)​
Veteran​employees persons(%) ​6(3.1)​ ​6(3)​
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2-6. Wage

Categoty Unit 2022 2023 Notes
Ratio​of​actual​wage​to​average​wage Male % 101.6 101.5

Female % 65.9 66.9
Ratio​of​hourly​base​wage​to​minimum​wage % 122.2 105.6
Equal​pay Ratio​of​average​base​wage​between​male​and​female % 64.8 65.9

CEO-to-employee​wage​gap​(median) % 356.6 418.8
2-7. Parental​Leave

Categoty Unit 2022 2023 Notes
Employees​on​parental​leave Total persons 6​ 5​

Male persons 5​ 4​
Female persons 1​ 1​

Employees​returning​after​parental​leave Total persons(%) ​3(60)​ ​5(100)​
Male persons(%) ​3(60)​ ​4(100)​
Female persons(%) ​0(0)​ ​1(100)​

Employees​who​worked​for​12​months​or​more​after​parental​leave Total persons(%) ​2(66.7)​ ​1(33.3)​
Male persons(%) ​2(66.7)​ ​1(33.3)​
Female persons(%) ​0(0)​ ​0(0)​

2-8. Training
Categoty Unit 2022 2023 Notes

Total​hours Hours 4,233​ 3,928​
Total​costs 1,000​KRW 5,455​ 9,689​
Training​hours​per​employee Hours 21.8​ 19.7​
Training​costs​per​employee 1,000​KRW 28​ 49​
2-9. Grievance

Categoty Unit 2022 2023 Notes
Grievance Received(report) cases 0​ 0​

Processed cases 0​ 0​
Processing​rate % 0​ 0​

2-10. Human​Rights
Categoty Unit 2022 2023 Notes

Human​rights​violation​(DRB) Reported cases 0​ 0​
Occurred cases 0​ 0​
Processed cases 0​ 0​
Law​violation cases 0​ 0​

Human​rights​violation​(External​supplier) Reported cases 0​ 0​
Occurred cases 0​ 0​
Processed cases 0​ 0​
Law​violation cases 0​ 0​
Child​labor cases 0​ 0​
Forced​labor cases 0​ 0​

2-11. Human​Rights​Training
Categoty Unit 2022 2023 Notes

Total​training​hours Hours 449​ 542​
Number​of​participants persons 449​ 542​
2-12. Occupational​Accident​Rate

Categoty Unit 2022 2023 Notes
Employees Total​working​hours Hours 411,540​ 439,643​

Number​of​employees persons 194​ 199​
Lost​time​injury​cases​(LTI) cases 1​ 0​
Lost​time​injury​frequency​rate​(LTIFR) Cases​per​Million​Work​Hours 2.42​ 0​
Number​of​Injured​Persons persons 1​ 0​
Occupational​injury​rate % 0.51​ 0​
Severity​rate Cases​per​Thousand​Work​Hours 0.001​ 0​
Absenteeism​rate % 0.001​ 0​
Number​of​occupational​diseases cases 0​ 0​
Occupational​disease​frequency​rate​(OIFR) Cases​per​Million​Work​Hours 0​ 0​
Number​of​work-related​fatalities persons 0​ 0​
Number​of​Process​Safety​Incidents cases 0​ 0​

Contractor Total​working​hours Hours 257,164​ 241,552​
Number​of​employees persons 111​ 154​
Number​of​Work-Related​Fatalities persons 0​ 0​
Lost​time​injury​cases​(LTI) cases 0​ 0​
Lost​time​injury​frequency​rate​(LTIFR) Cases​per​Million​Work​Hours 0​ 0​

Number​of​violations​of​occupational​health​and​safety​laws cases 0​ 0​
*​Process​safety​incident​data​has​been​supplemented​due​to​changes​in​management​criteria.​(Figures​di昀昀er​from​those​in​the​previous​year's​report.)
*​Criteria​for​process​safety​incidents:​Includes​accidents​such​as​昀椀res,​explosions,​and​toxic​substance​leaks,​as​well​as​similar​incidents​that​could​potentially​escalate​into​such​accidents.

2-13. Occupational​Health​and​Safety​Management​System
Categoty Unit 2022 2023 Notes

ISO​45001​implementation​rate % 100​ 100​
2-14. Occupational​Health​and​Safety​Training

Categoty Unit 2022 2023 Notes
Total​training​hours Hours 4,292​ 5,112​
Number​of​participants persons 1,939​ 2,229​
2-15. Employees​Health​Check-Ups

Categoty Unit 2022 2023 Notes
Employee​health​examinations​participants General​health​check-up persons 114​ 117​

Comprehensive​health​check-up persons 96​ 85​
Special​health​check-up persons 80​ 78​

2-16. Union
Categoty Unit 2022 2023 Notes

Number​of​union​employees persons 115​ 119​
Union​employeeship​rate % 59.3​ 59.8​
Collective​bargaining​agreement​coverage​rate % 100​ 100​
Number​of​labor-management​committee​meetings cases 4​ 4​
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2-17. External​Suppliers​Status

Category Unit 2022 2023 Notes
Total​number​of​external​suppliers Numbers 52​ 55​
Number​of​new​external​suppliers Numbers 0​ 5​
2-18. Supply​Chain​ESG​Assessment

Categoty Unit 2022 2023 Notes
ESG​risk​assessment​conducted document Cases 20​ 22​

on-site Cases 5​ 3​
ESG​risk​assessment​result Identi昀椀ed​risks Numbers 0​ 0​

Established​improvement​plans Numbers 0​ 0​
Suspended​transactions Numbers 0​ 0​

2-19. Mutual​cooperation
Category Unit 2022 2023 Notes

Total​amount​of​mutual​purchasing 100​million​KRW 0​ 3.41​
Number​of​ESG​support​projects Cases 0​ 2​
Number​of​ESG​training​supports Cases 0​ 1​
2-20. External​Suppliers​Grievance​Process

Category Unit 2022 2023 Notes
External​Suppliers​Grievance​Process Number​of​grievances​received Cases 0​ 0​

Number​of​grievances​processed Cases 0​ 0​
2-21. Social​Contribution

Categoty Unit 2022 2023 Notes
Social​contribution​amount Total​amount 100​million​KRW 0​ 0​

Cash​donations 100​million​KRW 0​ 0​
In-kind​donations 100​million​KRW 0​ 0​
Operating​expenses 100​million​KRW 0​ 0​

Political​contributions 100​million​KRW 0​ 0​
Major​association​fees​and​contributions 100​million​KRW 0​ 0​
Volunteer​work Total​hours hours 0​ 0​

Volunteer​hours​per​employee hours 0​ 0​
2-22. Information​Security​Status

Categoty Unit 2022 2023 Notes
information​security​incident​occurred Total Cases 0​ 0​

Personal​information​protection​violations Cases 0​ 0​
Information​security​violations​related​to​customer​information Cases 0​ 0​

2-23. Information​Security​Training
Categoty Unit 2022 2023 Notes

Total​training​hours Hours 0​ 199​
Number​of​participants Persons 0​ 199​

3-1. Ethics​Training
Categoty Unit 2022 2023 Notes

Total​training​hours Hours 155​ 172​
Number​of​participants Persons 155​ 172​
3-2. Compliance​Training

Categoty Unit 2022 2023 Notes
Total​training​hours Hours 1,271​ 1,063​
Number​of​participants Persons 878​ 937​
3-3. Code​of​Ethics

Categoty Unit 2022 2023 Notes
Number​of​employees​who​signed​the​code​of​ethics Persons(%) - 67(33.7)​
Signature​Rate​of​External​Supplier​Code​of​Conduct % - 100​
DRB​Automotive​was​divided​during​the​year,​so​there​are​no​昀椀gures​for​2022​(Code​of​Ethics​signatures​were​conducted​at​the​beginning​of​the​year)

3-4. Ethics​Management​Reports​&​Actions
Categoty Unit 2022 2023 Notes

Code​of​ethics​violations​/​reports Cases 1​ 1​
Number​of​Actions​Taken​for​Code​of​Ethics​Violations Cases 1​ 1​
3-5. Compliance

Categoty Unit 2022 2023 Notes
Violation​of​anti-competitive​practices,​monopolistic​behavior,​and​unfair​trade​practices Cases 0​ 0​
Violation​of​product/service​information​and​labeling​regulations Cases 0​ 0​
Violation​of​internal​transaction​regulations Cases 0​ 0​
Violation​of​subcontracting​regulations Cases 0​ 0​
Lawsuits​related​to​legal​and​regulatory​violations Cases 0​ 0​
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1-1. Greenhouse​Gas​(Scope​1&2)​Emissions

Categoty Unit 2021 2022 2023 Notes
Greenhouse​Gas​(Scope​1&2)​Emissions Total​emissions tCO2-eq 23,558​ 23,782​ 25,928​

Scope​1 tCO2-eq 5,437​ 5,349​ 5,494​
Scope​2 tCO2-eq 18,121​ 18,433​ 20,433​

Greenhouse​gas​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) tCO2-eq/one​billion​KRW 237​ 180.9​ 190.5​
1-2. Energy​Consumption

Categoty Unit 2021 2022 2023 Notes
Total​energy​consumption GJ 321,707​ 325,697​ 361,659​
Total​non-renewable​energy​consumption​​​​​​​​​​​

Total GJ 321,707​ 323,852​ 350,468​
Direct​Energy Total GJ 105,504​ 103,923​ 106,668​

LNG GJ 103,277​ 101,858​ 104,888​
LPG GJ 0​ 0​ 0​
Gasoline GJ 836​ 767​ 1,174​
Diesel GJ 1,391​ 1,298​ 606​
Kerosene GJ 0​ 0​ 0​
Wood GJ 0​ 0​ 0​

Indirect​energy Total GJ 216,203​ 219,929​ 243,800​
Electricity GJ 216,203​ 219,929​ 243,800​
Other GJ 0​ 0​ 0​

Energy​consumption​intencity​(FY2023 Separate Revenue by Legal Entity) GJ/one​billion​KRW 3,236.3​ 2,477.5​ 2,657.2​
Total​renewable​energy​consumption Total​emissions GJ 0​ 1,845​ 11,191​

Solar GJ 0​ 477​ 3,991​
REC GJ 0​ 1,368​ 7,200​

Renewable​energy​usage​ratio % 0​ 0.57​ 3.09​
​

1-3. Raw​Material​Consumption
Categoty Unit 2021 2022 2023 Notes

Total​raw​material​consumption​(purchased) ton 15,002​ 17,308​ 19,095​
Renewable​raw​material​consumption​(purchased) ton 842​ 663​ 707​
Renewable​raw​material​usage​ratio​(purchased) % 5.6​ 3.8​ 3.7​
*​We​have​supplemented​missing​data​in​the​raw​material​usage​and​purchase​quantities.​(Figures​di昀昀er​from​those​in​the​previous​year's​report.)

1-4. Hazardous​Chemical​Management
Categoty Unit 2022 2023 Notes Notes

Total​hazardous​chemical​usage ton 223​ 213​ 246​
Hazardous​chemical​usage​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 22.4​ 16.2​ 18.1​
Major​hazardous​chemical​spill​incidents cases 0​ 0​ 0​
*​We​have​supplemented​missing​data​in​the​hazardous​chemical​usage.​(Figures​di昀昀er​from​those​in​the​previous​year's​report.)

1-5. Waste​Management
Categoty Unit 2021 2022 2023 Notes

Total​waste​generation​(general​+​designated) Total ton 1,654​ 1,534​ 1,789​
Recycled ton 1,463​ 1,360​ 1,623​
Recycling​rate % 88.5​ 88.7​ 90.7​
Processed Total ton 191​ 174​ 166​

Incinerated​with​energy​recovery ton 0​ 0​ 0​
Incinerated​without​energy​recovery ton 154​ 125​ 127​
Land昀椀lled ton 0​ 0​ 0​
Other​methods ton 37​ 49​ 39​

Waste​generation​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 16.6​ 11.7​ 13.1​
General​waste Total ton 1,617​ 1,485​ 1,750​

Recycled ton 1,463​ 1,360​ 1,623​
Recycling​rate % 90.5​ 91.6​ 92.7​
Processed Total ton 154​ 125​ 127​

Incinerated​with​energy​recovery ton 0​ 0​ 0​
Incinerated​without​energy​recovery ton 154​ 125​ 127​
Land昀椀lled ton 0​ 0​ 0​
Other​methods ton 0​ 0​ 0​

Designated​waste Total ton 37​ 49​ 39​
Recycled ton 0​ 0​ 0​
Recycling​rate % 0​ 0​ 0​
Processed Total ton 37​ 49​ 39​

Incinerated​with​energy​recovery ton 0​ 0​ 0​
Incinerated​without​energy​recovery ton 0​ 0​ 0​
Land昀椀lled ton 37​ 49​ 39​
Other​methods ton 0​ 0​ 0​

*​Reporting​Standards​for​Business​Site​Waste​Generation​and​Disposal​Performance​
*​Recycling​data​for​2021​has​been​supplemented​due​to​a​reclassi昀椀cation​of​incineration​recycling.​(Figures​di昀昀er​from​those​in​the​previous​year's​report,​based​on​the​criterion​of​75%​energy​recovery​e昀케ciency​to​distinguish​between​recycling​and​incineration

1-6. Water​Intake​and​Usage
Categoty Unit 2021 2022 2023 Notes

Total​water​usage ton 130,271​ 105,169​ 142,688​
Water​intake Total ton 119,071​ 93,969​ 133,855​

Surface​water ton 82,245​ 91,908​ 133,855​
Groundwater ton 36,826​ 2,061​ 0​

Water​usage​intensity​​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 1,310.5​ 800​ 1,048.4​
Total​water​recycled ton 11,200​ 11,200​ 8,833​
Water​recycling​rate​ % 8.6​ 10.6​ 6.2​
*​Water​usage​data​has​been​supplemented​due​to​changes​in​the​calculation​criteria​for​water​consumption.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)
*​In​the​case​of​the​Qingdao​plant,​groundwater​was​used​until​the​well​was​closed​in​March​2022.

1-7. Wastewater​Discharge
Categoty Unit 2021 2022 2023 Notes

Wastewater​discharge ton - 35,460​ 35,064​
Wastewater​discharge​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW - 269.7​ 257.6​
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1-8. Water​Pollutants​Emissions

Categoty Unit 2021 2022 2023 Notes
Total​water​pollutants​emissions kg 2,383​ 1,804​ 4,273​
COD kg 1,070​ 980​ 2,180​
BOD kg 360​ 230​ 460​
SS kg 420​ 330​ 820​
T-N kg 525​ 241​ 780​
T-P kg 4​ 13​ 9​
N-H kg 4​ 10​ 22​
Other​water​pollutants kg 0​ 0​ 2​
Water​pollutants​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) kg/one​billion​KRW 24​ 13.7​ 31.4​
1-9. Air​Pollutants​Emissions

Categoty Unit 2021 2022 2023 Notes
Total​air​pollutants​emissions kg 10,069​ 7,534​ 7,593​
NOx kg 1,240​ 1,560​ 1,250​
SOx kg 0​ 0​ 0​
VOCs kg 1,350​ 1,960​ 1,670​
PM kg 7,430​ 3,960​ 4,530​
Other​air​pollutants kg 49​ 54​ 143​
Air​pollutants​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) kg/one​billion​KRW 101.3​ 57.3​ 55.8​
1-10. Environmental​Training

Category Unit 2021 2022 2023 Notes
Total​training​hours Hours 802 864 816
Number​of​participants Persons 401 432 408
1-11. Environmental​Regulation​Violations

Categoty Unit 2021 2022 2023 Notes
Number​of​environmental​regulation​violations cases 0​ 0​ 0​
Fines​and​penalties One​million​KRW 0​ 0​ 0​
1-12. Environmental​Management​System

Category Unit 2021 2022 2023 Notes
ISO​14001​certi昀椀cation​rate % 100​ 100​ 100​
1-13. Environmental​Investment​&​Costs

Category Unit 2021 2022 2023 Notes
Environmental​investment​amount 100​million​KRW 0​ 4.86​ 0​
Environmental​equipment​operating​costs 100​million​KRW 0.27​ 0.27​ 1.81​

2-1. Employees
Categoty Unit 2021 2022 2023 Notes

Total persons ​​​​​​​​​​​487​ ​​​​​​​​​​​497​ ​​​​​​​​​​​508​
Employment​type Regular persons(%) 474(97.3)​ ​482(97)​ 492(96.9)​

Non-regular persons(%) ​13(2.7)​ ​15(3)​ ​16(3.1)​
External​employees persons 32​ 26​ 17​
Social​insurance​coverage​rate % 97.3​ 97​ 96.7​
Age Under​18​years​old persons(%) ​0(0)​ ​0(0)​ ​0(0)​

18​to​under​30​years​old persons(%) ​47(9.7)​ ​38(7.7)​ ​39(7.7)​
30​to​under​50​years​old persons(%) 433(88.9)​ 447(89.9)​ 446(87.8)​
50​years​old​and​over persons(%) ​7(0.4)​ ​12(2.4)​ ​23(4.5)​

2-2. New​employees
Categoty Unit 2021 2022 2023 Notes

Total persons 132​ 63​ 45​
Employment​type Regular persons 125​ 56​ 36​

Non-regular persons 7​ 7​ 9​
Gender Male persons 89​ 45​ 39​

Female persons 43​ 18​ 6​
2-3. Turnover

Categoty Unit 2021 2022 2023 Notes
Total persons(%) 122(25.1)​ ​45(9.1)​ ​34(6.7)​
Turnover​type Voluntary persons(%) 122(25.1)​ ​44(8.9)​ ​32(6.3)​

Involuntary persons(%) ​0(0)​ ​1(0.2)​ ​2(0.4)​
2-4. Tenure

Categoty Unit 2021 2022 2023 Notes
Average​tenure Years ​​​​​​​​​​​​6.5​ ​​​​​​​​​​​​5.3​ ​​​​​​​​​​​​6.6​
Gender​diversity Male Years ​​​​​​​​​​​​6.3​ ​​​​​​​​​​​​5.3​ ​​​​​​​​​​​​6.4​

Female Years ​​​​​​​​​​​​6.7​ ​​​​​​​​​​​​5.3​ ​​​​​​​​​​​​6.9​
2-5. Diversity

Categoty Unit 2021 2022 2023 Notes
Total​number​of​female​employees persons(%) 114(23.4)​ 135(27.2)​ 120(23.6)​
Gender​diversity Female Top​management persons(%) ​0(0)​ ​0(0)​ ​0(0)​

Senior​management persons(%) ​0(0)​ ​0(0)​ ​0(0)​
Junior​management persons(%) ​1(7.1)​ ​2(15.4)​ ​1(7.1)​
STEM​departments persons(%) 4(8.7)​ ​5(10)​ ​4(7)​
Revenue-generating​departments persons(%) ​2(50)​ ​2(50)​ ​2(50)​

Other Disabled​employees persons(%) ​6(1.2)​ ​6(1.2)​ ​6(1.2)​
Veteran​employees persons(%) ​0(0)​ ​0(0)​ ​0(0)​
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2-6. Wage

Category Unit 2021 2022 2023 Notes
Average​wage One​million​KRW 16.6 15.7 16.7
Ratio​of​actual​wage​to​average​wage Male % 120.7 109.7 106.8

Female % 87.9 88.8 93.2
Ratio​of​hourly​base​wage​to​minimum​wage % 100 104.2 103.6
Equal​pay Ratio​of​average​base​wage​between​male​and​female % 72.8 80.9 87.3

CEO-to-employee​wage​gap​(median) % 510.4 634.8 717.2
Data​on​the​ratio​of​basic​salaries​between​men​and​women​has​been​supplemented.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)

2-7. Parental​Leave
Categoty Unit 2021 2022 2023 Notes

Employees​on​parental​leave Total persons 5​ 7​ 7​
Male persons 3​ 3​ 4​
Female persons 2​ 4​ 3​

Employees​returning​after​parental​leave Total persons(%) ​4(80)​ ​6(85.7)​ ​7(100)​
Male persons(%) ​3(100)​ ​3(100)​ ​4(100)​
Female persons(%) ​1(50)​ ​3(75)​ ​3(100)​

Employees​who​worked​for​12​months​or​more​after​parental​leave
Total persons(%) ​4(80)​ ​6(85.7)​ ​7(100)​
Male persons(%) ​3(100)​ ​3(100)​ ​4(100)​
Female persons(%) ​1(50)​ ​3(75)​ ​3(100)​

2-8. Training
Categoty Unit 2021 2022 2023 Notes

Total​hours Hours 7,513​ 5,659​ 7,735​
Total​costs 1,000​KRW 36,809​ 22,213​ 66,373​
Training​hours​per​employee Hours 15.4​ 11.4​ 15.2​
Training​costs​per​employee 1,000​KRW 76​ 45​ 131​
2-9. Employee​Satisfaction

Category Unit 2021 2022 2023 Notes
Average​employee​satisfaction Total Score 82.6​ 84.8​ 83.3​

Male Score 81.7​ 84.4​ 82.4​
Female Score 83.6​ 84.9​ 84.2​

2-10. Grievance
Categoty Unit 2021 2022 2023 Notes

Grievance Received(report) cases 1​ 5​ 0​
Processed cases 1​ 5​ 0​
Processing​rate % 100​ 100​ 0​

2-11. Human​Rights
Categoty Unit 2021 2022 2023 Notes

Human​rights​violation​(DRB) Reported cases 0​ 0​ 0​
Occurred cases 0​ 0​ 0​
Processed cases 0​ 0​ 0​
Law​violation cases 0​ 0​ 0​

2-12. Human​Rights​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 0​ 12​ 0​
Number​of​participants persons 0​ 12​ 0​
2-13. Occupational​Accident​Rate

Categoty Unit 2021 2022 2023 Notes
Employees Total​working​hours Hours 970,104​ 990,024​ 1,011,936​

Number​of​employees persons 474​ 482​ 508​
Lost​time​injury​cases​(LTI) cases 5​ 6​ 5​
Lost​time​injury​frequency​rate​(LTIFR) Cases​per​Million​Work​Hours 5.15​ 6.06​ 4.94​
Number​of​Injured​Persons persons 5​ 6​ 5​
Occupational​injury​rate % 1.05​ 1.24​ 0.98​
Severity​rate Cases​per​Thousand​Work​Hours 0.74​ 0.73​ 0.71​
Absenteeism​rate % 0.15​ 0.12​ 0.14​
Number​of​occupational​diseases cases 0​ 0​ 0​
Occupational​disease​frequency​rate​(OIFR) Cases​per​Million​Work​Hours 0​ 0​ 0​
Number​of​work-related​fatalities persons 0​ 0​ 0​
Number​of​Process​Safety​Incidents cases 3​ 5​ 3​

Contractor Total​working​hours Hours 559,200​ 604,680​ 582,620​
Number​of​employees persons 165​ 171​ 161​
Number​of​Work-Related​Fatalities persons 0​ 0​ 0​
Lost​time​injury​cases​(LTI) cases 0​ 3​ 2​
Lost​time​injury​frequency​rate​(LTIFR) Cases​per​Million​Work​Hours 0​ 4.96​ 3.43​

Number​of​violations​of​occupational​health​and​safety​laws cases 0​ 0​ 0​
*​Data​has​been​supplemented​due​to​changes​in​the​criteria​for​process​safety​incidents.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)
*​Number​of​Process​Safety​Incidents:​Based​on​the​Occupational​Health​and​safety​Law​of​China​(Shandong​Province),​referring​to​fracture​criteria​for​injured​workers.

2-14. Occupational​Health​and​Safety​Management​System
Categoty Unit 2021 2022 2023 Notes

ISO​45001​implementation​rate % 100​ 100​ 100​
2-15. Occupational​Health​and​Safety​Training

Categoty Unit 2021 2022 2023 Notes
Total​training​hours Hours 1,896​ 1,495​ 2,018​ ​
Number​of​participants persons 839​ 547​ 532​
*​Data​has​been​supplemented​due​to​changes​in​the​management​criteria​for​occupational​health​and​safety​training.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)

2-16. Employees​Health​Check-Ups
Categoty Unit 2021 2022 2023 Notes

Employee​health​examinations​participants General​health​check-up persons 140​ 49​ 133​
Special​health​check-up persons 246​ 260​ 259​

2-17. Union
Categoty Unit 2021 2022 2023 Notes

Number​of​union​employees persons 382​ 396​ 400​
Union​employeeship​rate % 78.4​ 79.7​ 78.7​
Collective​bargaining​agreement​coverage​rate % 100​ 100​ 100​
Number​of​labor-management​committee​meetings cases 1​ 1​ 1​
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2-18. External​Suppliers​Status

Category Unit 2021 2022 2023 Notes
Total​number​of​external​suppliers Numbers ​​​​​​​​​​​377​ 383​ 383​
Number​of​new​external​suppliers Numbers ​​​​​​​​​​​​​14​ 6​ 0​
*​Data​has​been​revised​due​to​changes​in​the​management​criteria​for​external​suppliers.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)

2-19. Social​Contribution
Categoty Unit 2021 2022 2023 Notes

Social​contribution​amount Total​amount 100​million​KRW 0.04​ 0.04​ 0.07​
Cash​donations 100​million​KRW 0.04​ 0.04​ 0.07​
In-kind​donations 100​million​KRW 0​ 0​ 0​

2-20. Information​Security​Status
Categoty Unit 2021 2022 2023 Notes

information​security​incident​occurred Total Cases 0​ 0​ 0​
Personal​information​protection​violations Cases 0​ 0​ 0​
Information​security​violations​related​to​customer​information Cases 0​ 0​ 0​

2-21. Information​Security​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 90​ 93​ 49​
Number​of​participants Persons 90​ 93​ 82​

3-1. Ethics​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 45​ 47​ 48​
Number​of​participants Persons 90​ 93​ 96​
3-3. Code​of​Ethics

Categoty Unit 2021 2022 2023 Notes
Number​of​employees​who​signed​the​code​of​ethics Persons(%) ​90(18.5)​ ​93(18.7)​ ​90(17.7)​
3-4. Ethics​Management​Reports​&​Actions

Categoty Unit 2021 2022 2023 Notes
Code​of​ethics​violations​/​reports Cases 0​ 0​ 0​
Number​of​Actions​Taken​for​Code​of​Ethics​Violations Cases 0​ 0​ 0​
3-5. Compliance

Categoty Unit 2021 2022 2023 Notes
Violation​of​anti-competitive​practices,​monopolistic​behavior,​and​unfair​trade​practices Cases 0​ 0​ 0​
Violation​of​product/service​information​and​labeling​regulations Cases 0​ 0​ 0​
Violation​of​internal​transaction​regulations Cases 0​ 0​ 0​
Violation​of​subcontracting​regulations Cases 0​ 0​ 0​
Lawsuits​related​to​legal​and​regulatory​violations Cases 0​ 0​ 0​
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1-1. Greenhouse​Gas​(Scope​1&2)​Emissions

Categoty Unit 2021 2022 2023 Notes
Greenhouse​Gas​(Scope​1&2)​Emissions Total​emissions tCO2-eq 3,271​ 2,722​ 2,759​

Scope​1 tCO2-eq 680​ 626​ 652​
Scope​2 tCO2-eq 2,591​ 2,096​ 2,107​

Greenhouse​gas​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) tCO2-eq/one​billion​KRW 44.7​ 41.2​ 35.7​
1-2. Energy​Consumption

Categoty Unit 2021 2022 2023 Notes
Total​energy​consumption GJ 124,725​ 101,977​ 100,273​
Total​non-renewable​energy​consumption​​​​​​​​​​​

Total GJ 124,725​ 101,977​ 100,273​
Direct​Energy Total GJ 12,897​ 11,754​ 12,260​

LNG GJ 11,736​ 10,321​ 10,838​
LPG GJ 0​ 6​ 7​
Gasoline GJ 592​ 858​ 970​
Diesel GJ 569​ 569​ 445​
Kerosene GJ 0​ 0​ 0​
Wood GJ 0​ 0​ 0​

Indirect​energy Total GJ 111,828​ 90,223​ 88,013​
Electricity GJ 111,828​ 90,223​ 88,013​
Other GJ 0​ 0​ 0​

Energy​consumption​intencity​(FY2023 Separate Revenue by Legal Entity) GJ/one​billion​KRW 1,702.5​ 1,543.2​ 1,298.1​
Total​renewable​energy​consumption Total​emissions GJ 0​ 0​ 0​

Solar GJ 0​ 0​ 0​
REC GJ 0​ 0​ 0​

Renewable​energy​usage​ratio % 0​ 0​ 0​
1-3. Raw​Material​Consumption

Categoty Unit 2021 2022 2023 Notes
Total​raw​material​consumption​(purchased) ton 6,920​ 6,018​ 6,243​
1-4. Hazardous​Chemical​Management

Categoty Unit 2021 2022 2023 Notes
Total​hazardous​chemical​usage ton 227​ 191​ 146​
Hazardous​chemical​usage​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 3.1​ 2.89​ 1.89​
Major​hazardous​chemical​spill​incidents cases 0​ 0​ 0​

1-5. Waste​Management
Categoty Unit 2021 2022 2023 Notes

Total​waste​generation​(general​+​designated) Total ton 1,530​ 1,211​ 1,183​
Recycled ton 1,226​ 914​ 993​
Recycling​rate % 80.1​ 75.5​ 83.9​
Processed Total ton 304​ 297​ 190​

Incinerated​with​energy​recovery ton 0​ 0​ 0​
Incinerated​without​energy​recovery ton 0​ 0​ 0​
Land昀椀lled ton 304​ 297​ 190​
Other​methods ton 0​ 0​ 0​

Waste​generation​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 20.9​ 18.3 15.3
General​waste Total ton 1,303​ 1,020​ 1,037​

Recycled ton 1,226​ 914​ 993​
Recycling​rate % 94.0​ 90.0​ 96.0​
Processed Total ton 77​ 106​ 44​

Incinerated​with​energy​recovery ton 0​ 0​ 0​
Incinerated​without​energy​recovery ton 0​ 0​ 0​
Land昀椀lled ton 77​ 106​ 44​
Other​methods ton 0​ 0​ 0​

Designated​waste Total ton 227​ 191​ 146​
Recycled ton 0​ 0​ 0​
Recycling​rate % 0​ 0​ 0​
Processed Total ton 227​ 191​ 146​

Incinerated​with​energy​recovery ton 0​ 0​ 0​
Incinerated​without​energy​recovery ton 0​ 0​ 0​
Land昀椀lled ton 227​ 191​ 146​
Other​methods ton 0​ 0​ 0​

*​Reporting​Standards​for​Business​Site​Waste​Generation​and​Disposal​Performance​
*​Recycling​data​for​2021​has​been​supplemented​due​to​a​reclassi昀椀cation​of​incineration​recycling.​(Figures​di昀昀er​from​those​in​the​previous​year's​report,​based​on​the​criterion​of​75%​energy​recovery​e昀케ciency​to​distinguish​between​recycling​and​incineration

1-6. Water​Intake​and​Usage
Categoty Unit 2021 2022 2023 Notes

Total​water​usage ton 113,757​ 70,927​ 81,843​
Water​intake Total ton 113,757​ 70,927​ 81,843​

Surface​water ton 113,757​ 70,927​ 81,843​
Groundwater ton 0​ 0​ 0​

Water​usage​intensity​​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 1,552.7​ 1,073.3​ 1,059.5​
1-7. Environmental​Regulation​Violations

Categoty Unit 2021 2022 2023 Notes
Number​of​environmental​regulation​violations cases 0​ 0​ 0​
Fines​and​penalties One​million​KRW 0​ 0​ 0​
1-8. Environmental​Management​System

Category Unit 2021 2022 2023 Notes
ISO​14001​certi昀椀cation​rate % 100​ 100​ 100​
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2-1. Employees

Categoty Unit 2021 2022 2023 Notes
Total persons ​​​​​​​​​​​​591​ ​​​​​​​​​​​​534​ ​​​​​​​​​​​​510​
Employment​type Regular persons(%) ​512(86.5)​ ​493(92.3)​ ​448(87.8)​

Non-regular persons(%) ​80(13.5)​ ​41(7.7)​ ​62(12.2)​
External​employees persons 26​ 20​ 56​
Social​insurance​coverage​rate % 100​ 100​ 100​
Age Under​18​years​old persons(%) ​0(0)​ ​0(0)​ ​0(0)​

18​to​under​30​years​old persons(%) ​81(13.7)​ ​71(13.3)​ ​66(12.9)​
30​to​under​50​years​old persons(%) ​335(56.6)​ ​297(55.6)​ ​268(52.6)​
50​years​old​and​over persons(%) ​176(29.7)​ ​166(31.1)​ ​176(34.5)​

2-2. New​employees
Categoty Unit 2021 2022 2023 Notes

Total persons 37​ 21​ 49​
Employment​type Regular persons ​​​​​​​​​​​​​​​1​ ​​​​​​​​​​​​​​​1​ ​​​​​​​​​​​​​​​2​

Non-regular persons ​​​​​​​​​​​​​36​ ​​​​​​​​​​​​​20​ ​​​​​​​​​​​​​47​
Gender Male persons ​​​​​​​​​​​​​25​ ​​​​​​​​​​​​​11​ ​​​​​​​​​​​​​27​

Female persons 12​ 10​ 22​
2-3. Turnover

Categoty Unit 2021 2022 2023 Notes
Total persons(%) ​86(14.5)​ ​88(16.5)​ ​85(16.7)​
Turnover​type Voluntary persons(%) ​85(14.4)​ ​84(15.7)​ ​80(15.7)​

Involuntary persons(%) ​1(0.2)​ ​4(0.7)​ ​5(1)​
2-4. Tenure

Categoty Unit 2021 2022 2023 Notes
Average​tenure Years ​​​​​​​​​​​​​4.5​ ​​​​​​​​​​​​​6.3​ ​​​​​​​​​​​​​7.8​
Gender​diversity Male Years ​​​​​​​​​​​​​3.7​ ​​​​​​​​​​​​​4.5​ ​​​​​​​​​​​​​4.8​

Female Years ​​​​​​​​​​​​​5.4​ ​​​​​​​​​​​​​8.1​ ​​​​​​​​​​​10.3​
*​Data​has​been​supplemented​due​to​changes​in​the​calculation​criteria​for​years​of​service.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)

2-5. Diversity
Categoty Unit 2021 2022 2023 Notes

Total​number​of​female​employees persons(%) ​363(61.3)​ ​334(62.6)​ ​314(61.6)​
Other Disabled​employees persons(%) ​33(5.6)​ ​29(5.4)​ ​31(6.1)​

Veteran​employees persons(%) ​0(0)​ ​0(0)​ ​0(0)​
2-6. Wage

Category Unit 2021 2022 2023 Notes
Ratio​of​hourly​base​wage​to​minimum​wage % 106.4 110.4 190.9
Equal​pay Ratio​of​average​base​wage​between​male​and​female % 83.1 78.4 85

CEO-to-employee​wage​gap​(median) % 499.3 483.4 711
*​Data​has​been​supplemented​due​to​changes​in​the​calculation​criteria​for​the​ratio​of​minimum​basic​salary.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)

2-7. Parental​Leave
Categoty Unit 2021 2022 2023 Notes

Employees​on​parental​leave Total persons 15​ 7​ 13​
Male persons 4​ 1​ 2​
Female persons 11​ 6​ 11​

Employees​returning​after​parental​leave Total persons(%) ​15(100)​ ​7(100)​ ​9(69.2)​
Male persons(%) ​4(100)​ ​1(100)​ ​2(100)​
Female persons(%) ​11(100)​ ​6(100)​ ​7(63.6)​

Employees​who​worked​for​12​months​or​more​after​parental​leave
Total persons(%) ​13(86.7)​ ​5(71.4)​ ​6(85.7)​
Male persons(%) ​3(75)​ ​1(100)​ ​0(0)​
Female persons(%) ​10(90.9)​ ​4(66.7)​ ​6(100)​

2-8. Training
Categoty Unit 2021 2022 2023 Notes

Total​hours Hours 509​ 720​ 1,018​
Total​costs 1,000​KRW 4,787​ 5,180​ 6,681​
Training​hours​per​employee Hours 1​ 1.5​ 1.9​
Training​costs​per​employee 1,000​KRW 8​ 10​ 13​
2-9. Grievance

Categoty Unit 2021 2022 2023 Notes
Grievance Received(report) cases 0​ 0​ 0​

Processed cases 0​ 0​ 0​
Processing​rate % 0​ 0​ 0​

2-10. Human​Rights
Categoty Unit 2021 2022 2023 Notes

Human​rights​violation​(DRB) Reported cases 0​ 0​ 0​
Occurred cases 0​ 0​ 0​
Processed cases 0​ 0​ 0​
Law​violation cases 0​ 0​ 0​

2-11. Human​Rights​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 0​ 0​ 210​
Number​of​participants persons 0​ 0​ 420​
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2-12. Occupational​Accident​Rate

Categoty Unit 2021 2022 2023 Notes
Employees Total​working​hours Hours 966,273​ 883,533​ 848,836​

Number​of​employees persons 592​ 534​ 510​
Lost​time​injury​cases​(LTI) cases 7​ 2​ 9​
Lost​time​injury​frequency​rate​(LTIFR) Cases​per​Million​Work​Hours 7.24​ 2.26​ 11​
Number​of​Injured​Persons persons 7​ 2​ 9​
Occupational​injury​rate % 1.18​ 0.37​ 1.76​
Severity​rate Cases​per​Thousand​Work​Hours 0.46​ 0.05​ 0.7​
Absenteeism​rate % 17.65​ 16.80​ 17.20​
Number​of​occupational​diseases cases 0​ 0​ 0​
Occupational​disease​frequency​rate​(OIFR) Cases​per​Million​Work​Hours 0​ 0​ 0​
Number​of​work-related​fatalities persons 0​ 0​ 0​

Number​of​violations​of​occupational​health​and​safety​laws cases 0​ 0​ 0​
2-13. Occupational​Health​and​Safety​Management​System

Categoty Unit 2021 2022 2023 Notes
ISO​45001​implementation​rate % 100​ 100​ 100​
2-14. Occupational​Health​and​Safety​Training

Categoty Unit 2021 2022 2023 Notes
Total​training​hours Hours - - 1,025​
Number​of​participants persons - - 636​
2-15. Employees​Health​Check-Ups

Categoty Unit 2021 2022 2023 Notes
Employee​health​examinations​participants General​health​check-up persons 354​ 400​ 400​

Special​health​check-up persons 95​ 77​ 100​
2-16. Union

Categoty Unit 2022 2023 Notes Notes
Union​employeeship​rate % 100​ 100​ 100​
Number​of​labor-management​committee​meetings cases 4​ 4​ 4​
*​Identifying​the​number​of​union​employees​is​restricted​under​Slovak​law.​Therefore,​only​labor-management​committee​meetings​are​held​through​representatives.

2-17. External​Suppliers​Status
Category Unit 2021 2022 2023 Notes

Total​number​of​external​suppliers Numbers ​​​​​​​​​​​​​70​ 70​ 72​
Number​of​new​external​suppliers Numbers 0​ 0​ 2​
2-18. Social​Contribution

Categoty Unit 2021 2022 2023 Notes
Social​contribution​amount Total​amount 100​million​KRW 0.12​ 0.04​ 0.05​

Cash​donations 100​million​KRW 0.12​ 0.04​ 0.05​
In-kind​donations 100​million​KRW 0​ 0​ 0​

Political​contributions 100​million​KRW 0​ 0​ 0​
Major​association​fees​and​contributions 100​million​KRW 0​ 0​ 0​
Volunteer​work Total​hours hours 0​ 136​ 0​

Volunteer​hours​per​employee hours 0​ 0.25​ 0​

2-19. Information​Security​Status
Categoty Unit 2021 2022 2023 Notes

information​security​incident​occurred Total Cases 0​ 0​ 0​
Personal​information​protection​violations Cases 0​ 0​ 0​
Information​security​violations​related​to​customer​information Cases 0​ 0​ 0​

3-1. Ethics​Training
Categoty Unit 2021 2022 2023 Notes

Total​training​hours Hours 0​ 0​ 210​
Number​of​participants Persons 0​ 0​ 420​
3-2. Compliance​Training

Categoty Unit 2021 2022 2023 Notes
Total​training​hours Hours 0​ 0​ 210​
Number​of​participants Persons 0​ 0​ 420​
3-3. Code​of​Ethics

Categoty Unit 2021 2022 2023 Notes
Number​of​employees​who​signed​the​code​of​ethics Persons(%) 592​ 534​ 510​
Signature​Rate​of​External​Supplier​Code​of​Conduct % 100​ 100​ 100​
3-4. Ethics​Management​Reports​&​Actions

Categoty Unit 2021 2022 2023 Notes
Code​of​ethics​violations​/​reports Cases 0​ 0​ 0​
Number​of​Actions​Taken​for​Code​of​Ethics​Violations Cases 0​ 0​ 0​
3-5. Compliance

Categoty Unit 2021 2022 2023 Notes
Violation​of​anti-competitive​practices,​monopolistic​behavior,​and​unfair​trade​practices Cases 0​ 0​ 0​
Violation​of​product/service​information​and​labeling​regulations Cases 0​ 0​ 0​
Violation​of​internal​transaction​regulations Cases 0​ 0​ 0​
Violation​of​subcontracting​regulations Cases 0​ 0​ 0​
Lawsuits​related​to​legal​and​regulatory​violations Cases 0​ 0​ 0​
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1-1. Greenhouse​Gas​(Scope​1&2)​Emissions

Categoty Unit 2021 2022 2023 Notes
Greenhouse​Gas​(Scope​1&2)​Emissions Total​emissions tCO2-eq 18,437​ 23,586​ 20,315​

Scope​1 tCO2-eq 450​ 675​ 622​
Scope​2 tCO2-eq 17,987​ 22,910​ 19,693​

Greenhouse​gas​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) tCO2-eq/one​billion​KRW 154.3​ 125.3​ 130.7​
1-2. Energy​Consumption

Categoty Unit 2021 2022 2023 Notes
Total​energy​consumption GJ 359,931​ 496,115​ 435,806​
Total​non-renewable​energy​consumption​​​​​​​​​​​

Total GJ 359,931​ 496,115​ 435,806​
Direct​Energy Total GJ 170,802​ 255,220​ 228,739​

LNG GJ 0​ 0​ 0​
LPG GJ 0​ 0​ 0​
Gasoline GJ 1,087​ 638​ 720​
Diesel GJ 986​ 2,493​ 2,304​
Kerosene GJ 0​ 0​ 0​
Wood GJ 168,729​ 252,119​ 225,715​

Indirect​energy Total GJ 189,129​ 240,896​ 207,067​
Electricity GJ 189,129​ 240,896​ 207,067​
Other GJ 0​ 0​ 0​

Energy​consumption​intencity​(FY2023 Separate Revenue by Legal Entity) GJ/one​billion​KRW 3,012.5​ 2,634.9​ 2,803.8​
Renewable​energy​usage​ratio % 0​ 0​ 0​
1-3. Raw​Material​Consumption

Categoty Unit 2021 2022 2023 Notes
Total​raw​material​consumption​(purchased) ton 42,123​ 53,140​ 43,909​
Renewable​raw​material​consumption​(purchased) ton 5,242​ 7,841​ 6,622​
Renewable​raw​material​usage​ratio​(purchased) % 12.4​ 14.8​ 15.1​
1-4. Hazardous​Chemical​Management

Categoty Unit 2021 2022 2023 Notes
Total​hazardous​chemical​usage ton 2,277​ 3,007​ 2,251​
Hazardous​chemical​usage​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 19.1​ 16​ 14.5​
Major​hazardous​chemical​spill​incidents cases 0​ 0​ 0​

1-5. Waste​Management
Categoty Unit 2021 2022 2023 Notes

Total​waste​generation​(general) Total ton 941​ 1,233​ 1,558​
Recycled ton 0​ 0​ 0​
Recycling​rate % 0​ 0​ 0​
Processed Total ton 941​ 1,233​ 1,558​

Incinerated​with​energy​recovery ton 0​ 0​ 0​
Incinerated​without​energy​recovery ton 941​ 1,233​ 1,558​
Land昀椀lled ton 0​ 0​ 0​
Other​methods ton 0​ 0​ 0​

Waste​generation​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 7.9​ 6.5​ 10​
*​Reporting​Standards​for​Business​Site​Waste​Generation​and​Disposal​Performance​
*​Recycling​data​for​2021​has​been​supplemented​due​to​a​reclassi昀椀cation​of​incineration​recycling.​(Figures​di昀昀er​from​those​in​the​previous​year's​report,​based​on​the​criterion​of​75%​energy​recovery​e昀케ciency​to​distinguish​between​recycling​and​incineration

1-6. Water​Intake​and​Usage
Categoty Unit 2021 2022 2023 Notes

Total​water​usage ton 139,123​ 158,243​ 86,497​
Water​intake Total ton 139,123​ 158,243​ 86,497​

Surface​water ton 139,123​ 158,243​ 86,497​
Groundwater ton 0​ 0​ 0​

Water​usage​intensity​​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 1,164.4​ 840.4​ 556.5​
*​Water​usage​data​has​been​supplemented​due​to​changes​in​the​calculation​criteria​for​water​consumption.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)

1-7. Wastewater​Discharge
Categoty Unit 2021 2022 2023 Notes

Wastewater​discharge ton 139,123​ 158,243​ 86,497​
Wastewater​discharge​intensity​(FY2023 Separate Revenue by Legal Entity) ton/one​billion​KRW 1,164.4​ 840.4​ 556.5​
*​Wastewater​discharge​data​has​been​supplemented​due​to​changes​in​the​calculation​criteria​for​wastewater​discharge​volumes.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)

1-8. Water​Pollutants​Emissions
Categoty Unit 2021 2022 2023 Notes

Total​water​pollutants​emissions kg 20,136​ 19,955​ 17,515​
COD kg 114 6 66
BOD kg 5.4 3 0
SS kg 6.5 5.7 29
T-N kg 18,130 15,900 13,350
T-P kg 1,880 4,040 4,070
N-H kg 0 0 0
Other​water​pollutants kg 0 0 0
Water​pollutants​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) kg/one​billion​KRW 168.5 106 112.7
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1-9. Air​Pollutants​Emissions

Categoty Unit 2021 2022 2023 Notes
Total​air​pollutants​emissions kg 459,190 956,080 359,080
NOx kg 146,200 262,590 132,160
SOx kg 0 0 0
VOCs kg 27,420 30,390 58,040
PM kg 285,570 663,100 168,880
Other​air​pollutants kg 0 0 0
Air​pollutants​emissions​intensity​(FY2023 Separate Revenue by Legal Entity) kg/one​billion​KRW 3,843.2 5,077.5 2,310.1
1-10. Environmental​Regulation​Violations

Categoty Unit 2021 2022 2023 Notes
Number​of​environmental​regulation​violations cases 0​ 0​ 0​
Fines​and​penalties One​million​KRW 0​ 0​ 0​
1-11. Environmental​Management​System

Category Unit 2021 2022 2023 Notes
ISO​14001​certi昀椀cation​rate % 100​ 100​ 100​
1-13. Environmental​Investment​&​Costs

Category Unit 2021 2022 2023 Notes
Environmental​investment​amount 100​million​KRW 2.8​ 4.2​ 0​
2-1. Employees

Categoty Unit 2021 2022 2023 Notes
Total persons ​​​​​​​​​​​​564​ ​​​​​​​​​​​​615​ ​​​​​​​​​​​​581​
Employment​type Regular persons(%) ​564(100)​ ​615(100)​ ​581(100)​

Non-regular persons(%) ​0(0)​ ​0(0)​ ​0(0)​
External​employees persons 19​ 19​ 23​
Social​insurance​coverage​rate % 94.2​ 98.7​ 98.1​
Age Under​18​years​old persons(%) ​0(0)​ ​0(0)​ ​0(0)​

18​to​under​30​years​old persons(%) ​278(49.3)​ ​304(49.4)​ ​247(42.5)​
30​to​under​50​years​old persons(%) ​283(50.2)​ ​308(50.1)​ ​330(56.8)​
50​years​old​and​over persons(%) ​3(0.5)​ ​3(0.5)​ ​4(0.7)​

2-2. New​employees
Categoty Unit 2021 2022 2023 Notes

Total persons ​​​​​​​​​​​​312​ ​​​​​​​​​​​​306​ ​​​​​​​​​​​​107​
Employment​type Regular persons ​​​​​​​​​​​​312​ ​​​​​​​​​​​​306​ ​​​​​​​​​​​​107​

Non-regular persons 0​ 0​ 0​
Gender Male persons ​​​​​​​​​​​​312​ ​​​​​​​​​​​​301​ ​​​​​​​​​​​​106​

Female persons 0​ ​​​​​​​​​​​​​​​5​ ​​​​​​​​​​​​​​​1​
2-3. Turnover

Categoty Unit 2021 2022 2023 Notes
Total persons(%) ​227(40.3)​ ​255(41.5)​ ​142(24.4)​
Turnover​type Voluntary persons(%) ​227(40.3)​ ​255(41.5)​ ​142(24.4)​

Involuntary persons(%) ​0(0)​ ​0(0)​ ​0(0)​

2-4. Tenure
Categoty Unit 2021 2022 2023 Notes

Average​tenure Years ​​​​​​​​​​​​​4.1​ ​​​​​​​​​​​​​4.3​ ​​​​​​​​​​​​​5.2​
Gender​diversity Male Years ​​​​​​​​​​​​​3.9​ ​​​​​​​​​​​​​4.2​ ​​​​​​​​​​​​​5.1​

Female Years ​​​​​​​​​​​​​7.9​ ​​​​​​​​​​​​​7.8​ ​​​​​​​​​​​​​8.7​
2-5. Diversity

Categoty Unit 2021 2022 2023 Notes
Total​number​of​female​employees persons(%) ​24(4.3)​ ​27(4.4)​ ​27(4.6)​
Gender​diversity Female Top​management persons(%) 0(0) 0(0) 0(0)

Senior​management persons(%) 0(0) 0(0) 0(0)
Junior​management persons(%) 5(20.8) 5(18.5) 5(18.5)
STEM​departments persons(%) 3(11.5) 3(9.7) 3(10.3)
Revenue-generating​departments persons(%) 1(25) 1(25) 1(20)

2-6. Wage
Category Unit 2021 2022 2023 Notes

Average​wage One​million​KRW 12.3 13.1 14.2
Ratio​of​actual​wage​to​average​wage Male % 97.5 98.4 98.4

Female % 155.7 135.4 137
Ratio​of​hourly​base​wage​to​minimum​wage % 117.6 121.2 121.2
Equal​pay Ratio​of​average​base​wage​between​male​and​female % 159.6 137.7 139.3

CEO-to-employee​wage​gap​(median) % 209.9 210.9 214
2-7. Parental​Leave

Categoty Unit 2021 2022 2023 Notes
Employees​on​parental​leave Total persons 21​ 25​ 45​

Male persons 20​ 25​ 44​
Female persons 1​ 0​ 1​

Employees​returning​after​parental​leave Total persons(%) ​21(100)​ ​25(100)​ ​45(100)​
Male persons(%) ​20(100)​ ​25(100)​ ​44(100)​
Female persons(%) ​1(100)​ ​0(0)​ ​1(100)​

Employees​who​worked​for​12​months​or​more​after​parental​leave
Total persons(%) ​21(100)​ ​25(100)​ ​45(100)​
Male persons(%) ​20(100)​ ​25(100)​ ​44(100)​
Female persons(%) ​1(100)​ ​0(0)​ ​1(100)​

2-8. Training
Categoty Unit 2021 2022 2023 Notes

Total​hours Hours 2,548​ 7,824​ 5,788​
Total​costs 1,000​KRW 8,122​ 24,416​ 7,263​
Training​hours​per​employee Hours 4.5​ 12.7​ 10​
Training​costs​per​employee 1,000​KRW 14​ 40​ 13​
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2-11. Human​Rights

Categoty Unit 2021 2022 2023 Notes
Human​rights​violation​(DRB) Reported cases 0​ 0​ 0​

Occurred cases 0​ 0​ 0​
Processed cases 0​ 0​ 0​
Law​violation cases 0​ 0​ 0​

2-12. Occupational​Accident​Rate
Categoty Unit 2021 2022 2023 Notes

Employees Total​working​hours Hours 1,502,589​ 1,880,871​ 1,669,557​
Number​of​employees persons 564​ 615​ 581​
Lost​time​injury​cases​(LTI) cases 48​ 70​ 32
Lost​time​injury​frequency​rate​(LTIFR) Cases​per​Million​Work​Hours 31.94​ 37.22​ 19.16​
Occupational​injury​rate % 8.51​ 11.38​ 5.51​
Severity​rate Cases​per​Thousand​Work​Hours 0.22 0.17 0.03
Absenteeism​rate % 0.18 0.13 0.03
Number​of​occupational​diseases cases 0​ 0​ 0​
Occupational​disease​frequency​rate​(OIFR) Cases​per​Million​Work​Hours 0​ 0​ 0​
Number​of​work-related​fatalities persons 0​ 0​ 0​
Number​of​Process​Safety​Incidents cases 0​ 0​ 0​

Number​of​violations​of​occupational​health​and​safety​laws cases 0​ 0​ 0​
*​Data​has​been​supplemented​due​to​changes​in​the​criteria​for​process​safety​incidents.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)

2-13. Occupational​Health​and​Safety​Management​System
Categoty Unit 2021 2022 2023 Notes

ISO​45001​implementation​rate % 0​ 0​ 100​
2-14. Occupational​Health​and​Safety​Training

Categoty Unit 2021 2022 2023 Notes
Total​training​hours Hours 4,512​ 4,920​ 3,755​
Number​of​participants persons 564​ 615​ 363​
2-15. Employees​Health​Check-Ups

Categoty Unit 2021 2022 2023 Notes
Employee​health​examinations​participants persons 528​ 577​ 580​
2-16. Union

Categoty Unit 2021 2022 2023 Notes
Number​of​union​employees persons 516​ 609​ 570​
Union​employeeship​rate % 91.5​ 99​ 98.9​
Collective​bargaining​agreement​coverage​rate % 100​ 100​ 100​
Number​of​labor-management​committee​meetings cases 3​ 1​ 3​

2-18. External​Suppliers​Status
Category Unit 2021 2022 2023 Notes

Total​number​of​external​suppliers Numbers 191​ 219​ 261​
Number​of​new​external​suppliers Numbers 40​ 31​ 50​
*​Data​has​been​revised​due​to​changes​in​the​management​criteria​for​external​suppliers.​(Figures​di昀昀er​from​those​in​the​previous​year's​report)

2-19. Supply​Chain​ESG​Assessment
Categoty Unit 2021 2022 2023 Notes

ESG​risk​assessment​conducted document Cases ​-​ 1​ 4​
on-site Cases - 1​ 4​

2-20. Social​Contribution
Categoty Unit 2021 2022 2023 Notes

Social​contribution​amount Total​amount 100​million​KRW 0​ 0​ 0.07​
Cash​donations 100​million​KRW 0​ 0​ 0.07​
In-kind​donations 100​million​KRW 0​ 0​ 0​

Major​association​fees​and​contributions 100​million​KRW 0​ 0​ 0.23​
2-21. Information​Security​Status

Categoty Unit 2021 2022 2023 Notes
information​security​incident​occurred Total Cases 0​ 0​ 0​

Personal​information​protection​violations Cases 0​ 0​ 0​
Information​security​violations​related​to​customer​information Cases 0​ 0​ 0​

3-1. Code​of​Ethics
Categoty Unit 2021 2022 2023 Notes

Number​of​employees​who​signed​the​code​of​ethics Persons(%) 564(100)​ 615(100)​ 581(100)​
Signature​Rate​of​External​Supplier​Code​of​Conduct % 100​ 100​ 100​
3-2. Ethics​Management​Reports​&​Actions

Categoty Unit 2021 2022 2023 Notes
Code​of​ethics​violations​/​reports Cases 0​ 0​ 0​
Number​of​Actions​Taken​for​Code​of​Ethics​Violations Cases 0​ 0​ 0​
3-3. Compliance

Categoty Unit 2021 2022 2023 Notes
Violation​of​anti-competitive​practices,​monopolistic​behavior,​and​unfair​trade​practices Cases 0​ 0​ 0​
Violation​of​product/service​information​and​labeling​regulations Cases 0​ 0​ 0​
Violation​of​internal​transaction​regulations Cases 0​ 0​ 0​
Violation​of​subcontracting​regulations Cases 0​ 0​ 0​
Lawsuits​related​to​legal​and​regulatory​violations Cases 0​ 0​ 0​
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 Universal Standards
GRI 2  General Disclosures 2021

The organization and its reporting practices
2-1 Organizational details 6,10~13
2-2 Entities included in the organization’s sustainability reporting 2
2-3 Reporting period, frequency and contact point 2
2-4 Restatements of information "The relevant details are addressed in separate annotations."
2-5 External assurance

Activities and workers 2-6 Activities, value chain and other business relationships 9,15
2-7 Employees 102,106,111,115,119,122
2-8 Workers who are not employees 102,106,111,115,119,122

Governance 2-9 Governance structure and composition 94,95
2-10 Nomination and selection of the highest governance body 94
2-11 Chair of the highest governance body 94
2-12 Role of the highest governance body in overseeing the management of impacts 17,18
2-13 Delegation of responsibility for managing impacts 17,18
2-14 Role of the highest governance body in sustainability reporting 17,18
2-15 Con昀氀icts of interest 95
2-16 Communication of critical concerns 96
2-17 Collective knowledge of the highest governance body 95
2-18 Evaluation of the performance of the highest governance body "Report omission / Information unavailable (not applicable to performance evaluation)"
2-19 Remuneration policies Annual Report 254~255 page
2-20 Process to determine remuneration Annual Report 243 page
2-21 Annual total compensation ratio 102,107,112,116,119,122

Strategy, policies and practices 2-22 Statement on sustainable development strategy 3
2-23 Policy commitments 46
2-24 Embedding policy commitments 46~48,68,69
2-25 Processes to remediate negative impacts 97,98
2-26 Mechanisms for seeking advice and raising concerns 49,59,89
2-27 Compliance with laws and regulations 91~93,104,108,113,117,120,123
2-28 Employeeship associations 135

GRI CONTENT INDEX
Statement of use  DRB has prepared the "DRB Sustainability Report" in accordance with the GRI Standards, covering ESG performance from January 1, 2023, to December 31, 2023. The report also includes some achievements prior to 2023 and during the 昀椀rst half of 2024.
GRI 1 used  GRI 1: Foundation 2021
Applicable GRI sector standard(s)  As of the publication date of the report in October 2024, no applicable GRI Sector Standards are available for DRB.

Stakeholder engagement 2-29 Approach to stakeholder engagement 20
2-30 Collective bargaining agreements 58,103,107,112,116,120,123

GRI 3  Material Topics 2021
Disclosures on material topics 3-1 Process to determine material topics 21,22

3-2 List of material topics 22

 Topic Standards
Material Topic: Climate change response (greenhouse gas reduction)

GRI 3 3-3 Management of material topics 23,30~37
GRI 201 201-2 Financial implications and other risks and opportunities due to climate change 32
GRI 302 302-1 Energy consumption within the organization 33,35

302-3 Energy intensity 35
302-4 Reduction of energy consumption 35,36

GRI 305 305-1 Direct (Scope 1) GHG emissions 101,105,110,114,118,121
305-2 Energy indirect (Scope 2) GHG emissions 101,105,110,114,118,121
305-4 GHG emissions intensity 101,105,110,114,118,121
305-5 Reduction of GHG emissions 34

Material Topic: Customer satisfaction and quality
GRI 3 3-3 Management of material topics 23,40,75~78
Non GRI Product Safety and Quality 75~78

Material Topic: Ethical and compliance management 
GRI 3 3-3 Management of material topics 23, 88~93
GRI 205 205-1 Operations assessed for risks related to corruption 88~90

205-2 Communication and training about anti-corruption policies and procedures 89
205-3 Con昀椀rmed incidents of corruption and actions taken 90

GRI 206 206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly practices 93



125Overview Sustainable Management Sustainability Areas Appendix
CEO Message Sustainable Mgt. ENVIRONMENT ESG Fact SheetsCompany Profile SOCIAL IndexGOVERNANCE Assurance

GRI CONTENT INDEX
 Topic Standards

Material Topic: Occupational health and safety
GRI 3 3-3 Management of material topics 24,60~67
GRI 403 403-1 Occupational health and safety management system 60

403-2 Hazard identi昀椀cation, risk assessment, and incident investigation 62~63
403-3 Occupational health services 66, 103, 107, 112, 116, 120, 122
403-4 Worker participation, consultation, and communication on occupational health and safety 63,65
403-5 Worker training on occupational health and safety 64
403-6 Promotion of worker health 66~67
403-7 Prevention and mitigation of occupational health and safety impacts directly linked by business relationships 64
403-8 Workers covered by an occupational health and safety management system 60
403-9 Work-related injuries 63
403-10 Work-related ill health 63

Material Topic: Resource recycling
GRI 3 3-3 Management of material topics 24,43~44
GRI 301 301-2 Recycled input materials used 43
GRI 306 306-4 Waste diverted from disposal 44

Material Topic: Human rights and organizational culture
GRI 3 3-3 Management of material topics 24,46~56
Non GRI Human Rights Impact Assessment 50~51
GRI 405 405-1 Diversity of governance bodies and employees 46,47,102,106,111,115,119,122

405-2 Ratio of basic salary and remuneration of women to men 102,107,112,116,119,122
GRI 406 406-1 Incidents of discrimination and corrective actions taken 103,107,112,116,119,122
GRI 407 407-1 Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk 58
GRI 408 408-1 Operations and suppliers at signi昀椀cant risk for incidents of child labor 72,73
GRI 409 409-1 Operations and suppliers at signi昀椀cant risk for incidents of forced or compulsory labor 72,73
Non GRI Organizational Culture 56

Material Topic: Supply chain ESG management and mutual growth
GRI 3 3-3 Management of material topics 24,64-78
GRI 308 308-1 New suppliers that were screened using environmental criteria 69,103,108

308-2 Negative environmental impacts in the supply chain and actions taken 73
GRI 414 414-1 New suppliers that were screened using social criteria 69,103,108

414-2 Negative social impacts in the supply chain and actions taken 73

일반 이슈
GRI​201​:​Economic​Performance

​​ 201-1 Direct​economic​value​generated​and​distributed 15,100
GRI​202​:​Market​Presence

​​ 202-1 Ratios​of​standard​entry​level​wage​by​gender​compared​to​local​minimum​wage 102,107,112,116,119,122
GRI​203​:​Indirect​Economic​Impacts

​​ 203-1 Infrastructure​investments​and​services​supported 85.86
GRI​301​:​Materials

​​ 301-1 Materials​used​by​weight​or​volume 43
GRI​303​:​Water​and​E昀툀uents

303-2 Management​of​water​dischargerelated​impacts 39,42~43
​​ 303-3 Water​withdrawal 42,43

303-4 Water​discharge 42,43
303-5 Water​consumption 42,43

GRI​305​:​Emissions
305-7 Nitrogen​oxides​(NOx),​sulfur​oxides​(SOx),​and​other​signi昀椀cant​air​emissions 38

GRI​306​:​Waste
306-2 Management of signi昀椀cant wasterelated impacts 44
306-3 Waste generated 44
306-5 Waste directed to disposal 44

GRI​401​:​Employment
​​ 401-1 New​employee​hires​and​employee​turnover 52,102,106,111,115,119,122

401-2 Bene昀椀ts​provided​to​full-time​employees​that​are​not​provided​to​temporary​or​parttimeemployees 59
401-3 Parental​leave 59,102,107,112,116,119,122

GRI​404​:​Training​and​Education
​​ 404-1 Average​hours​of​training​per​year​per​employee 53,102,107,112,116,119,122

404-2 Programs​for​upgrading​employee​skills​and​transition​assistance​programs 53,54
GRI​418​:​Customer​Privacy

​​ 418-1 Substantiated​complaints​concerning​breaches​of​customer​privacy​and​losses​of​customerdata 103,108,113,117,120,123
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TCFD INDEX
The International Financial Stability Board created the Task Force on Climate-related Financial Disclosures (TCFD) to improve and increase reporting of climate-related 昀椀nancial information. This TCFD review provides an overview of DRB’s corporate reporting practices in accordance with the TCFD guidelines.

Category TCFD recommendation Page Contents CDP Reference

Governance
a. Describe the board of directors’ oversight of climate-related risks and opportunities. 17~1826, 30 · Establishment of the ESG Committee under the Board of Directors​

· Quarterly ESG Management Committee meetings CDP_C1.1b

b. Describe management’s role in assessing and managing risks and opportunities. 17~1826, 30 · Review of ESG-related agendas and performance CDP_C1.2, C1.2a

Strategy

a. Describe the climate-related risks and opportunities the organization has identi昀椀ed over the short, medium, and long term. 27, 32 · Accelerating the transition to a carbon-neutral society​
· Carbon-neutral declarations by global clients​
· Increased interest in eco-friendly products

CDP_C2.1, C2.2b, C2.3, C2.3a, C2.4, C2.4a

b. Describe the impact of climate-related risks and opportunities on the organization’s businesses, strategy, and     昀椀nancial planning. 28, 32 · Risks, opportunities, and response activities related to climate change​
· Increased facility investment costs for carbon neutrality CDP_C2.5, C2.6, C3.1, C3.1c

c. Describe the resilience of the organization’s strategy, taking into consideration di昀昀erent climate-related scenarios,     including a 2°C or lower scenario. 31, 37
· Management strategies incorporating climate change scenarios​
· Integration of climate-related risks and opportunities within the ESG 
  management system​
· Scenario-based impact analysis considering changes in heatwave days 
  and rainfall intensity

CDP_C3.1a, C3.1d

Risk management

a. Describe the organization’s processes for identifying and assessing climate-related risks. 21~2430, 3297~98
· ESG management system​
· Risk identi昀椀cation and management processes CDP_C2.2b, C2.2c

b. Describe the organization’s processes for managing climate-related risks. 21~2430, 3297~98
· ESG management system​
· Risk identi昀椀cation and management processes CDP_C2.2c, C2.2d

c. Describe how processes for identifying, assessing, and managing climate-related risks are integrated into the organization’s     overall risk management.
21~2430, 3297~98

· ESG Management Committee's identi昀椀cation and management of 
  critical risks​
· Development of actionable tasks through 昀椀ve Working Groups

CDP_C2.2

Metrics and targets

a. Disclose the metrics used by the organization to assess climate-related risks and opportunities in line with its strategy     and risk management process.
19, 3133~3797~98

· Disclosure of energy usage and greenhouse gas emissions from 
  all DRB operations CDP_C4.2

b. Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse gas (GHG) emissions, and the related risks. 33~34 · Disclosure of Scope 1 and 2 emissions CDP_C6.1, C6.3, C6.5

c. Describe the targets used by the organization to manage climate-related risks and opportunities and performance     against targets. 31 · Declaration of Net-Zero by 2045 (Automotive Rubber Parts Division)​
· Declaration of Net-Zero by 2050 (Industrial Rubber Products Division and others)​
· Development of a carbon-neutral roadmap

CDP_C4.1, C4.1a, C4.1b
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SASB INDEX
The Sustainability Accounting Standards Board (SASB) is a non-pro昀椀t organization that establishes standards for non-昀椀nancial reporting. SASB identi昀椀es industry-speci昀椀c sustainability topics that are most relevant and encourages companies to report on these 
topics consistently to facilitate communication with investors and other stakeholders. Accordingly, key information has been reported based on the standards for the Chemicals and Industrial Machinery & Goods industries.

Topic Code Accounting Metric Unit Page Information & Comment
GHG Emissions RT-CH-110a.1 (1) Gross global scope 1 emissions tCO2eq 33    15,106.05

     percentage covered under emissions-limiting regulation % 0
RT-CH-110a.2 (2) Discussion of long-term and short-term strategy or plan to manage scope 1 emissions, emissions reduction targets, 

     and an analysis of performance against those targets - 31~36
Air Quality RT-CH-120a.1 (1) Total nitrogen oxides (NOX; excluding N2O) ton 38

(2) Total sulfur oxides (SOX) ton 38
(3) Volatile organic compounds (VOCs) ton 38
(4) Hazardous air pollutants (HAPs) ton

This report has been prepared based on the government-reported data for the "Chemical Substance Emissions 
Survey" in accordance with the Chemical Substances Control Act. Emissions of HAPs (Hazardous Air Pollutants) that 

do not meet the reporting criteria are not included in the totals.
Energy Management RT-CH-130a.1 (1) Total energy consumed GJ 35 1,336,083

(2) Percentage grid electricity % 35 62.36
(3) Percentage renewable % 35 0.84
(4) Total self-generated energy GJ Not Managed

Water & Wastewater 
Management RT-CH-140a.1 (1) Total water withdrawn, percentage of each in regions with high or extremely high baseline water stress ㎥, % 42 The combined water withdrawal of DRB Qingdao and DRB Vietnam, located in areas with high water stress, amounts 

to 220,352. This represents approximately 51% of the total global water withdrawal by DRB.

(2) Total water consumed, percentage of each in regions with high or extremely high baseline water stress ㎥, % 42 The combined water consumption of DRB Qingdao and DRB Vietnam, located in areas with high water stress, 
amounts to 229,185. This represents approximately 34% of DRB's total global water consumption.

RT-CH-140a.2 Number of incidents of non-compliance associated with water quality permits, standards, and regulations numbers 28 As of 2023, the number of violations related to water quality permits, standards, and regulations is zero.

RT-CH-140a.3 Description of water management risks and discussion of strategies and practices to mitigate those risks - 42
DRB utilizes the Aqueduct Water Risk Atlas provided by the World Resources Institute (WRI) to identify water-

related risks at its operations in South Korea, China, Vietnam, and Slovakia. Additionally, DRB is committed to water 
conservation by making e昀昀orts to reuse and recycle water across all its facilities. 

Hazardous Waste 
Management RT-CH-150a.1 Amount of hazardous waste generated ton 44

percentage of hazardous waste recycled % 44

Chemicals – Sustainability Accounting Standard
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SASB INDEX
Topic Code Accounting Metric Unit Page Information & Comment

Community 
Relations RT-CH-210a.1 Discussion of engagement processes to manage risks and opportunities associated with community interests - 20,29

83~86
DRB recognizes corporate social responsibility as a fundamental aspect of business management and strives to ful昀椀ll 
its role as a corporate citizen. In particular, DRB continues to engage in diverse interactions with the public through 

its social contribution platform, Campus D.
Workforce Health & 
Safety

RT-CH-320a.1 (a-1) Total recordable incident rate (TRIR) for direct employees % 63
(a-2) Fatality rate for direct employees % 63
(b-1) Total recordable incident rate (TRIR) for contract employees % 63
(b-2) Fatality rate for contract employees % 63

RT-CH-320a.2 E昀昀orts to assess, monitor, and reduce exposure of employees and contract workers to long-term (chronic) health risks - 66~67 DRB is making various e昀昀orts to minimize risk exposure during work processes.​
For detailed data related to this item, please refer to pages 66-67 of the main text.

Product Design for 
Use-phase E昀케ciency RT-CH-410a.1 Revenue from products designed for use-phase resource e昀케ciency 1 million KRW Not Managed
Safety & 
Environmental 
Stewardship of 
Chemicals

RT-CH-410b.1 (1) Percentage of products that contain Globally Harmonized System of Classi昀椀cation and Labeling of Chemicals (GHS) Category 1 and 2 Health 
and Environmental Hazardous Substances % Not Managed

(2) Percentage of such products that have undergone a hazard assessment % Not Managed
RT-CH-410b.2 (1) Discussion of strategy to manage chemicals of concern - 65

(2) Discussion of strategy to develop alternatives with reduced human and/or environmental impact - 9,15,19,27
32,36,43

DRB is conducting research and process improvements to transition to sustainable raw materials, aiming to 
conserve natural resources and reduce environmental impact.

Genetically Modi昀椀ed 
Organisms RT-CH-410c.1 Percentage of products by revenue that contain genetically modi昀椀ed organisms (GMOs) % Not Applicable

Management of 
Legal & Regulatory 
Environment

RT-CH-530a.1 Discussion of corporate positions related to government regulations and/or policy proposals that address environmental and social factors 
a昀昀ecting the industry - 28,41,62

64,82
DRB consistently monitors major domestic and international policies and regulations. Policies and regulations that 

impact its business and products are promptly identi昀椀ed and applied.

Critical Incident 
Risk Management: 
Operational 
Safety, Emergency 
Preparedness & 
Response

RT-CH-540a.1 (1) Process Safety Incidents Count (PSIC) numbers 63 Process Safety Incidents Count (PSIC): 0
DRB has no recorded Tier 1 process safety incidents, such as 昀椀res, explosions, or leaks, as de昀椀ned by SASB.

(2) Process Safety Total Incident Rate (PSTIR) % 63 0
(3) Process Safety Incident Severity Rate (PSISR) % 63 0

RT-CH-540a.2 Number of transport incidents numbers 0
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SASB INDEX
Industrial Machinery & Goods – Sustainability Accounting Standard

Topic Code Accounting Metric Unit Page Information & Comment
Energy Management  RT-IG-130a.1. (1) Total Energy Consumed GJ 35 1,336,083

(2) Percentage grid electricity  % 35 62.36
(3) Percentage renewable  % 35 0.84

Employee Health and Safety  RT-IG-320a.1. (1) Total recordable incident rate (TRIR) % 63
(2) Fatality rate  % 63
(3) Near miss frequency rate (NMFR)  %

Fuel Economy & Emissions 
in  Use-phase

RT-IG-410a.1. Sales-weighted 昀氀eet fuel e昀케ciency for medium and heavyduty vehicles Gallons/1,000 ton-miles Not Managed (Not Applicable)
RT-IG-410a.2. Sales-weighted 昀氀eet fuel e昀케ciency for stationary generators Gallons/Hour Not Managed (Not Applicable)
RT-IG-410a.3. Sales-weighted fuel e昀케ciency for stationary generators Watts/Gallon Not Managed (Not Applicable)
RT-IG-410a.4. (1) Sales-weighted emissions of: nitrogen oxides (NOx) for:    (a) marine diesel engines,    (b) locomotive diesel engines,    (c) on-road medium- and heavy-duty engines,    (d) other non-road diesel engines

Grams/Kilowatt hour
Not Managed (Not Applicable))

(2) Sales-weighted emissions of: particulate matter (PM) for:   (a) marine diesel engines,    (b) locomotive diesel engines,    (c) on-road medium- and heavy-duty engines,    (d) other non-road diesel engines

Grams/Kilowatt hour
Not Managed (Not Applicable)

Materials Sourcing RT-IG-440a.1. Description of the management of risks associated with the use of critical materials - 43
DRB has established a quality management infrastructure to minimize risks throughout the use of raw materials and the product 

manufacturing process. It operates an integrated management system that registers, improves, and shares issues arising across all 
stages, from development to production, sales, and after-sales service (A/S).

Remanufacturing Design & Service RT-IG-440b.1. Revenue from remanufactured products and remanufacturing services KRW DRB does not generate separate revenue from remanufactured products and services.
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ISSB INDEX
S1 Contents Page

Governance The processes, controls, and procedures of governance through which a company oversees and manages sustainability-related risks and opportunities. 17,18
Strategy The company's strategy for managing sustainability-related risks and opportunities. 19~24
Risk Management The process through which a company identi昀椀es, assesses, prioritizes, and monitors sustainability-related risks and opportunities, as well as evaluates these processes in the context of the company’s overall risk management framework. 23,24,97,98
Metrics and Targets The company’s performance in relation to sustainability-related risks and opportunities, including progress toward targets set by the company or those required by laws and regulations. 27,31,62,84

S2 Contents Page
Governance Decision-Making Body: The decision-making body or individual responsible for overseeing climate-related risks and opportunities. 17,30

Management Role: The role of management within the governance processes, controls, and procedures used to monitor, manage, and oversee climate-related risks and opportunities. 30
Strategy Risks and Opportunities: Climate-related risks and opportunities that are reasonably expected to a昀昀ect the company’s outlook. 32

Business Model and Value Chain: The current and anticipated impacts of climate-related risks and opportunities on the company’s business model and value chain. 32
Strategy and Decision-Making: The impacts of climate-related risks and opportunities, including climate-related transition plans, on the company’s strategy and decision-making. 31,32
Current and Anticipated Financial Impacts: The impacts of climate-related risks and opportunities on the company’s 昀椀nancial position, 昀椀nancial performance, and cash 昀氀ows (昀椀nancial statements) over the reporting period and in the short, medium, and long term. 32
Climate Resilience: The climate resilience of the company’s strategy and business model in response to climate-related changes, developments, and uncertainties.

Risk Management Risk Processes and Policies: The processes and policies used to identify, assess, prioritize, and monitor climate-related risks. 32
Opportunity Processes: The processes used to identify, assess, prioritize, and monitor climate-related opportunities.
Integration into Overall Risk Management: The extent and manner in which the processes for identifying, assessing, prioritizing, and overseeing climate-related risks and opportunities are integrated into and in昀氀uence the company’s overall risk management processes. 97,98

Metrics and Targets Cross-Industry Metrics: Disclosure of the following seven metrics, irrespective of the industry to which the company belongs.
(1) GHG Emissions: Reported in carbon dioxide equivalent (CO2eq) and separated into Scope 1, Scope 2, and Scope 3 emissions. 101,105,110,114,118,121
(2) Transition Risk: The proportion of assets or business activities by monetary value that are vulnerable to climate-related transition risks.
(3) Physical Risk: The monetary value and proportion of assets or business activities that are vulnerable to climate-related physical risks.
(4) Opportunities: The monetary value and proportion of assets or business activities aligned with climate-related opportunities.
(5) Capital Deployment: Capital expenditures, 昀椀nancing, and investments related to climate-related risks and opportunities.
(6) Internal Carbon Price: Whether and how the company uses carbon pricing in decision-making, along with the price per ton of GHG emissions used by the company to assess the cost of GHG emissions.
(7) Remuneration: Whether and how climate-related matters are incorporated into executive remuneration, along with the proportion of current executive remuneration linked to climate-related matters.

Industry-Based Metrics: Disclosure of metrics that may vary depending on the industry to which the company belongs.
Refer to the disclosure topics and related industry-based metrics within the industry-based guidance for IFRS S2 implementation when determining disclosure metrics.

Climate-Related Targets: Disclose the company's climate-related targets and the review process for those targets.
(1) Targets: Quantitative and qualitative targets set by the company, including those required to meet legal or regulatory obligations, along with the applicable time frame and sectors. 31,37
(2) Review of Targets: The approach for setting and reviewing targets, whether the targets are externally validated by third parties, how progress toward achieving the targets is monitored, and the metrics used for monitoring.
(3) GHG Emissions Targets: The types of greenhouse gases covered, total emissions targets, and, in the case of net emissions targets, the planned use of carbon credits.
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DRB Industrial
DRB Holding

UNGC CoP UNGC Membership Certificate

UN Global Compact
DRB joined the United Nations Global Compact (UNGC) in April 2021 and has been continuously strengthening its voluntary compliance e昀昀orts with the 10 Principles in the four key areas of human rights, labor, environment, and anti-corruption. In 2022 and 2023, 
DRB was recognized as a LEAD Group member by the UNGC Korea Network for two consecutive years.

The 10 Principles of UN Global Compact  DRB Policies and Systems Activities Page

Human 
Right

Businesses should support and respect the protection of internationally 
proclaimed human rights.

· DRB Human Rights Management Principles   (Article 1: Respect for Human Rights)​· DRB Sustainability Management Policy​· DRB Code of Ethics (Chapter 1, Article 2: Reporting and   Action on Violations of the Code of Ethics)​· DRB Mutual Cooperation Policy

Adherence to UN SDGs and UNGC 10 Principles​ - DRB Holdings and DRB Industrial became members of the UN Global Compact on April 15, 2021.​Compliance with International Labor Laws and Standards​ - DRB complies with labor-related regulations established by organizations such as the ILO and OECD. 3, 17, 46
Businesses should make sure that they are not complicit in human rights abuses.

Labour

Businesses should uphold the freedom of association and the e昀昀ective recognition 
of the right to collective bargaining.

· DRB Human Rights Management Principles​  (2. Respect for Diversity and Prohibition of    Discrimination, 3. Prohibition of Forced Labor,    4.Prohibition of Child Labor,    5. Guarantee of Freedom of Association)​· DRB Code of Conduct​  (2. Human Rights, 3. Working Conditions,    4.Health and Safety)​· DRB Suppliers Code of Conduct ​  (5. Labor/Human Rights, 6. Safety/Health,    10. Supply Chain Management)​· DRB Declaration of Responsible Mineral Sourcing

DRB Commitment to Human Rights and Ethical Labor Practices​Guarantee of Freedom of Association and Collective Bargaining​ - DRB's Human Rights Management Principles ensure the freedom of association and the right to collective bargaining for    all employees.​Prohibition of Unjust Labor Practices​ - Provisions in the Human Rights Management Principles, DRB Code of Conduct, and Supplier Code of Conduct strictly    prohibit unjust labor practices, ensuring fair treatment for all workers.​Eradication of Child Labor and Protection of Children's Rights​ - DRB adheres to UNICEF's Child Rights and Business Principles to eliminate child labor and actively protect children's    rights.​Prohibition of Discrimination and Respect for Diversity​ - DRB's Human Rights Management Principles and Employment Regulations include non-discrimination clauses. These    prohibit discrimination in employment and workplace practices based on race, religion, disability, gender, educational    background, age, physical condition, nationality, region of origin, or political opinion, while promoting respect for    diversity.

46~59 60~67
Businesses should uphold the elimination of all forms of forced and compulsory 
labour.
Businesses should uphold the e昀昀ective abolition of child labour.
Businesses should uphold the elimination of discrimination in respect of 
employment and occupation.

Environment

Businesses should support a precautionary approach to environmental challenges. · DRB Green Management Policy​  (Article 5: Management/Commitment,    Article 6: Mutual Cooperation/Transparency)​· DRB Green Procurement Policy​· DRB Code of Ethics​  (Chapter 4, Article 1: Environmental Protection)​· DRB Code of Conduct​  (7. Climate Change Response, 8. Green Management,    14. Supply Chain Management)​· DRB Suppliers Code of Conduct​  (3. Environment, 4. Climate Change Response,    10. Supply Chain Management)​· DRB Social Contribution Charter

DRB Environmental Management Practices​Prevention and Mitigation of Environmental Risks​ - DRB conducts training programs to enhance the capacity of employees responsible for managing air, water, waste,    chemicals, soil, energy reduction, and climate action.​Supplier Education and Promotion​ - Educational and promotional activities are provided for external suppliers on waste management, chemical handling,    energy reduction, and climate action to encourage sustainable practices throughout the supply chain.​Stakeholder Issue Reporting and Improvement Plans​ - Environmental issues and factors with signi昀椀cant impacts are reported to the company's highest decision-makers.    Improvement plans are developed and implemented to address concerns raised by internal and external stakeholders.​Development of Eco-Friendly Products and Technologies​ - DRB promotes environmental management by actively developing sustainable products and technologies.

26~4470, 83
Businesses should undertake initiatives to promote greater environmental 
responsibility.

Businesses should encourage the development and di昀昀usion of environmentally 
friendly technologies.

Anti-
Corruption

Businesses should work against corruption in all its forms, including extortion and 
bribery.

· DRB Code of Ethics​  (Chapter 2: Ethics for Executives and Employees)​· DRB Code of Conduct​  (11. Fair Competition, 12. Anti-Corruption,    13. Prevention of Con昀氀icts of Interest)​· DRB Suppliers Code of Conduct​  (1. Ethics, 9. Management Systems,    10. Supply Chain Management)​· Fair Trade Compliance Manual

DRB Anti-Corruption and Accountability Practices​Processes for Raising Concerns​ - DRB has established processes for stakeholders to report concerns related to anti-corruption and human rights violations    through regulations on legal compliance, internal accounting management, and the operation of the Cyber Audit O昀케ce.​Grievance Handling System​ - DRB operates a grievance handling system for employees and a Cyber Audit O昀케ce to address and resolve issues      e昀昀ectively.​Participation in the Business Integrity Society (BIS)​ - Since 2022, DRB has participated in the Business Integrity Society hosted by the UNGC Korea Network and the Korea      Sustainability Investing Forum.​   * DRB has committed to pledges aimed at enhancing ESG capabilities and fostering an anti-corruption corporate culture.

88~93

DRB Holding
DRB Industrial

https://www.drb-industrial.com/industrial/_Img/file/%EB%B3%84%EC%B2%A8%202.%20%EB%8F%99%EC%9D%BC%EA%B3%A0%EB%AC%B4%EB%B2%A8%ED%8A%B8%20UNGC%20%EA%B0%80%EC%9E%85%EC%A6%9D%EB%AA%85%EC%84%9C.pdf
https://www.drbworld.com/holding/_Img/file/%EB%B3%84%EC%B2%A8%201.%20DRB%EB%8F%99%EC%9D%BC%20UNGC%20%EA%B0%80%EC%9E%85%EC%A6%9D%EB%AA%85%EC%84%9C.pdf
https://unglobalcompact.org/what-is-gc/participants/145393-DRB-Holdings-Co-Ltd-
https://unglobalcompact.org/what-is-gc/participants/145460-DRB-Industrial-Co-Ltd-
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UN SDGs CONTRIBUTION
SDGs Targets DRB's Contributions Page

Ensure healthy lives and promote well-being for all at all ages
3.4 By 2030, reduce by one third premature mortality from non-communicable diseases through prevention and treatment       and promote mental health and well-being3.8 Achieve universal health coverage, including 昀椀nancial risk protection, access to quality essential health-care services and       access to safe, e昀昀ective, quality and a昀昀ordable essential medicines and vaccines for all3.9 By 2030, substantially reduce the number of deaths and illnesses from hazardous chemicals and air, water and soil       pollution and contamination

- Regular health check-ups for employees and support for health management programs.​- Certi昀椀ed as a health-friendly company (DRB Holding, DRB Industrial) and a leisure-friendly company (DRB Holding).​- Programs to prevent musculoskeletal disorders, address obesity, and promote smoking cessation.​- Job stress assessments, including mental health evaluations.​- Continuous reduction in the use of hazardous chemicals by applying alternative solvents for toluene.
40, 59,66, 67

Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all

4.4 By 2030, substantially increase the number of youth and adults who have relevant skills, including technical and vocational       skills, for employment, decent jobs and entrepreneurship4.5 By 2030, eliminate gender disparities in education and ensure equal access to all levels of education and vocational         training for the vulnerable, including persons with disabilities, indigenous peoples and children in vulnerable situations4.7 By 2030, ensure that all learners acquire the knowledge and skills needed to promote sustainable development, including,       among others, through education for sustainable development and sustainable lifestyles, human rights, gender equality,       promotion of a culture of peace and non-violence, global citizenship and appreciation of cultural diversity and of culture’s       contribution to sustainable development4.b By 2020, substantially expand globally the number of scholarships available to developing countries, in particular least       developed countries, small island developing States and African countries, for enrolment in higher education, including       vocational training and information and communications technology, technical, engineering and scienti昀椀c programmes, in       developed countries and other developing countries

- Operates a global awareness expansion program through expert lectures at the DRB Forum.​- Strengthens professional competencies through technical training utilizing internal and external experts.​- Provides various educational programs in culture and arts for children in local communities   (DRB Holding, DRB Industrial, DRB Automotive).​- O昀昀ers scholarships to intellectually disabled youth and underprivileged or marginalized adolescents abroad   (DRB Vietnam, DRB Slovakia, DRB Qingdao).

48, 54,57, 85

Achieve gender equality and empower all women and girls
5.1 End all forms of discrimination against all women and girls everywhere5.4 Recognize and value unpaid care and domestic work through the provision of public services, infrastructure and social       protection policies and the promotion of shared responsibility within the household and the family as nationally       appropriate5.c Adopt and strengthen sound policies and enforceable legislation for the promotion of gender equality and the       empowerment of all women and girls at all levels

- Ensures maternity protection and gender equality through internal regulations and welfare systems.​- Explicitly prohibits discrimination in the DRB Code of Conduct and the Supplier Code of Conduct. 47, 59, 73

Ensure availability and sustainable management of water and sanitation for all
6.3 By 2030, improve water quality by reducing pollution, eliminating dumping and minimizing release of hazardous chemicals       and materials, halving the proportion of untreated wastewater and substantially increasing recycling and safe reuse globally6.4 By 2030, substantially increase water-use e昀케ciency across all sectors and ensure sustainable withdrawals and supply of       freshwater to address water scarcity and substantially reduce the number of people su昀昀ering from water scarcity

- Conducts semi-annual water quality management through external agencies, establishes an internal monitoring system, and   continuously measures all water pollutants in accordance with the Water Environment Conservation Act.​- Expands the use of recycled water, such as washing water, cleaning water, and 昀椀re昀椀ghting water, by improving recycling   facilities and processes.
39, 42

Ensure access to a昀昀ordable, reliable, sustainable and modern energy for all
7.2 By 2030, increase substantially the share of renewable energy in the global energy mix7.3 By 2030, double the global rate of improvement in energy e昀케ciency7.a By 2030, enhance international cooperation to facilitate access to clean energy research and technology, including       renewable energy, energy e昀케ciency and advanced and cleaner fossil-fuel technology, and promote investment in energy       infrastructure and clean energy technology

- Aims to transition 100% of electricity usage to renewable energy by 2050​  (Solar On-Site PPA established at DRB Qingdao in 2022 and planned for DRB Automotive in 2024).​- Implements smart factory systems and upgrades or replaces facilities.​- Developed the "Energy-Saving Conveyor Belt" with reduced rolling resistance and energy loss using high-performance rubber   materials, earning Green Technology Certi昀椀cation.​- Participates in global initiatives:​  *TCFD disclosure (DRB Holding) *CDP_SC report (DRB Automotive) *SBTi commitment (DRB Industrial)   *Participation in CoREi (DRB Holding, DRB Industrial, DRB Automotive)

27, 34~37

Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent work for al

8.2 Achieve higher levels of economic productivity through diversi昀椀cation, technological upgrading and innovation, including       through a focus on high-value added and labour-intensive sectors8.4 Improve progressively, through 2030, global resource e昀케ciency in consumption and production and endeavour to decouple       economic growth from environmental degradation, in accordance with the 10-Year Framework of Programmes on       Sustainable Consumption and Production, with developed countries taking the lead8.5 By 2030, achieve full and productive employment and decent work for all women and men, including for young people and       persons with disabilities, and equal pay for work of equal value8.7 Take immediate and e昀昀ective measures to eradicate forced labour, end modern slavery and human tra昀케cking and secure       the prohibition and elimination of the worst forms of child labour, including recruitment and use of child soldiers, and by       2025 end child labour in all its forms8.8 Protect labour rights and promote safe and secure working environments for all workers, including migrant workers, in       particular women migrants, and those in precarious employment

- Developed rubber compounds using recycled carbon and recycled rubber.​- Explicitly prohibits forced labor and child labor through codes of conduct.​- Improved systems to create a working environment for employees with severe disabilities, including the introduction of   remote work (DRB Industrial, DRB Automotive).​- Reduced negative environmental impacts by expanding waste recycling.​- Conducts safety management activities through risk assessments, provides training to raise safety awareness and minimize   risks, and performs detailed autonomous safety inspections annually.

43, 44, 46, 47, 51, 62~65
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UN SDGs CONTRIBUTION
SDGs Targets DRB's Contributions Page

Ensure sustainable consumption and production patterns

12.4 By 2020, achieve the environmentally sound management of chemicals and all wastes throughout their life cycle, in        accordance with agreed international frameworks, and signi昀椀cantly reduce their release to air, water and soil in order to        minimize their adverse impacts on human health and the environment12.5 By 2030, substantially reduce waste generation through prevention, reduction, recycling and reuse12.6 Encourage companies, especially large and transnational companies, to adopt sustainable practices and to integrate         sustainability information into their reporting cycle12.7 Promote public procurement practices that are sustainable, in accordance with national policies and priorities12.8 By 2030, ensure that people everywhere have the relevant information and awareness for sustainable development and        lifestyles in harmony with nature

- Implements the DRB Green Procurement Policy .​- Establishes and executes goals to reduce environmental pollutant emissions while continuously increasing recycling and   reuse rates.​- Expands information sharing through diversi昀椀ed communication channels.​- Adds and upgrades facilities to reduce air pollutant emissions.​- Publishes the 2023–2024 DRB Sustainability Report.​- Operates the DRB Sustainable Procurement Policy.

19, 27, 38, 39, 44, 55, 68, 70

Take urgent action to combat climate change and its impacts
13.1 Strengthen resilience and adaptive capacity to climate-related hazards and natural disasters in all countries13.2 Integrate climate change measures into national policies, strategies and planning13.3 Improve education, awareness-raising and human and institutional capacity on climate change mitigation, adaptation,         impact reduction and early warning

- Identi昀椀es risks and opportunities related to climate change.​- Conducts water risk (water stress) analysis for major production entities in each country.​- Establishes phased carbon neutrality goals by business segment:​   *Automotive Parts Division by 2045​   *Industrial Rubber Products and other divisions by 2050​- Prepares capacity-building training for climate change response and plans for improving energy management.

31, 32, 
42, 

35~37

Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably manage forests, combat deserti昀椀cation, and halt and reverse land degradation and halt biodiversity loss
15.2 By 2020, promote the implementation of sustainable management of all types of forests, halt deforestation, restore        degraded forests and substantially increase a昀昀orestation and reforestation globally15.8 By 2020, introduce measures to prevent the introduction and signi昀椀cantly reduce the impact of invasive alien species on         land and water ecosystems and control or eradicate the priority species

- Plans to establish a supply chain management process to prevent deforestation and degradation in the sourcing of natural   rubber.​- Conducts activities to remove invasive plant species in the Samrak Ecological Park in collaboration with the Nakdong River   Management O昀케ce in Busan.
41

Promote peaceful and inclusive societies for sustainable development, provide access to justice for all and build e昀昀ective, accountable and inclusive institutions at all levels
16.5 Substantially reduce corruption and bribery in all their forms16.6 Develop e昀昀ective, accountable and transparent institutions at all levels16.7 Ensure responsive, inclusive, participatory and representative decision-making at all levels

- Established an ESG Committee to discuss key decisions related to sustainable management.​- Conducts annual ethical management surveys for external suppliers and employees to gather feedback on anti-corruption   and other issues.​- Ensures the accessibility of the Compliance Declaration, Code of Ethics and Implementation Guidelines, and DRB Code of   Conduct, while fostering ethical awareness through regular training.​- Strengthens preventive policies by establishing compliance control standards and fair trade operation regulations.​- Implements a Compliance Letter system to regularly share updates on compliance issues.

17, 18,  
88, 89, 

92

Strengthen the means of implementation and revitalize the Global Partnership for Sustainable Development
17.16 Enhance the Global Partnership for Sustainable Development, complemented by multi-stakeholder partnerships that           mobilize and share knowledge, expertise, technology and 昀椀nancial resources, to support the achievement of the           Sustainable Development Goals in all countries, in particular developing countries17.17 Encourage and promote e昀昀ective public, public-private and civil society partnerships, building on the experience and           resourcing strategies of partnerships&nbsp;

- Selected as a member of the LEAD Group by the UNGC Korea Network (DRB Holding).​- Joined the UNGC Forward Faster initiative to accelerate the achievement of SDGs (DRB Industrial).​- Participates in the Business Integrity Society initiative.​- Signed the Call-to-Action pledge under the United Nations Convention Against Corruption (UNCAC).​- Develops and implements joint programs through social contribution partnerships.

17, 37,  
48, 84, 

93



134Overview Sustainable Management Sustainability Areas Appendix
CEO Message Sustainable Mgt. ENVIRONMENT ESG Fact SheetsCompany Profile SOCIAL IndexGOVERNANCE Assurance

CRBP
Children's Rights Assessment Indicators Page

GOVERNANCE AND COMMITMENT  Company has a policy that commits to respecting children’s rights across its operations and activities. Company Board has oversight of policy to respect children’s rights. 1.1 Commitment to respect
1.2 Board oversight 17

MANAGING IMPACTS ON CHILDREN’S RIGHTS  Company integrates children’s rights considerations into its risk and impact assessments. Company identi昀椀es children as a stakeholder group and engages with children and/or representative stakeholders on children’s rights topics. Company has an operational-level grievance mechanism that is focused on children’s rights and designed to be accessible by children and/or their representatives. All of company’s personnel and business partners receive training on children’s rights.
2.1 Due diligence 50,51
2.2 Stakeholder consultation 51
2.3 Grievance mechanism 49
2.4 Training 48

REPORTING AND DISCLOSURE  Company includes children’s rights topics in its materiality assessment. Company communicates externally on its children’s rights impacts and how they are being addressed and/or remediated. 3.1 Materiality assessment 46,50,51
3.2 Transparency and reporting 50,51

COLLABORATION AND PARTNERSHIPS  Company integrates SDGs that support children’s rights into its sustainability/ CSR strategy. Company participates in initiatives and partnerships to support the realisation of children’s rights or a relevant SDG. 4.1 Support for the SDGs 132,133
4.2 Initiatives and partnerships 48,132~134

CHILDREN’S RIGHTS IN BUSINESS RELATIONSHIPS  Company requires suppliers and/or contractors to respect children’s rights, and the commitment is a part of the company’s contract with its suppliers/ contractors. Company conducts ongoing compliance monitoring/ auditing of suppliers and contractors on respect for children’s rights and familyfriendly policies.
5.1 Supplier commitment 69
5.2 Supplier assessment 73

 CHILD LABOUR AND DECENT WORK FOR YOUNG WORKERS  Company commits not to use child labour and to respect the minimum age of employment in line with ILO conventions and national standards (whichever is higher), and discloses actions taken to ensure it does not contribute to child labour. Company has a child labour prevention and remediation policy or plan that is led by best interests of the child and ensures that children are enrolled in a remediation / education programme rather than dismissed from employment; if young workers are found to be in hazardous work, they are removed immediately and given age-appropriate work. Company has special health and safety protections in place for young workers to protect them from hazardous work and excessive hours in all operations. Company has a de昀椀ned approach to employing young workers that ensures they have access to skills development and vocational training (e.g. apprenticeships/ internships).

6.1 Child labour commitment 47
6.2 Child labour remediation 47
6.3 Working conditions for young workers 47
6.4 Skills development and training

 DECENT WORK FOR PARENTS AND CAREGIVERS  Company commits to equal opportunities and non-discrimination on the basis of gender, pregnancy, maternity/paternity and family responsibilities. Company provides at least 6 months of paid maternity leave, and/or at least six months of paid parental leave, across all its operations. More than 75% of parents return to work after taking maternity, paternity or parental leave. Company has clear and e昀昀ective occupational health and safety policies and procedures, conducts special health and safety risk assessments for pregnant and breastfeeding employees, and puts in place protections where required. Company supports breastfeeding employees by providing paid breastfeeding breaks during working hours and dedicated nursing facilities in the workplace. Company has a 昀氀exible working policy that covers all operations. Company supports workers’ children to access good quality childcare and early childhood education across all operations. Company commits to paying all employees living wages across all operations.

7.1 Equal opportunities 46,47,52
7.2 Parental leave 47,59
7.3 Job security
7.4 Health and safety 60~67
7.5 Breastfeeding support at work 47
7.6 Flexible working 59
7.7 Childcare support 59
7.8 Living wages

CHILD PROTECTION AND SAFETY  Company has a child safeguarding / protection policy that covers all operations and activities. Company has comprehensive measures in place to protect children using digital services. Company has comprehensive standards on privacy and collection of personal data from children. Company has a policy to ensure that products are safe for children and all protects are labelled with safe information for children. Company has a policy in place on the procurement of security services that incorporates respect for children’s rights.
8.1 Child safeguarding / protection 47
8.2 Child Online Protection 
8.3 Data privacy 79~82
8.4 Product safety 75,76
8.5 Security arrangements 80,81

MARKETING TO CHILDREN  Company has a  responsible marketing policy that is speci昀椀c to marketing to children. Company has a responsible marketing policy that comprehensively restricts all forms of marketing  of unhealthy foods to children under 18 and  uses independent nutritional criteria. Company has a responsible digital marketing policy a昀昀ording special consideration and comprehensive protections to all users under the age of 18.
9.1 Responsible marketing commitment
9.2 Unhealthy foods
9.3 Digital marketing

ENVIRONMENT AND LAND USE  Company has a policy on land acquisition and resettlement that considers children’s unique vulnerabilities. Company has a process for assessing, identifying and monitoring special environmental risks to pregnant women and children 10.1 Land acquisition and use
10.2 Environmental assessments 26~44

ALL  BUSINESS SHOULD
Meet their responsibility to respect children’s rights and commit to supporting the human rights of children
Contribute to the elimination of child labour, including in all business activities and business relationships
Provide decent work for young workers, parents and caregivers

Ensure the protection and safety of children in all business activities and facilities
Ensure that products and services are safe, and seek to support children’s rights through them
Use marketing and advertising that respect and support children’s rights
Respect and support children’s rights in relation to the environment and to land acquisition  and use
respect and support children’s rights in security arrangements

Help protect children a昀昀ected by emergencies

Reinforce community and government e昀昀orts to protect and ful昀椀l children’s rights
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A昀케liated Associations(Organizations) and Awards
DRB has reinforced a partnership with domestic and foreign associations to address major issues in environmental and social areas in industrial rubber products, comprehensive rubber products, automation and healthcare businesses.

The Rubber Society of Korea UN Global Compact(UNGC)
Busan Chamber of Commerce & Industry Corporate Renewable Energy Initiative(CoREi)
Architectural Institute of Korea Busness Integrity Society
Korea Industrial Technology Association(KOITA)  Korean Standards Association
East Gyeongnam Health and safety Committee Korean Nursing Association
Korea Specialty Contractors Association Busan Metropolitan Branch Korea Mech. Const. Contractors Association
Korea Certi昀椀cation & Testing Institute Southeastern PSM Consultation Association
Korea Construction Engineers Association Volvo Construction Equipment Suppliers Association
Korean Structural Engineers Association East Busan Safety Committee
Korea Industrial Technology Association Korea Environment Conservation Institute Busan Branch
Korea Fire Safety Institute Korea Electric Engineers Association
Korea Fire Safety Institute Gyeongsangnamdo Branch
Korea Automobile & Mobility Association
The Korean Society of Railway
Hyundai Kia Automotive Suppliers Association
Korea Specialty Contractors Association
East Gyeongnam Environmental Engineers Association
Geumjeong Association
Korea Industrial Safety Association
Social Responsibility & Management Quality Institute
Korea Testing & Research Institute
KEF Busan Employees Federation
Korea Environment Conservation Institute

UNGC Network Korea 2023 LEAD Group
Child Rights Management Practice Award National Center for the Rights of the Child (NCRC)
National Quality Circle Contest Silver Medal, Bronze Medal
Busan Quality Circle Contest the Best Award

Associations and Organizations Awards
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GHG Emissions Verification Statement
Veri昀椀cation​Subject​
Korea​Quality​Assurance​Co.,​Ltd.​(KQA)​conducted​veri昀椀cation​of​DRB​Holding​Co.,​Ltd.​"2023​Greenhouse​Gas​Emissions."​
​
Veri昀椀cation​Responsibility​and​Authority​
This​statement​serves​as​a​third-party​veri昀椀cation​opinion​regarding​the​greenhouse​gas​(GHG)​emissions​inventory​report​of​DRB​
Holding​Co.,Ltd.​for​the​period​from​January​1,​2023,​to​December​31,​2023,​based​on​the​following​emission​activities:​
​​-​Scope​1:​Stationary​combustion,​Mobile​combustion​(road),​waste​treatment,​and​other​GHG​emissions.​
​​-​Scope​2:​Use​of​external​electricity​and​heat.​
DRB​Holding​Co.,Ltd.​​is​responsible​for​preparing​and​fairly​presenting​the​GHG​emissions​inventory​report​in​accordance​with​
the​contracted​GHG​reporting​regulations.​KQA​expresses​its​opinion​on​the​site-speci昀椀c​GHG​emissions​inventory​report​based​on​
veri昀椀cation​standards,​with​the​veri昀椀cation​performed​in​accordance​with​KS​A​ISO​14064-3.​

Veri昀椀cation​Scope​
The​GHG​emissions​covered​in​this​veri昀椀cation​include​only​direct​(Scope​1)​and​indirect​(Scope​2)​emissions​from​facilities.​
​​-​Reporting​Scope:​Scope​1​and​Scope​2​(domestic​and​overseas​facilities'​direct​or​indirect​emissions​related​to​electricity).​
Veri昀椀cation​Standards​and​Procedures​
This​veri昀椀cation​was​conducted​to​obtain​limited​assurance​that​the​GHG​emissions​inventory​was​appropriately​calculated​in​
compliance​with​the​principles​and​standards​of​GHG​quanti昀椀cation,​reporting,​and​veri昀椀cation.​
​​-​KS​A​ISO​14064-1:​Speci昀椀cations​and​guidance​for​organizational-level​quanti昀椀cation​and​reporting​of​GHG​emissions​and​removals.​
​​-​KS​A​ISO​14064-3:​Guidelines​for​the​validation​and​veri昀椀cation​of​GHG​statements.​
​​-​Other​applicable​standards:​Guidelines​on​reporting​and​certi昀椀cation​of​GHG​emissions​under​the​Emissions​Trading​Scheme.
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Independent Assurance Opinion Statement

INDEPENDENT ASSURANCE OPINION STATEMENT
To: The Stakeholders of DRB Holding Co., Ltd.

OverviewBSI (British Standards Institution) Group Korea (hereinafter referred to as the "Assurer") was requested to verify the Sustainability Report 2023~2024 (hereinafter referred to as the "Report"). The Assurer is independent of the DRB Holding and has no major operational 昀椀nancial interest other than the assurance. This assurance opinion statement is intended to provide information related to the assurance of the DRB Holding report relating to the environment, social and governance (ESG) to the relevant stakeholders and may not be used for any purpose other than the purpose of publication. This assurance opinion statement was prepared based on the information presented by the DRB Holding and the assurance was carried out under the assumption that presented the information and data were complete and accurate.DRB Holding is responsible for managing the relevant information contained within the scope of assurance, operating the relevant internal control procedures, and for all information and claims contained in the report. Any queries that may arise by virtue of this independent assurance opinion statement or matters relating to it should be addressed to DRB Holding only. The Assurer is responsible for providing DRB Holding management with an independent assurance opinion containing professional opinions derived by applying the assurance methodology to the scope specified, and to provide the information to all stakeholders of DRB Holding. The Assurer shall not bear any other responsibility, including legal responsibility, to any third party other than DRB Holding in providing the assurance opinion and shall not be liable to any other purpose, purpose or stakeholders related thereto for which the assurance opinion may be used.
ScopeThe scope of engagement agreed upon with DRB Holding includes the following:- Reporting contents during the period from January 1st to December 31st 2023 included in the report, some data included the 昀椀rst half   of 2024.- Major assertion included in the Report, such as sustainability management policies and strategies, goals, projects, and performance,   and the Report contents related to material issues determined as a result of materiality assessment.- Appropriateness and consistency of processes and systems for data collection, analysis and review.- In Accordance with the four principles of AA1000 AccountAbility in the report, based on the type of Sustainability Assurance based on   AA1000AS v3 and if applicable, the reliability of the sustainability performance information contained in the report. 

The following contents were not included in the scope of assurance.- Financial information in Appendix.- Index items related to other international standards and initiatives other than the GRI.- Other related additional information such as the website, business annual report.
Assurance Level and TypeThe assurance levels and types are as follows;- Moderate level based on AA1000 AS and Type 2 (con昀椀rmation to the four principles as described in the AA1000 Accountability Principle   2018 and quality and reliability of speci昀椀c performance information published in the report.) 

Description and sources of disclosures coveredBased on the scope and methodology of assurance applied, the assurer reviewed the following Disclosures based on the sampling of information and data provided by DRB Holding.
[Universal Standards]
2-1 to 2-5 (The organization and its reporting practices), 2-6 to 2-8 (Activities and workers), 2-9 to 2-21 (Governance), 2-22 to 2-28 (Strategy, policies and practices), 2-29 to 2-30 (Stakeholder engagement), 3-1 to 3-3 (Material Topics Disclosures)
[Topic Standards]
201-1~2, 202-1, 203-1, 205-1~3, 206-1, 301-1~2, 302-1, 302-3~4, 303-2~5, 305-1~2, 305-4~5, 305-7, 306-2~5, 308-1~2,401-1~3, 403-1~10, 404-1~2, 405-1~2, 406-1, 407-1, 408-1, 409-1, 414-1~2, 418-1

MethodologyAs a part of its independent assurance, the Assurer has used the methodology developed for relevant evidence collection in order to comply with the veri昀椀cation criteria and to reduce errors in reporting. The Assurer has performed the following activities;- A top-level review of issues raised by external parties that could be relevant to organizations policies to provide a check on the   appropriateness of statements made in the report.- Discussion with managers and sta昀昀s on organization’s approach to stakeholder engagement.- Review of the supporting evidence related to the material issues through interviews with senior managers in the responsible   departments.- Review of the system for sustainability management strategy process and implementation- Review of materiality issue analysis process and prioritization by reviewing materiality issue analysis process and verifying the results- Veri昀椀cation of data generation, collection and reporting for each performance index and document review of relevant systems, policies,   and procedures where available- An assessment of the company's reporting and management processes concerning this reporting against the principles of Inclusivity,   Materiality, Responsiveness and Impact as described in the AA1000 AccountAbility Principles Standard (2018).- Visit of the DRB Holding Busan H/Q to con昀椀rm the data collection processes, record management practices.
Limitations and approach used to mitigate limitationsThe Assurer performed limited veri昀椀cation for a limited period based on the data provided by the reporting organization. It implies that no signi昀椀cant errors were found during the veri昀椀cation process, and that there are limitations related to the inevitable risks that may exist. The Assurer does not provide assurance for possible future impacts that cannot be predicted or veri昀椀ed during the veri昀椀cation process and any additional aspects related there to.
Competency and IndependenceBSI (British Standards Institution) is a leading global standards and assessment body founded in 1901. BSI is an independent professional institution that specializes in quality, health, safety, social and environmental management with almost 120 years history in providing independent assurance services globally. No member of the assurance team has a business relationship with DRB Holding. The Assurer has conducted this veri昀椀cation independently, and there has been no con昀氀ict of interest. All assurers who participated in the assurance have quali昀椀cations as an AA1000AS assurer, have a lot of assurance experience, and have indepth understanding of the BSI Group's assurance standard methodology.
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Independent Assurance Opinion Statement

BSI Group Korea Limited: 29, Insa-dong 5-gil, Jongno-gu, Seoul, South Korea
Hold Statement Number: SRA 788318

Jungwoo Lee, Lead Assurer, ACSAP​                         Seonghwan Lim, Managing Director of BSI Korea

Opinion StatementThe assurer was carried out by a team of sustainability report assurors in accordance with the AA1000 Assurance Standard v3. Assurer planned and performed this part of our work to obtain the necessary information and explanations assurer considered to provide su昀케cient evidence that DRB Holding’s description of their approach to AA1000 Assurance Standard and their selfdeclaration of compliance with the GRI standards were fairly stated. On the basis of our methodology and the activities described above, it is our opinion that the information and data included in the Report are accurate and reliable and the Assurer cannot point out any substantial aspects of material with mistake or misstatement. We believe that the economic, social and environment performance indicators are accurate and are supported by robust internal control processes.
ConclusionsThe Report is prepared in accordance with the GRI Standards. (Reporting in accordance with the GRI standards). The detailed reviews against the AA1000 AccountAbility Principles of Inclusivity, Materiality, Responsiveness and Impact and the GRI Standards are set out below.
Inclusivity: Stakeholder Engagement and OpinionDRB Holding de昀椀ned customers, external suppliers, shareholders and investors, employees, local communities and government/related orgarnizations as a Key Stakeholder Groups. In order to collect opinions by each stakeholder groups in the context of sustainability, operated the stakeholder engagement process. DRB Holding conducted a review of the stakeholder engagement process to reflect the major issues derived through the stakeholder engagement process in sustainability strategy and goals. DRB Holding disclosed the results related to the process in the Report.
Materiality: Identi昀椀cation and reporting of material sustainability topicsDRB Holding implemented its own materiality assessment process in consideration of the major business and operational characteristics to derive important reporting issues related to sustainability. In the materiality evaluation, DRB Holding conducted the analysis of global sustainability reporting or assessment standards, and conducted the analysis to derive the impact and 昀椀nancial materiality. DRB Holding derived 3 key reporting issues and 4 important reporting issues through the relevant process, and disclosed GRI topic standards disclosures related to material issues in the Report.
Responsiveness: Responding to material sustainability topics and related impactsDRB Holding operated a management process for material issues in the context of sustainability derived from the materiality assessment. DRB Holding established mid- to long-term sustainability plans and goals in according to the management methodology established to e昀昀ectively re昀氀ect the expectations of key stakeholders. DRB Holding disclosed the process including policy, indicator, activity and response performance on material issues in the Report.
Impact: Impact of an organization's activities and material sustainability topics on the organization and stakeholdersDRB Holding identi昀椀ed the scope and extent of the impacts to the organization and key stakeholders in the context of the sustainability of the material issues reported. DRB Holding established sustainability strategies and objectives based on the analysis results of major impacts, including risks and opportunities for material issues at the governance level, disclosed mid- to long-term plans and strategic system in the Report.
Findings and conclusions concerning the reliability and quality of speci昀椀ed performance informationAmong the GRI Topic Standards, the following disclourse were carried out in a assurance Type 2 based on the information and data provided by the reporting organization. In order to verify the reliability and accuracy of the data and information, internal control procedures related to data processing, processing, and management were veri昀椀ed through interviews with the responsible department, and accuracy was veri昀椀ed through sampling. Errors and intentional distortions in sustainability performance information included in the report were not found through assurance processes. The reporting organization manages the sustainability performance information through reliable internal control procedures and can track the process of deriving the source of the performance. Errors and unclear expressions 

found during the assurance process were corrected during the assurance process and prior to the publication of the report, and the assurer con昀椀rmed the 昀椀nal published report with the errors and expressions corrected.
- GRI Topic standards: 201-2, 205-1~3, 206-1, 301-2, 302-1, 302-3~4, 305-1~2, 305-4~5, 306-3~5, 308-1~2, 403-1~10, 405-1~2, 406-1, 407-1,   408-1, 409-1, 414-1~2

Recommendations and Opportunity for improvementThe assurer will provide the following comments to the extent that they do not a昀昀ect the result of assurance;- It may be helpful to advance the sustainability management system by establishing the management system for major sustainability   issues such as climate change response and supply chain due diligence, and transparently disclosing mid to long-term strategies and   annual implementation performance for each sustainability matters.- It may be helpful to advance the sustainability management system by establishing the management system for environmental and   social performance indicators of overseas subsidiaries subject to consolidation criteria and securing the reliability of the performance   indicators through internal control process. 
GRI-reportingDRB Holding provided us with their self declaration of compliance within GRI Standards. Based on our review, we confirm that social responsibility and sustainable development indicators with reference to the GRI Index. The Assurer con昀椀rmed that the Report was prepared in accordance with the GRI Standards and the disclosures related to the Universal Standards and Topic Standards Indicators based on the data provided by DRB Holding. The sector standard was not applied.

Issue Date: 10/10/2024For and on behalf of BSI (British Standards Institution):BSI representative
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Sustainable Management Policy Book
Sustainable Management Policy

DRB pursues sustainable corporate growth by developing economic and environmental soundness and ful昀椀lling social responsibilities.

Human Rights Management Principles
DRB complies with global human rights conventions, which encompass the expansion of diversity, prohibition of discrimination, and protection of children’s rights, and aims to protect the human rights of its employees, customers, and all stakeholders.

Mutual Growth Policy
DRB is constructing a sustainable supply chain through mutual growth with external suppliers.

DRB Code of Conduct
All employees shall recognize the company’s values and reputation hinge on each individual. Adherence to ethical conduct based on company core values and compliance with the law is imperative. The Code of Conduct supports employees in making sound judgments and appropriate actions.

Green Management Policy
DRB is working to improve products and services to minimize environmental damage caused by corporate management and activities and to transform itself into an eco-friendly and low-carbon company.

Health and Safety Management Policy
DRB is seeking to create a health-friendly society and spread a safe workplace culture.

Ethics Charter and Code of Ethics
DRB recognizes that not only the performance of economic and legal responsibilities but also the performance of ethical responsibilities constitute its basic corporate duties, and it adheres to corporate ethics by taking a proactive stance, avoiding anti-corruption and unfair transactions, and implementing management that follows the right paths.

Supplier Code of Conduct
DRB has established this External Supplier Code of Conduct to ensure ethical and sustainable supply chains. We are committed to strict compliance with laws applicable to our business activities, including but not limited to laws related to corruption, economic sanctions, forced labor, safety/health, and fair trade. In addition, we require the highest standards of operational practices in ethics, environment, labor/human rights, safety/health, and management systems.

Green Procurement Policy
DRB prevents waste of resources and environmental pollution and contributes to reducing greenhouse gases by promoting the purchase of green products.

Declaration of Responsible Mineral Sourcing
DRB strictly prohibits the use of minerals from con昀氀ict areas in all supply chains, not only by the company but also by its external suppliers.

Social contribution charter
DRB is actively engaging in social contribution activities to ful昀椀ll its role as a corporate citizen, including regional revitalization, talent development, environmental protection, support for the vulnerable group, and support for culture and the arts.
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